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mn II—uTi^ 3_^-:!snT^ (ii) 

PART II—Section 3—Suh-section (ii) 

^TIT?T Wch'R -% RiUHyT ( RiUHil ^ ) IRT Wft -feir ^ 311^ 3flT arRujEHITT 

Statutory Orders and Notifications Issued hy the Ministries of the Government of India 
(Other than the Ministry of Defence) 


( fciTllil ) 

21 2014 

W.air. 2433.—TRW 

y^l^nT ^ %TT y^l^nT ^ fw tptItt) 1976 ^ 


10 (4) ^ ^'tITTR 31^'s 4 dR^HsId 

rHHPdnsId ^ TJyft^ Wsnsff/wrfo#' ^ 80 


R mtfmftm # mi mproram mm mr fmn 

t, 3ifmqfm mmt t i 


9hH Ti. rnTr 

1/Ill2lldl! mt Tltedl 

1. mmiRTfetm 

45 

2. Tfe ■^m 3ifm ^^TjT 

53 

3. mm tm 

48 

4. 3TtRTTftR 

183 


329 


[RT. TT. 11016/13/2013-11^] 
M TIWl Tfg4^ (TI.^.) 


TTRTnW Ih^ih, 1976 10 ( 4 ) ^ 31d'fn 

SlfriTjl^nT i^Jir R1% chi«iIel4)T/^ii<ai3Tf TpH 


9hH|ch 

^iioii mte 

^iioii mi mR sftr mn 

(1) 

(2) 

(3) 


1. 11961 WT^T^fe 


Tm RR ^ ^ ^ TTFl^, 
cTR WT 30)d4K 
TFR : "yRR, fTd : 143006 

2. 14651 WT^T^t^ 

#2320/14, ^ WR, 

^ Tfe, 3TiJdT[T, 

TFR : fqR : 143001 

3. 15903 

54, 3l|^iJ.diJ.y>-'^1^, 

^ ^ ^ TTIR#, 

#3 #. tM- 6 mm, 

fw : SRJdTIT, 

Tim rW^, fm : 143017 


3445 GI/2014 


(6139) 




















































































( 2 ) 

16308 

5286 

16142 

16421 

14657 

5292 

15875 
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(3) 

1w, Hedi 
SPJcTW:, 

<1'^ : 

ftR : 143501 
TitTBt, 

STiJcRR, 

<1'^ : 

fri : 143001 

?fR ^ TTFT^, 

ftR : 143521 

Bgr, 4ciH<+l<i, 

TF^ : H'^N 
ftR : 145001 

#219, Tf?4t TfR, 

[[<4141 

TF^ : 

fri : 145001 

# TT#, ^ ^TMI 
^ 4clH4iV, 

TF^ : 

fT4 : 145001 

oi|c|y|A| cj,|A|[di|, 

^ IdHclild, 

TF^ : H'^N 

<^<ldfl, 

: Ol^ldl, 

TF^ : 'T3TH 
fri : 140103 


(1) (2) (3) 


12. 14630 


13. 14656 


14. 16309 


15. 16413 


16. 5283 


17. 17022 


18. 15904 


19. 16141 


^«I#. 51, 

^^^-40 #, 

ftR : 160036 

#1010, ^^TS<-68, %1# 

: Ol^ldl, 

TF^ : TSIH 
fri : 160071 

126, cjoTdlnl ^ "Bl?!, 
Id'^ ■^qTSHI, 

: Ol^ldl, 

TF^ ; Hvsllsj 

ftR : 140604 

d-4l0(i •![rHo|R)<i1 

4olT5-Rtfel 4olT5, 

: Ol^ldl, 

TF^ ; Hvsllsj 

ftR : 140413 

#17#, ^^^-7 #, 
fT4 : 160007 

-^^-25, 
fT4 : 160014 

#M Rl^ ^ ^ 4Tlf^ Tte, 
<i<rdHy,< #?4t, 

TF^ ; Hvsllsj 

ftR : 144626 

^-4, ^ ^ BRl, 

'Sfel 

TF^ : 

fri :144204 
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(1) 

(2) 

(3) 

(1) 

(2) 

(3) 

20. 

16144 


29. 

5575 




303 ^-II, Ite, 









: 7RF7, 



ftR : 140001 



TF^ : H'^i'd 

21. 

15874 




ftR : 148034 




30. 

5577 

■qiTdk 



-codMI, 



SH-IM Hs 1 gdlH, 



■qfefFH, 



: 7RF7, 



TF^ : 



TF^ : 

22. 

1623 




fR : 148028 




31. 

6341 




: 7i4t, 



'dRIdI, 



d^4fld : HdUVdl, 



TF^ : RIH 



TF^ : 4^I'd 



fR : 148101 



f*Td : 148020 

32. 

7400 

RTlRr^fe 



r\ ». v*j,« 



♦ r' r' ♦ 

23. 

1759 

^KdM 'Wd. 



^^feRlRR, RR, 



wsn, 



TF^ : RR 



■qfelMI Tfe, 7TirF7, 



fR : 148001 



TF^ : H'^i'd 

33. 

7509 

rttRi 



ftR : 148001 



TTR ^ 4l'*lslHI : RMf 

24. 

1762 




: RR, 



<diTc^^ 



TF^ : RR 



0c^<<+l4dl, 



fR : 148025 



TF^ : H'^i'd 

34. 

7521 

rttRi 



ftR : 148023 



■dlni 

25. 

2333 




: 'dRIdI, 



^ 4l<+lslHI : 



RR : RM 



: -dldldl, 



fR : 148103 



TF^ : 4^I'd 

35. 

11913 

RTlRr^fe 



f*Td : 148105 









3RRR, 

26. 

3316 




f^ : RR, 



: TFIFT, 



RR : RR 



TF^ : H'^i'd 



fR : 141001 



ftR : 148023 

36. 

11914 

RTlRr^fe 

27. 

3317 




3FR1 'dRIdl, 



■^, Ri'di : 



f^ : 'dlHIdl, 



TF^ : H'^i'd 



FR : RR 



ftR : 148106 



fR : 148101 

28. 

4200 

wRl 

37. 

11915 







H5d RTF, 



: 7TirF7, 



f^ : 'dRIdI, 



TF^ : d'di'd 



FR : RR 



Rr : 140051 



fR : 148101 
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(1) (2) (3) 


(1) (2) (3) 


38. 15031 


39. 16489 


40. 16508 


41. 16198 


42. 16199 


43. 5179 


44. 5272 


1066/7, ^ Birr, 

ch^41R4l, 

: iRiilldl, 

<1'^ : 

fri : 147001 

ftR : 148026 

■QTracl ?fffqTT 
■qfeiMT^, 

: BfelMT, 

TF^ : 

ftR : 147001 

STR.^.TTl.^ sfFF ^ 

Win Tte, 

: BfelMT, 

TF^ : 

ftn : 147001 

#Ef, oIRgo^, 

sfffqnr 

oIRno^, 

TFP : 'T5fH 
ftp : 147301 
PRpft 

dHlolOW snftp -jftra nPIT 

ftp : 160007 
PRpft 

PPIPPIP 3pftp -jftra WSTT 
ft. PT. nPIT, PW PPf, 
■WTt3Tf-5, ftfft 
3TIJP7R, 

TFp : ftPH 
ftp : 143001 


45. 16901 


46. 


47. 


48. 


49. 


50. 


51. 


52. 


53. 


54. 


■pn ftt #FP ^ TUP 
tP^ TR ^ Rcft 
Pfttplft, PfelMT, 

TFP : PftlP 
ftp : 147004 
ftp Sftp ftjjr 
ftpftHPi: PplftPH, RfR, 
ftm : ftTPftT-577401 
ftp sftp ftjjr 
pftPTPT PRft-583137 
RPP^Ppft, ftmi : prwft 
ftp sftp ftjjr 
ftlPft PplftPH PTPoTT, 

PRpt ^ ftpftP, 

^gpRT ftfftPPT ft PR, 

ftpT ftftftT 
ftp ■^ft 3#P) ftjj[ 

■^RPT ftft, 

3TRT 3H|fts, 

ftPPl PP ft Rtft, 

pft, ft.P[P. 

ftTPftT-577201 

ftp ■^ft 3#P) ftjj[ 

#778/1, 3fftpp RPIPT ftp, 
PRPpft PPT, 4PMft 
RWft-577005 
ftp ftpl 3#P) ftqj[ 

#1946/ft, ■^Pftft 3pft^, 
ft.ft. RwR-577006 
ftp 3#P) 
ftpftp, P. 48/ft, 
ftiP P. 36, 

PPT ftp ft PR, 3TftftR-582201 
fftn : PRPR 

ftp ft4) ftljl, SRTPTR, 

fftftP P. 401, pft P. 1, ftftppi:, 
fftplft ftffftPPT ft RP#, 

■pP ftp ft ipft, SFTPTR, 
fftn : PRPIP 
ftp ft4) ftljl, 

Pftpftp. 1281, 
ft.pp. PRft ftfpftpP, 

^Rnft ftp, P%PP-582114, 
fppTT : PPP 
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(1) (2) 

(3) 

55. 

' 0 ^ 3119) 

3891/2^, 

<4)1^441, 

^tei ^ nrq^, 

^^^?^-582116 

W1 

56. 

4^ ^c}) 3119) 

fr^rn^ ■9fe siiftiii ^ 4119^, 
4TFR Runi^i, 

^RiPFR dl(^4)|, 

: R;mloi-577426 

57. 

4^3 3119) 

9IH : 351^, nil'll dl<^<4)|, 

: RihIoI-577419 

58. 

4^3 3119) 

ite, ddii^lK, HFR dl<44)l, 

: Rml9l-511430 

59. 

4^3 3119) 

■3IHI ^ ife 4)Tt-9^44l, 
frnioraWl, HkM clT^, 
RwViI-511428 

60. 

4^3 ^cj) 3119) 

9. 109 3|tl 110, <Nn1 991, 


H^, 9R9T^-580009 

61. 

4^3 399) 

79/9;, 12/9:il9t ^iplRlMd 9. 

10920, 91^ W. 14 ^ 4)Tw3^4H, 


199^, 9RI9T^-580001 

62. 

4^3 ' 0 ^ 399) ^^IJl, 

1M9II9. 1986, 1987 3|fl 1988, 
1^^'9RT, 

%9f51, 

199lt-580028 

63. 

4^3 399) ^^IJl, 

9iwft ^gRi^fM ^T9ii, 

RMOOldl, dldl^ln, 9 IwR 
: 91939^ 

64. 

4^3 ^cj) 399) "^IJl, 
lJ.4llJ.94l1 4)Tw<l44l, 

911 ife '9111, 

H99k, 91^ 


(1) (2) 

(3) 

65. 

ife ■fe' 399) 3^1J1, 

$9J|1d 91991, 9991^, 

9te9 319 t 1 , ■gr59t9T-581113 
: 99915 

66. 

4’13 ■fe' 399) "^IJl, 

Rid ^3 hi 33, H'se<rd1 '^, 

991, f99^ 

67. 

ife 399) 3^1J1, 

#1956/lft3, ^JlRdl 39^, 

9199: f^, 9fl51I 3^, 

9:d39?ll1 3991 ?fe9I ^ 991, 
9I9Vft 

68. 

4’13 399) 3^1J1, 

W9. 109 3|fl 110, 

99191 991, Hgi, 9991^, 

: 9991^ 

69. 

ife 399) 3^1J1, 

1^91991, 31^, ■#.-q; 9. Il5, 

1^91991, RihVii, RihRii 

70. 

4’13 ^'d) 399) "^IJl, 

■35991 39 ^, 9191 lf9, RihViI, 
RlRjII 

71. 

ife 3991 3^1J1, 

9l9l9l 853 ^/^l/^2, 

■ 911 ^, 91^^R 991 ^ 39991, 
^9:931ll3ln1 99lfe, 

#1^91, ■5ft^91 

72. 

4’13 3991 3 ^ 1 J 1 , 

dqd'js ■9991, 

93ll9I 991 ^ 991 , 

■99 ife ■^ ■ 991 , ■ 999135 , 

: 99919 

73. 

ife 39913 ^ 31 , 

99931 IIIOII 

9 I 9 I 399 . 1986, 1987, 1988, 

^ 1^, 9931 3#T, 

■ 9 I 391 44 d1 

74. 

4’13 ^d) 3991 ^ 31 , 

3l111^331 99311, ■gll^ f99#l, 
35 ^ ite, 99 ife ^ ■ 919 , 
91959^-582 120, ■f^ 999 
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(1) (2) 

(3) 

75. 

■[pPTFl^ dlc^chl, 

■[pPTFl^ TIFT, : TTF 

76. 

3379) 

3133, 

Tte, <1’1, 

77. 

■fe' 33fT 

rtt Firr, 

^HOd 

78. 

33fT 

R. 3, chTdldl, 

dl'K cfT^TiT, 'JlVl ■'TRTFT, 

Rmloi ^ FRl 

79. 

3^3 33fT 

'^, TTFR dlej,di|, 
ddii^lK, RwVll 

80. 

33fT 
^JSRlt ^miT, 

^ r^r^To, 

■^.T. '^, 

^5SRTt-580118 : RTF 

81. 

3^3 33fT 

Fte 1, Rt.RR. 

: RwVll, J^dMIoluiM, 

82. 

33fT 

WR. 2 , 33RTTRR. 10, 

R. 2, rd<Wi'd<+luil, 

^ dHI4l< 33P^, 

R7RRFT 33T9R 

dc|H0<, 

83. 

3^3 STTF) 

0.41 IJ.0 ^ Fra, IF# diKFK Tfe, 
Frararaft, ftf 

84. 

F# 3374) #J3, 

ifl0.^41 F. 2115/2116, 

#ra# "te, F#4, 


(1) (2) 

(3) 

85. 

#4 33747 #J3, 

f#4HF FTITIT, TTFFR f##4, 

■3# F33 #5 Fra, 
^44144-581205, 
f#3T : ei'ld 

86. 

#4 33747 #51, 

6®4i’!4< FlTTsTT, 

R. 122,FTf#F#, 
^c4iy<FfFlFF-571342 

4l4<Nd4< Fl^, 
f#7T-4l4<Nd4< 

87. 

#4 33747 #J 3 , 

fraiFTPoTTR. 502, 
fFraF ^53^ F7^, 
irai #F f#-571444, 

Fil#l4ld 771^47, 
f#7T-4l4<Nd4< 

88. 

33747 #J 3 , 

#TPJ3 FTTM, 

1/6, FlffR F#, 

#TPJ3 FT^, 
fFFn-4l4<Nd4< 

89. 

33747 #J 3 , 

4l #4 441-^1 FTMT 

F. 1489, INfIf PcI^ldF 

FFf, Ftffe^^Fl# #F, 
f#-571443 

F7fF#lTFr FT^ 4l43Nd4< 

90. 

33747 #J 3 , 

#F7raF# FTTTsTT, 

F. 907/1, FFifFrara, 

RFFT F#FF 
#FTraF#-571441 
#733 FT^ 
fFFn-4l43Nd4< 

91. 

■fe' 33747 #J 3 , 

FFFT FTPsTT, 

F#T #73 FlfFFR FTFFF 

FFFT #F, #<#4ld FT^, 
fFFTT 44<NH4< 

92. 

3 # 33747 #J 3 , 

#3337 3113311 

F. 30 FTTrar F# 
i3rd^< 571440 
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(3) 

3TRJT 


6145 


(1) (2) 


93. 

#<i Slftp #J4, 

34T^# ^IIOII 

34. 107, 3^44.#. 31# 

343^ 311^ 1#T-571441, 
ildl'^4 clT^ 
f#4I dl44Nd0< 

94. 

#3 34134) #J4, 

0lHld)luid WlsTI, 

#k#4 341#5, 

3M#3X[^ 3#, 

f#T3T# 4(1^ 

f#n 

0lHld)luid 571213 

95. 

#3 34134) #J4, 

O^lddl d)|3#cHl 

34t.33/El. 3TlTf, 

'^Rdl'^ddl 411^ 

<^1334^41 

96. 

#3 34134) #J4, 

5dg4 ^iioii 

688/1,686/ig, 

■^dPllI, dH433dl 3#, 

1st #RT, ■^4^14-571421 

3444^4# dl<gd) 

97. 

#3 34134) #J4, 

■^4^ '3)144 ^lltsil, 

338 34F#34T 

%434# 3# #.#. );iTn:, 
34t4J-'34^, 

#(4Tt-571418 


dlOOOdl 4n^ 

98. 

#3 34134) #J4, 

■#J4 PUscfxrl 'dlT#! ^IIOII, 

3^ft3144 #f#T 
## 4#H 3#, 

#34-570001 

99. 

34RJI ^V) 

#414# wsn 

4J43434 ^ 

^-533401 

3# oldldll #441 

34P^ -g#! 


(1)W 

100. 

4<Hldl WSn, 

MK'dI, 

34^-148101 

101. 34P^ 

^ITM, 

W-147201 

102. 34P^ 

#1?^ ?n43n, 

?1#^ ^TOcl 

#4^,34^-148001 

103. 34P^ % 

jj404rd1 ?n4§n, 

Rdldiy,! ^R#4, 

34lf#TM^ f#4I, 

34Rn 41^-504306 

104. 34P^ I# 

#«4 wsn, 
y<d)Kl 

#«4, SUPddNK f#4I, 

34Rn 41^-504305 

105. 34P^ I# 

dildidilu^l WSn, 4J44n, 
^1o^oK4rd1d T4S44 

diilOHOl 

34Rn 41^-505471 

106. 34P^ % 

TO? 

TTdlFT^f. 7-91/1, 

4J44n, 

IsIHHH f#4I 
34Rn 41^-507114 

107. 34P^ I# 

#311^ wsn, 

# 36, 

TTS34 4(^-462063 

108. 34P^ I# 

dlsld* ?n4sn, 

16, #?4H W ttfI, 
dlsH<i7, WC 41^-226018 




























































































6146 


THE GAZETTE OF INDIA: SEPTEMBER 13, 2014/BHADRA22,1936 


[Part B— Sec. 3(ii)] 


(1) (2) 

(3) 

(1) 

109. 

3TRJT 

^dl^NK WSTT, 

RteRTRRR. 9992, 

WRR R^, 158, wIrT, 

^dl^MK, RiR 31^, 

118. 


fn 211003 

119. 

110. 

3TRJT 

RtRT cjlPlchl WSTT, 

0l</3iy,<, RtR 31^-273012 


111. 

3TRJT 



31R ^ RtK ^TTM, 

R.R. 111/155, WR. 5, 

<+rH4)l SRRRTRT ^ RRT, 

^ WK, 

RtR 31^-208012 

120. 

112. 

3TRJT 

RiWfl 'RRsTT, 
ruPld RTfR RfeR, 

0l</3iy,<, RtR 31^-273001 

121. 

113. 

3TRJT 

smtRR RT^ WSTT, 

3IRRr RRR, ^ 

RfRRT, R«R 31^ 

122. 

114. 

3RRR ^ 

STRlun RRT WSTT, 

49, ^^RRipR 3R| Rlt, 

STRtSRT RR3, 

RhlRTRSR 31^-462041 

123. 

115. 

3RRR ^ 

RR7 WSTT, 

9, RRl, 

d/sIH*, RtR 31^-226016 

124. 

116. 

3RRR ^ 

RRIRSRT ^TRIT, 

0l</3iy,< fRRRR 3nfRRRR, 

RRR^ RM, ^RftRT RT^RR, 

RtRsT^, RtR 31^ 

125. 

117. 

3RRJT ^cf) 

SRRFT RFT RPRT, ^RRRR RIRT, 

RI Rt-1, 3TIRRr RFT, 
d/sIH*, RtRR^-226004 

126. 


(3) 

3TRJT 

WSTT, 

1/174, 

■^FT 'TTjfPTT STFRI, 

Wl 31^-282002 
3TRJT 

31#ri^ WSTT, 

4/1399 

^nfiPTT ite, 

31#ri^, Wl 31^-202002 
3TRJT 

IFRWT ^miT, 
235,M^Fn^, 

=hldl 3TFT, 

Wl 31^-203001 
3TRJT ^'<^1 
^TPsTT, 

35'Q;/8, TFT^ 

31^-243001 

3TRJT 

^TPsTT, 

1947/1 sfRir cjoiPd-^l 
TifiW Tn, "3^ 

Rg3I,^TR 31^-281001 
3TRJT 

WRF 33 ^TPsTT, 

3/6783, 

#Tf ^ lT#gt ^ TTFl^, 

WRF 33 , ^tR R^-247001 
3TRJT 

^g^lTORRR WSTT, 

313/1 TfaFT RfTTTt^, 

^gWfR Rn, RtR 31^-251001 
3TRJT 

y,<4l4l ^TRsTT, 

WR. 31,58, 86 R 87/2, 

RRT TRM ^RTR 
y,<4l4l (R^) R?3T 31^ 

3TRJT 

fRf^nsT WSTT, fRf^PoT ^TPsTT, 

RTI7 "^tWT, RtRT f^RRhsT, 

RiR 31^-261401 
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(1) (2)(3) 

127. 

^IMI, 

■gmi W^HRl, 

dlllsiy,!, ^tR R^-273209 

128. STP^ 

3rrI# wsn, 

3Rr^ 7m, 

RIR^Rt RRT, 3RnM 3I#ri^, 
W!:R^-202280 

129. sipm 
i3id1dMK miTsn, 

RtRH mmR, ^ Rl^, 

RR RfR, IsIdIdNK, 
RtRR^-272175 

130. smn 
TRJTt miM, 
rrph Rg^, 
ite, RtR R^-250001 

131. smn 
4KM'm1 mRH, 

RRf Rl^ #7, 

%RMR RRIRmt, 

RtRR^-225001 

132. 3IRm 
Rldig< mrsn, 

RR RR RRR, 

13-'#'7^'te, Rldigi, 
RtR R^ 

133. 3IRRT 
^RftRiRnTsn, 

W R3 328, <4)ldo|ld1 
^Rftm RtR R^-274001 

134. 3IRRT 
ifeORR RITTon, 

RRRg7 RfR, 

Rt. R#7I, RRdt ^ifm, 

RR mRk RR7, 
RtRR^-272159 

135. 3IRRT % 

g-RMH Rirsn, 

225,RTRM, 

g-RMH, RtR R^-281 121 


(1) (2)(3) 

136. 3IRRT 

RtRcft RR7 RIRsn, 

RfRcft RRT-, Tsfe, 
dlsld*, RtRR^-226010 

137. 3IRRT % 

Rigga rirsti, rir RftRtgT:, 
RRRR, fRRRft 
Rigga o1<knk, 

RtRR^-244102 

138. 3IRRT 

fmmfg RiRon, WT f^, 

RhOdgi Riddle RRoRR? 

RtRR^-226701 

139. 3IRRT 

RRdRRRT RIRoTI, 

#-3/1, Ri#R-Rt, 

RRdRgRT-#R-II, 

#R,RtRR^-250110 

140. 3IRRT % 

sfiR RIRsn, RfR RR R^ sflR, 

# # fRmi RkIRRI:, 
RtRR^-2 12665 

141. 3IRRTI# 

fRRRRRT RIRsn, 
g#-18, 19 R 20, RTRR RRTR, 
R#rWR. A-lPU-4, 
RRRfflRRT TRltR, R# 
fRRR RRT, f#!, 

R«R R^-452001 

142. 3IRRTI# 
fRRRR RR7 RnM, 

# #-1, # # 3RR7:, 

fRRRR rrt:, 

dlsld*, RtR R^-226010 

143. 3IRRTI# 

f## ^ RIRsn, RT# RRP#RR, 
RRRIRTR, 
RtRR^-244001 

144. 3TRRT 
pRtRTRsn, 

372/44-45, TRlfdRT'te, 
pRpRd Rr#R, ##, 
RiRR^-284001 
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145. 


146. 


147. 


148. 


149. 


150. 


151. 


152. 


153. 


154. 


3TRJT 

^TPsTT, 

759-C, TfR, 

51^-206001 

3TRJT 

tWt ^miT, 

71. 45, 

0ld4l4 TfR, 

^51^-271001 

31^1^-3051 ^ 

TTFl 31^1^, ; 317#ft, 

d^lHld-r4)<|o|d1, 
f^-3lFRi-2820079 (^.5f.) 
T3?I-2997 3Hlc|<yl^ ^ 

f?PoR, 31FRI 

■Q?I-207001 (^.51.) 

fTTtTMT-3011 31^771^1 

^ TIFT^, 

31M7T PdchlTI chldldl, 

TfR, 

r4)<ldNK-283201 (^.5f.) 

^ diKllU 31^771^1 

^11711 (2745) ^ <*Km1U ^11711, 

7171, 

TTRlfTl^fTT r^Hr^O, 

2 7T^ ■'^71, gTlT 
B^fWt-110008 

diKllU 3llc|<yl^ 

?n7srT(2746) ^ <+K9lU ^TPslT, 

7171, 7THT fTl^ P^Hr^O, 
2 7T^ gni 

B^fWt-110008 

#ig7I (2792) 3lk77TkT 

115,Pf^'te#ig7I 

110014 

dilRdOl (2964) 3lk77TkT 

l-107g g^TITl, dilRdOl, 
110015 

'^^-ll 31^771^1 fe, 

TtfHt, f^ajT iPwrl-* T^^^^-ll, 

(3248) 7t%oTt,B^fWt-l 10085 


155. 


156. 


157. 


158. 


^T7g7 (3249) 31^771^1 fe, 

416, gOddiNK ^ 7^, 
R^TI M tWt-110044 

3T3i% 476 3llc|77fld 

31R.7lt. ^TTTR TllTlI^il 3TR1 
3T3l% cpTIPM, 37311^, 

PMHdik : 305001, 31^ 


3171^385 3Tt^77ftTT 

\#TTll^pR^, 

TIFT^ 7R<+k1 ^ 377471171, 

Hd4l<+ gTHl ■W ^raiTT life, 
■fflT^ Bl®!, 3171^ W7, 
nH4)l4-301001, 3171^ 

3171^^, 3Hlc|77l1d 

3731^ 1668 HTfllNK Tfe, 3171^ 

3731%, fq%te-305001, 
f%ll-31^ 


159. 


160. 


161. 


162. 


163. 


164. 


pk7 3T%7%1%1 

7lf%71, Wf?ig7 #7P B. 3, 771#!: 

4^ 4|M71h1 %, 

33ff?ig7 fn%5-342001 

Bl^ 562 3llc|77fld 

g/7Tt-2,33Plf%7lf%71, 

Hd4l<+ 4)1^44lP4, Bl^, 
3371^7, rmchk-302006, 

41711 3571^7 

4d4l4l 1487 %^^3%77ftTl%l 
4 1-5, 31^47 4%, 

■gTFll 3774 3fl %, 7ld4l4l, 
nn<+k-311001,1477-7ld4l4l 


4%i47 1608 #^^3747747^77 

8 7437 7447, #771 7171711, 
71# TTTR, 74i47, 

177 5 334001,41711 : #7147 


f771#2166 #777 37477T4 i tn 

■7117 71. 3A/7, \3# 4 TTtM, 
#77 717, PtTITI 

4-77142137 #777 31477141 tn 

J-54-C 71771#T, g##! %, 
#-77 i4, 77^7, 

477# : 302001, 

4l711-717g7 
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165. ■^^2371 3llc|<y1^ 

'di 1, 

h 1?^ nicri'm, 

■^olddl, frd : 304804 

Rlodl - dTdi 


166. 


167. 


168. 


169. 


170. 


171. 


172. 


173. 


174. 


31^^^ 1404 3llc|<4fl'd 

17 wfqrr^, 

Ri<+|R 4I !^l^Md1, '97^^, 
Rr : 332301, RlRI-TltRT 


T33T.3n| 3llc|<y1^ 

158 11 44i<N RlPr^O, TlTT.sn^. 

RR: 302001, RiRI 
#?4^901 ^Pu^ild 3llc|<y1^ 

RffeR. 1, TRRlfd 
(3RRI CRT), ^ 71^, 
rI^I^Rr : 342001 
RiRI-^?!^ 

f^lWR 1909 ^Pu^ild 3llc|<4fl'd 

wR. 108 (■q;-2), 

TR T3:^-8, %WR, 
pR : 305801, fRlI-aRriR: 

^1471 ?fRR stRITTRi 

15 RR’I RK, TRcRR IR, 
RRiRr : 327004, 

Pd(dl-=hl<il 

rR# 2228 ?RrR StRrtRi Rr 

3RR RrTTT, 'JRR 
rRqRRr- 322241, 

Rrti-rRrI' 


TicT^ RR #RR STRITTRi Rr 
2173 R^T^^RRI, 

Ticl^ RR, 

I^^PR : 333504, 

^-wm 

chlPc^d RR #RRT sfRTRRlfe 
481 Rt-17,RtfRRTRR, 

7icl^,RR : 333503, 

0ld4li| RR #^RT 3TR7#Rfe 
1549 ^-672, Hld4li| RR, 

Rr : 302017, 
PRri RRiy 


175. RR7RR7 1622 ^PRRT 3TR7#Rfe 

3R^ 3R^ SIR IRT ^RR, 

^tiRriR, 11, 

3RRRr RRp, 

rrrtRt, 

RR^, Rr- 302020, 
fRRT-RR^ 

176. ^gRRRfl 653 ?RrRT STRIrPr 

dddlR RR Tfe, fRRRR 
RR ■Q:R RIRRIRI, ^gRTR^l, 
pR : 301025, pRRI-aRlR: 


177. rR^ RR #^RR3TtRRpRfe 

2174 C/o 3RR?f P^ Rp^ 7^, 

TtR^ rr, 3RR7 

pR : 301001, PRR1-3RR7 

178. RWR3100 #^RR 3TtR7RpR 

RR 42-45, 

RRTSRlt Rti: RRRsnR, 
RlRlf f57sR[R 
11 ^ "fe:, RR RRRTR, 
pR : 304022 P^ 5 ^ 


179. T^RR 715 1693 ?PRRR aptRTRpRtR 

^ RRpft PdcPdd RT#R ^TRR, 

TltRR 7P5, RRR7 

pR 5 302023 P^-RRR7 

180. TftRRR 1926 ?P&RRR SptRTRpR 

Rt-89, ^ -R snf Rt, 

3R7 371^ 3R^ Tit 3Tf ^47414 
TltRRR 

181. Rrirr7 1917 R&^rr sPRtrPr 

5-R-8 Rr rR, RRTR7 RR, 
RrHRR, PR : 335001 

P^-Rrrrr 


182. PRiRRR 381 RRRR 3TtR7RpR tR 

4 RfPRi Rr, PRir rr R^R^, 
PRir rr, rr^, 

PR : 302004, PRu-RRfl 

183. 444^,7 695 RRrR 3TtR77TpR ^R 

10 ReiRRirR 
(TRtR HTRR RR) RRRI RR, 
444^,7 PIR : 313001, 
pRRl-444y,7 
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184. TfR 

1539 


185. T 3TR -TP 
2576 


186. PrapT 3223 


187. 

PPPP 2594 

188. PWP, 2675 


189. Pfel, 2676 


190. 2978 


191. 2990 


192. Ptf^ PP7, 
3022 


193. PP7, 

3024 


“Tpr-'^ffpr” -w p. PTT.31R 3-p;, 

3HP<4ld1 PPf, PP7, PPiy, 

ftp : 302021, ftlpn-PIPy 

?ftpPP sftPTPftr tpT 

PPPftPT, PIP^, P^ PPT, 
■fc^ PTf ^-57, PP^PPT, 
ftftft5,PlP^-302015 

#PPP 3TftT#pfe 
PTP PfppT, 4)d4< Tte, 
ppftftr PPTPP Pfpft, 

P^ftpT iftePlPT, 

PlPggftp : 302012 
PRsIPP? ^ 

#PPP 3TftT#pfe 
31PPPT^ iftn, ftPH PPT pft, 
PRsIPP^-226001, P.P. 

?ftpPP sftPTPftr tpT 
fpftpT pn^, 7% PPPP ^ Tnrft, 
pftpPP ^ PIP, 
ftlpn P^PfP-271801, P.P. 

?ftppp sftPTPftr tpT 
PPPP ft 331, PftpPTT #%7PT, 
PPPT33P gftrp fttftt PWP 
fftpn pftl, P.P. ftp 271002 

?ftSPP 3Tft7Pftf 

fftpTT PpfttPT, P.P., 

ftp-209725 

#PPP sftPTPftr ftpT 
176/154 ft, ■g^PIPT, 
pftpP7 ftp, 

fppT Pft^, 212601 P.P. 

ftftPP 3ftP7ftp ftpT 
126/TTT-l,fttfftpPP7, 
fppT pnpg7 ftm, 

P.P., ftp-208006 

ftjpPP 3Tft7ftp ftpT 
1334/34 “ft”ppPT, 
ft)44^ pTR, ftrpTT-PPpgg 
P.P., ftp-208023 


194. P^H'R, 3025 


195. ftppfftpT 
ftPT, 3056 

196. ^PP/, 3071 


197. PTIPT PP/, 
3072 


198. ftlftft, 3195 


199. PPP, 3232 


200. 3PP PPIP 
ftp, 3001 


201. Pm:.ft. ?TiP7- 
pftftp, 2803 


202. PTlPPftg^, 
2801 


203. ftpftft, 3002 


ftjppp 3ftp7ftp ftft 
ft-67,ftpP7-ft, 

PPPFR, PP1PP/-226006, P.P. 

ftftPP 3ftp7ftpftft 
PpftpPT ftp, 10 Pftft pft, 
PP1PP/-226001, P.P. 
pftpPP sfftftpT ftft 
PIP P PPIPIP-^ PP^, 

PIPP giftpT PP/, 
ftlprT-PPftft-229001, P.P. 

pftpPP aftpTftpf ftft 
g«ft ftTP PTPP ft PTPft, 
g,ddHg< ftp, 33PPT PP7, 
d/sHd-226002,P.P. 

pftpPP aftpTftpf ftft 
PftP Ppftft, 

ftft ft^lIdP ppftp 

ft PTPft, 

1ft4ft-26l303, 
fftpn-ftldigi, P.P. 

pftppp 3ftp7ftpf ftft 
PPftP pfftl ftp, 
ftPP pft ft PTPft, 
ftPP fftpPpT57-227101, 
fftpn-PPlPP/, P.P. 

ftoppp sftpTpftr ftft 
pt.p.ft. ftfftp ftftpp, ppp PPT, 
3lft PPDT ftp, gdP4)<HPl, 
ftp 251001 P.P. 

ftoppp sftpTpftr ftft 
3P7.ft'. ftfftp, ftftt 5.ft, 
ftTP, ftp 251001 P.P. 

ftnpPP 3ftp7Pftf ftft 
PPPP ftftf, Pftftp pft PTPsTT, 
fftpTT-Wpftftg, 
ftp 242001 P.P. 

ftnpPP 3ftp7Pftf ftft 
fftftpT prftp 11, 

■gpif^T ftpiP ft ppft, 
fftpn ftpftft, 

ftp 246701 P.P. 
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204. y^Kdy,<, 2981 3llc|<y1^ 

RiRiti TT?T T33T ^ wsn, T^-S, 
RldiW, -fe# 
y^Kdy,!, ftR 247001 ^.'R. 

205. 3TR%I, 2980 ^^444 3llc|<4fl'd 

Ri'ddV 

'^Td-dl ■'J#Fk, 3TfT%I, 
244221 ^.51. 


206. 


207. 


208. 


209. 


210 . 


211 . 


212 . 


213. 


■qM^WSn, 3llc|<y1^ 

2802 :^TporT, 94-3Rft4T 4,Tdld1, 

RiRid ?Ti^, w«i 

ftR 262001 ^.-q. 


3llc|<y1d 

2800 W!sn, 2-711^ <*Tdld1, 

"£1^,1^202412^.51. 

■qi^2761 3llc|<lrl1d tqr 

Tte, %i Tikm ^ ■qiTT, 

4R4iy,<, ^ -qi^, 

■qnqi^ fipT ^-803201 

%5171 3062 3llc|<lHld 

lir^chd irq ^TR4<id, 

RMidi ^ ^ qi^, 

%3t 71, Rldl-qidl, 
fqqqite-801113 


qqsl 2760 3ilc|<iHld 

■qfe 3fffqi7i ^ ^171, ^gwF737, 
fqqqTte-843109 


qlPd^Kl 2851 3llc|<lrl1d 

feiRi ciei wq qqp^qTi, 
qraiq ^ olFd^Kl, 

duiKui, 

fqq qite-845401 


^edlqiil 3llc|<7l1d tqr 

3206 m ■Q:^ qte-^crdlqiil, 

«irqi WFR, 

fin qite-847226 

ql^H4Ri|q ^R^iid 3ilc|<7i1d 

3207 m ol^d-dRiiq, 

■qtTs 3fffqi7i qq##, 
?i7i-7iqi7l, 

fqq qTte-847239 


214. 


215. 


216. 


217. 


218. 


219. 


220 . 


221 . 


222 . 


223. 


q^2865 


%WiqT2913 


TllTTlTrq 3167 


^fdqi3168 


7Tl.^.3fl. 3012 


3IR. 3717.711. 
3013 


#147 <+ldld1, 

qilldNK, 

3349 


#^7-8, 

qilldMK, 

3376 

3T17.37K.77l., 
3I#14, 3343 


#^7-5, 
TI#4, 3374 


#^44 3Tl477Tl41 #7 
■q«7K 477, KFTKI #1 K44, 

■37141 471 7#5, 441 life ■q7 44141, 
fq4 47te-805110 

#444 37 I 477 TI 4 I #7 
41444 4#4 qRdHMIdl 4747, 
14747444, fq4 47te-855108 

#444 3Tt477fl4 #7 
# # 41771# 47fP#477, 

#.#. Tte, f#n : Tiddly, 

711771714 f# 4714-821115 

#444 3Tt477fl4 #7 
47#1 #7 f#44, #141 7t4, 
#441, f4771-4f#14 4^4174 
1*74 4714-845438 

#0444 3Tl477Tl41 #7 
I 77 # #7 3771*7777, 

401 37T417#77T 47F#47T, 

#1# ## #14, 4441, 
1#n-4441,1*14 47I4-800001 

#^444 3Tl477Tl41 #7 
37K.37K.#, 

401 37T417#771 47F#471, 

#1# ## #14, 4441, 
#74-4441,1*14 47#-800001 

#444 3Tl477#l #7 
■Q717#q7 66 #447 47777#, 
#47-49, 474#477 41#4, 
37#l44#4#7^, 

47#1414-121001 

#^444 3Tl477#l #7 
■Q##q7 203, #47-8, 

14T41#4, 47#1414 

#^444 3Tl477#l #7 
444 477, 4144 444, 

3Tl74 ■## #, 

^14#-122001 

#444 3#77#1#7 
^4714 4. 2, 

#4771 377##:^ # 4171, 

#4771 4141 4# #, 

3T#1# #47-5, 
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224. 


225. 


226. 


227. 


228. 


229. 


230. 


231. 


232. 


233. 


234. 


3178 


WTMT, 

3315 

3364 


^^^-22, 

3375 

(1458) 


(1467) 


<+TdlHl 

(1489) 


^^(1591) 


^ftSn[(1692) 


lidH'K 

(2383) 


(2543) 


Tfi^, 

3H4ird4'^^-63, 

^%3:ST-201307 

"^^-73, 'dSTlt 
WTMT, ^5)^51-201301 
3Hlc|<yl^ ^ 

5sRTO B. 689, 

feirt 1% Pl^, 

ddy,<l ^d^lnl 
■qte-f7)wi-201306 

SiqlPdi ^-55, Tra 
^^^-22, ^3:51-201301 

?f&5^ 3lkT#?l tqi 
3i1h<*KH' 4 5ft M, 

5ifq^-249201 
555151 

?f&555 3T[57#5 
5)351 51151, 

55515105^551 10-220, 

55SI5), 

^5)5151-263139 

5P’555 3T[57#5 
5t.#.5. 94, 160, 

%5i 5)TdlHl, 

%5^-248001 

5f&555 sftwtTI 
TTT.^.T.^ ?)ffTl 5515^551 
^dldld 7)5, 5^, 

5?4fTfw 557-263153 

?f&555 31)575)51 ^51 
51lf5 ^ ^ 515, 'SJ1551511, 
5)^-249410 

5f&555 31)575)5 

32,5i)-3lTq)p35 ?TJ5f75551 5)751, 

5^ 557, 

%7I^-248002 

?f&555 31)575)5 ^51 
5#557) 3llilH)5l^d ^ 515, 
55)51515 7)5, 51155R-246149 


235. 5^(2544) 5)^555 31)575)5 

515 5 5)75 5^-247667, 
5f7gI7 (557I7snJ5) 

236. ^dldld #555 3fl575)5 ^51 

(2804) 111-112, dtrdidid, ^d1dld 

237. 5F)557 #555 31)575)5 

(2900) 555)51 7)5, 5F)557 ?117s11, 

f#ll-51#57-263642 

238. P^MlPd-* 557 #555 31)575)5 

(2901) 94-31#51%51-1, 

dl#545 #5 51515, 
#.55.?.T3:d., 7r%7-249403, 
f#ll #755, 557I7onJ5 

239. 51551511 515 #&555 31)575)5 ^51 

(3113) 5).5). 5#R 51515, 

#71^-248002 

240. 551^737 #^55 31)575)5 

(3211) #5-551373755, 

#151551571515, 
f#ll 5)7515-249404 

241. 57# (3212) #555 3i)577))5 #1 

#5-717#, «rlT<^ 55T571515, 
)#ll-5)7gl71-249404 

242. 517T5) (3213) #555 3fl577))5t51 
#5-517T5), ^Nl 55537, 
)#ll-#7I35-248003 

#555 3fl577))5 tqi 
#5-515537, #.#.-#51 515, 

# 15171537 , 

)#11-#7I35-248010 

#555 3i)577))51 #1 
#5-#5<l5ldl, #51 71537, 
555 ) 51 - 5 ^ 5135 , 
)#511-#7I35-248115 

##55 3fl577))5 #1 
# 1 ) 5 , 5115fd5, 595, 

5)#51 #51, #535 
)#l-246006 

##55 3fl577))5 #1 
5555 # 67, 555 5151 7)5, 
#75-)#l#, 71571)51-3151, 
f#n ^-476134 


243. 515535 

(3214) 


244. #5<|o|ldl 

(3215) 


245. # 7135 , 
^ 5)5 
555)55 

(2952) 

246. )## 2536 
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247. 


248. 


249. 


250. 


251. 


252. 


253. 


254. 


255. 


256. 


257. 


TFr^2553 


Fh^s 

dillTld 2639 


^RpH2640 


Jo|ird4< 

2655 

2656 


Tt^2872 


4ldNI4 2873 


W737 2954 


TrH2956 


^2958 


Tf^2957 


3llc|<y1d 

10^11 TTR# 

PodMdl ^ ^ W, 

TFR:-4740 10, ■fen HlPdiK 

?ffeR sfefentnr 
fetn n. 54, 

?lt Tlcn fe fenfeR <+HI4U4, 

nfe ^iPwid fe, ■fem RfR, 
^^,-^-452010 

nniFTR. 99/2, 

Rtr IlPddol RRd ^ Rife, 
feRn,RST ■afe-475661 

nniFT R. 88, TPJC 

«fe^, fen-'4lPdiK, 

■gfe-474011 

?ffeR sfefen tnr 
nniFTR. 363,12, 
TRifeR rfI, Prtj^, 

■afe-477001 
?ffeR sfefen tnr 
■Q7TC:n.-7, ^ ■qra, 

snfef ^ nwr T^, 

fel, R."?. 

?ffeR sfeRfefe 

R. 15, fe fe -dldlHIi, 
-dldlHIi, R.'R. 

■Rffe n. 243, 24 RfI, 
^scRg7-47iooi -fen-w^gi: 

?ffeR sfefenfe 
■Rffe 'n. 96, Pis, 
■gni-473001, ■fen-ipn 
afefesf 

^ ^ Rife, fei fe, 

fet-476001, ■fen ^ 

?ffeR tnr 

65/1,^ 3iR^qtRnfn, 

fem fe, 

fefk-458001, 

fen-fe47 


258. fern 2936 ?ffeR arferfe fer 

20, fen n. 1, 

dld-l 6ld fe, 

%m-45844i, ■fen-fem 

259. ■gfe ^^ife fe^nn sferfen fe 

2953 fen. 882,fe. fe, 

iiei nlni^d ■^mr ■^ hi-h, 
■gfe ^^lfe-474101, 
fen-fefen: 


260. ■ffent 2959 ?ffeR sfefejT 

436, nfek nffei ^ ■qw, 
fe.^gn. fefefe, aiRin fe, 

1fe^-48066l fen-^ffe^ 


261. 


262. 


263. 


264. 


g<ind13132 fe^nnsfefenfe 
nnnn. 3733,gfefe, 
fefe fe^ fen ^ ■qra, 

fe ffe ■fefe ^ mfe, 

nm ■grfe, 

■fen-3Ti|.^nl.^gn. ■fefei, 

1nn-47400i, ■fen-fefeR 

fefn3i3i ^ffensferfetnr 

■fen. 139, mfe nm, 
mn-^fe 453112, 

■fen 

nnriHdi3130 fe^nnsferfefe 

■Rim n. 40,41 fefe, 

ifel^fefe, 

■qfe-?it 3Tfenf ■gn sfi, 
TTFr-nioRndi 453555, 
■fen-ffer 

■feifen fe^nn sferfetm 

4Ni2iH fen. 7 n 8, 

3133 ■ferffel 4Nl2lH fe, 

mnTgi:-4620io, 
fen-fermr 


265. Rem 3188 fe^nnsTfefefei 

IsRRI n. 252, Rem PnPrSO, 
fei fe, nnni-485001, 
Psidi-nddi 


266. ■fegi:3i89 fesnnsTfefefei 

fe mnn, ■fegi:-47400i, 
fen-fefe 
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267. 3209 ^ 

TPT-^tel-462042 


268. 


269. 


270. 


Wik(2534) 

■ 371 ^ ^ ^ 

TRTR '^RTtT 
f^-3if,fT4-491226 

(2657) B. 7, B. 8, 

Tte, ^^cl3<, 

f^-<+ir<4l, ftR-497335 


TFTcn <+TdlHl 3Hlc|<yl^ ^ 

( 2984 ) #-97, FFM #f##, 

TPT^T, f#T-TFf37 
fR-492001 


271. #.i 7# #u4in 3f#7#?T 

(2985) 

STRTT ‘sferr #?H # 
3#TTRI, TFT^, 
f#T-7Fr37 fqT-492001 

272. f^(3227) ##7^ 3ft^7#TT 

f^, PBcT gSTT # fTl^, 
■qte-M, f#IT-P4dlB37, 
fqT-495222 


273. 


274. 


275. 


276. 


tM 3T#7#Tf 

?TFsrT(0366) sncqRFT WT, 1371 # FFf, 

<^'1, 7J#, 

f# : 834001, f#IT-7M 


##7h 3ft^7#?T 

(0424) 10 Bid (3f«FT cM) 

4i4olHd f#gg7, 

75F#T37, f# : 831001, 

■qf#FT 

##7^^ 3ft^7#?T 

7M(1246) gTRi ^f3tr ^ ■qra 7#, 

#71 ##, 
f# 827013, f#II 


?FMT(0593) #^^7^ 3T#77T# 

I# Rte, ^^^77T 7#, ^TMT, 
ftR-826001, f#II-?FMT 


277. #77713 ^ 

(0672) 


278. TrR #5 
(1563) 


##7h 3T#77ftTTfe 
3lW74ld1 P4pr40, 

#77713 7#, 37R 317 # TTEl, 

#.#. 7J#, 
f# : 834008, 

7J#, f#71 : 7J# 

##7h 37#77T#1 
#7T7 #f#31, #7 ^5# #F7#TO, 
7# #5, 7J# f# ## : 834001, 
f#71 : 7J# 


279. 


280. 


281. 


282. 


283. 


284. 


gi^'Pdill ^ 
(1508) 


^dKl4IO 

(1486) 


##7h 3T#77f#fe 
7713 3?7 

gi^'Pdill ^ 7J#, 

f# : 834001, f#71 : 7J# 

##7h 3T#77f#fe 

77#1 #fii#371, #313 3133, 

#.#. 3#, 3317#F7, 

f# 5: 825301, f#71-3317#13 


3331 (0558) ##7^^ 3ft37#3 ^37 
3331 3ilPd3l7l 7##, 
#.#. 3331, 
133-829210, f^Tl-TJ# 


371# #5 ##7^^ 37 ) 3777 # ^37 

(1639) # 5 ^ 37#l3773 fd., 37# 

313137 733 , 7J#, 
f# : 834009, #dl : 7J# 


313# (1564) ##7h 3713771# #37 

3gg;33 ^#3 ## 37Fq#33, 
f331 #3, 313#, 

33#3H7, f#T : 831013, 

#771 : f33gf3 

373 ( 0454) ##7h 37 ) 3777 # #37 

7J# #3, 373, 
f# : 829117, 

#771 : 71337 


285. 33t3)3 ##33 37)3777# #37 

(1511) 3777 ) 37733177 3#3)3, 

313#3H7, f#7 : 831017, 
i#771 : g# f33gl3 

286. ##(0783) ##33 3Tt377f# #37 

f#713 f#11773 %7), 

f# : 835217,71# 
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294. ^«4T3i: 

(3141) 


295. iwn 
(3152) 


296. 

(3170) 


3qte-4ddlHJN, -Pn : 822101 

3llc|<y1d 
"JIHI ■d'dl 
-ddl <Hd1 y.dd^q 
pR : 833102, 

: IPdO 

3llc|<P1d 

TIRS TRIP: TTSRISRft 
3p. y.y. ’Hd’l, Pt.sfl. P^P, 
TTFT-lWn, pR : 835217 
Ridi : pPfl 

silcilPId 
RfRl R^, PRI 
TTR-'^RO (3qkRfP), 

Pt.sff. 3lll4l^1, 

pR : 835219, fpRI : PPt 


287. 

^(1182) 

?pRRT apRRpR pR 

297. 

RIRpR 



RR PfR, Pd P^, 


(3321) 



pR : 835210, fpRI : 



288. 

pRR(1570) 

pfRRT dpRRpr pR 





RRR cRd 3Tl| Rt fPfPsR, 

298. 

^dl^HK 



RRpPpR, pRRpR : 814112 


0350 



fpRI :pRR 



289. 

PlPPP 

pfRRT dpRRpr pR 




(0590) 

HR4^,1. ■Q:Rpt3ITf Rp, PlPPp, 

299. 

RRRp 



pR : 815301,1^^1 : PlPPP 


0370 

290. 

PRRI (1544) 

pTRRT dpRRpR pR 





RRR Rpd RTRpRR, 





RRRte IP, pRRI, 

300. 

PfRsT^, 



pR : 835207, fpRl : pRRI 


0452 

291. 

P^9 

pTRRT 3pRRpR pR 




(1839) 

P^ 9P, “Pt” P^, 

301. 

H?d4< 



PtRiP'^pR fPP, 


RRRl 



pR : 827009 fpRl : PtRiP 


RlRpRR, 

292. 

snfRRJd 

pfRRT 3pRplR pR 


0595 


(3003) 

PdPpH P. 1839, RRR RR, 

302. 

RRRRt^, 



RR pR, pR pR, 


1002 



3ppRry,pR : 832109 





fpRI : RRfpRIRRRR 



293. 

RRpRRT 

pfRRT 3pRplR pR 




(3021) 

TJRT RR, pRRpRR, 

303. 

Rpp, 1523 



pR (pRp RR), RRpRRT, 




304. sriRTR^, 
1604 


305. Pldfy,!, 
1618 


306. RIPtR 
3TRRIR, 

1906 


Id^Pd 31KpA|H ^ R?!, 

IsIdOM, Pt.sff.-^, dIdO'd, 
pR : 835103, fpRI : pPft 

?pRRT 3ftRRp?T pR 
61, Tl?! Pt Rp, fpfp^ 
^dl^MK,PR : 211001, 
fpRI-^dl^NK 

P*RRT 3TtRRftR pR 
Pt 7-34, d4<Nl< Pd RlfRT, 
RR3Rp,pR : 221001, 
fpRI :RR3Rp 

pjRRT 3TtRp)R pR 
fpRR PfR, 0l<l3iy,<, 
pR : 273001, fpRI-ol<l3iy,< 

?pRRT 3pRp)R pR 
pRI RR, fRRRR, 

TR, ■jr^, 

pR : 212404, fpRl : ^dl^NK 

?pRRT 3TtRp)R pR 
52 pP 53 RpR RR RIRPP, 
pR RRT ^ RR, RpTR, 
RRiRp^pR : 221002, 
fpRI :RRiRp 

?pRRT dTtRRpR pR 

Pt P pR, RRRtP "fpRT P^, 
■JRgRI P RRp, Rpp, 
pR : 212208, fpRl : ^dl^NK 

pfRRT 3pRp)R pR 
TR RRCpRI, PfeR pPl RTIR PtR, 
PPPR Rlfd, STRTRR, 
pR : 276001, fpRI : snwR 

pfRRT 3pRp)R pR 

WRpRI^R, 

pRp ■JpRT Rlfd P RR, 

Ptsnpp p^, pRlfg7, 
pR : 231001, fpRI : Fodly,! 
pjRRT 3pRRpR pR 

RTi rIrr P^, rPr rtPtrr, 

RRp RRR, PfRsiy, 
pR : 273001, 
fpRl-PpR^ 
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307. ^ 

4K|U|y1, 1968 Jc^HP^d 7^, 

cjK|U|yl_ 

ftR : 221103, 

: o|K|U|y1 


308. 

oliteiy,!, 

1972 

309. ^ 
WSTT, 2067 


310. 44^d'N, 
2104 

311. 

^dl^MK, 

2163 

312. 

Wl, 

4K|U|y1, 

2164 


fri -.273009, 

72, ^ 

ftR: 273001, 

: ollteiy,! 

^PiJ^ilH 3Hlc|<yl^ ^ 
Pl^ 44^d0d, 
fri : 273402, 

^PiJ^iH 3Hlc|<yl^ ^ 

1, 4iP<i|uil ^ ^ 

^‘TRtTT 

^dl^MK,fTT-211001, 

: ^dl^NK 

■qfty 

^PFRlt^, 

^RMTft, fri : 221002, 

: cIKIuhI 


313. ydllOd, 
2362 


314. ycrdUy,!- 

ftfe 

2386 


315. 3[fTTT, 

2471 


"ETT^ sn^, 

■ycTTW, fri : 230001, 
: ■ycTTW 

1077/3, 

^^^TTFT^, 

ftR : 228001 
: ycrdUy,! 

3ft^T#?T 

STfPT, ^dl^NK, 
ftR : 212501, 
f^-^dldNK 


316. 


317. 


318. 


319. 


Pd4<^4?lFT ^PiJ^ilH 3Hlc|<yl^ ^ 
(^),2472 440/2 ^IWgPt, 
44lP4iHl 

^ P^PddH ^ WT^, 

■giFlt ^RIR, 
ftR : 210205 
p5i<rli : P^Tit^d. 

■q^, 2511 3ft^T#?T tqr 

2 , 

fri : 230135 
f^-3RtTW 


^PiJ^iH 3 h1c|<jh1^ ^ 

2556 46-'#, ■gf^ ^ WT^, 

H^qi -cJW, '^'Pl, 
^dl^MK,fTl : 211007 
f^-^dldl4K 


OdKIdOd, ^PiJ^iH 3 h1c|<jh1^ ^ 

2557 W B. 2034, B. 16, 

<+ldo|ld1 

TfR, TfR qiPddoi 
OdKN'N, fri : 273303, 
f^: OdKN'N 


320. "ET^, 2572 ^Pu^dd sftWpTT fqr 

■'^B. 453, 

W 3TPRfM ^ 
"Ef^,fTd : 232104 
p5i<rli : 

321. y,odyiii|, tqr 

2859 581,#^"^, 

^Tdt, yOdlRId, 
frd : 232101 
Psirii : crioi'idn 


322. Oldigi, 2860 ^pJ^dd 3Tt^7#^ 

136, ydic^dNK, 

^ dldlgi, 

frd : 233001, 

: dld1g< 

323. 2983 ^Pu^dd 3ft^T#?T fqr 

102 , 

RE^cfMN, 
frd : 221401 

: TTd iPddH TOT 
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324. 


325. 


326. 


327. 


328. 


329. 


^7^,3014 3llc|<y1^ 

^■. 680-'Q;, dildldl, 
ryRld ^TTdt, 

Rr : 272001, : ^TTlt 

3015 3llc|<y1^ 

ROT 21-13;, OTR^OT, 
4^dMK, ^OTt "4nR, 
ftR : 222001, 

3079 3llc|<y1^ 

16 ^ OTii; OTif ^OT^, 
iff.R.-fOTfgTK, fiR : 221307 
: olK|U|y1 


3R3TO, 3123 


TR^RiRT, 

3124 


TsIRfRRR, 

3326 


^ffiRR sftOTftR 

234/4, 3RTO rot:, fTl^ 
iff.R.-3R3TO, fR : 231225 
IrRI : TTRR 

^ffiRR sfROTkr 
W R. 337, RR^OT, 
Id<l6l Hl/H, TR^TFRl, 
pHd : 231216 PdRi : ■HldR 

ROTR. 136, ROT, 

OT7 itIrI rot, %R ^ OTI, 
l3lRlRNK,fR : 272175 
: TRR^RK 


MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, 21 st May, 2014 
S.O. 2433. —In pursuance of sub-rule (4) of rule 

10 of the Official Languages (use for official purpose of the 
union) Rules, 1976, the Central Government, hereby notifies 
the listed branches/offices of the following Banks in the 
attached annexure, more than 80% of the staff whereof 
have acquired the working knowledge of Hindi. 


Serial 

No. 

Name of the Banks 

Number of 

Branches/Offices 

1 . 

State Bank of India 

45 

2 . 

State Bank of Mysure 

53 

3. 

Andhra Bank 

48 

4. 

Indian Overseas Bank 

183 


Total 

329 


[F.No. 11016/13/2013-Hindi] 
Dr. VED PRAKASH DUBEY, Jt. Director (OL) 


List of OfBces/Branches to be Notified Under Rule 10 (4) 
of Official Language Rule 1976 


Sr. Branch Name & Address of the Branch 

No. Code 

( 1 ) ( 2 )® 

1. 11961 State Bank of India 

Opp Sant Baba Bhuri Wale 
Tarn Taran Road Amritsar 
Distt.: Amritsar 
State : Punjab 
Pin: 143006 

2. 14651 State Bank of India 

#2320/14, Main Bazar, 

Bus Stand, Amritsar 
State: Punjab 
Pin: 143001 


3. 15903 State Bank of India 

54INP-BDE 

Opposite Dream Land Palace 
Gate No. CP-6 
Khasa, State : Punjab 
Pin: 143017 


4. 16308 State Bank of India 

SGRC Hospital, Chhapara 
Singh, Mehta Road, Amritsar 
Distt.: Amritsar 
State: Punjab 
Pin: 143501 


5. 5286 State Bank of India 

CAC 

Town Hall, Amritsar 
Distt.: Amritsar 
State : Punjab 
Pin: 143001 


6 . 16142 State Bank of India 

Opp. Dasmesh Sweet Shop 
College Road, Gurdaspur 
State: Punjab 
Pin: 143521 


7. 16421 State Bank of India 

Near Simbal Chowk 
Mamun, Pathankot 
State : Punjab 
Pin: 145001 


8 . 14657 State Bank of India 

#219, Gandhi Nagar, 
Gurdaspur Road, 
Pathankot 
State: Punjab 
Pin: 145001 
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9. 

5292 

State Bank of India 

C. A.C., Main Branch Building 
Pathankot, State : Punjab 

Pin: 145001 

10 . 

15875 

State Bank of India 

Regional Business Office, 
Dhangu Road, Pathankot 

State : Punjab 

11 . 

13515 

State Bank of India 

Kurali, Distt.: Mohali 

State: Punjab 

Pin: 140103 

12 . 

14630 

State Bank of India 

Booth No. 51 

Sector-40 C, 

Chandigarh 

Pin: 160036 

13. 

14656 

State Bank of India 
#1010, Sector-68, 

Mohali 

Distt.: Mohali 

State: Punjab 

Pin: 160071 

14. 

16309 

State Bank of India 

126, Adjoining Tribune Colony, 
Railway Road, Baltana 

Distt.: Mohali 

State : Punjab 

Pin: 140604 

15. 

16413 

State Bank of India 

Chandigarh University 

Campus, Kharar Morinda Road 
Tehsil Kharar, 

Distt.: Mohali 

State: Punjab 

Pin: 140413 

16. 

5283 

State Bank of India 

C.A.C, Sector-7C, 

Chandigarh 

Pin: 160007 

17. 

17022 

State Bank of India 

DIET, Sector 25 

Chandigarh 

Pin: 160014 

18. 

15904 

State Bank of India 

Gill Market 

Sri Ber Sahib Road, 

Sultanpur Lodhi 

State: Punjab 

Pin: 144626 


19. 

16141 

State Bank of India 

Ward-4, Near PNB Chowk 

Main Road, Tanda 

State : Punjab 

Pin: 144204 

20 . 

16144 

State Bank of India 

303 D-II Bela Chowk, Ropar 

State : Punjab 

Pin: 140001 

21 . 

15874 

State Bank of India 

Regional Business Office 
Bhupinder Plaza, Sirhind Road, 
Patiala, State: Punjab 

22 . 

1623 

State Bank of India 

ADB 

Vill. Sandhaur 

Tehsil: Malerkotla 

Distt.: Sangrur 

State : Punjab 

Pin: 148020 

23. 

1759 

State Bank of India 

Main Branch 

Patiala Gate 

Sangrur 

State: Punjab 

Pin: 148001 

24. 

1762 

State Bank of India 

College Road, Malerkotla 

State : Punjab 

Pin: 148023 

25. 

2333 

State Bank of India 

VPO: Dhanaula 

Distt.: Barnala 

State : Punjab 

Pin: 148105 

26. 

3316 

State Bank of India 

Manvi 

Distt.: Sangrur 

State: Punjab 

Pin: 148023 

27. 

3317 

State Bank of India 

Sheron 

Distt.: Sangrur 

State : Punjab 

Pin: 148106 

28. 

4200 

State Bank of India 

VPO: Dhuri, 

Distt.: Sangrur 

State: Punjab 

Pin: 140051 
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29. 

5575 

State Bank of India, 

39. 

16489 

State Bank of India, 



Ladda Kothi, 



New Grain Market, 



Distt.: Sangrur, 



Bhawanigarh, Distt.: Sangrur, 



State: Punjab, 



State: Punjab, Pin: 148026 



Pin: 148034 

40. 

16508 

State Bank of India, 

30. 

5577 

State Bank of India, 



Airawat Shopping Complex, 



Anaj Mandi, Sunam, 



Patiala Gantt, Distt.: Patiala, 



Distt.: Sangrur, 



State: 147001 



State: Punjab, 

Pin: 148028 

41. 

16198 

State Bank of India, 

RGNU of Law Sidhuwal, 

31. 

6341 

State Bank of India, 



Bhadson Road, Sidhuwal, 



Barnala, State: Punjab, 



Distt.: Patiala, 



Pin: 148101 



State: Punjab, 

32. 

7400 

State Bank of India, 



Pin: 147001 



Industrial Area, Sangrur, 

42. 

16199 

State Bank of India, 



Distt.: Sangrur, 



City Branch, 



State: Punjab, 



Post Office Road, 



Pin: 148001 



Mandi Gobindgarh, 

33. 

7509 

State Bank of India, 

VPO: Fathegarh Panjgrian, 

Distt.: Sangrur, 



Distt.: Fatehgarh Sahib, 

State: Punjab, 

Pin: 147301 



State: Punjab, 

43. 

5179 

State Bank of India, 



Pin: 148025 



Stressed Assets Recovery, 

34. 

7521 

State Bank of India, 

Cheema Jodhpur, 

Distt.: Bamala, 



Branch, Sector-7C, 

Chandigarh, 

Pin: 160007 



State: Punjab, 

44. 

5272 

State Bank of India, 



Pin: 148103 



Sarb Amritsar, 

35. 

11913 

State Bank of India, 

Ahmedgarh, 

Distt.: Sangrur, 



Spl Comm. Branch, 1st Floor, 
Ranjit Avenue, Amritsar, 

Pin-143001 



State: Punjab, 

45. 

16901 

State Bank of India, 



Pin: 141001 



Adjacent LG Show Room, 

36. 

11914 

State Bank of India, 

New Grain Market, Bamala, 

Distt.: Bamala, 

State: Punjab, 

Pin: 148101 



Near Hemkund Petrol Pump, 
Sirhind Road, Patiala, 

Distt.: Patiala, 

State: Punjab, 

Pin: 147004 

37. 

11915 

State Bank of India, 

Mehal Kalan, 

Distt.: Bamala, 

46. 


State Bank of Mysore, 
Vinobanagar Extension, Sagar, 
Shimoga Distt. 577 401 



State: Punjab, 

47. 


State Bank of Mysore, 



Pin: 148101 



Nandyal Road, Kadthi - 583 137 

38. 

15031 

State Bank of India, 

Leela Bhawan Chowk, 



Harapanahalli Taluk, 
Davanagere Distt. 



1066/7, Near Gumdwara, 

48. 


State Bank of Mysore, 



Kashmirian, Tripii, Patiala, 



Hosamane Extension Branch, 



Distt.: Patiala, 



Marati Kmpa Building, 



State: Punjab, 



Near Subaiyya Hospital, 



Pin: 147001 



Jail Road, Shimoga 
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49. 

State Bank of Mysore, 

"Ayya Arcade" 

Opp: Deepak Petrol Bunk 

B H Road, Shimoga - 577 201 

50. 

State Bank of Mysore, 

# 778/1, Durgambika School 

Road, 

Saraswathi Nagar Badavane 
Davanagere - 577 005 

51. 

State Bank of Mysore, 

# 1946/C-3, Duggavathi Arcade 

P B Road, Davangere - 577 006 

52. 

State Bank of Mysore, 

CTSNo. 48/C, Plot No. 36, 

Near Bus Stand, Annigeri - 582 201, 
Dharwad District 

53. 

State Bank of Mysore, 

Building No. 401, WardNo.l, 
Indiranagar, 

Opp. Sajivini Hospital, 

Behind Bus Stand, 

Alnavar-581 103, Dharwad 

54. 

State Bank of Mysore, 

TMCNo. 1281, 

V M Malagi Complex, 

Kustagi Road, 

Gajendragad - 582 114, 

Gadag District 

55. 

State Bank of Mysore, 
CTSN0.3891/2B, 

Near Shambavi Medicals, 

Kumbi Complex, 

Opp Hotel Jyothi, Bazaar Road, 
Lakshmeshwar - 582116 

Gadag District 

56. 

State Bank of Mysore, 

Opp; Post Office, Sagar Road, 
Ripponpete Hosanagar Taluk, 
Shimoga Distt. -577 426 

57. 

State Bank of Mysore, 

Jade Village, Soraba Taluk, 
Shimoga Distt. - 577 419 

58. 

State Bank of Mysore, 

Main Road, Talaguppa, 

Sagar Taluk, 

Shimoga Distt. - 577 430 

59. 

State Bank of Mysore, 

Old Bus Stand Complex, 
Shiralakoppa, Soraba Taluk, 
Shimoga Distt. - 577 428 


60. 

State Bank of Mysore, 

Plot No. 109 & 110, 

Rajajinagar, Sattur, 

Dharwad - 580 009 

61. 

State Bank of Mysore, 

79/A, 12/SP Municipal No. 10920, 
Ward No. 14, 

Gunjan Complex, 

Saptapur, Dharwad - 580 001 

62. 

State Bank of Mysore, 

CTSNo. 1986,1987, & 1988, 

Near New English School, 
Bommapur Oni, P B Road, 
Hubli-580028 

63. 

State Bank of Mysore, 

Davangere University Campus, 
Shivagangotri, Tolahunse, 
Davangere 

64. 

State Bank of Mysore, 

APMC Complex, 

Near Bus Stand, Savanur, 

Haven 

65. 

State Bank of Mysore, 

Kundagol Branch, 

Dharwad Shettar Oni, 

Kundagol-581 113 

Dharwad District 

66 . 

State Bank of Mysore, 

Mitra Layout, 

Medehalli Road, Chitradurga 

67. 

State Bank of Mysore, 

# 1946/C3 , Duggavathi Arcade, 
Harihara Road, Near LIC of India, 
Davangere 

68 . 

State Bank of Mysore, 

Plot No. 109 & 110, Rajajinagar, 
Sattur, Dharwae, Distt. Dharwad 

69. 

State Bank of Mysore, 

Anugraha, B.H. Road, 

Vidyanagar, Shivamogga, 
Shivamogga 

70. 

State Bank of Mysore, 
GuddadaArekere, SagaraRoad, 
Shimoga, Shimoga, Shimoga 

71. 

State Bank of Mysore, 
TPC853D/D1/D2, 

P. D. Shetter Complex, 

Near KSRTC Bus Stand, 

Hirekerur 
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72. 

State Bank of Mysore, 

Navalgund Branch, 

Ganesh Complex, 

Near Bus Stand, 

Navalgund - 582 208, 

Dharwad District. 

73. 

State Bank of Mysore, 

CTS No 1986,1987,1988, 

Opp: New English School, 
Bammapur Oni, P R Road, Hubli 

74. 

State Bank of Mysore, 

Shirahatti Branch, Burbure 
Building, Chubbi Road, 

Near Bus Stand, 

Shirahatti - 582 120, 

Gadag District 

75. 

State Bank of Mysore, 
Gujamagadi 582 102 Ron Taluk, 
Gujamagadi Village, Gadag 

76. 

State Bank of Mysore, 
C.T.S.No.3133, 

Mullanbhavi Cross, 

Gadag Main Road, Ron, Gadag 

77. 

State Bank of Mysore, 
Gowramma Maharajpet Building, 
Old SBI Building, 

Near New Bus Stand, 

Hangal 

78. 

State Bank of Mysore, 

PB No. 3 S.V.P Colony, 

Sagar Taluk, Jogfalls, 

Near Shivmoga 

79. 

State Bank of Mysore, 

Talguppa, Shimoga 

80. 

State Bank of Mysore, 

Mundargi Branch, 

Dr. Y.s. Meti Building, 

Opp. J.A. College, 

Main Road, Mundargi - 582118 
Gadag District. 

81. 

State Bank of Mysore, 

PB No. 1 B H Road Nidige PO, 
Shimoga Dist, Malavagoppa, 
Harige 

82. 

State Bank of Mysore, 

PlotNo.2,RSNo. lOBlockNo.2, 
Chikkenkoppa, 

Sri Channaveer Andhara, 

Kaly an Ashram Complex, Main 
Road,Navanagar, Hubli 


(1) (2) (3) 


83. 

State Bank of Mysore, 
NearAPMC, 

Hubli-Karwar Road, 

Kalaghatgi, Kalaghatgi Gadag 

84. 

State Bank of Mysore, 
CSTNo.2115/2116, 

TMC Road, Market, Nargund 

85. 

State Bank of Mysore, 

Shiggaon Branch, 

Raikar Building, 

Near Old Bus Stand, 

Shiggaon - 581 205, 

Haveri District. 

86 . 

State Bank of Mysore, 

Hebbasur Branch, 

No. 122, Brahmin Street, 

Hebbasur Village, 

Pin 571342, 

Chamarajanagar Taluk, 
Chamrajanagar Dist 

87. 

State Bank of Mysore, 

Hoogya Branch, 

No. 502, Minyam Main Road, 
Hoogya Village, 

Pin 571 444, Kollegal Taluk, 
Chamrajanagar Dist 

88 . 

State Bank of Mysore, 

Honganur Branch 

1/6, Brahmin Street, Honague 
Taluk -Chamrajanagar Distt. 

89. 

State Bank of Mysore, 
Doddinduvadi Branch, 

No. 1489, 

Govt. High School Road, 
Doddinduvadi Village, 

Pin -571 443, Kollegal Taluk, 
Chamrajanagar 

90. 

State Bank of Mysore, 
Yergamballi Branch, 

No 907/1, New Extension, 

Mandal Panchayat Road, 
Yergambam-571441 

Yelandur Taluk, 

Chamrajanagar Dist 

91. 

State Bank of Mysore, 

Shagya Branch, Garden House, 
Thomiyar Palyam Road, 

Shagya Village-571440 

Kollegal Taluk, 

Chamrajanagar Dist 
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92. State Bank of Mysore, 

Tellanur Branch, 

No. 30 Maramma Street, 

Tellanur-571440 

93. State Bank of Mysore, 

Ambale Branch, 

No. 107, S C Street, 

Ambale Village, 

Pin-571 441, Yelandur Taluk, 
Chamrajanagar Dist 

94. State Bank of Mysore, 

Haridarshan Arcade Gonikoppal, 
Main Road, Virajpet TQ, 

Kodagu Dist Gonikoppal-571213 

95. State Bank of Mysore, 

Mahanandi Complex, 

P H Road, Bettadapura, 
Periyapatna Taluk, Bettadapura 

96. State Bank of Mysore, 

Halagur Branch, 

688/1,686/1A, 

Devagiri, Channapatna Road, 

1st Cross, Halagur-571 421 
Malavalli Taluk 

97. State Bank of Mysore, 

Bellur Cross Branch, 

338, Setty Complex, 

Yeladalli Road, B G Nagar Post, 
Bellur Hobli-571418 
Nagamangala Taluk 

98. State Bank of Mysore, 

Mysore Medical College Branch, 
Medical College Building, 
Railway Station Road, 

Mysore-570 001. 

99. Andhra Bank, 

Kothapet Branch, 

Sooravaram Road, Tuni- 533 
401 East Godavari Dist. 

Andhra Pradesh 

100. Andhra Bank, 

Bamala Branch, Brice Plaza, 

KC Road, Bamala, 

Punjab-148101 

101. Andhra Bank, 

Nabha Branch Circular Road, 
Bouran Gate Nabha-147201 

102. Andhra Bank, 

Sangarur Branch, 

Shahid Bhagat Singh Chowk, 
Sangamr, Punjab-148001 


103. Andhra Bank, 

Gundampalli Branch, 

Dilawarpur Mandal, 
AdilabadDist., 

Andhra Pradesh - 504306 

104. Andhra Bank, 

Boath Branch, 

Govt. Junior College Road Boath 
Adilabad Dist. 

Andhra Pradesh 504305 

105. Andhra Bank, 

Kothakonda Branch, 

Main Road Bheemadevarapalli 
Mandal, Karimnagar Dist. 
Andhra Pradesh - 505471 

106. Andhra Bank, 

Kukunoor Branch, 

H.No.7-91/1 Main Road, 
Kukunoor, Khammam Dist. 
Andhra Pradesh- 507114 

107. Andhra Bank, 

Bhopal Branch 

No. 36, Bhadbhada Road, 
Bhopal, 

Madhya Pradesh - 462063 

108. Andhra Bank, 

Lucknow Branch 

16, Vidhan Sabha Marg, 
Lucknow, Uttar Pradesh - 226018 

109. Andhra Bank, 

Allahabad Branch, 

PB. No. 99 92, Johnson Gunj, 
158, Pandariba, Allahabad, 

Uttar Pradesh - 211003 

110. Andhra Bank, 

Gita Vatika Branch, 

Mechanical Workshop, 
N.E.Railway, Gorakhpur. 

Uttar Pradesh - 273012. 

111. Andhra Bank, 

R.K. Nagar Branch, 

H.No. 111/155, PlotNo. 5, 

Near Kanika Hospital, 

Harsh Nagar, 

Kanpur. U.P.-208012 

112. Andhra Bank, 

Kacheri Branch, 

Civil Court Premises, Gorakhpur, 
Uttar Pradesh - 273001 
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113. 

Andhra Bank 

Ashoka Garden Branch 

Pryaas Bhavan, Jail Road, 

Bhopal, Madhya Pradesh 

123. 

Andhra Bank 

Saharanpur Branch 

3/6783 Link Road, 

Opp Hero Honda Agency, 

114. 

Andhra Bank 

Ayodhya Nagar Branch 49, 


Saharanpur, 

Uttar Pradesh - 247001 

115. 

Junior MIG Ayodhya Nagar, 

Bhopal. 

Madhya Pradesh - 462041 

124. 

Andhra Bank 

Muzaffarnagar Branch 

313/1 South Bhopa Road, 
Muzaffarnagar, 

Andhra Bank 

Indira Nagar Branch, Sector 9, 


Uttar Pradesh - 251001 


Indira Nagar, Lucknow, 

Uttar Pradesh - 226016 

125. 

Andhra Bank 

Murwara Branch 
PlotNo31,58,86&87/2, 

116. 

Andhra Bank 

Taramandal Branch 

Gorakhpur Development 

Authority, 


Jai Dayal Road, Subash Chowk, 
Murwara (Katni) 

Madhya Pradesh. Pin 


Ramgarh Taal, Deoria Bypass, 
Gorakhpur Uttar Pradesh 

126. 

Andhra Bank 

Mishrikh Branch 

Nahar Chouraha, Sitapur Road, 

117. 

Andhra Bank 


Mishrikh, Uttar Pradesh. - 261401 


Alam Bagh Branch 

KSM OWER, CP-1 Cinderdump, 
Alam Bagh, Lucknow, 

Uttar Pradesh - 226004 

127. 

Andhra Bank 

Sahjanwa Branch, 

Old Mangal Bazar, 

Sahjanwa, Gorakhpur 

118. 

Andhra Bank 


Uttar Pradesh - 273209 


Civil Lines Branch, 

ParinayKunj, 1/174 Civil Lines, 
Bagh Farzana Road, 

Agra, Uttar Pradesh - 282002 

128. 

Andhra Bank 

Atrauli Branch, College Road, 
Near Govardhan Dham, 

Atrauli, Aligarh, 

119. 

Andhra Bank 


Uttar Pradesh - 202280 


Aligarh Branch 4/1399, 

Azad Market, 

Jamia Urdu Medical Road, 

Civil Lines, Aligarh, 

Uttar Pradesh - 202002 

129. 

Andhra Bank 

Khalilabad Branch 

Gola Bazar, Main Market, 

Sant Kabir Nagar, Khalilabad, 
Uttar Pradesh-272175 

120 . 

Andhra Bank 

Bulandshahr Branch 

235 Civil Lines, KalaAam, 
Bulandshahr, Newdel 

130. 

Andhra Bank 

Mussori Branch 

Mawana Road, Mussori, 

Meerut, Uttar Pradesh - 250001 


Uttar Pradesh - 203001 

131. 

Andhra Bank 

121 . 

Andhra Bank 

Bareilly Branch 35 A/8 Rampur 
Garden, Bareilly, Uttar 

Pradesh-243001 


Barabanki Branch, 

Verma Market East End, 

Faizabad Road, Barabanki, 

Uttar Pradesh - 225001 

122 . 

Andhra Bank 

Mathura Branch 

1947/1 and AKalindi Kunj, 

Dampier Nagar, Station Road, 
Mathura, Uttar Pradesh -281001. 

132. 

Andhra Bank 

Sitapur Branch, 

M M Mehrotra Bhawan, 

13 B Station Road, Sitapur, 

Uttar Pradesh. 
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133. 

Andhra Bank 

142. 


Andhra Bank 


Deoria Branch 



Vikas Nagar Branch 


Plot No 328, 



CP-1, PGOWER, 


Kotwali Road, Deoria, 



Kurshi Road, Vikas Nagar, 


Uttar Pradesh - 274001 



Lucknow, Uttar Pradesh - 226010 

134. 

Andhra Bank 

143. 


Andhra Bank 


Medrapar Branch 



Delhi Road Branch 


Medrapar Village, 



Gandhi Complex, Delhi Road, 


Bakhira Post, Baghauli Block, 



Moradabad, 


Sant Kabir Nagar, 



Uttar Pradesh - 244001 


Uttar Pradesh - 272159 

144. 


Andhra Bank 

135. 

Andhra Bank 



Jhansi Branch 


Vrindavan Branch 



372/44-45, Gwalior Road, 


225 Raman Reti, Shriji Palace, 



Civil Lines, 


Vrindavan, 



Jhansi, UP-284001 


Uttar Pradesh-281121 

145. 


Andhra Bank 

136. 

Andhra Bank 



Etawah Branch 


Gomti Nagar Branch 



759-C, Harsh Nagar, 


Gomti Nagar II, Vinay Khand, 



Kachehri Road, Etawah, 


Lucknow, Uttar Pradesh - 226010 



UP-206001 

137. 

Andhra Bank 

146. 


Andhra Bank 


Dhanupura Branch 



Gonda Branch H. No. 45, 


Village Lodhipur, Rajput, 



Guddumal Circle, 


Delhi Rd, Dhanupura, 



Malviya Nagar, Gonda, 


Dist. Moradabad, 



UP271001 


Uttar Pradesh- 244102 

147. 

Akbara, 3051 

Indian Overseas Bank 

138. 

Andhra Bank 



Vll. Akbara, Post: Artoni, 


Bijnor Branch 



Tehsil - Kirawali, 


Shyam Vihar, 



Distt. Agra-282007 (UP) 


Kiratpur Road, Bijnor, 

148. 

Etah,2997 

Indian Overseas Bank 


Lucknow, 



Hotel Shikhar, Agra Road, 


Uttar Pradesh - 226701. 



Near New Bus Stand, 

139. 

Andhra Bank 



Etah-207001(UP) 


Pallavpuram Branch 

149. 

Firozabad, 3011 

Indian Overseas Bank 


C-3/LPocket-T, 



In front of Main Post Office, 


Pallavpuram- Pahse-II, 



Avas Vikas Colony, 


Meerut, Uttar Pradesh - 250110 



Suhag Nagar, 

140. 

Andhra Bank 



Firozabad - 280201 


Aung Branch 

150. 

Major Corporate 

Indian Overseas Bank 


Village & PO Aung, 


Branch, 2745 

Major Corporate Branch, 


G T Road, Dist Fatehpur, 



Forth Floor, 


Uttar Pradesh - 212665 



Rachna Cinema Building, 

141. 

Andhra Bank 



2 Rajendra Place, 


Vijanagar Branch 



Pusa Road, New Delhi-110008 


UG-18,19&20, 

151. 

Mid Corporate 

Indian Overseas Bank 


Ground Floor, 


Branch, 2746 

Major Corporate Branch, 


Mangal Plot No A-1PU-4, 



Forth Floor, 


Commercial Scheme, 



Rachna Cinema Building, 


AB Road, Vijay Nagar, Indore, 



2 Rajendra Place, 


Madhya Pradesh - 452001 



Pusa Road, New Delhi-110008 
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152. Jungpura, 2792 

153. Kirtinagar, 2964 

154. Sector-11 
Rohini, 3248 


155. Badarpur, 3249 


156. Ajmer, 476 


157. Alwar,385 


158. Alwar Gate 
Ajmer, 1668 


159. Bombay Circle, 
Jodhpur, 1871 


160. Bani Park, 562 


161. Bhilwara, 1487 


162. Bikaner, 1608 


163. Bhiwadi,2166 


Indian Overseas Bank 
115,MasjidRoad, 

Jungpura, New Delhi-110014 

Indian Overseas Bank 
1 -107 A, Ground Floor, 

Kirtinagar, New Delhi-110015 

Indian Overseas Bank, 

Titiksha Public School, 

Sector-11 Rohini, 

New Delhi-110085 

Indian Overseas Bank, 

416, Near Tuglakabad Metro 
Station, 

Mathura Road, Badarpur, 

New Delhi-110044 

Indian Overseas Bank 

R.C. Diocesan Society of Ajmer 

Kesarganj, 

Ajmer, Pin: 305001 
Dist. Ajmer 

Indian Overseas Bank 
UGF DREAMS, Opp. Govt. 
Children Hospital, 

Near Old Power House Road, 
Gourav Path, Alwar City, 

Pin: 301001 Dist. Alwar 

Indian Overseas Bank 
Nasirabad Road, Alwar Gate, 
Ajmer, Pin: 305001 Dist. Ajmer 

Indian Overseas Bank 
Showroom No.3, 

Ranveer Bhawan, 

9th Chopasani Road, 

Jodhpur, Pin: 342001 

Indian Overseas Bank 
A/C-2, Jaisingh Circle, 

Near Collectorate, Bani Park, 
Jaipur, Pin: 302006 Dist. Jaipur 

Indian Overseas Bank 
No. 1-5 Akar Towers, 

Old RTO Road, Bhilwara 
Pin: 311001 Dist. Bhilwara 

Indian Overseas Bank 
8 Pokar Quarters, Chaupra Katla, 
Rani Bazar, Bikaner, Pin; 334001 
Dist: Bikaner 

Indian Overseas Bank 
Plot No.3 A/7, HIT Colony, 
Gaurav Path, Bhiwadi 


164. C-Scheme,2137 


165. Deoh,2371 


166. Fatehpur, 1404 


167. M.I.Road, 
Jaipur, 158 


168. Jodhpur, 901 


169. Kishangarh, 
1909 


170. Kota, 1471 


171. Karauh,2228 


172. Khetri Nagar, 
2173 


173. Kolihan Nagar, 
481 


174. Malviya Nagar, 
1549 


Indian Overseas Bank 
J-54-C SUNRISE, 

Prithviraj Road, 

C-Scheme, Jaipur, Pin - 302001 
Dist. Jaipur 

Indian Overseas Bank 
Plot No. 1, Prem Kunj, 

Behind Peer Baba Patel Nagar, 
Deoli, Pin; 304804 Dist. Tonk 

Indian Overseas Bank 
17 Parihar Shopping Centre, 
Sikariya Chauraha, Shehawati, 
Fatehpur, Pin: 332301 
Dist. Sikar 

Indian Overseas Bank 
11 Rituraj Building, 

M.I. Road, 

Jaipur, Pin: 302001 
Dist. Jaipur 

Indian Overseas Bank 
Plot No. 1, Sunshine Building, 
(I Floor), Nai Sarak, 

Jodhpur Pin: 242001 
Dist. Jodhpur 

Indian Overseas Bank 
Plot No. D-108 (A-2), 

NH - 8, Kishangarh, 

Pin: 305801 Dist. Ajmer 

Indian Overseas Bank 
15 Vallab Nagar, 

Rawat Vata Road, 

Kota, Pin: 327004 Dist. Kota 

Indian Overseas Bank 
Ajay Niwas, Gulab Bagh, 
Karauli, Pin; 322241 
Dist. Karauli 

Indian Overseas Bank 
Central School Campus No. 1, 
Khetri Nagar, 

Jhunjhunu, Pin: 333504 
Dist. Jhunjhunu 

Indian Overseas Bank 
C-17 Kolihan Nagar, 

Khetri Pin: 333503 
Dist. Jhunjhunu 

Indian Overseas Bank 
D-672 Malviya Nagar, 

Jaipur, Pin: 302017 
Dist. Jaipur 
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175. Mansarovar, Indian Overseas Bank 

1622 IIRM Campus, Tagore Marg 

Sector 11, Agarwal Farm, 
Mansarovar, Jaipur 
Pin: 302020 Dist. Jaipur 

176. Mubarakpur, 653 Indian Overseas Bank 

Near Bus Stand, 

Kishangarh Road, 

Vill & Post Mubarakpur, 

Pin: 301025 Dist. Alwar 


186. Manchwa, 3223 


177. Rajendra Nagar, 
2174 


178. Roopbas, 3100 


179. Sikar Road, 1693 


180. Sitapura, 1926 


181. Sriganganagar, 
1917 


182. Tilak Nagar, 381 


183. Udaipur, 645 


184. Vaishali Nagar, 
1539 


185. ARM Jaipur, 
2576 


Indian Overseas Bank 
C/0 Adarsh Vidhya Mandir 
School, Rajendra Nagar, 

Alwar, Pin: 301001 Dist. Alwar 

Indian Overseas Bank 
S 42 - 45 Vanasthali Mod P O, 
Niwai Taluk Industrial Area, 

11 D Center Village Roopbas, 

Pin: 304022 Dist. Tonk 

Indian Overseas Bank 
Sri Bhawani Niketan College 
Campus, Sikar Road, 

Jaipur, Pin: 302023 Dist. Jaipur 

Indian Overseas Bank 

G-89 EPIP, RIICO Industrial Area, 

Sitapura, Jaipur, Pin: 302022 

Indian Overseas Bank 
5 - A - 8 Meera Marg, 

Jawahar Nagar, 

Sriganganagar, Pin: 335001 
Dist. Ganganagar 

Indian Overseas Bank 
4 Shopping Centre, 

Tilak Nagar Market, 

Tilak Nagar, Jaipur, Pin: 302004 
Dist. Jaipur 

Indian Overseas Bank 
10 Panchasheel Marg, (Opp 
Town Hall), I Floor, Udaipur, Pin: 
313001 Dist. Udaipur 

Indian Overseas Bank 
“F - Block” Plot No. S.R. 3-A, 
Near Community Centre, 
Amrapali Marg, Vaishali Nagar, 
Jaipur, Pin: 302021 Dist. Jaipur 

Indian Overseas Bank 
Regional Office, Jaipur, 

First Floor, Ridhi Tower, 

SB-57, Bapu Nagar, 

TonkRoad, Jaipur,Pin: 302015 


187. Asset Recovery 
Management, 
2594 

188. Bahraich, 2675 


189. Gonda,2676 


190. Kannauj,2978 


191. Fatehpur, 2990 


192. Govind Nagar, 
3022 


193. Kidwai Nagar, 
3024 


Indian Overseas Bank 
Village Manchwa, 

Main Kalwar Road, 

Near Panchayat Samiti, 

Tehsil Jhotwara, 

Jaipur, Pin: 302012 

Indian Overseas Bank 
Avanbai Mansion, 

Vidhan Sabha Marg, 

Lucknow- 226001, U.P. 

Indian Overseas Bank 
Civil Lines, Opp Sneh Utsav, 
Near Indira Stadium, 

Dist- Bahraich- 271801, U.P, 

Indian Overseas Bank 
H.No.331,Mohalla 
Chhedipurva, Bargaon Police 
Chouki, Bahraich Road, 

Dist- Gonda, U.P, Pin- 271002 

Indian Overseas Bank 
7 Sarai Bahadur, 

Dist.- Kannauj, U.P, Pin- 209725 

Indian Overseas Bank 
176/ 154 C, Krishna Tower, 
Collector Ganj, 

Dist.- Fatehpur- 212601, U.P. 

Indian Overseas Bank 
126/F-l, GovindNagar, 

Dist.- Kanpur Dehat, 

U.P., Pin-208006 

Indian Overseas Bank 
133/34 “O” Block, Kidwai Nagar, 
Dist.- Kanpur Dehat, 

U.P., Pin-208023 


194. Mahanagar, 3025 Indian Overseas Bank 

B-67, Sector- C, Mahanagar, 
Lucknow- 226006, U.P. 


195. Rapid Retail 
Centre, 3056 


196. Bhuye Mau, 
3071 


Indian Overseas Bank 
Navchetna Kendra, 

10 Ashok Marg, 

Lucknow- 226 001, U.P. 

Indian Overseas Bank 
Vill. & P.O.- Bhuye Mau, 
Mazra Muliha Mau, 

Dist.- Rae Bareli- 229001, U.P. 

197. AhmaMau, 3072 Indian Overseas Bank 

Opp. Prithvi Guest House, 
Sultanpur Road, Ahma Mau, 
Lucknow- 226001, U.P. 
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199. Banthra,3232 


198. Sidhauli, 3195 Indian Overseas Bank 

Teacher Coloney, Bagadurpur, 
0pp. Gandhi Vidyalay- Inter 
College, Sidhauli- 261303, 

Dist.- Sitapur, U.P. 

Indian Overseas Bank 
Rajput Nursing Home, 

0pp. Banthra Thana, 

Banthra Sikandarpur- 227101 
Dist.- Lucknow, U.R 

Indian Overseas Bank 
D. A.V. Inter College Building, 
First Floor, Arya Samaj Road, 
Mujjafamagar, Pin-251001, U.P 

Indian Overseas Bank 
R.G.M. Inter College, 

Chhipi Tank, Meerut, 
Pin-251001, U.P. 

Indian Overseas Bank 
Gatuka Lodge, 

Govind Ganj Branch, 

Distt- Shahajahapur, 

Pin-242001, U.P. 

203. Bijnaur, 3002 Indian Overseas Bank 

Bhutal, Civil Lines 11, 

Infront of Numaish Ground, 
Distt- Bijnaur, Pin- 246701, U.P. 

204. Saharanpur, 2981 Indian Overseas Bank SME 

Branch, A- 8, Aavas Vikas, Delhi 
Road, Saharanpur, Pin- 247001, 
U.P. 


200. Arya Samaj 
Road, 3001 


201. R.GM. Inter 
College, 2803 


202. Shahajahapur, 
2801 


205. Amroha, 2980 


206. Pilibheet 
Branch, 2802 


207. Chandausi 
Branch, 2800 


208. Fatuha,2761 


Indian Overseas Bank Bhutal, 
Pakka bhag, 

Bijnaur Road, Jyotiba, 
Fulenagar, Anu'oha, 

Pin-244221, U.P. 

Indian Overseas Bank 
Pilibheet branch, 

94- Ashok Colony, 

Civil Lines, South Pilibheet, 
Pin-262001, U.P. 

Indian Overseas Bank 
Chandausi Branch, 

2- Saket Colony, Chandausi, 
Pin-202412, U.P. 

Indian Overseas Bank 
Main Road, Near Gas Godown, 
Dariyapur, Nayatola, Fatuha, 
Dist Patna, Pin code: 803201 


210. Kanti,2760 


211. Motihari,2851 


209. Neora, 3062 Indian Overseas Bank 

Surendra Medical College and 
Hospital, Near Shivala More, 
Dist Patna, Pin Code - 801113 
Indian Overseas Bank 
Shankar Market, Kanti Chowk, 
Near Post Office, Muzaffarpur, 
Pin Code-843109 

Indian Overseas Bank 
2nd floor Sharan Complex, 

Town hall, Motihari, 

Dist East Champaran, 

Pin code-845401 
Indian Overseas Bank 
Vill. & Post Dullipatti, 

PS Jainagar, District Madhubani, 
Pin Code-847226 

Indian Overseas Bank 
Vill Mohanbariam, 

Post Kanhouli, via-Sakri, 

Dist Madhubani, 

Pin Code-847239 
Indian Overseas Bank 
1 st Floor Gayatri Devi Bhavan 
Old Bus Stand, 

Gaya Road Par Nawada, 

Pin code-805110 

215. Kishanganj, 2913 Indian Overseas Bank 

Shabnam Market Paschimpali 
Chowk, Kishanganj 
Pin code-855108 


212. Dullipatti, 3206 


213. Mohanabariam, 
3207 


214. Nawada, 2865 


216. Sasaram, 3167 


217. Bettiah,3168 


218. C.B.O,3012 


219. RRC,3013 


Indian Overseas Bank 
Shree Balaji Complex, 

GT. Road, Dist: Rohtas, 
Sasaram Pin Code - 821115 

Indian Overseas Bank Maruti 
Maker Building, Supriya Road, 
Bettiah, Dist West Champaran, 
Pin code-845438 
Indian Overseas Bank 
City Back Office, 

401 Adharshila Complex, 

South Gandhi Maidan, 

Patna, Dist Patna, 

Pin code - 800001 

Indian Overseas Bank 
Rapid Retail Center, 

401 Adharshila Complex, 

South Gandhi Maidan, 

Patna, Dist Patna, 

Pin code-800001 
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NCR Delhi Region 


220. 

Sainik Colony, 

Indian Overseas Bank 


3349 

SCF 66 Sainik Colony, 

Sector-49, 

Commercial Market, 

OppDAV School, 
Faridabad-121001 

221. 

Sector-8, 

Indian Overseas Bank 


Faridabad, 3376 

SCF. 203, Sector-8, 

Huda Market, Faridabad 

222. 

Rapid Retail 

Indian Overseas Bank 


Centre, 

First Floor Yadav Bhavan, 


Gurgaon, 3343 

Old Railway Road, 

Gurgaon-122001 

223. 

Sector-5, 

Indian Overseas Bank 


Gurgaon, 3374 

Shop.No. 2, 

Near Sheetla Associates, 

Sheetla Mata Mandir Road, 

Opp Sec-5, Gurgaon 

224. 

Chhajarsi, 3178 

Indian Overseas Bank 

CH Block Village, Chhajarsi, 
Opposite Sector 63, 

Noida-201307 

225. 

Sharfabad, 

Indian Overseas Bank 


Noida,3315 

Sector-73 Lakshmi Complex, 
Sharfabad, Noida-201301 

226. 

Jalpura- 

Indian Overseas Bank 


Haldoni, 3364 

KhasaraNo. 689, 

Chaudhary Bibari Singh Market, 
Jalpura Haldoni Mod, 

Post Kuleshra-201306 

227. 

Sector-22, 

Indian Overseas Bank 


Noida, 3375 

Opp J-55, Village Chaura 
Sector-22, Noida-201301 

Dehradun Region 


228. 

Rishikesh, 1458 

Indian Overseas Bank 

Omkarananda Bhawan 

Muni Ki Reshikesh 

Pin: 249201 Dist: Tehri Garhwal 

229. 

Haldwani, 1467 

Indian Overseas Bank 

Hotel Kanta, 

Kanta Complex Mangal 

Parao Bareilly Road, Haldwani, 
Pin: 263139 Dist: Nainital 

230. 

Nehru Colony, 

Indian Overseas Bank 


1489 

160 Haridwar Road, 

Nehru Colony, Dehradun 

Pin: 248001 Dist: Dehradun 


(1) (2) (3) 


231. Rudrapur, 1591 Indian Overseas Bank 

I Floor SGAD Shopping Complex 
Nainital Road, PIN: 263153 
Dist: Udham Singh Nagar 

232. Haridwar, 1692 Indian Overseas Bank 

Near Shanti Kunj, Bhupatwala, 
(Uttarakhand) Haridwar 
Pin: 249410 Dist: Haridwar 

233. Patel Nagar, 2383 Indian Overseas Bank 

32 Co-operative Industrial Area 
Patel Nagar, Dehradun 
PIN: 248002 Dist: Dehradun 

234. Kotdwar, 2543 Indian Overseas Bank 

Near Maheswari Automobiles 
Najibabad Road, Kotdwar 
PIN: 246149 Dist: Garhwal 

235. Dhandera, 2544 Indian Overseas Bank 

P O Vill Dhandera 

Pin: 247667, Dist: Haridwar, 

P O Vill. Dhandera 

Pin: 247667 Dist: Haridwar 

236. Nainital, 2804 Indian Overseas Bank 

111-112 M/s Gangolas Chemist’s 
Talli Tal Nainital PIN : 263002 
Dist: Nainital 


237. Bageshwar, 2900 Indian Overseas Bank 
Tehsil Road Bageshwar 
PIN: 263642 
Dist: Bageshwar 


238. Specialized 
SME, Shivalik 
Nagar, 2901 


239. Bharuwala 
Grant, 3113 


Indian Overseas Bank 

D-17 Shivalik Nagar, Phase I, 

BHEL Elysium Guest House, 

Ranipur Haridwar 

PIN: 249403 Dist: Haridwar 

Indian Overseas Bank 
Village Bharuwala Grant 
P O Clement Town, 
Dehradun TK 
PIN: 248002 
Dist: Dehradun 


240. Bahadarpur 
Jat, 3211 


241. Sarai,3212 


Indian Overseas Bank 
Village: Bahadurpur Jat 
Block Bahadrabad 
PIN: 249404 
Dist: Haridwar 

Indian Overseas Bank 
Village Sarai 
Block Bahadrabad 
PIN: 249404 
Dist: Haridwar 
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242. 

Malsi, 3213 

Indian Overseas Bank 

252. Rewa, 2872 

Indian Overseas Bank 



Village Malsi 


NH-7, Near Bus Stand, 



Block Sahaspur 


beside Aditya Hotel, 



PIN: 248003 


Rewa-486001 



Dist: Dehradun 

253. Balaghat, 2873 

Indian Overseas Bank 

243. 

Nathan Pur, 3214 

Indian Overseas Bank 


WardNo.l5, 



Village Nathan Pur 


Main Road, Balaghat - 481 001, 



Post Office Nehru Gram 


Distt. Balaghat 



Block Raipur 

PIN: 248010 

Dist: Dehradun 

254. Chattarpur, 2954 

Indian Overseas Bank 

Plot No. 243,24 Jawahar Marg, 
Chattarpur-471001, 

244. 

Motharo 

Indian Overseas Bank 


Distt. Chattarpur 


Wala, 3215 

Village Motherowala 

Block Raipur 

Teh: Pachchua Doon 

PIN: 248115 

255. Guna,2956 

Indian Overseas Bank 

Plot No. 96, Main Road, 

Guna - 473 001, Distt. Guna 



Dist: Dehradun 

256. Jauri,2958 

Indian Overseas Bank 

245. 

Dehradun 

Regional 

Office, 2952 

Indian Overseas Bank 

595 Indira Nagar, Malik Chowk, 
Dehradun Pin: 248006 


In front of Beej Bhandar, 
JauraRoad, Jauri - 476 001, 
Distt. Morena 



Uttaranchal 

257. Mandsaur, 2957 

Indian Overseas Bank 

Bhopal Region 



65/1, DRP Line, 

Mau Neemach Road, 

246. 

Dimni, 2536 

Indian Overseas Bank 


Mandsaur - 458 001 



H. No. 67, Nagara Baba Road, 
Post-Dimni, Tehsil - Amba, 

District - Morena - 476134 

258. Neemach, 2936 

Indian Overseas Bank 

20, Scheme No. 1, 

Town Hall Road, 

247. 

Rairu, 2533 

Indian Overseas Bank 


Neemach - 458441, 



11 & 11, Ramji Market, 


Dist. Neemach 



Kulaith Road, 

Near Milawali Railway Station, 
Rairu, Dist. 

Gwalior-474010 

259. Purani Chawni, 
2953 

Indian Overseas Bank 

Survey No.882, 

Near Tata Mobile Tower, 

Purani Chawni - 474 101, 

248. 

Indore Mid 

Indian Overseas Bank 


Dist. Gwalior 


Corporate, 2639 

Scheme No.54, 

Shree Satya Sai Vidya Vihar 
Compound, 

Bombay Hospital Road, 

Vijay Nagar, Indore - 452 010 

260. Seoni,2959 

Indian Overseas Bank 

436, Near Mahavir Madhiya, 
GN Road, Mangalipeth, 

Ajad Ward, Seoni - 480 661, 
Dist. Seoni 

249. 

Datia, 2640 

Indian Overseas Bank 

261. Purasani, 3132 

Indian Overseas Bank 



H. No. 99/2, 

In front of Nagar Palika Bhawan, 
Datia-475 661 


H.No.3733,ABlock, 

Sithauli Road, 

Near Railway Station, 

250. 

Gwalior- 

Indian Overseas Bank 


In front of Railway Spring 


Thatipur, 2655 

H. No. 88, Mayur, 


Factory, Vill. Purasani, 



Saket, Thatipur - 474 011, 


Post - ITM College - 474001, 



Distt. Gwalior 


Dist. Gwahor 

251. 

Bhind,2656 

Indian Overseas Bank 

262. Nainod,3131 

Indian Overseas Bank 



H. No. 363, Ward No. 12, 


Plot No. 139, Gandhinagar, 



Gwalior Main Road, 


Vill. Nainod-453112, 



Bhind - 477 001, Distt.Bhind 


Dist. Indore 
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263. Bhawrasala, 3130 Indian Overseas Bank 

Plot No.40,41, Shakanbari, 
Avenue Colony, 

Post. Shri Arbindo S A, 
Vill-453555, Dist. Indore 


264. Pipliya 

Bajkban, 3133 


265. Satna,3188 


Indian Overseas Bank 
PlotNo.7&8, 

Pipaliya Bajkban Road, 
Bbanpur - 462010, 

Dist. Bbopal 

Indian Overseas Bank 
Kbasra No. 252, 

Satna Building, 

Rewa Road, 

Satna-485 001, 

Dist. Satna 


266. Virpur,3189 Indian Overseas Bank 

Imali Naka, Virpur, 474 001, 
Gwabor 


267. Borda,3209 


Raipur Region 

268. Balod,2534 


Indian Overseas Bank 
Ultimate English Villa, 
Mian Kolar Road, 

Vill. Borda-462042, 
Dist. Bbopal 


Indian Overseas Bank 
Near Old Bus Stand, 
Sardar Line Balod, 
PIN: 491226 
Dist: Durg 


269. Baikundpur, 2657 Indian Overseas Bank 

Plot No 7, Ward No 8, 
Main Road Baikuntbpur, 
PIN: 497335, Dist iKoriya 

270. Samta Colony, Indian Overseas Bank 

2984 C-97, Samta Colony, 

Raipur, PIN: 492001 
Dist: Raipur 


Indian Overseas Bank 
Atbmaram Bbavan, 

M G Marg, 

Radbesyam Lane Rancbi, 
Pin: 834001 
Dist: Rancbi 

Indian Overseas Bank 
10 Silver Cage Mall (I Floor) 
Diagonal Road, 

Bistupur Jamshedpur, 

Pin: 831001 

Dist: Paschimi Singhbhum 

Indian Overseas Bank 
PuranaBaz By Pass Road, 
Chas PO Bokaro, 

Pin: 827013 Dist: Bokaro 

Indian Overseas Bank 
Bank More Katras Road, 
DhanbadPin: 826001 
Dist: Dhanbad 

Indian Overseas Bank 
Amrapali Building 
BariatuRoad, 

RMCHP.O. Ranchi, 

Pin: 834008 Dist: Ranchi 

278. Club Road, 1563 Indian Overseas Bank 

Gossner College Gel Church 
Complex, Main Road Ranchi, 
Pin: 834001 Dist: Ranchi 

279. Purulia Indian Overseas Bank 

Road, 1508 Gram Guru Education Centre, 

Purulia Road, Ranchi, 

Pin: 834001 Dist: Ranchi 

280. Hazaribagh, 1486 Indian Overseas Bank 

Remesh Complex, 

Boddam Bazar, K.B. Marg, 
Hazaribagh, 

Pin: 825301 
Dist: Hazaribag 


273. Ranchi Main, 
0366 


274. Jamshedpur, 
0424 


275. Bokaro Steel 
City, 1246 


276. Dhanbad, 0593 


277. BariatuRoad, 
0672 


271. GERoad, 
Raipur, 2985 


272. Hirri3227 


Indian Overseas Bank 
Sai Tower Near Azad Police 
Station, Amapara Raipur, 
PIN: 492001 
Dist: Raipur 

Indian Overseas Bank 
AtHirri, 

Near Bilha Moae, 

PO-Hirri 
PIN: 495222 
Dist: Bilaspur 


281. Dakra,0558 


282. Kanke Road, 
1639 


Indian Overseas Bank 
Dakra Colliery, 

Khelari P.O. 

Dakra, Pin: 829210 
Dist: Ranchi 

Indian Overseas Bank 
Central Coal Fields, 

Lt. Kanke Road, 
Jawahar Nagar, Ranchi, 
Pin: 834009 
Dist: Ranchi 
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283. Mango, 1564 Indian Overseas Bank 

Madhusudan Devendra Lok 
Complex, Dimna Road, 
Mango, Jamshedpur, 

Pin: 831013 

Dist: Purbi Singhbhum 


293. Daltonganj, 3021 Indian Overseas Bank 
Suraj Nagar, 

Belwatikar Chowk 
(Medini Nagar), Daltonganj 
P O Daltonganj 
Pin: 822101 Dist: Palamau 


284. Marar,0454 


285. Baridih,1511 


286. Neori,0783 


287. Khunti,1182 


Indian Overseas Bank 
Ranchi Road, Marar, 
Pin: 829117 
Dist: Ramgarh 

Indian Overseas Bank 

Mercy Hospital Baridih, 

Jamshedpur 

Pin: 831017 

Dist: Purbi Singhbhum 

Indian Overseas Bank 
Vikas Vidyalaya Neori 
Pin: 835217 
Dist: Ranchi 

Indian Overseas Bank 
Upper Chowk 
Main Road 
Khunti 
Pin: 835210 
Dist: Khunti 


288. Deoghar,1579 


289. Giridih,0590 


Indian Overseas Bank 
I Floor Lie Buildings 
Kutchery Road 
Deoghar 
Pin: 814112 
Dist: Deoghar 

Indian Overseas Bank 
Makatpur Bi Marg, 
GiridihPin: 815301 
Dist- Giridih 


290. Gumla, 1544 Indian Overseas Bank 
Sharda Market Complex 
Palkot Road, 

Gumla Pin: 835207 
Dist: Gumla 


294. Chakradharpur, Indian Overseas Bank 

3141 Old Ranchi Road 

Rani Sati Enclave 
Chakradarpur Pin: 833102 
Dist: Paschimi Singhbhum 

295. Dumardaga, 3152 Indian Overseas Bank 

Ground Floor Raj asthali Enclave 

P. S Sadar P.O. Neori 

Vill - Dumardaga 

Pin: 835217 Dist: Ranchi 

296. Ormanjhi, 3170 Indian Overseas Bank 

Mamta Market, 

Thana Ormanjhi 

Vill - Dardang (Ormanjhi) 

P. O. Ormanjhi 

Pin: 835219 Dist: Ranchi 

297. Lalganj,3321 Indian Overseas Bank 

Beside Patanjali Arogyam 
Khelgaon, P O - Sugnu 
Lalganj 

Pin: 835103 Dist: Ranchi 

298. Allahabad, 0350 Indian Overseas Bank 

61, M.G Marg, Civil Lines, 
Allahabad, 

Pin-211001, 

Distt: Allahabad 


299. Varanasi, 0370 Indian Overseas Bank 

C7-34, Lahurabir Main Crossing, 
Varanasi, Pin-221001, 

Distt: Varanasi 

300. Gorakhpur, 0452 Indian Overseas Bank 

Vijaya Chowk, Gorakhpur, 

Pin: 273001, 

Distt: Gorakhpur 


291. Sec IX, 1839 Indian Overseas Bank 
Sector 9 A “B” Road, 
Bokaro Steel City 
Pin: 827009 
Dist: Bokaro 


301. Phulpur 

(Iffco Compex), 
0595 


Indian Overseas Bank 
Ghiya Nagar, Allahabad, 
Jaunpur Road, Phulpur, 
Pin: 212404, 

Distt: Allahabad 


292. Adityapur, 3003 Indian Overseas Bank 

Holding No 1839 1st Floor 
Tata Kendra, Main Road 
Adityapur Pin: 832109 
Dist: SaraikelaKharsawa 


302. Varanasi Indian Overseas Bank 

Cantonment, 52 & 53 Patel Nagar Colony, 
1(X)2 Near Mint House, Nadeshar, 

Varanasi Cantonment, 

Pin: 221002, Distt: Varanasi 
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303. Manauri, 1523 Indian Overseas Bank 
G T Road, 

Off Airforce Station Gate, 
0pp. Gurudwara, Manauri, 
Pin: 212208, Allahabad 


304. Azamagarh, 1604 Indian Overseas Bank 
Rama Complex, 

Pandit Deen Dayal Chowk, 
Civil Line, Azamgarh, 

Pin: 276001, 

Distt: Allahabad 


305. Mirzapur, 1618 


306. Fatima Hospital, 
Gorakhpur, 1906 


307. Glenhill School, 
Varanasi, 1968 

308. St. Joseph 
School, 

Gorakhpur, 1972 

309. Bank Road 
Branch, 2067 


310. Barhalganj,2104 


311. Cobra Nursery 
School, 

Allahabad, 2163 


Indian Overseas Bank 
Brahmchari ka kuan. 

Near Reserve Police Line, 

VIP Road, Mirzapur, 

Pin: 231001, 

Distt: Mirzapur 

Indian Overseas Bank 
New Bye-Pass Road, 

Jungle Saligram, 

Padri Bazaar, Gorakhpur, 

Pin: 273001, 

Distt - Gorakhpur 

Indian Overseas Bank 
Glenhill School, Manduadih, 
Pin: 221103, Distt: Varanasi 

Indian Overseas Bank 
Civil Lines, Gorakhpur 
Pin: 273009, Distt: Gorakhpur 

Indian Overseas Bank 
72, Bank Road, Gorakhpur, 
Uttar Pradesh, 

Pin: 273001, Distt: Gorakhpur 

Indian Overseas Bank 
Main Market Road, 
Barhalganj, 

Pin: 273402, 

Distt: Gorakhpur 

Indian Overseas Bank 
1, Kariyappa Road, 

New Cantonment, 

Sub-Area Headquarters, 
Allahabad Pin: 211001 
Distt: Allahabad 


312. Reserve Police 
Line, Varanasi, 
2164 


Indian Overseas Bank 
Reserve Police Line, 
Pandeypur Road, 
Varanasi Cantonment 
Varanasi Pin: 221002 
Dist: Varanasi 


313. Pratapgarh, 2362 Indian Overseas Bank 

Chawla Arcade Bhangwa 
Chungi Pratapgarh 
Pin: 230001 
Dist: Pratapgarh 

314. Sultanpur - Indian Overseas Bank 
Civil Lines, 2386 1077/3 Civil Lines 

Opp to Bus Stand Sultanpur 
Pin: 228001 
Dist: Sultanpur 

315. MauAima, 2471 Indian Overseas Bank 

171 Station Road, 

MauAima, 

Allahabad Pin: 212501 
Dist: Allahabad 


316. Chitrakootdham Indian Overseas Bank 
(Karvi),2472 440/2 DwarakaPuri, 

Mandakini Road, 

Opp Banda Division 
Jalsanthan, 

Purani Bazar 
Pin: 210205 
Dist: Chitrakoot 


317. Patti, 2511 


318. Mahewa 
Patti, 2556 


Indian Overseas Bank 
H No 1 Ward No 2 
Civil Lines Patti 
Pin: 230135 
Dist: Pratapgarh 

Indian Overseas Bank 

46-B Opp Police Post 

Mahewa Chowk, Naini 

Allahabad 

Pin: 211007 

Dist: Allahabad 


319. Maharajganj, Indian Overseas Bank 

2557 Plot No 2034, 

Ward No 16, 

Opp Kotwali Pharenda Rd 
Hamid Nagar, 

Nagar Palika Parishad 
Maharajganj 
Pin: 273303 
Dist: Maharajganj 

320. Chandauli, 2572 Indian Overseas Bank 

Plot No 453 

Beside Rama Shankar Singh 
Hospital, 

Chandausli, 

Pin: 232104 
Dist: Chandauli 
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321. Mukhalsarai, Indian Overseas Bank 
2859 House No 581 G T Road 

Nai Basti Mughalsarai 
Pin: 232101 
Dist: Lucknow 


322. Ghazipur, 2860 Indian Overseas Bank 

136 Saklenabad 
Opp Jail Gate 
Ghazipur 
Pin: 233001 
Dist: Ghazipur 

323. Bhadohi, 2983 Indian Overseas Bank 

102 Station Road, 

Mallu Talab Bhadohi 
Pin: 221401 

Dist: Sant Ravidas Nagar 


324. Basti, 3014 Indian Overseas Bank 

H No 680-APrahlad Colony, 
Civil Lines Basti 
Pin: 272001 
Dist: Basti 


325. Jaunpur, 3015 Indian Overseas Bank 

H No 21 - A Prabhu Complex, 

Husainabad Jaycee Chauraha, 

Jaunpur 

Pin: 222001 

Dist: Jaunpur 


326. Bhikhipur, 3079 Indian Overseas Bank 
16 KHA Sharma Towers, 
Bhikhipur, P. O. Mirazamurad, 
Pin: 221307 Dist: Varanasi 


327. Anpara, 3123 Indian Overseas Bank 
234/4 Anpara Bazar 
Cinema Road 
Anpara P O 
Pin: 231225 
Dist: Sonbhadra 


328. Robertsganj, Indian Overseas Bank 

3124 Plot No 337 Devdep Complex, 

Near Chandi Tiraha, 
Robertsgunj, 

Pin: 231216 
Dist: Sonbhadra 


329. Khalilabad, 3326 Indian Overseas Bank 
HNol36 

Ward 24 Gola Bazar North 
Near Nehru Chowk Khalilabad 
Pin: 272175 
Dist: Sant Kabir Nagar 


(^ ^) 

26 3IW, 2014 

(■H. 36/2014) 

^.311. 2434.—^ ^ 

^ fed t fe ^ 31Fra7 

fePTlfet, 1962 fepfet) ^ fePT 5h fe 5'El ^ 
feel 31FR17 fetfePT, 1961 (^4^ fetfePT) ^ tJRI 
3 ^ (1) ^ fe (hi) ^ 41 <4d Wit 

fet^ 3fe felfeffe, dtsld^h, (feT3T3fe4t6882'Q:^) 
Tfeh^Wthfedfe 2014-15 fe fefelffe fef ^ 
srfe wfefefe 

fen WI t, WH:- 

<^<'11 fed; 

(ii) srfetfe 4fed feffe 3fet4H fe fed; 

(iii) srfeffe fed feffe sfew ^ fei ^fe w 
fel ^ fetJ if ■gw fed fe fed, -ffeif sfew 
fe ^ ffe Tgdd fel dfe df Wl fedffe dtt 
dRI288dttdd-dRr (2) ^TfefeddWdftfed 
ffe feiddT ^ fe 7idd-fe dtt fei-'qftad wnpd 

fe Wl fefedT dft did 139 dft dd-dRI (1) ^ 
3ffer 3dd dft ffedlt ■dTJd fe dft ffe ffel W 
■fedddT ^ fdffed Wdfdd "Old 'dddfed 
■qftdl ffe ^ dfe feWR Tfe fe SdWJ 
3dg4d srw SdWJ few dfl T?5d fed; 

(iv) Slfefe dfe'dddTH fe BIHIRi-* ffed31^fe 

^ffedgddfedd sradfeddfed feddfed 
■^m-'dftad ftfe ■^ did ■^m-'dftw ?ri ffew 

Wdfe fe ffedi dtt'dffefd ■d?5d fed I 
2. fe dWR dd 3lfetdd dIdH ^ fet fe sfeffe 
dfed 

(dl) ■feddl 1 ^dd-'feddl (iii) ^'fefesRLgwfed 
d# dfe 3RTdidl TddI ■!■; 3iddl 
(Id) ■feddl fedd-'feddl (iii) TffedffesTddtfed- 
dftad ffe ■5Rld dfe if 3Rdddr Wd t; Sfddl 
(d) ■felddl 1 ^ wfeddd (iv) if fefedd Wdfddl 
ffed ■fe B ffe <4)1 3lfedH ^ ffe ■ddd fe ■Rgdd dH 
dd 3TddI ffedd ■d^ dfe SRdddr Wd t; 3lddl 
(■R) 3TddI argddld dfe dddl dd did ■fe ■!■ 3TddI fdfe 
3fedH dipt dlt dlfeddl d^‘ dldl dldl t; Sfddl 
(d^) ddd ffedfet ^ ffed 5d fe 5d ^ ddd dffe ddd 
fedfddddft did 35 dftdd-dld (1) (iii) ^ 

dfedf ^ d#‘ fed fe dddd dldR d^‘ ffed 

dldl I 

[■dd. d. 203/30/2013/3ddlfd-II] 
didi dfedt, 3ld7 fed (3ddlfd-II) 


















































































































6174 


THE GAZETTE OF INDIA: SEPTEMBER 13, 2014/BHADRA22,1936 


[Part B— Sec. 3(ii)] 


(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, 26th August, 2014 

(No. 36/2014) 

S.O. 2434.— It is hereby notified for general 
information that the organization Birbal Sahni Institute of 
Palaeobotany, Lucknow (PAN-AAATB6882H) has been 
approved by the Central Government for the purpose of 
clause (hi) of sub-section (1) of section 35 of the Income- 
tax Act, 1961 (said Act), read with Rules 5C and 5D of the 
Income-tax Rules, 1962 (said Rules), from Assessment year 
2014-2015 onwards in the category of ‘Scientific Research 
Association’ activities subject to the following conditions, 
namely;— 

(i) The sole objective of the approved ‘Scientific 
research association’ shall be undertake scientific research; 

(ii) The approved organization shall carry out scientific 
research by itself; 

(hi) The approved organization shall maintain separate 
books of accounts in respect of the sums received by it for 
scientific research, reflect therein the amounts used for 
carrying out research, get such books audited by an 
accountant as defined in the explanation to sub-section (2) 
of section 288 of the said Act and furnish the report of 
such audit duly signed and verified by such accountant to 
the Commissioner of Income-tax or the Director of Income- 
tax having jurisdiction over the case, by the due date of 
furnishing the return of income under sub-section (1) of 
section 139 of the said Act; 

(iv) The approved organization shall maintain a separate 
statement of donations received and amounts applied for 
scientific research in social science and a copy of such 
statement duly certified by the auditor shall accompany 
the report of audit referred to above. 

2. The Central Government shall withdraw the approval 
if the approved organization :— 

a. fails to amintain separate books of accounts referred 
to in sub-paragraph (iii) of paragraph 1; or 

b. fails to furnish its audit report referred to in sub- 
paragraph (iii) of paragraph 1; or 

c. fails to furnish its statement of the donations received 
and sums applied for research in social science or 
statistical research referred to in sub-paragraph (iv) 
of paragraph 1; or 

d. ceases to carry on its research activities or its 
research activities are not found to be genuine; or 

e. ceases to conform to and comply with the provisions 
of clause (iii) of sub-section (1) of section 35 of the 
said Act read with rules 5C and 5D of the said Rules. 

[F. No. 203/30/2013/ITA-n] 
RICHA RASTOGI, Under Secy. (ITA-II) 


3 RldHl, 2014 

^.3Tr. 2435.—-HldiKl srfkrvftW 

^ '^dUidl) siMwt, 1971 (1971 ^ 40) ^ tiro 3 
■RTxf ?Tferof ^ rorhT ^ p;, rororo:, iroTpro, 
rHHPdnsid rorroft ^ ^iroro (2) dPcrdHsid ^ 

srftqfroro ^ yiil^d ^ rororo srpti^ wt 
t 3Tk STF) ^ t fe srftifroro 

pi ro rororo siptip) ^ pd ^iferof sfR sipti 

tfror ^ plPdPtsid roiroft ^ pro (3) w 

poiPdRti ^ ^ 3Tro% 311% rororot T«iPTf ^ iroti 
3ro% ^roptroro ^ TPh roPro ^ rofhr 

w.ro. srfiip) roi-qroro ro^dPddi-qfroTfroTroff- 

roroi 3fk ^TOiptroro: ^ 
f%PT ^ 7«iH%T roPro 


(1) (2) _ 

1. troroiT 

■qroro %pror 
6-1-73, ddi-sl roi pi, 
^i+NK, ^d<HK-500004 


(3) _ 

^TOHi 3%i: fproftro roro 
1 t«ri bp rorofp, 
tTTiBTT bP -groTTifTro 
Pd 44^1 ^ sitjpd roroP ^ 
%P^ P^ P roPBH 23 
roiPp t, %■ ^ bPtof # 
■q^ %proi Iro ^ 3ro% 
t ro btoh %proi Iro PI 

3i«roi BP %Bvi Iro roP 

■^BProroPP^ 

Prop 

troroiT 

roiro 
roPPB BTO 


pro 

pp 

BIpTOR 

3roPi^ 

ddoV^I 

%roPPT 

PdrororoiT 

BTOTOTO 

iro P|% 

^fProipro 

ProironBpro 

pBrorororo 
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( 1 ) 


( 2 ) 


(3) 


( 1 ) 


( 2 ) 


(3) 


3. <4>|i|fdA| ^qrTT 

^ cjRkld4 

■q^STH 

<4)4R|i|d ^1^, 
d^Rill WT, 
^^-846001 


WM 

iRdRI dl4M<1 


2. <4>|A|fdAi ^g^rwTgi: 

^ 4Rkld4 

■q^ fe, 

31J|^1R4I ^RR 
y,d4-4)<y,<-842002 


telRIH 
SlRdNId 
RSRT 4,|i|fdA|, 

^ wrtRt^ Rtr^ ^ 

3TRRt TFR ^ 

4cf4H 9 

rRr t, ^ RfiRR Wf 

RRR %PR ^ 
f RI RSTH ?RI 

3T«RT -q^ %nRr Rlt 
3fR^'^'qT%q;Rq;f :— 
y,d4-q)<y,< 

y1dw4l 

ftlRH 

RfwnR 

dHKd 

qRd41 dHKd 


TITR 

^^im1 

RSRT R1F#R, ^ 

rwiRr Rfrji ^ strRt 
f^RT^f^TFR^ ^ 
Wl RcRtR 12 

rRr t, ^ ■qRRn: # 

■qRR %PR ^ 
t RI RSTH ?RI 

3T«RT %nR Rlt 
3fR^'^'qT%q;'qq;f :— 

■R^'ddl 

yqw1y,i 

•^yyiiq 

srRri 

■gfSpn 

RlfeR 

%WR 


4. Wr RR#R, ■qRTT 
^ cjRkldq 

H^iy-dRRT, 

■qR^ fe, 

33R ^tNt, rtwt rri, 
■q^TT 842001 


5. wr chlilfdil, STKI 
^ dRkldO 

H^iy-dRRT, 

■qR^ fe, 

STRI Rtr 
< 4)|i-4c^<44l, fgTftR cR, 
WRI ^ STRI 

(fee) 


6. RSR RR#Rr 
^ ciRkldH 

H^iy'dRRT, 

■qR^ 

WET^, 

feRT^-803101 


^RTI 

i3iqR4i 

R5R RlFrfRR, -q^RI ^ 
RWIRr RfOT ^ 3I?4Rt 
f^RT^' TFR ^ ^ 
1^ Rq; RcfRiR 1 Irrh 
riRr t, ^ rRrr Rf 

RRH %nRl 1% ^ 3R^ 
f Rl RRH %nR ?RI 

RRRT RRR %RRr |r 7 Rlt 

3fR^'^'qT%q;Rq;f :— 

qidl 

R^ RRRfRRT, STRI ^ 
rrrRr Rrrr ^ 3TRRt 
f^RT^' feq; TRR ^ ^ 
1^ Rq; RefRIR 4 Irc^ 

qnfRR t, ^ rRrr rI 
R^ %nR ^ 
t Rl RRH %nR Irt ?RI 

RRRT R^ %RR Irt Rlt 
3fR^'^RT%q;Rq;f :— 

rIrjt 

RRRR 

%RRT 

RipfeR, iR?R?RfR ^ 
RRRifRRT fRRRR ^ 3 TRRt 
fRRR^ TRR ^ ^ 
1^ Rq; Refold 8 1^ 
RIlfRR t, ^ rRrR Rf 
R^ %nR 1% ^ STR^ 
t Rl R^ %nR Irt ?RI 

RRRT R^ %RR Irt Rlt 
3fR^'^RTlRq;Rq;f :— 
qT#RRR 


RTRRI 

RRTRI 

RIRR^ 

RIRR 
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(1) (2) 


(3) (1) (2) 


(3) 


7. W 

^ cjRkldP 

■q^ 

Tm 400 ipit '*h1h 1, 
TFlT-823001 


8. TFT^ 

^ cjRkldO 

■q^ 

H'Cl'ii '*■^<1 

4l<*, TP 437 , 

whrq^ 


Bin 4)|i|[di|, w ^ 

fTTTJT ^ 3T?q^ 

1^ BT qcfHM 4 Ibt^ 
?nfBBr t, ^ Bfen # 
■q^ %nBr ^ 
t BT-qRH %PRf ?RI 

3T?RT ■q^ %BR 
3fR^'^'qT%TBTf :— 
BBT 

BRBTBTB 

SPBBT 

BSBT BBBfdB, BB^ ^ 
BBTTfe fBBTJT ^ 3 TB[b 
f%T^‘WrftBBB TPB ^ Bt^ 

BT BcfBTB 27 
BTTfBBT t, ^ BfeR Bt 
■q^ %nBT ^ 3R^ 
f BT %qBr ?1B 

3TBBT %BBr Ibt B^ 
3fR^ '-T^ BT Idq, 'iq.^ :— 
BBR 
fBBTTB^ 

BBBTTt 

BTBflR-BTBT 

btRbt 

BTtftBT 

BRTT^ 

BBBB 

BB^ 

BBBB BfB 
B^BTBT 

BBT^ 

BTBBf 

BTBfiB 

BTBffBI BTBR 
BBTBB^ 

f^BBT 

fBBT^ 


9. B^ BBBfdB, BBTt 
fBBdt^BftWB 
B^TBBT trTBBRBT, 
■q^ %TBBr 
B#B BBB, B^ 


10. BSBT BBBfdB, 3RBBIBTB 
^BftWPB^TBBT 

BRBBRBT, 

■q^ %nBr fe, 

■[pTBB BBB, 3RBBIBTB, 
BB ^ dl^^O ^ BTB^, 
TTdTfB -gd, 3BBB 
3RBBIBTB-380006 


oRaimH 

BTB^T 

BffeTBfB 

BBBB^ 

BBpn 

IBTBT 

Bgd BTpfaB, BBTl fedt ^ 
BBTBf^ fBB^ ^ STBRt 
fBBT^ fBBdt TFR ^ ^ 
Rq. BT BcfBTB 4 
BTTfBd t, ^ BfiBR df 
■q^ %Bd 1% ^ 3R^ 
f BT %nd ?1B 

3TBBT %Bd Ibt B^ 
aiR^'c^BTfdTBB^ :— 

'^bT R<rd1 
BB7 Rcrd1 

d'd'O Rcrd1 
BBf[ Bf?BBt fBBdt 

Bf^BBtfBBdt 

'^'^d R^rd1 

Bgd BTIB^dB, 3RBBIB1B ^ 
BBTBf^ fBBBB ^ 3TBR 
■[IBIBB TFB ^ ^ 
RT BT BcfBTB 14 
BTTfBd t, ^ BftB7 Bt 
■q^ %Bd 1% ^ 3R^ 
f BT %nd Ibt ?1B 

3TBBT %Bd IbT BTt 

3fR^'^BTldB;BB;f :— 

3RBBIBTB 

3TbM 

btbbbj: 

BBTBBTBI 

BfBtBBl 

dIBHBl 

^BTBB 

BvE® 

%BTBT 
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(1) (2) 


11 . <4>|i|fdi| 

^ o|Rkld4 

■q^ Mpw[ 
4llJ.d41 

n-'#, 

"EfsRl^-160017 


12. cb|i|fdi| fiTTR 
^ cjRkldq 

■q^ Mpw[ 

felR, 331^331^ ^ 
7TF3^, ^Ri: 
fl33R-125005 


13. T3S^ <4>|A|fdA| cj,<Hicd 
^ oiRkldO 33^144) 

O^iy-d-^RT, 

■q^ %FRr fe, 
^-21-22, ^^^-12, 
<+<dld-132001 


(3) 

Hldd 

ql<44< 

INdili 

73RRT5I 

rM 

^831^ (73R?nftlcr) 
RSRT doNfdd, RSRr ^ 
TRTTRRi^ R3qR33T ^ 33?3 Rt 
^RrMI 37R ^ ^ 

Ry. Rq; rcRtr 3 
?nRR31, ^ ■qRRn: Rt 

■q^ %piRr 1% ^ 3333 ^ 
f Ri 33 ^ %qRr ^ 

33«3ri 33 ^ %nRr q3t 
33R^3^3^%37'qq^ :— 
rsRr (RR^nftRi) 
q'd'^di (^Rrmi) 
3TRR31 (^Rinuil) 

R5q 3 RURfcR, flRR ^ 
yi^liyRlch rH44U| ^ 33?3 Rt 
RR 3^'^Ri||'J|ITFR^ 

Rq; Rq; rtRipt 3 RiR 
^nRiRT t, R' ^ ■qft^ ^ 
33 RH %nq31% ^ 33q^ 
f Ri 33 RH %piq3^ 

33«3RI 33 RH %nq3 Rit 
33R3^3^3^%q;'qq;f :— 

Rrr 

Rrri 

qi^^MK 

RSRT 4,|A|fdi|, doldld ^ 
TRTTRfq^ R3qR33I ^ 33?3 Rt 
RRR^ ftqqqiTFR^ qtR 
Ry. qq; rcRtr 3 Ri<^ 

?nRR31, R' ^ 3^1^ ^ 
33 RR %Piq31% ^ 3333 ^ 
f qi 33 RR %P3q3^ 

33«3qi 33 RR %qq3 tqr qit 
33t3:3^3^3^%q;qq;^ :— 
<+3Hld 

qidlyd 

33ldl4d 


(1) (2) 

14. RgRT qqqfdq TteRT 
^ dRkldO 33^144) 

33 RR %nq3 fe, 
iRdch, 3Tf3 qt33R3, 
<+ldld1, yldlqd 3^, 
124001 


15. 4,|A|f(r|A| RtoRTI 

^ oiRkldO 33^144) 

o^iy-d'Rqr, 

33RR %nq3 fe, 
RwdI ft#? ^R73, 
Rqi^, Rwdi-171001 


16. ftsRT qqqftR qftqiMi 

# cjRkldO 33qi44i 

H^iy4'«RT, 

33#H MpW[ tqr, 
=h-d5'0 #5, #141331 ■# 
33331, qft?IR3I-176215 


17. ftSRl doRldil 

# qfftScrq 73^FR3 

o^iy-dRqi, 

33#R 4!^Hd #q3, 

3 ^ 55 ^ #5, 


(3) 

ftSRl qqqfdq, <Rd<+ # 

TRTTRRRI ft3q#33T # 33#ft 

ftqgft^fftlMTFR# qlft 
Ry. 3313 ; q^HM 5 Ri# 
?nftR31, ft ft ■qft^ ^ 
33#R ft?PR3 ftftl # 3333 ft 
f qi 33#R ftqpiRr ftfti ?333 

33«3qi 33#R ft^PlRl ftftl qft 
33ftft3^3^ftrq;qq;ft :— 
iRddo 

I33JR3: 

fwft 

ftsRi qqqftR, Riodi # 

TRTTRfftqi ftl^OT # 33ftft 

RiiyftRHNd'qft?i3jR^ 

ftlft Rq; 3313 ; ^3fi3P3 4 fftft 
?nftR3 t, ft' ft 33ft333: 3# 
33#R ft^PlRl ftftl # 3333 ft 
f qi 33#R ftqpiRr ftfti ?333 

33«3qi 33#H ftqpiQl ftftl qft 
33ftft3^3^Rrq;qq;ft :— 
qR3J3 
ftlHdl 

fftiRr 

ftlRR 

ftsRi qqqfdq, qft^iMi # 

TRTTRfftqi ft3qft3JT ^ 33ftR 

RraftRHHdqftqiTFR# 

fttft Rq; qq; qftqn 2 Rift 

?llftR3 t, ft' ft 33ft313: 3ftl 
qftiH ft?pR3 ftfti ft 33qft 
t qi qftiH ftqpRi ftft ?3q 

33«3qi qftlH ftqpiRl ftft ftt 
33ftft3^3^iftq;qq;ft :— 
chOI^I 

R3R1 

ftsRi qqqfdq, ft 
qwftftqi ftift^ ft 33ftq 
Rraft RqrER3 qft?! tfr ^ 

ftlft Rq; 33q; qftqn 3 Rift 

?llfft3 t, ft' ft 33fft33: ft 
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(1) (2) 


(3) 


(1) (2) 


(3) 


177001 


18. 

^ cjRkldO 

■q^ 

■^^MT 4l'*, 
175 001 


19. 

^ pftWP Tl^FlPT 

■q^ Mpw[ 

HIP7, 

^rn|^180012 


■q^ ^ 

f PT %pRr ?Ri 

3T«RT P^ %PR tpT p[t 
3iP:^'c^P7%p;PT^ 

dpi 

r^dipy,! 

R5R PPPfdP, ^ 
PRRlfppT fpPTP ^ 
f%r£fT^HHdP^TFR^ 

"^f^PP; 4 cfHH 3 
PnfPPT t, ^ PfeR pff 

P^ %PRf 1% ^ 3R^ 
t PT P^ %plpr tpT ?RI 

3T«RT P^ %PR fpT pft 
3fR^'^PT%p;PT^ =“ 
wt 

^RFT 

P5R PPPfpR, ^ 
ppraf^ fpPTP ^ 3TP^ 
f^RT^‘ RUj^pp PRPk TFR 

^ ^f^PT 4 cfPH 21 
PnfPPT t, ^ PfeP 
PTl PPM %ppr % ^ 3R^ 
f PT p^ %qpr ?ip 

3TPPT p^ %ppr tpT p[t 
3iP:^'c^P7%pPP^ :— 

P7g3P 

TRT 

ppftrt 

'Sl'SI 

pppp 

PPP57 

PtpPT 

SRPPTP 

PPTfPPT 

y.d'imi 

PPPTP 


20. PPPT PPPfdP PPt 
^pftWPP^lPPT 

PRPPMPT, 

p^ %npr fe, 

pppp Pl^, ^ 
qM 834001 
(WPsfe) 


PTpqjM 

^RPTR 

ptTPPT 

piptpki 

fpRPPK 

Prtp 

PSPT PPPfpR, Ppt ^ 
PPTPf^ fpP^ ^ 3Tp[p 
fpM'^npa^ppp^ ^ 
PT pcfpip 24 
pnfppT t, ^ pftpq; pI 

p^ %ppr 1% ^ 3R^ 

f PT PPTP %npf Ipt ?1 P 

3TPPT PPTP %ppr tpT p[t 

3fR^'^PT%P;PTf :— 
qjpt 

pfppptf^qp 

ppp^ 

pkpt 

PPPTP 

PPTPi 

dlcl^K 

P^ 

fpft^ 

^PRtPFT 

PPP 

PTfewn 

PfepT 

•\ 

^PP7 

IPP^ 

^3Ppn 

PTPPTP 

qfpft 

pfrpTPT 

p^ 

pppp 

PT#PPP 

fPPtPT 
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(1) (2) 


(3) 


(1) (2) 


(3) 


21. <4>|A|fdAi, 

■q^ 

26-27, T37T# 

7#^ 

^97^-560001 


TTS7I 97F#R, 49d1< ^ 
yi^liyrddi Pdild'JI ^ 3T?4 Rt 
didfidi TFHf ^ ^ 

tjtj; c|cf9H 30 
?nft7I t, ^ 917717 # 
99R %n71^ 
f 9I99R l%?171 

3T99199R %97I 
3Tt7^3^97%999^ :— 
49d1< 

7IW17I 

#FM 

1^97 

41diy,< 

■^fSJ'JI di'dS 

914414 

44|Pk1 

37419 

JJ,d49f 

^ITR 

<*ldK 

9f49I 

% 

dTl<l <^-1S 
%9l9I 

'^^rdl'O 
91971 9ffe 
49dl7 TIFtH 

997191997 

199199^ 

1999791137 

199391 

91#7l 

9lter3 

9)1 >-4 d 

99^ 

9K|Pk1 


22. 9971 9)l9ld9, 9)ird9)l4 
^919399 7191991 

94199991, 

99R %P171 fe, 

^ldKl 999, 199 I 
9lf919 Tite, 9l3Tl, 

3391 I 99379 , 

9)ir99)l4-673016 


23. 9971 9991719, 919171 
^ 9l7W9 7141991 

94199991, 

9^ %P171 
9 I 399 I 41319, 

3ll79l479, 

919171-4622001 


24. 9971 9991719, #7 

^91^99 7141991 

94199991, 

9^ %P171 fe, 
20, 7^5 997, 
#7-452001 


9471 9)|A|1d9, 9)1^19)14 ^ 
991191^ I9999 ^ 319l9 
197f1 ^779 719 ^ 9^^ 
1^ 93 97f9T9 6 I 97 I 

9I1I97I t, ^ 9I7717 9t 
9^ %971 1% ^ 319^ 
f 919^ %P171319 

319919^ %971 ^919II 
3117 ^■#97 1 ^ 93 ^ :— 

9937 

9)71I9IT4 

9i1Ri19)ls 

91711379 

9799974 

919914 

9471 9991719, 919171 ^ 
999711^ I 9999 ^ 319l9 
l917l1f 9«99^ 799 ^ 9l^ 

1# 93 971971 12 1^ 
91lf971 f, ^ 9 I 797 9lf 
9^ %71711% ^ 319^ 
1919^ %7171 191 3R1 

319919^ %971 ^919l1 

3il7^'#97%393f :— 

'^Jd 

919171 

917711 

fl9f91919 

4791 

19^ 

f9l^ 

JoUPddl 

9II9I 

1^1937 

771#1 

f94 

Tf471 9991719, #17 ^ 
99119199119999 ^ 319l9 
l919lf 9«99^ 799 ^ ^ 

1# 93 97I97T 19 1^ 
31lf971 t, ^ 9I797 9lf 
9^ %71711% ^ 319^ 
1919^ %71711919R1 
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(1) (2) 


(3) (1) (2) 


(3) 


25. 

^ cjRkldP 

■q^ 

1227, 

'44d;il-482001 


3T«I^ -q^ ^ 

3iP:^'c^'q7%T'qT^ :— 

#7 

wfN 

%rEf 

TITT 

SRlfe TfR 

<ddW 

WT^ 

fflgSTT 

3PR 

SlPdlNy,! 

wr 4i|i|fdi|, d4dy,l^ 

fTTTJT ^ 

f^raPf ^ ^ 

TT ^cfPR 20 

?nfp?r t, ^ Bfen # 

■q^ ^ 

t R-qRH %PRr ?RI 

3T«RT ■q^ ^ 

3fR^'^'qT%T'qTf :— 

4ldlHI<i 

r^4o|l4l 

TPt?- 

'Ji<qdy,< 

llR 


26. <+|i|fdi|, 

^ dPlkldO 11^144) 

q^iy-d'^RT, 

■q^ %FRr fe, 
^gi^, 'w qpw 

4ilRc^44l 

^ cg^). 

PRTP5 


27. ^R#R, BFrgq 

^ cjRkJdO Bdl4=b 

Hdiy'd'qRq, 

■q^ %pRr fe, 
■qtgq^ ^ITB, 

RTiy-440001 


TTFR 

TTcHT 

Pyq<1d1 

sqgqgq 

H-il 

!^lld-d.ld 

PidiOgd 

doRdl 

qfeR doidldd, ^gi^ ^ 
yi^liopddi Pdildui ^ 3T?qpq 
fwf H^KltdTFR^ 

Tg TcPtr 3 pjf^ 

riRm t, R' ^ ■qRrn: # 

■q^ %pRr 1% ^ 3R^ 
f R ■q^ %pRr ?Ri 

3T«RT ■q^ %nR ^47 ^ 
sig^'c^'qqfRg'qg^ :— 

^gi^ dqdoi 

«iM 

wi^ 

wr ^R#R, BFrgq ^ 
yj^llBPdch Pd4dU| ^ 3T?qpq 
fwf HdKItiTFR^ ## 
Tg ^cfPR 16 
riRm t, R' ^ Bfirn: # 

■q^ %pRr 1% ^ 3R^ 
f R-qRH %PRi gni 

33«RT ■q^ ^ 

3fR^'c^'qq%g'qg^ :— 
srtTrt 

3Hq<|o|d1 

gddldl 

^pggq 

Tfff^ 

ddOM 

BFjgq 
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(1) (2) (3) 

•doldHId 

XR^TTjft 

’fern 

UtM 

^ifw 

yi^liyPHch Pd^dui ^ 3I?4 Rt 
TF^ ^ ^ 

RTi; ^cRtR 17 
?nftRr t, ^ RfeR wf 
■q^ %nRr ^ 
f Rl R5TH %PR1?RI 

3I«RT -q^ ^ 

3fR^'^'qT%q;'qq;f :— 

31^H4H'R 
3l1<J|MK 

<+wly,< 

dlPRdi 

Wl# 

Rldiy,< 

ihiPkI 

wn 

4141HMK 

3RRRI 
^xRtRtR 
■^SRftTftR 

RSRT <4)|i|fdi|, ^ 

WTRlfq^ RrOT ^ 3T?4pq 
PsRT^' 3RRT, 31^u|Md 
■q^R, T^RTRR, rIr^T, 
PR^, PRdllH 

qrf ^ ^ Rq; ^cfRH 

82 ^nfRRT f, ^ 

■qfRT!: ^ Xf^ %;Rr 


(1) (2) (3) 

^ 3 R^ f RT RRIR %PRI 
4% IKT 3TRRI RRIR 
%nR Rft 3 tR ^ -q^ 
■qr %q; rr ■f :— 

RR^ (SR1R) 

RpRl^RlR (SRTR) 

RIWF (SRTR) 
ftRRRR (3RRT) 

Rt^W (3TRR) 

RtW (3RRT) 

RITRRR (SR1R) 

RRtRRR (SR1R) 
dd4l41 (3R1R) 

RTRfR (SRTR) 

PdR^feRI (3RRT) 
ylPddy,! (3RRT) 

RTRER (SR1R) 
iWR (SRTR) 
rWrr (SRTR) 

^RTt (3TRR) 
pRRlRt (STRR) 

^dl'4)l^1 (STRR) 
qldqi^l (3RRT) 

dddPKl (3raR) 

RRR ( 3TRR ) 
fRRWR (SRTR) 
RURRR-RRRRflR (STRR) 
SIRrIr (3TOR) 
RptRRI^ (SRTR) 
dlsDny,! (SRTR) 

3fRTR (srRRTRRT R^) 
RR^ (STRRTRRTR^) 

RolHIdlil (SRUiirRIR^) 
33 # RH^ ( SIRRirR R^ ) 

33# fRRTR ( SRRirrt R^ ) 

^RR1^(31RU||RcHR^) 
Rltfer (31 RU||RcH R^) 

Rff3R f^RfR RT^ 
(31RU||Rel R^) 

3RyTRp (31RU||R(H R^) 


28. RSRT RRRfdR, -JlTf 
^ RftWR R^IRRT 

qqiy'd'RRF, 

RRTR %PRI tRF, 
3Rt^ ^IR7^ J^ddl^d 
■Rdk, 9 ildl^l^H 

■ 5 ^ 1 ^, - 5 ^ 1-411001 


29. RSRT RIRldR 541^141 
^ RftWR R^lRRl 

R^IRR^RRT, 

RRR %TRRr fe, 
dldPlil Tp^RH, ■ 
R^iiRR, Rfl q^’H PIr, 
541^141 

















































































































6182 


THE GAZETTE OF INDIA: SEPTEMBER 13, 2014/BHADRA22,1936 


[Part B— Sec. 3(ii)] 


(1) (2)(3) 

(sr^nTFEi^ -fT^) 

-g^) 
(STTHTfEi^ -g^) 

gp^^pl ^rfjTg 

(3T?nTFEi^ -g^) 

ftPTFT 

(3T?nTFEi^ -g^) 

(R^) 

"E1%T (B%^) 

ffwr (B%^) 
ffwr (R^) 

#TR% (B%^) 

^p'gdTg (R^) 

«ll*4d (R^) 

^ gilir^rB (T^WR) 
Tsrrat fen (T^WR) 
^tfenfen (feRR) 

fefe (feRR) 

feFT fef fen ( feRR ) 
■gfemfefen (feran) 
■gfen^aintfen (fe^) 
snffer (fnfen) 
rrtI (fnfen) 
fefefe (fnfen) 
(fnfen) 

nRFT cRTif (fnfen) 
nifer (fnfen) 
(fnfen) 

nnferg (fnfen) 
ferry (nmrfe:) 

fell (nmrfe:) 
fefe (nrfe^) 
feferr (nrfe^) 
ferfer (nrfe^) 
pfei4i fer (nrfe^) 
fer (nrfe^) 


(1) (2) (3) 

fer (Higi<rl4) 
fer (nrfe^) 
ypT mn (nrnr^) 

ferr (HMII<rl4) 

(ifen) 

(1fen) 
ferfe (ifen) 

■gffent (1nyr) 

pfer^nfeR, 
wrrnffe fefer ^ nfer 
fefefetnrnR^ ^ 
ffe nr fenrp 12 ffe 
?rrfer t, ^ -gfen: fe 
feR fepi^ fer ^ 3fe 
f nr ferR yp 

3r«Rr feiR fepiPT fpr fe 

fe^'^prlfenT^ 
nrprrnk 

p^ 
prspr 
fepRTPT 
nnfer 

pfer 
nmy 
Rpp ffey 

wr^ 

feRPTO 

pfer ppfeR, aTymr ^ 
■gprrnffe fefer ^ nfer 
fefefeRTFR^ ^ 
ffe Pp RcfPR 2 'Pfe 
prrfer t, P" ^ pftnr fe 
pfen fepiPT 1% ^ 3fe 
f nr pfen fepiPT yp 

3T«Rr p^ %ppr tpr fe 
fe^'^ppfeppp^ :— 
sTymr 

dlHdKui 


30. pfer PTRfpR, ppfepp 
^pfesppnpRpr 

PRPPRpr, 

pfen fepiPT 
fentpfepT, dIddPid 
PPP, 3fefe ppp, 
Rpp«r, ppfepp, 
P^-751009 


31. pfer PTRfpR, sTymr 
^pfesppnpRpr 

PRpnRpr, 

pfen fepiPT fe, 
fefPr ppr fer nfe fe 
fe prffnn pypr ^ mp^, 

arymp-143001 
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(1) (2) 

32 <4>|A|fdi|, ^lR|i|Ky,< 

^ o|Rkld4 

■q^ 

146001 


33. 4,|i|fdA|, 

^ cjRkldO 

■q^ fe, 

144004 


34. cb|i|fdi| 

^ oiRkldO y^|i|c6 

0^194-^, 

■q^ %pi^ 

^qfc^, T3:?wt3ff-29-31, 
Tlts^ HTSR, %^-l, 

’ife^-lSlOOl 


35. chiilfdil 
^ ciRkldO 

o^iy-d-^RT, 

4414 ^' 41 , 

5, fqrrt^sT^ 

qi3il4d qfe, 

141001 


(3) 

4il4id4, ^1Rl4K;i<^ 
yi^lwRldi R144U| ^ 3T?4 Rt 
f^i^' ■q^ ^ ^ 

Rq. 370; qcfnid 2 Rit^ 
?nft^ t, ^ 37 ^ 777 ; ^ 
■q^ ^ 3R^ 

f 

37«lcrT 17 ^ %P7q7 ^ 

3ik^3^'q7;-%T7T7TT^ ;— 

^lRl4Ky,< 

d4|;^l^< 

TTSPT 4il4fd4, ^ 

wiraRrar Rpm ^ 37?4 Rt 
f^reR-' TT^TH TF^ ^ ^ 
Rq. "qT^ ■^cRtr 1 Ri<rii 
?nRipr t, R' ^ ■qftpn: # 
■Rsth %pipi ^ srR 
f ^-RsTH %P7P1?KI 

3T«1^ -q^ %qpr ^ 

37R^3^'q7%q;'qq;^ :— 

4101*11 

wr 4il4[d4, ^ 

qWPfe Rpm ^ 3T?4R 
f^reR-'-q^lR TFJ^ ^ 

■Rq; ■qiT; q^fni-i 6 Rio^ 
?nRipr t, R R ■qftpp Rf 
■qRiR R^piPi RRf R srR 
f ^^Hd RRf?ki 

37«M R^h Rpipt RRf Rt 

3fRR3^'qT%q;pq;f :— 

RRsi 

4<dldl 

■qRRpqp 

■qRRRte 

Rspl Chl4id4, R 

■qwFiRraF RpRtji R 37 RR 7 

fR^rR R^ 71^ ^ RtR 
Rq. ■qq; 4cfHM 2 RiR 
?nRipr t, R R qftpR Rf 
Rsth R^piPi RRf R srR 
f ^ qRR %Fqpr RRf RTO 

3T«i^ R^ %rqpr RRf Rt 
3fRR3^qT%q;'qq;f :— 
■^RpTiqi 

Rfqi 


(1) (2) 

36. RspT 4,|A|fd4 ^P7^ 
R 4Rkldq y^l44i 

q^iy4'«iqF, 

Rsth R^pipt RRf, 

Rt q^T Rt ^FOT, 2 , 
R^p* -rrt- r^^ 
35P151-302015 


37. RsPT 4il4fd4 
^ 4RkldH yqi44i 

Hqiy4'«iqF, 

Rsth Rqpipr RRf, 
Rt q^T Rt 

iqq ^P3TR, 
q7qf[-30200i 


38. RsPT 4il4fd4 Rt*4^ 

^ 4Rkldq yqi44i 

qqiy4'«iqF, 

Rsth Rqpipr RRf, 
802, q^ 
RfRpi, RRnfRRt R^, 

#*1^-302003 


(3) 

Rspt qqqfpR, ^pt^ ^ 
■qqiFFiRiqF Rpm ^ stRRt 
R pyR <M7«nqTFFqR' RtR 
Rr qR qRqrq 7 IRiR 
qirfRpi t, R R qftqn: Rt 
qRiR Rqpipr RRf ^ spiR 
t qi Rsth Rqpipi RRf Rin 

3TRqT qRlR Rqpipr RRf qR 
sfRRT^qrlprRqq;^ :— 
qpTR7 

RRh 

RRf 

qRsi 

# 

qqq 

^Idl4l4 

Rspt 4ii4fd4, qrq^ ^ 

■qqnqrfRqF Rpm ^ 3 tRRt 

fRqR qqpsTH TFJq ^ RtR 

Rr qR qRqpi 4 IRiR 
qirfRpi t, R R qftqq Rt 
Rsth Rqpipi RRf R srR 
f qi RqR Rqpipr RRf Riq 

sTRcfT Rtih Rqpipr RRf qR 
37RR3^q7%q;qq;f :— 
qqiRi: 

RfprR7 

qqil qiRlRi: 

41 Roll 

qRpi qqqfpPT, qflq^ ^ 
qqnqRiqF Rpm ^ stRRt 

fRqR qqqqH TFJq ^ R^ 

fRq; qR qRqpi 15 fRR 
qnRipr t, R R qftqn: qff 
qRnq Rqpipr RRf ^ spiR 
t qi Rqiq RqpiPl RRf Riq 

3TRqT Rqiq Rqpipr RRf qR 
3fRR3^qTlprRqq;f :— 
spqRq 
4I-H4IRI 

4IR3l< 

fqpiqFSi 

fRRteqR 
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(1) (2) 


(3) 


(1) (2) 


(3) 


39. <4l4fd4 #TWR 

^ cjRkldP 

■q^ 

Rkl RFf_ 

TfR, 

#fTnPTR-335001 


40. <+|i|fd4 

^ cjRkldO 

■q^ Mfw[ 
W^T^ra4^, 

158, 

SFIT 

"^-600002 


wiofk 

ppfk 

Hi<rl1 

■RcfTW 

44A|!il 

#qnFTR^ 
PWBfqpT fTTTP ^ 3T?4[p 
%!q^'TR4«1R TEP ^ 

1^ PT PcfppT 5 1%^ 
?nfppr t, ^ pfiTR # 
■q^ %npf ^ 
t PT PPH %PRr ?RI 

3T«RT PPH %PR |p4 pft 

3fR^'^'qT%TPT^ =“ 

4l4)|'^< 

'W 

wm 

^^PHPP 

#qppFR 

PSR PR#R, ^ 

PRPfe fpPTP ^ 3Tp[p 
fppif pfPPRTl TPP ^ Pt^ 

1^ PT PcfPTP 7 1%^ 
PnfPPT t, ^ PftPR pff 
■q^ %npr ^ 
f PT PPH %PRf Ipt ?1P 

RPcfT -q^ %PR |p4 pft 

3fR^'^PT%TPTf :— 

<4Nly,<P 

fppPRRRlf 

'^crV 

fpp^^gpT 

ppr^pRi (qffe^il ) 

Pit (pffe^^tt.) 

pffe^ (pffe^^tt.) 
ppp (pffe^^tt.) 


41. PPRPnPfpRfp^ 
^pftWPPRPPl 

TRRPRPl, 

PPTP %Rpr fe, 

1 p^, ptpppt RPP, 
ptpptpR ^pim^, 
P^ tp, fp^-620014 


42. PPPl PPPfpP 3PPP 
^pftWPPPlPPl 

PPRPRPl, 

PPR %Rpr fe, 
3PPP, 1-2, T^P 
PP[, PTRlt tp, 
3RRI-282002 


PPR PlTPfRP, fpfp ^ 
PPraf^ fpPTP ^ RPtl 
fppt pfPPRll TPP ^ Pt^ 

ftr PT ptPR 26 
PnfPPl t, f t PfiTR pff 

PPR %PR 1% ^ 3Rt 
f PT PPR %RR PIP 

3TPR TT^ %PR 

3ik^'^PT%TPTf :— 

3lftPT^ 

ptpfPlJT 

^iPPRTk 

?tfp 

PPPl^Rlft 

PIPP 

prrppIpp 

N. 

PPPPIR 

fppiM 

PPPTP^ 

'tRP 

fppPR 

fpp^tprtpft 

fppRTPP 

ppfpflftp 

fpT^PPT 

^rptM 

fpp^ 

PPR pppfpp, 3PPP ^ 
PRTPf^ fpPTP ^ 3Tp[p 
fpipt PP7 P^ 
ftp pp ptPR 9 
pnfppi t, f t PfeR Pit 

PPTP %RPI |pl ^ 3Rt 
t PT PPTP tPRPl |pl ?1P 

RPR PRH %PR Ir Rt 

afP^'c^Rfprpppt:— 
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(1) (2) 


43. ch|i|fdi| 
4^194-^, 

■q^ Mpw[ 
it# ik, 
^ "qra ik, 
##-243001 


44. <4)|i|fdi| 

##tWR WFRT 

■qkH #pi^ i#, 
410.441 
i|tidiy,<0, 
1#W!:-203001 


45. k5^^1F#R## 

kkkscTfT wFrar 

o^iy-d-^RT, 

#rR #Hd fe, 
##, ^«4i kfro #1 
# ■qp^, ^iFT^ ik, 
##-284128 


(3) 

^TFKT 

rqiidNK 

#T#1 

^#WR 

■q#orM^ 

^1F#R, ## # 
wirafi^ f##T # 3T#q 
f#ri dd-l ¥#1 TF¥ # 

#4 f# ¥¥ #¥n 6 k# 
?nf#r t, i' 4 kkn: # 
■qkH #Hd 4# # 31# 
t ¥i ¥#¥ i# ?Ki 

3T«i¥i #iR I# # 

3#k'#"qTl#3;'qq;^ :— 

## 

d#0y,< ## 

## ik 

¥#r ¥¥¥#¥, ■gdklT # 

¥?Traf#T f##i # srik 

fk# ^Tl-!. M#l TF5¥ # 

#41## 44hh 2 k# 
?nf#r t, k k kkR # 
#rR #Hd k# # 31# 
f ¥I#rR #Hd k#?KI 

3i«icri ¥#¥ kk # 

3fRk'#"qTl#3;¥q;k :— 
IdiWT 

3#k^ 

¥iFrkR, ## k 
¥?Traf#T f##! k 3Tik 
krai dd-i M#i rara k 
#i f# ¥¥ #¥n 7 k# 

?nf#r t, i k krara # 

#TH #Hd kk k 31# 

f ¥i ¥#¥ #prai kk ?ra 

3T«i¥i #iR kk # 

3k:i3^'q7l#7'qq;i :— 


(1) (2) 


46. is^ <+|i|1di| dlsH3) 

kk#cra 

#TH #prar kk, 
fk#i #5, ii# raR, 
dlsH 31-226001 


47. is^ ¥¥¥#¥ kraifl 
k cjRkldO 

o^iy-d-^rar, 

#rR #Hd kk, 
olR3iy,<, 3idKy,<, 
^d# #7kf#i k 
rar#, #7137-273001 


48. isd ¥ra#R RTOd# 
k dRkldO y^|i|<4i 

o^iy-d-^rar, 

#TH #Hd kk, 
4K|ura1, T33T-20/56-#, 
k RM, k# #, 
4K|ura1 kfe-221002 


(3) 

## 

dPdd^I 

#kl 

kqj 

kra^s 

#1737 

'did# 

iSd ¥7T#Rr, dToR^ k 
Traraf# f##! k 37kk 
krai rtr y#i TFra k 
#kk 3 # 44hh 5 k# 
difid t, i k #777 # 
#rR #Hd kk k 37 # 
f RlidR #Hd kk?77I 

37«7¥i idH #nd kk # 
37ii3^'q7i#7¥3^ 3“ 

dlsld^i 

4l7Nk1 

ra#37 

TFT## 

t^yqpd 7713# 0^I7N ¥¥7 

isd ^TikdR, #70137 k 
■ydlTTf# f##! k 37#T 

krai 35x17 y#i TFjq k 
#kf #;¥3 4#H 5 k# 
##7 1, i k #777 # 
#TH #Hd kk k 37 # 
t ¥I #TH #nd kk ?771 

37«7¥i idH #nd kk # 
3 # i 3 ^ ¥7 #3 ¥ 3 ^ 
#70137 

kkkn 

O^KNOk 

3##R 

774 ¥#7 ¥¥7 

iSd ¥7lkd¥, 317F1# k 

¥3117lf#7 f##I k 37#T 

krai 3x17 y#i TFjq k 

#kk3¥3#3H 13 k# 
##1 t, i k ¥l7777 # 
¥#¥ #Hd kk k 37 # 
f ¥!¥#¥ #Hd kk?771 

37«73I ¥#¥ #nd kk # 
37l7i3^¥7kl3¥3i :— 
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( 1 ) 


( 2 ) 


(3) 


( 1 ) 


( 2 ) 


(3) 


49. 

^ oiRkldP 11^144) 

■q^ 

59/29, 

-^^13^-206001 


51. chWldil 3 IKMK 
^ oiRkldO 11^1441 


^dl^MK 

SlNHOti 

ONI 3 I 

dlH3< 


50. 4i|i|fd4 ^ 

^ oiRkldO 11^144) 

■q^ %pi^ 

■Q:d31Tf?Tt r^Hr^q, 

■qw TfR, 'BT^-250001 


ydiqod 

o|K|U|y1 

TO iPldlB TfR 
PTOT TOpfror, <+H3< ^ 
■q^irafqpi fTOTP ^ 3Tp[p 
-frop^ dxii y^^i pro 

-f^ to; Pcfroi 6 
TOfror t, ^ -qftro 
■q^ %rTOf Ito ^ 3iq^ 
t'PT-q^ ^^Hd 

3Tp^ RPR %RPr Ipi Pit 

atk^-^-qr-fTOTO^ 

■q%3i 

sfkpT 

<+H3< 

P1PT3^ ^TO 
TOTTP 

PTOT TOPfpR, kro ^ 
■ypirafroi fTOTOT ^ 3TPtp 
-front TOR -qtpT -pro 
pfk fro; pp; rofpH 3 fkk 
rofror t, k k pftro kf 
pkR kroipr kro k spik 
f PT pkR kroipr kro roi 

3TPPT kPTP %TOr kpi Pit 

afRk-^-qrfpTTTO^ :— 

PTPTO 
ppprtpT pro 
ft Id 

PTOf PlTPtdP, ^gPPIPTP k 
-qpTTPfppi fkppp k 3TPtp 
fppk Pro -ykpT -pro -k 


PTOP kroipr kpi, 
31 KMK, PpPpd pfkro, 
3PPIPTP-244001 


53 . kror piTPfdP kroiro 

kpfPTOPPTOPPl 

PTOTPropi, 

PPTP kroipr kpi, 
kroiro. ktrokt TOPP, 
prop PRR, 
kroiro-248001 


54 . kror piTPfdP ^ftsR 

kpfTOPPPTOPPl 

TTOPPTOPl, 
prop kroro kki, 
ktro, ktppkt roroi, 
kpro-4, -ptpPTd 
pirokpp, -kfro 


pfk fkp TO rofPH 7 fkk 
rofror t, k k pftro kf 
prop kroro kki k 3ipk 
f PT prop kroro kki roi 

3TPPT prop kroro kk pit 

kkk-^-prfkpTO^ 

fprokk 

3ipkro 

TOPPT 


52. kror poipfdp ^groPTOPTO 
kpfTOPPPTOPPl 

PTOPPTOPl, 
prop kroro kk, 
^groPTOPTO 
68 PITOPT Piro PFT, 

gropropro-251001 


gppiPTp 

rotfppigkpro 

pnrgi 
ktp -pro 

kro piiptdp, gpppRPTO 
k PRpfppi fppTO k pqptp 
fkpk Pro -pkPT -pro k 
ktk fkg pp; pkpp 4 fkk 
rofror t, k k pftro kt 
pkR kroro kk k 3ipk 
f PT pkR kroro kk roi 

31PPT prop kroro kk kt 
kRk-^rofkgpgf :— 
PTOpg^ 

PTTPkt 


yg-SHPi 

^groPTOPTO 

kror piTPfdP, kroigp k 
-pTOPfpPl fpPPP k 3TPtp 
fkpk PPTOTO pro k ktk 

ktk fpg pg pkpp 3 fkk 
rofror t, k k pftro kf 
prop kppipf kk k 3ipk 
f PT PkR kpppT kk ?ip 

3TPPT PRR kpppT kk Pit 

kgk-^rofkgTO^ 

kroigp 

roppimt 

k^-PPPRT 

kror PiipfdP, -ktgR k 
-pTOPfppi fpppp k ppfp 
fkpk PPTOPk pro k ktk 

fro; -pg -pkPTP 4 ikk 
rofror t, k k pfkn: kt 
PkR kgrror kk k spik 
f PT PkR kpppT kk ?ip 
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(1) (2) 


(3) 


(1) (2) 


(3) 


55. 4,|A|f(r|A| 

^ o|Rkld4 

■q^STH %P1^ 

Wty, ft^, 

Wtf[-244713 


56. <4>|i|fdA| <4>ldd,|d| 

^ c|Rkld4 

■q^ %P1^ 
dild'+ldl, ■^cfRl cM, 
■Q:^^ra7, 125/1, 

HIdi tild, 
<+ld=hldl-700017 


57. <4>|A|fdA| 

^ oiRkldq y^|i|<4) 

■q^ %pi^ 

io 3,35M^, fgTiRrci^, 
■%7Tt ^qi^ <4)T3-q^441, 

4=^414-713101 


3Tai^ -q^ ^ 

3fR^'^'qT%q;^f :— 

^ftSR 

■dHlfdl 

^siyqio 

45^ 4il4fd4, 4i|^ny,<4 
yi^lwRldi R144U| ^ 3T?4 Rt 
4d0l9l4 TRT 444 

437 "0^ 4cfHld 6 4 t4 
?nf431, 4 ^ 4437 4f 
WR %PRr 4 3n4 

f R ■q=^ ^ 

3TaRT -qRR %n734t 
3fR4'^'q74n7R7f :— 

3Rlft^ 

^d1dld 

Ri5 RR 

fqsftTFR 

4y44< 

43-qi4d 

4^73 + 4 

RWTfe Rr43I 4 3t?44 
4ri4 4^ 4tm tfr 
4 44 47 "qq; ^4 ir 7144 
?nf431, 4 4 qftTR 4t 
RRR %PRr 44 4 3n4 
f R RRR %PRr 44 ?RI 

33«RT RRH %qRr 44 41 

sTR^f^qriRr^Rq^f :— 

4<rldiidi 

24 qwn (4aFi) 

24 qwqi (^tr) 

fq44R 

^tR 3fR R?R sfSRR 
4aFi afsRH (44 ^R!:) 
RSRT rr4r, r4r^ 4 
TRTRlf^ Rr 43I 4 3344 
f4q4 44q4 43173 7FR 4 

44147R7r43h 16144 
?n1q731, 4 4 rUrr 4 
RSTR %P173 44 4 33q4 

t'RIRRR 4nd 44^333 


58. R573 Rr4r 1qR33^ 
4443Rq73RRR 

RRRRRR, 

qRR %P173 44, 

Rlddiy,!, 141173303: 4 r, 
R3373I 4lW, 
1401^7-721001 


59. 473RR4r4^ 

144144400 

TIOIRR R^ITRRR, 

ORR %P173 44, 

Rl«1 7173, 7 i4r RRO, 
334r '4'H, 
41441-110008 


33gRT -qRR 43073 44 41 
33l744’^4n7R7f :— 
r4io 

0433 

4440 

4741 

037301 

4^40147 

lo41 

R7301^7I4 

yi^fldNK 
07R 14147 
Olfeoi 
03R 14or 
■^14430 

071711731430 

4^14430 
yRdo 14430 
0573 RrItR, lOOOT^ 4 
■q?ii73l43 144 t 4 3340 
144 o14r 47173 73R 4 

o1414ot74or 3 44 
?ii1o731, 4' 4 0 I 3737 4 
ORR 43073 l4 4 334 
f or ORR 4307314 0371 

ROcfT Rsno 43073 43 4 

34 4"^07 147 oof :— 

yRdo 140107 
04140107 

07l4oi 

0573 rrItr, ofw 1441 
4 00173143144i 4 334 o 
1441441, oftoTRT 40 
73R 4 44 14 4 

6 1r4 01 I 43 1, f 4 oRtr 
4 4ir 4io73 43 4 334 
f or ORR 43073 f4 0371 

33«RT ORR 43073 f4 41 

33044’^^^^^ •“ 

4830144 
4810 0^144 
034rr (oRrtot) 

05OR (oRrTOT) 
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(1) (2) 


(3) 


(1) (2) 


(3) 


60. 

^ oiRkldO 

■q^ 

STTETpI 

TOT, 

'^^NK-224001 (^.'3.) 


61. 

^ olRkldO 11^144) 

■q^ Mpw[ 

^«1W, q1iJ.H4l 

^«1W-144601 


62. 4i|i|ldi| qPiilldl 
^ ciRkldO 

■q^ fe, 
■qfenrTT, 

Tr#T 

■qfcnpn-147001 (p^) 


(pftPMT) 

■qpippr (pftpmi) 

RSPT 4)Nfd4, 

Wiraf^ fTTTP ^ 3TP[p 
PtR TFP 
4cfHH 9 

?nfppr t, ^ pfen # 
p^ %npf 1% ^ sTP^ 
f PT p^ %ppr ?ip 

3TPPT p^ %ppr tpT p[t 
3iP:^'c^P7%pPP^ :— 
sf-KlI 

fp^«^ PP7 
PPTPP^ 

3P^PPP PPT 
Ippply 

pppfp 

* iT^s I 
PTPpft 

PPPT poipfdp,PPJCPPTT^ 
PWPf^ fpP^ ^ 3TP[p 
ppH TF^ ^ ^ 
1^ PT PcfPTP 3 1%^ 
PnfPPT t, ^ PfiTR 
P^ %ppr 1% ^ STP^ 
f PT p^ %ppr ?ip 

3TPPT PPTP %ppr tpF p[t 

3fR^'^P7%P;PTf :— 

PPJ7PPTT 

qdHPili 

p^ pppfpip, pfeppn ^ 
yj^iippHch Pppyui ^ STP^ 
PPM TFP ^ ^ 
PT PcfPR 6 Pp<^ 

pnfppT t, ^ pftpp pft 
p^ %npf 1% ^ sTP^ 
t PT PPTP %npr Ipf ?ip 

3TPPT p^ %ppr tpF pft 
3TP^'^P7%PPP^ :— 
PPP7 

P^PPPrf^P 

ifPP 


63. PPPTPPPfdP^^ 
^pftWPPPlPPF 

PPTPP^PPF, 

p^ %npr fe, 

?9iai 

PPP^PP, fPP# ite, 
^#P-136118 (pftPMT) 


64. PPPT PPPfdP SIPTpq: 
^pftWPPPlPPF 

PPTPP^PPF, 

p^ %npr fe, 

31PIP!:, ppp PPT, 
pgppf, s[prp!:-30iooi 
(PPPPH) 


65. PSPT PPPfdP Ppif^PTP 
^pftWPPPlPPF 

PPTPP^PPF, 

p^ %npr fe, 
PTlf^dP, 40/1461 
Pl^ 

PPTf^dP-682011 


Pl^ldl 

qPiPIdl 

PFTTT 

PSPT PPPfdP, ^ 

PWPf^ fpp^ ^ 3 tpPp 
fppn¥ pftPMT TF^ ^ ^ 

1^ PT PcfPTP 4 1%^ 
PnfPPT f, ^ PfiPR Pt 

p^ %pipr 1% ^ 3P[^ 
f PT p^ %pipr ?ip 

3TPPT PPH %ppr tpF pft 

3fR^'^P7%P;PTf :— 

^PPT 

pgpFPR 

PSPT PPPfdP, SIPPP ^ 
yj/lippH'p PHpyui ^ sTPpp 
fpp^'PP7PH P^ ^ pp# 

PP PcfPR 2 Pjl<^ 
pnfppT t, ^ pftpp pft 
p^ %pipr 1% ^ 3P[^ 
t PT PPTP %FPpr Ipf ?1P 

3TPPT P^ %ppr tpF ppt 
3iR^'c^P7%ppp^ :— 
apipp 
pppp 

P^ pqp^dP, pp%dp ^ 
PPTFPf^ fpp^ ^ pppp 
fppip ^PP IF^ ^ ^ 
1^ pp PcfPTP 9 1^ 
pnfppT t, ^ pfpn: pP 
p^ %pipr 1% ^ 3P[^ 
f PT p^ %pipr ?ip 

3TPPT p^ %ppr tpF Pp 
3fR^'c^PT%pppf :— 
appppp 
ppfgPTP 

?5PpPP 

pPtppPlP 

qi^HPoddi 

•\ N 

ppppffp/pptpffp 
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(1) (2) 


(3) 


(1) (2) 


(3) 


66. 4>|i|fdA| ^ 

^ o|Rkld9 

■q^ 

'd^, ■gdRlt >5)41 
STR^ 4K4ld1 
45[d-394214 (^prOd) 


67. Wr chlilfdd, d^ 
^dftWdRdlddT 

ddR %ddr 
dtolddl, #-13, 

1, d#5I 

(■rfldd ^ dd7), 

ddT 


68. Wr dddfdR d«d 
# dfRSdd Rdlddl 

ddldd^ddT, 

ddR %ddr fe. 


dftddrd 

RddI dddfdR, Tpd # 
WirafddT fdddTJI # 3T#4 
f## ■Jddd TRd # 
f# Wl d#Tld 15 
dnfddT t, ^ dfiRR # 
ddR %ddr I# # 3d# 
f dl ddlR %ndr I# ?RI 

3TddT ddR %ddr tdT # 
sfR^T^drfdpdTrf :— 
3TRd 

#d 

ddd# 

d4dT 

Wlddl 

TJdd 

dl# 

d#dd 

ddRTT^ 

ddd (ddd dp fdd) #1 
dnRid 

#q (ddd dp fdd) PP 
dnfpd 

pidP dp ddd d#Tt PP 
dllfPd 

PSP ddpfpp, d#SI # 
ddlTPfddT fddPP # PPRl 
f## Pdd TFd # 
f# Pd; P#Tn 6 
dllfPP t, ^ dftPd # 
PPTP %np I# # 3d# 
t PI PPTP %np I# PIP 

STPPT PPH %dp I# #t 
3#:^3^pdfpd;pd;^ :— 
pilppipid 

d#SI (#dP P^p dP# 
pgp pipfap, P«P idd# # 
PPTPfddT #dPP # PP# 
f## Pdd P^ # 
f# Pd; p#Tn 4 


Pl«^ dp, p#p PPd, 

P#d3#^, d^f## 


69. PSP PdPfpP P#I^ 

# pfPSdP PdlPPl 

PdlPPPPT, 

PPR %dp fe, 
P#PP d##dpt 

#PPlf dPd, PRP 
3pf#p i^dPPl, 
PPpy-768005 


PlfPP t, ^ PftPd # 
PPR %dp I# # 3d# 

f p dPR %np I# dip 

3TPPT PPIP %dp tp #t 

3fR^3^PTlpd;pd;f :— 

p«pf#pt 

df fddpt 

dfppp#ppf#pt 

P#P#f#pt 

dddl'fddPl' 
PddpfdP#f#pt 
PSP Pdpfpp, PPP^ # 
PPIPfddT #dPP # PP# 
f#F#‘ dStPI P^ # 
f# Pd; P#TP 18 
PlfPP t, ^ PftPd # 
PPIP %np I# # 3d# 
f PI ppip %np tp dip 

3TPPT PPIP %dp tp #t 
3#:^3^pdfpd;pd;^ :— 
SI^PP 
PIPPS 

PpRp 

PdP 

#PS 

PIS13SI 

PdPIS# 

PdPIPP 

pikdid 

PPPddR# 

p^jdpp 

dPTPI^ 

dl34ISI 

PPIPS 

P4dy,l 

^gppis 

#3TtdpR 

[Pd. P. 4/3/2013-#3fld;] 

d^T. dTT. qipi, 3 tpi: pfpp 
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New Delhi, the 3rd September, 2014 


S.O. 2435.— In exercise of the powers conferred 
by section 3 of Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the Officer mentioned in column No. 2 of 
the table below to be Estate Officers for the purpose of the 
said Act and further direct that the said officers shall exercise 
the powers conferred and the duties imposed on an Estate 
Officers by or under the said Act within the local limits of 
his jurisdiction in respect of the public premises falling 
under area as specified in column No. 3 of the table below;— 


S.No. Designation of 
the Officer 

Categories of public premises 
and local limits of control of 
jurisdiction 

(1) (2) 

(3) 


1. Senior most AGM 
of Circle Office, 
Hyderabad, Punjab 
National Bank, 
6-1-73, Lakadi 
Ka Pul, Saifabad, 
Hyderabad-500004. 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Hyderabad, in the 
State of Telangana & 
Seemandhra, presently 
consisting 23 Districts, 
mentioned below: 


East Godavari District 


Guntur 


Chittoor 


Hyderabad 
Kadapa 
Karim Nagar 
Krishna 


Kumool 

Mahabubnagar 

Anantpur 

Nalgonda 

Nellore 

Nizamabad 

Prakasam 


Ranga Reddy 

Srikakulam 

Visakhapatnam 

Vizianagaram 

Warangal 

West Godavari District 

Medak 

Khammam 


Adilabad 


( 1 ) ( 2 ) 

2. Senior most AGM 
of Circle Office, 
Muzaffarpur, 
Punjab National 
Bank, Aghoria 
Bazar, 

Muzafarpur 842002 


3. Senior most AGM 
of Circle Office, 
Darbhanga, 

Punjab National 
Bank, Darbhanga, 
Commercial House, 
Laharia Sarai, 
Darbhanga-846001 


4. Senior most AGM 
of Circle Office, 
Patna, 

Punjab National 
Bank, R-Block, 
Chanakya Tower, 
Patna-842001 

5. Senior most AGM 
of Circle Office, 
Arrah, Punjab 
National Bank, 


(3) 

Premises, belonging to or taken 

on lease by or on behalf of 

Punjab National Bank within 

the administrative control of 

Circle Office Muzaffarpur, in 

the State of Bihar, presently 

consisting 9 Districts 

mentioned below; 

Muzaffarpur 

Sitamarhi 

Siwan 

Gopalganj 

East Champaran 

West Champaran 

Saran 

Vaishali 

Sheohar 

Premises, belonging to or taken 

on lease by or on behalf of 

Punjab National Bank within 

the administrative control of 

Circle Office Darbhanga, in 

the State of Bihar, presently 

consisting 12 Districts 

mentioned below; 

Madhubani 

Samastipur 

Begusarai 

Saharsa 

Supaul 

Araria 

Purnia 

Katihar 

Kishanganj 

Darbhanga 

Khagaria 

Madhepura 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Patna, in the State 
of Bihar, presently consisting 
1 District, mentioned below: 
Patna 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 











[ WTII—7^131; 3(ii)] 


’IRcf ^ TRm : RidHI 13,2014/^ 22, 1936 


6191 


( 1 ) ( 2 ) 


(3) 


( 1 ) ( 2 ) 


(3) 


Arrah, Hotal Regal Circle Office Arrah, in the State 
Complex, 2nd Floor of Bihar, presently consisting 
East Ramanna Road, 4 Districts, mentioned below: 
Arrah (Bihar) Kaimur 

Bhojpur 
Buxar 


6. Senior most AGM 
of Circle Office, 
Bihar Sharif, Punjab 
National Bank, 
Ramchanderpur, 
Bihar Sharif 803101 


7. Senior most AGM 
of Circle Office, 
Gaya, Punjab 
National Bank, 
Gaya, 400 A.P 
Colony 
Gaya 823001 


8. Senior most AGM 
of Circle Office, 
Raipur, Punjab 
National Bank, 
Madina Manjil 
Kachehri Chowk, 
Raipur 

(Chhattisgarh) 


Rohtas 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Bihar Sharif, in the 
State of Bihar, presently 
consisting 8 Districts, 
mentioned below: 

Lahkisarai 

Nalanda 

Nawada 

Jamui 

Sheikhpura 

Bhagalpur 

Munger 

Banka 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office of Bihar, pres¬ 
ently consisting 4 Districts, 
mentioned below: 

Gaya 

Aurangabad 

Jehanabad 

Arwal 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Raipur, in the 
State of Chhattisgarh, pres¬ 
ently consisting 27 Districts, 
mentioned below: 

Bastar 

Bilaspur 

Dhamtari 


Durg 

Janjgir - Champa 

Korba 

Koria 


Mahassmund 

Raigarh 

Raipur 

Rajnandgaon 

Dantewada 

Jashpur 

Kawardha 

Balod 

Balodabazar 

Bahampur 

Bemetara 

Bijapur 

Gariyaband 

Ranker 


Kondagaon 

Mungeli 

Narainpur 

Surguja 

Sukma 


9. Senior most AGM 
of Circle Office, 
North Delhi, Punjab 
National Bank, 

4 th Floor, Rajendra 
Bhawan, Rajendra 
Place, New Delhi 


Surajpur 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office North Delhi, in 
the State of Delhi presently 
consisting 6 Districts, men¬ 
tioned below: 


East Delhi 


North East Delhi 
North Delhi 


North West Delhi 
West Delhi 


10. Senior most AGM 
of Circle Office, 
Ahmedabad, Punjab 
National Bank, 
Gujarat Bhawan 
facing MJ Library, 
Elice Pul, Ashram 
Road, Ahmedabad- 
380006 


Central Delhi 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Ahmedabad, in 
the State of Gujarat, and 
Lakshadweep (UT) presently 
consisting 16 Districts, men¬ 
tioned below: 


Ahmedabad 


Amreli 


Bhavnagar 

Banaskantha 

Gandhinagar 
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( 1 ) ( 2 ) 


(3) 


( 1 ) ( 2 ) 


(3) 


11. Senior most AGM 
of Circle Office, 
Chandigarh, Punjab 
National Bank, 

PNB House, 

Sector 17-B, 
Chandigarh-160017 


12. Senior most AGM 
of Circle Office, 
Hisar, Punjab 
National Bank, 
Hisar, Opposite 
ITl Chowk, Dabra 
Road, Hisar-125005 


13. Senior most AGM 
of Circle Office, 
Kamal, Punjab 
National Bank, 
Bay-21-22, 
Sector-12, HUDA 
Kamal 132001 


14. Senior most AGM 
of Circle Office, 
Rohtak, Punjab 
National Bank, 


Jamnagar 

Junagadh 

Kutch 

Mehsana 

Patan 

Porbandar 

Rajkot 

Sabarkantha 

Surendranagar 

Morbi 

Lakshadweep (U.T.) 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Chandigarh, in 
the State of Haryana, & 
Chandigarh (UT) presently 
consisting 3 Districts, men¬ 
tioned below: 

Chandigarh (UT) 

Panchkula (Haryana) 

Ambala (Haryana) 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Hisar, in the State 
of Haryana, presently consist¬ 
ing 3 Districts, mentioned 
below: 

Hisar 

Sirsa 

Fatehabad 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Karnal, in the 
State of Haryana, presently 
consisting 3 Districts, men¬ 
tioned below: 

Kamal 

Panipat 

Sonepat 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 


Rohtak, Ram 
Copal Colony, 
Sonepat Road, 
Rohtak 124001 


15. Senior most AGM 
of Circle Office, 
Shimla, Punjab 
National Bank, 
Shimla, Regent 
House, The Mall, 
Shimla-171001 


16. Senior most AGM 
of Circle Office, 
Dharamshala, 
Punjab National 
Bank, Kachehri 
Road, Near GPO, 
Dharamshala- 
176215 


Circle Office Rohtak in the 
State of Haryana, presently 
consisting 5 Districts, men¬ 
tioned below: 

Rohtak 

Jhajjhar 

Rewari 

Mahendragarh 

Bhiwani 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Shimla in the 
State of Himachal Pradesh, 
presently consisting 4 Dis¬ 
tricts, mentioned below: 
Kinnaur 
Shimla 
Sirmaur 
Solan 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Dharamshala, in 
the State of Himachal Pradesh, 
presently consisting 2 Dis¬ 
tricts, mentioned below: 
Kangra 
Chamba 


17 Senior most AGM 
of Circle Office, 
Hamir pur, Punjab 
National Bank, 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Hamirpur, New Road, Circle Office Hamirpur in the 
Hamirpur-177001 State of Himachal Pradesh, 
presently consisting 3 districts 
mentioned below: 


Hamirpur 

Una 


18 Senior most AGM 
of Circle Office, 
Mandi, Punjab 
National Bank, 
M.R. Road, 

Batala Chowk 
Mandi-175001 


Bilaspur 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Mandi in the State 
of Himachal Pradesh, pres¬ 
ently consisting 3 Districts, 
mentioned below: 
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( 1 ) ( 2 ) 


(3) 


( 1 ) ( 2 ) 


(3) 


Mandi Latehar 

Kullu Garhwa 


19. Senior most AGM 
of Circle Office, 
Jammu, Punjab 
National Bank, 
High Land Tower 
Rail Head Complex, 
Jammu-180012 


20. Senior most AGM 
of Circle Office, 
Ranchi, Punjab 
National Bank, 
Bagrai Market, 
Main Road, Ranchi 
834001 (Jharkhand) 


Keylong 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Jammu, in the 
State of J & K, presently con¬ 
sisting 21 Districts, mentioned 
below: 

Jammu 

Kathua 

Samba 

Poonch 

Rajouri 

Doda 

Reasi 

Ramban 

Udhampur 

Srinagar 

Anantnag 

Kargil 

Pulwama 

Badgam 

Baramulla 

Kupwara 

Leh 

Ganderbal 

Bandipora 

Kishtwar 

Sopian 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Ranchi, in the 
State of Jharkhand, presently 
consisting 24 Districts, men¬ 
tioned below: 

Ranchi 

East Singhbhum 

West Singhbhum 

Saraikela 

Bokaro 

Dhanbad 

Palamu 


Giridih 

Hazaribagh 

Chatra 

Lohardaga 

Godda 

Deoghar 

Dumka 


Gumla 

Jamatra 

Khunti 

Koderma 

Pakur 


21. Senior most AGM 
of Circle Office, 
Karnataka, Punjab 
National Bank, 
26-27, M.G Road, 
Rahej a Towers, 
Bangalore-560001 


Ramgarh 

Sahebganj 

Simdega 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Bangalore, in the 
State of Karnataka, presently 
consisting 30 Districts, men¬ 
tioned below: 


Bangalore 

Ramnagara 

Belgaum 

Bidar 


Bijapur 

Dakshin Kannada 


Dharwad 


Davangere 

Gadag 

Gulbarga 

Hassan 


Kolar 

Mandya 

Mysore 

North Kannada 

Shimoga 

Tumkur 

Udipi 

BeUari 

Bagalkot 

Banglore Rural 
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(1) (2) (3) (1) (2) (3) 



Chamrajanagar 

Sneh Nagar, 

State of Madhya Pradesh, 


Chikmanglore 

Indore-452001 

presently consisting 19 Dis¬ 


Chikballapur 


tricts, mentioned below: 


Chitradurga 


Indore 


Haven 


Barwani 


Kodagu 


Khargone 


Koppal 


Mandsaur 


Raichur 


Neemuch 


Yadagiri 


Rajgarh 

22. Senior most AGM 

Premises, belonging to or taken 


Guna 

of Circle Office, 

on lease by or on behalf of 


Ashok Nagar 

Kozhikode, Punjab 

Punjab National Bank within 


Khandwa 

National Bank, 

the administrative control of 


Burhanpur 

Shatabadi Bhawan, 

Circle Office Kozhikode in the 


Ratlam 

Mini Bypass Road, 

State of Kerala, presently con¬ 


XVClU.ClJ.X.i 

PO. Govindpuram, 

sisting 6 Districts, mentioned 


Shajapur 

Kozhikode-673016 

below: 


Shivpuri 


Kannur 


Ujjain 


Kasargod 


Dewas 


Kozhikode 


Dhar 


Malapuram 


Jhabua 


Palakad 


Agar 


Wyanad 


Alirajpur 

23. Senior most AGM 

Premises, belonging to or taken 

25. Senior most AGM 

Premises, belonging to or taken 

of Circle Office, 

on lease by or on behalf of 

of Circle Office, 

on lease by or on behalf of 

Bhopal, Punjab 

Punjab National Bank within 

Jabalpur, Punjab 

Punjab National Bank within 

National Bank, 

the administrative control of 

National Bank, 

the administrative control of 

Bhopal, PNB House, 

Circle Office Bhopal, in the 

Jabalpur, 1227, 

Circle Office Jabalpur, in the 

Arera Hills, 

State of Madhya Pradesh, 

Napier Town, 

State of Madhya Pradesh, 

Bhopal-4622011 

presently consisting 12 Dis¬ 

Jabalpur-482001 

presently consisting 20 Dis¬ 


tricts, mentioned below: 


tricts, mentioned below: 


Betul 


Balaghat 


Bhopal 


Chhatarpur 


Datia 


Chhindwara 


Hoshangabad 


Dindore 


Harda 


Damoh 


Sehore 


Jabalpur 


Vidisha 


Katni 


Gwahor 


Mandla 


Morena 


Narsinghpur 


Sheopur 


Rewa 


Raisen 


Seoni 


Bhind 


Sagar 

24. Senior most AGM 

Premises, belonging to or taken 


Satna 

of Circle Office, 

on lease by or on behalf of 


Sidhi 

Indore, Punjab 

Punjab National Bank within 


Singrauli 

National Bank, 

the administrative control of 


Anuppur 

Indore 20, 

Circle Office Indore, in the 


Panna 
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(1) (2) (3) 

Shahdol 
Tikamgarh 
Umaiia 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Mumhai, in the 
State of Maharashtra, pres¬ 
ently consisting 4 Districts, 
mentioned below: 

Mumbai 

Mumbai Suburban 
Thane 
Raigad 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Nagpur, in the 
State of Maharashtra, pres¬ 
ently consisting 16 Districts, 
mentioned below; 

Akola 
Amravati 
Buldhana 
Chandrapur 
Gondia 
Jalgaon 
Nagpur 
Nanded 
Wardha 
yeotmal 
Latur 
Parbhani 
Bhandara 
Gadchirolh 
Hingoli 
Washim 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Pune, in the State 
of Maharashtra & Goa, pres¬ 
ently consisting 17 Districts, 
mentioned below; 

Pune 

Ahmednagar 


(1) (2) (3) 

Aurangabad 
Dhulia 
Kolhapur 
Nasik 
Sangli 
Solapur 
Ratnagiri 
Sindudurg 
Satara 
Nandurbar 
Beed 

Osmanabad 
Jalna 

North Goa 
South Goa 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Guwahati, in the 
state of Assam, Arunachal 
Pradesh Meghalaya, Manipur, 
Tripura, Nagaland, Mizoram, 
presently consisting 82 Dis¬ 
tricts, mentioned helow. 
Barpeta (Assam) 
Bongaigaon (Assam) 
Cachar (Assam) 

Dibrugarh (Assam) 

Goleghat (Assam) 

Jorhat (Assam) 

Kamrup (Assam) 

Karimganj (Assam) 

Nalbari (Assam) 

North Cachar Hills (Assam) 
Nagaon (Assam) 

Tinsukia (Assam) 

Sonitpur (Assam) 

Baksa (Assam) 

Chirang (Assam) 
Morigaon (Assam) 

Dhubri (Assam) 

Dhemaji (Assam) 

Hailakandi (Assam) 

Goalpara (Assam) 

Udalgiri (Assam) 

Darrang (Assam) 


26. Senior most AGM 
of Circle Office, 
Mumbai, Punjab 
National Bank, 
PlotNo.C-9, 

G Block, Bandra 
Kurla Complex, 
Bandra (East) 
Mumbai 
(Maharashtra) 


27. Senior most AGM 
of Circle Office, 
Nagpur, Punjab 
National Bank, 
PNB House, 
Kingsway, 
Nagpur-440001 


28. Senior most AGM 
of Circle Office, 
Pune, Punjab 
National Bank, 
Arora Towers 
Beznine Hoor, 

9 Moledine Road, 
Pune Camp, 
Pune-411001 


29. Senior most AGM 
of Circle Office, 
North Eastern 
Circle, Punjab 
National Bank, 
Neelgiri Mansion, 
Bhangadhar, 

G S Road, 
Guwahati 
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Sibsagar (Assam) 
Kammp-Metropolitan (Assam) 
Karbi Anglong (Assam) 
Kokrajhar (Assam) 
Lakhimpur (Assam) 

Anjaw (Arunachal Pradesh) 
Changland (Arunachal 
Pradesh) 

Dibang Valley (Arunachal 
Pradesh) 

East Kameng (Arunachal 
Pradesh) 

East Siang (Arunachal 
Pradesh) 

Kurung Kumaey (Arunachal 
Pradesh) 

Lohit (Arunachal Pradesh) 
Lower Dihang Valley 
(Arunachal Pradesh) 

Lower Subansiri (Arunachal 
Pradesh) 

Papumpare (Arunachal 
Pradesh) 

Tawang (Arunachal Pradesh) 
Tirap (Arunachal Pradesh) 
Upper Siang (Arunachal 
Pradesh) 

Upper Subansiri (Arunachal 
Pradesh) 

West Kameng (Arunachal 
Pradesh) 

West Siang (Arunachal 
Pradesh) 

Bishnupur (Manipur) 
Chandel (Manipur) 
Churachandpur (Manipur) 
Imphal East (Manipur) 
Imphal West (Manipur) 
Senapati (Manipur) 
Tamenglong (Manipur) 
Thoubal (Manipur) 

Ukhrul (Manipur) 

East Garo Hills (Meghalya) 
East Khasi Hills (Meghalya) 
Jaintia Hills (Meghalya) 
Ribhoi (Meghalya) 

South Garo Hills (Meghalya) 


West Garo Hills (Meghalya) 
West Khasi Hills (Meghalya) 
Aizawl (Mizoram) 

Champhai (Mizoram) 

Kolasih (Mizoram) 

Lunglei (Mizoram) 

Lwangtlai (Mizoram) 

Mamit (Mizoram) 

Saiha (Mizoram) 

S archhip (Mizoram) 

Dimapur (Nagaland) 
Junhehoto (Nagaland) 
Kephrie (Nagaland) 

Kohima (Nagaland) 

Longleng (Nagaland) 
Mokokchung (Nagaland) 
Mon (Nagaland) 

Peren (Nagaland) 

Phek (Nagaland) 

Tuensang (Nagaland) 

Wokha (Nagaland) 

Dhalai (Tripura) 

North Tripura (Tripura) 

South Tripura (Tripura) 

West Tripura (Tripura) 
Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Bhubaneshwar, in 
the state of Orissa presently 
consisting 12 Districts, 
mentioned below: 

Balasore 

Bhadrak 

Cuttack 

Dhenkanal 

Gajapati 

Ganjam 

Jajpur 

Jagat Singhpur 
Khurdha 
Nayagarh 
Puri 

Kendrapara 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 


30. Senior most AGM 
of Circle Office, 
Bhubaneshwar, 
Punjab National 
Bank, 4 th Floor, 
Deendayal Bhawan, 
Ashok Nagar, 
Janpath, 
Bhubaneshwar, 
Orissa-751009 


31. Senior most AGM 
of Circle Office, 
Amritsar, Punjab 
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National Bank, 
Amritsar, Ilnd Floor, 
Macload Road, 
Opposite St. 
Francies School, 
Amritsar-143001 

32. Senior most AGM 
of Circle Office, 
Hoshiarpur, Punjab 
National Bank, 
Improvement Trust 
Road Chandigarh 
Road, Hoshiarpur- 
146001 


33. Senior most AGM 
of Circle Office, 
Jalandhar, Punjab 
National Bank, 
Jalandhar, 

Civil Lines, 
Jalandhar-144001 


the administrative control of 
Circle Office, Amritsar, in the 
state of Punjab presently con¬ 
sisting 2 Districts, mentioned 
below: 

Amritsar 
Taran Taran 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Hoshiarpur, in the 
state of Punjab presently con¬ 
sisting 3 Districts, mentioned 
below: 

Hoshiarpur 

Shahid Bhagat Singh Nagar 
Nawanshahar 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Jalandhar, in the 
state of Punjab presently con¬ 
sisting 1 Districts, mentioned 
below: 

Jalandhar 


34. Senior most AGM 
of Circle Office, 
Bathinda, Punjab 
National Bank, 
Bathinda, SCO-29-31 
Model Town Phase-I, 
Facing TV Tower, 
Bathinda-151001 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Bathinda, in the 
state of Punjab presently con¬ 
sisting 6 Districts, mentioned 
below: 

Bathinda 


Bamala 


Firozepur 

Fazilka 

Faridkot 


Muktsar 


35. Senior most AGM 
of Circle Office, 
Ludhiana, Punjab 
National Bank, 
Site No. 5, 
Firozepur Road, 
Ludhiana-141001 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office Ludhiana, in the 
state of Punjab presently con¬ 
sisting 2 Districts, mentioned 
below: 


Ludhiana 

Moga 


36. Senior most AGM 
of Circle Office, 
Jaipur, Punjab 
National Bank, 
Jaipur, PNB House, 
2 Nehru Place, 
Tonk Road, 
Jaipur-302015 


37. Senior most AGM 
of Circle Office, 
Bharatpur, Punjab 
National Bank, 
Bharatpur, PNB 
House, Super Bazar, 
Bharatpur-302001 


38. Senior most AGM 
of Circle Office, 
Jodhpur, Punjab 
National Bank, 
Jodhpur, 802, 

1 St Floor, 
Chopasini Road, 
Jodhpur-302003 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Jaipur, in the 
state of Rajasthan presently 
consisting 7 Districts, men¬ 
tioned below:— 

Jaipur 

Dausa 

Tonk 

Kota 

Bundi 

Baran 

Jhalawar 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Bharatpur, in the 
state of Rajasthan presently 
consisting 4 Districts, men¬ 
tioned below: 

Bharatpur 

Dholpur 

Sawai Madhopur 
Karauli 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Jodhpur, in the 
state of Rajasthan presently 
consisting 15 Districts, men¬ 
tioned below: 

Ajmer 

Banswara 

Barmer 

Bhilwara 

Chittorgarh 

Dungarpur 

Jaisalmer 

Jalore 

Jodhpur 

Nagore 

Pah 

Pratapgarh 

Rajsamand 

Sirohi 

Udaipur 
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39. Senior most AGM 
of Circle Office, 
Sriganganagar, 
Punjab National 
Bank, Sriganganagar 
PNB House, 

Meera Marg, 
Jawahar Nagar, 
Srigaganagar- 
335001 


40. Senior most AGM 
of Circle Office, 
Chennai, Punjab 
National Bank, 
Chennai, Royala 
Towers Third Floor, 
NewNo. 158,Salai 
Chennai-600002 


41. Senior most AGM 
of Circle Office, 
Trichy, Punjab 
National Bank, 
Trichy, PNB House, 
BHEL Kailashpuram, 
Tanjore Road, 
Trichy-620014 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Sriganganagar, in 
the state of Rajasthan pres¬ 
ently consisting 5 Districts, 
mentioned below: 

Bikaner 

Chum 

Jhunjhunu 

Hanumangarh 

Sriganganagar 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Chennai, in the 
state of Tamilnadu presently 
consisting 10 Districts, men¬ 
tioned below; 

Chennai 

Kanchipuram 

Timvallur 

Tiravannamalai 

Vellore 

ViUnpuram 

Karaikal (Puducherry U.T.) 
Mahe (Puducherry U.T.) 
Puducherry (Puducherry U.T.) 
Yanam (Puducherry U.T.) 
Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Trichy, in the 
state of Tamilnadu presently 
consisting 26 Districts, men¬ 
tioned below; 

Ariyalur 

Coimbatore 

Cuddalore 

Dindigul 

Erode 

Kanyakumari 

Kamr 

Madurai 


Nagapattinam 

Namakkal 


Nilgiris 

Pudukottai 

Ramanathapuram 

Salem 

Sivaganga 

Thanjavur 

Theni 

Thiranelveli 

Timvarar 

Trichy 

Tuticorin 

Viradunagar 

Dharampuri 

Rrishnagiri 

Perambalur 


Timpur 


42. Senior most AGM 
of Circle Office, 
Agra, Punjab 
National Bank, 

Agra, 1-2, Rahunath 
Nagar, M.G Road, 
Agra-282002 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Agra, in the state 
of Uttar Pradesh presently 
consisting 9 Districts, men¬ 
tioned below: 


Agra 

Etah 

Firozabad 


Mainpuri 

Mathura 


Etawah 


Hathras 


Kashiram Nagar 
Farrukhabad 


43. 


Senior most AGM 
of Circle Office, 
Bareilly, Punjab 
National Bank, 
Bareilly, PNB House, 
Pilibhit bye pass 
Road, Bareilly- 
243001 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Bareilly, in the 
state of Uttar Pradesh pres¬ 
ently consisting 6 Districts, 
mentioned below: 


Bareilly 

Budaun 


Lakhimpur Kheri 
Pilibhit 


Shahjahanpur 

Hardoi 
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44. Senior most AGM 
of Circle Office, 
Bulandshahr, Punjab 
National Bank, 
Bulandshahr, 

PNB House, 
Yamunapuram, 
Bulandshahr-203001 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Bulandshahr, in 
the state of Uttar Pradesh 
presently consisting 2 Dis¬ 
tricts, mentioned helow; 
Bulandshahar 


45. Senior most AGM 
of Circle Office, 
Jhansi, Punjab 
National Bank, 
Jhansi, Near Sudha 
Nursing Home, 
Kanpur Road, 
Jhansi-284128 


Aligarh 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Jhansi, in the 
state of Uttar Pradesh pres¬ 
ently consisting 7 Districts, 
mentioned below: 


Jhansi 


Lalitpur 

Mahoba 


Banda 


Chitrakoot 

Hamirpur 

Jalaun 


46. Senior most AGM 
of Circle Office, 
Lucknow, Punjab 
National Bank, 
Lucknow, Bibhuti 
Khand, Gomtinagar, 
Lucknow-226001 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Lucknow, in the 
state of Uttar Pradesh pres¬ 
ently consisting 5 Districts, 
mentioned below: 


Lucknow 

Barabanki 

Sitapur 

Raibareli 


Chhatrapati Sahu ji Maharaj 
Nagar 


47. Senior most AGM 
of Circle Office, 
Gorakhpur, Punjab 
National Bank, 
Gorakhpur, Alladpur 
Opposite Tulsi 
Inter College, 
Gorakhpur-273001 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Gorakhpur, in the 
state of Uttar Pradesh pres¬ 
ently consisting 5 Districts, 
mentioned below: 


Gorakhpur 


Deoiia 


Maharajganj 


Kushinagar 
Sant KabirNagar 


48. 


Senior most AGM 
of Circle Office, 
Varanasi, Punjab 
National Bank, 
Varanasi, S-20/56-D, 
The Mall, Canady 
Road, Varanasi Gantt. 
Varanasi-221002 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Varanasi, in the 
state of Uttar Pradesh pres¬ 
ently consisting 14 Districts, 
mentioned below; 


Allahabad 


Azamgarh 

Kaushambi 


BaUia 


Bhadohi 


49. Senior most AGM 
of Circle Office, 
Kanpur, Punjab 
National Bank, 
Kanpur, 59/29, 
Birhana Road, 
Kanpur-206001 


50. Senior most AGM 
of Circle Office, 
Meerut, Punjab 
National Bank, 
Meerut, LIC Bldg, 
Prabhat Nagar, 
Saket, Meerut- 
250001 


Chandauli 

Ghazipur 

Jaunpur 

Maunath Bhanjan 

Mirzapur 

Pratapgarh 

Sonbhadra 

Varanasi 

Sant Ravidas Nagar 
Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Kanpur, in the 
state of Uttar Pradesh pres¬ 
ently consisting 6 Districts, 
mentioned below; 

Fatehpur 
Auriya 
Kannauj 
Kanpur City 
Kanpur Dehat 
Unnao 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Meerut, in the 
state of Uttar Pradesh pres¬ 
ently consisting 3 Districts, 
mentioned below; 


Baghpat 

Panchsheel Nagar 
Meerut 
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51. Senior most AGM 
of Circle Office, 
Moradabad, Punjab 
National Bank, 
Moradabad, Ram 
GangaVihar, 

Civil Lines, 
Moradabad-244001 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Moradabad, in 
the state of Uttar Pradesh 
presently consisting 7 Dis¬ 
tricts, mentioned below: 


Bijnor 

Amroha 


Sambhal 

Moradabad 


Jyotiba Phule Nagar 

Rampur 

Bhim Nagar 


52. Senior most AGM 
of Circle Office, 
Muzaffarnagar, 
Punjab National 
Bank, Muzaffarnagar, 
68 Kumbal Wala 
Bagh, Muzaffamagar- 
251001 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Muzaffarnagar, 
in the state of Uttar Pradesh 
presently consisting 4 Dis¬ 
tricts, mentioned below: 


Saharanpur 

Shamh 


Prabudhnagar 

Muzaffarnagar 


53. 


Senior most AGM 
of Circle Office, 
Dehradun, Punjab 
National Bank, 
Dehradune, PNB 
House, Paltan Bazar, 
Dehi-adun-248001 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Dehradun, in the 
state of Uttarakhand presently 
consisting 3 Districts, men¬ 
tioned helow: 


Dehradun 


54. Senior most AGM 
of Circle Office, 
Hardwar, Punjab 
National Bank, 
Hardwar, PNB 
House, Sector-4, 
BHEL Complex, 
Hardwar 


Uttarkashi 

Tehri-Garhwal 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Hardwar, in the 
state of Uttarakhand presently 
consisting 4 Districts, men¬ 
tioned helow: 


Hardwar 


ChamoH 

Pauri-Garhwal 

Rudraprayag 


55. Senior most AGM 
of Circle Office, 
Kashipur, Punjab 
National Bank, 
Kashipur, Bazpur 
Road, Kashipur- 
244716 


56. Senior most AGM 
of Circle Office, 
Kolkata, Punjab 
National Bank, 
Kolkata, III Floor, 
AGTower, 125/1, 
Park Street, 
Kolkata-700017 


57. Senior most AGM 
of Circle Office, 
Burdwan, Punjab 
National Bank, 
103, GT Road, 

II Floor, Fancy 
Market Complex, 
Burdwan-713101 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Kashipur, in the 
state of Uttarakhand presently 
consisting 6 Districts, men¬ 
tioned below: 

Almora 

Nainital 

Udham Singh Nagar 
Pithoragarh 
Bageshwar 
Champawat 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Kolkata, in the 
state of West Bengal 
Andaman (UT) presently con¬ 
sisting 7 Districts, mentioned 
below: 

Kolkata 

24 Parganas (South) 

24 Parganas (North) 

Howrah 

Nicobar 

North c&Middle Andaman 
South Andaman (Port Blair) 
Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Burdwan, in the 
state of West Bengal presently 
consisting 16 Districts, men¬ 
tioned below ; 

Burdwan 

Bankura 

Darjeeling 

Birbhum 

Malda 

Dakshin Dinajpur 
Hoogly 
Jalpaiguri 
Murshidabad 
Uttar Dinajpur 
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Nadia 


Cooch Bihar 
East Sikldm 
North Sikldm 
South Sikkim 
West Sikldm 


58. Senior most AGM 
of Circle Office, 
Midnapur, Punjab 
National Bank, 
Midnapur, 
Vidyasagar Road, 
Batala Chowk, 
Midnapore-7 21101 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Midnapore, in 
the state of West Bengal pres¬ 
ently consisting 3 Districts, 
mentioned below 
West Midnapore 
East Midnapore 
Purulia 


59. Senior most AGM 
of Circle Office, 
South Delhi, Punjab 
National Bank, 

4 th Floor, Rajendra 
Bhawan, Rajendra 
Place, New Delhi 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, South Delhi, in 
the state of Delhi & Haryana 
presently consisting 6 Dis¬ 
tricts, mentioned below: 


South Delhi 


South West Delhi 


Faridabad (Haryana) 
Gurgaon (Haryana) 
Mewat (Haryana) 


60. Senior most AGM 
of Circle Office, 
Faizabad, Punjab 
National Bank, 
Faizabad, Acharya 
Narendra Dev Nagar, 
Faizabad-224001 
(U.P.) 


Palwal (Haryana) 
Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Faizabad, in the 
state of Uttar Pradesh pres¬ 
ently consisting 9 Districts, 
mentioned below: 


Basti 


Siddhartnagar 

Bakampur 

Ambedkarnagar 

Sultanpur 

Bahraich 


Faizabad 


Gonda 

Srawasti 


61. Senior most AGM 
of Circle Office, 
Kapoorthala, Punjab 
National Bank, 
Kapoorthala, PNB 
House, Satya Narain 
Mandir Bazar, 
Kapoorthala-144601 


62. Senior most AGM 
of Circle Office, 
Patiala, Punjab 
National Bank, 
Patiala, Karam 
Complex, Sirhind 
Road, Patiala-147001 
(Punjab) 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Kapoorthala in 
the state of Punjab presently 
consisting 3 Districts, men¬ 
tioned below: 

Gurudaspur 

Kapoorthala 

Pathankot 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Patiala in the 
state of Punjab presently con¬ 
sisting 6 Districts, mentioned 
below: 

Sangrur 

Fatehgarh sahib 

Ropar 

Mohali 

Patiala 

Mansa 


63. Senior most AGM 
of Circle Office, 
Kurukshetra, Punjab 
National Bank, 
Kurukshetra, Chhata 
Complex, Piph Road 
Kurukshetra-136118 
(Haryana) 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Kurukshetra in 
the state of Haryana presently 
consisting 4 Districts, men¬ 
tioned below: 

Kaithal 


Kurukshetra 


Yamunanagar 

find 


64. Senior most AGM 
of Circle Office, 
Alwar, Punjab 
National Bank, 
Alwar, Pratham 
Manzil Manu Marg, 
Alwar-301001 
(Rajasthan) 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Alwar in the state 
of Rajasthan presently con¬ 
sisting 2 Districts, mentioned 
below: 


Alwar, 


Sikar 
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65. Senior most AGM 
of Circle Office, 
Emakulam, Punjab 
National Bank, 
Emakulam, 40/1461, 
Market Road, 
Emakulam-682011 


66. Senior most AGM 
of Circle Office, 
Surat, Punjab 
National Bank, 

4th Floor, Tulsi 
KripaArchade, 
Bardoli Road, 

Surat-394214 

(Gujarat) 


67. Senior most AGM 
of Circle Office, 
Noida, Punjab 
National Bank, 

3rd Floor, C-13, 
Sector 1, Noida, 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Emakulam in the 
state of Kerala presently con¬ 
sisting 9 Districts, mentioned 
below:— 

Alapuzha 

Emakulam 

Idukki 

Kottayam 

Pathanmitha 

Quilon 

Thrissur 

Thiruvananthapuram 

KoUam 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Surat in the state 
of Gujarat presently consisting 
15 Districts, mentioned below: 

Anand, 

Bharach, 

Dahod, 

Dang, 

Kheda, 

Navsari, 

Narmada, 

Panchmahal, 

Surat, 

Tapi, 

Vadodra, 

Valsad, 

Daman (Daman & Diu U T), 
Diu (Daman & Diu U T), 
Dadra & Nagar Haveli (UT) 

Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Noida in the state 
of Uttar Pradesh presently 


(GautamBudhNagar) consisting 2 Districts, men- 
U.P. tionedbelow:- 

Ghaziabad 


Noida (GautamBudhNagar) 

68. Senior most AGM Premises, belonging to or taken 

of Circle Office, on lease by or on behalf of 
Central Delhi, Punjab Punjab National Bank within 


National Bank, 

4 th Floor, Rajendra 
Bhawan, Rajendra 
Place, New Delhi 


the administrative control of 
Circle Office, Central Delhi in 
the state of Delhi presently 
consisting 6 Districts, men¬ 
tioned below :- 


Central Delhi, 

New Delhi, 

South West Delhi, 
West Delhi, 

North Delhi, 

North West Delhi 


69. 


Senior most AGM 
of Circle Office, 
Sambalpur, Punjab 
National Barrk, 
Sambalpur: Manorma 
Building Danipalli, 
Bhimbhoinaghar 
PO: Budhraja 


Premises, belonging to or taken 
on lease by or on behalf of 
Punjab National Bank within 
the administrative control of 
Circle Office, Sambhalpur in 
the state of Odhisa presently 
consisting 18 Districts, men¬ 
tioned below :- 


Sambalpur-768005 Anugul, 
Baragarh, 
Balangir, 
Boudh, 


Deogarh, 

Jharsuguda, 

Kalahandi, 


Kandhamal, 


Koraput, 

Malkangiri, 

Mayurbhanj, 

Nabrangapur, 

Nuapada, 

Rayagada, 

Sambalpur, 

Subarnapur, 

Sundergarh, 

Keonjhar 


[F.NO.4/3/2013-BOA] 
M. M. DAWLA, Under Secy. 
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irm ■^mrsFT trarcTO 
( TEsrar ) 

( TTSnTRT <jpis ) 

8 RldHI, 2014 

W.3TT. 2436.— 

fwT, 1976io^^-Rm4 
^ 31^yiu| T^'_ TTH^ w?4d faaira HdMil %ajl -0:^ 

^aiTdl f^WT) ^ 3#r% #1331 (ytedldil), 

3l|f### rdHPdRsId 6 <4)141^4# 

^ T^, f#l# 80 yfdi^ld ^ 3lf?l^ c),4dl(l-'^ ^ 1## ^ 
^n#Ti?i^ -yFci ^ f#Ti t, 3if?4gf#r ^i#t t : 

1. fellePT, 4icl|i|d4l4l, 4|3>41, (4dlll9|U4)-263642 

2. f#n3R, ol'^i^oK, ■qf#rM?4R (■q;.t37i.'Q3t. 'af^w 
^ # 41#a), f#ll dold1 (4 tKI1s|U4)-246401 

3. #5(k Rl^ldil, ## diTdldl, ■J#!!, f#ll-^PT^ 
(TRWd)-303338 

4. Pi^ldy, (#.^.^.) TP1#WR, f#lI-#iTWR, 
(TRWd)-335051 

5. Rl^ldil, rdd<dd,1#ll-'a^ Ca. #n3r)-713331 

6. fellePT, 31Tf 31Tf -QT! ^ 

<4)ld<+ldl-700104 

[# 11011-3/2014-Tr.m-q;.] 
31R. #. f#Ttf#n, TTgan 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Higher Education) 

(O.L.UNIT) 

New Delhi, the 8th September, 2014 

S.O. 2436.—In pursuance of sub-rule (4) of rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the following 6 Kendriya Vidyalayas of Kendriya Vidyalaya 
Sangathan (HQ), New Delhi under the Ministry of Human 
Resource Development, (Department of School Education 
& Literacy) as offices, whose more than 80% members of 
the staff have acquired working knowledge of Hindi: 

1. Kendriya Vidyalaya, Kathayatbara, Bagheshwar 
(Uttarakhand)-263642 

2. Kendriya Vidyalaya, Pathiyaldhar (Near ANM 
Training Centre), Gopeshwar, Distt-Chamoli 
(Uttarakhand)-246401 

3. Kendriya Vidyalaya, Railway Colony, Phulera, Distt- 
Jaipur (Rajasthan)-303338 

4. Kendriya Vidyalaya, (BSF) Raisinghnagar, Distt- 
Shriganganagar (Rajasthan)-335501 


5. Kendriya Vidyalaya, Chittranjan, Distt-Burdwan 
(West Bengal)-713331 

6. Kendriya Vidyalaya, IIM Joka, Diamond Harbour 
Road, KoIkata-700104 

[No. 11011-3/2014-O.L.U.] 
R. P. SISODIA, Jt. Secy. 


hVr afiT ul'tjlfirehl Tfgrc^ra 

( SIC*) ) 

3^ f##, 4 f#rR7, 2014 

^.3Tr. 2437.—^ ### ^ Bel t # 

T# 'aWI ’Tier, chHPbi c^toiichK ^ RM#r fTTFI# #^1 # 
■JPTDR # %iT d^Bld4K T# T’J^lP?!^, 

olUsiy,!, '44dy,<, 

^ 31M^q<4)dl t I 

313: f^TFl# #3 (TlP^' 3qf#rf3 # TT#! T# 
dfdl-^^T# yt^dldiPJi) 3#4f#rfT, 1972 (1972 33 18) 

STRl 4 #1 3T-?4RI (1) ^' TTeT tflPdddT 33 T#! 31# fT 

RR3rR # 31313 ^3TR, W33r 3T#ai3r 

4l3i3<, MlwOlWf 3FR3r 33 3)l3fd3, 1## 9P#4d, 
# f#dt 31) 3133 d^BlddK T# 3)l49ld3i 3’J^331R), 
olU3ig<, 33dg<, 3t;3#3I # 333 333 31p3f333 3l) 3RI 

5 l3PdRt4 3if#3f 33 33)3 31# fg #3 3lp333T) 33 
3TP331R W3 31#) t I 

[# 333. III/WFl/3ig3n./Tf3] 
3(iPH4, llWHIWf 3FKd 

MINISTRY OF COMMUNICATION AND 
INFORMATION TECHNOLOGY 

(Department of Posts) 

New Delhi, the 4th September, 2014 

S.O. 2437. —Whereas the Central Government is of 
opinion that for the purposes of the departmental inquiry 
relating to Shri Ravi Prakash Bhagat, Jr. Acett, it is necessary 
to summon as witness/call for any document form Nayab 
Tehsildar evam Karyapalik Dandadhikari, Gorakhpur, 
Jabalpur, Madhya Pradesh. 

Now therefore, in exercise of the powers conferred 
by sub-section (1) of Section 4 of the Deparmental Inquiries 
(Enforcement of Attendance of witnesses and Production 
of Documents) Actl972(18ofl972)the Central Government 
hereby authorizes Shri Ajay Kumar, ASP, o/o CPMG, Delhi 
Circle, New Delhi as the inquiring Authority to exercise the 
power specified in Section 5 of the said Act in relation to 
Nayab Tehsildar evam Karyapalik Dandadhikari, gorakhpur, 
Jabalpur, madhya Pradesh. 

[No. Admn. IIEStaff/Disc/Ravi] 
VASUMITRA, Chief Postmaster General 
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irriT^ ■Jam ■fenm wcto 

(tnri^ ) 

(tit=T^ 

27 2014 

^.3Tr. 2438.—RHar ^ (MHIUH) Mwi, 1988 ^ 4 ^(5) ^ 31 ii TfRcft^ 

PHar ^ O.d'l^SKI t % ^ TT t, Wit WT BT f :- 


9hH 

dl^l^R R. 

wft Wife 

afet an diH sffe 5711 

HIHob ohi !^D4oh 

51.R. R. 

515 

72|U4 

4^ 

R. 


WtfTlfR 







(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 


1. 2883678 8 P|, 2014 

2. 2886381 15 2014 


3. 2886684 15 2014 


4. 2886987 16 2014 


5. 2887585 19 2014 


6. 2887484 21 2014 


7. 2889690 29 2014 


8, wife, INchV, 
■[IWTr-360004 
ftr«t TR 
WB. 13, 

P^l^ Wlfeo ^ Bt#, 
wtwftw wteiftw, 

Twatte, ^5^171-360002 

^ 50 H ^1 ^ ■qw, 

TR -3^ 

dlc^chl RpRt, INdild, 
5^171-363642 

MirdidiPddi RdPoi^, 

WB. 109 111, 

4Wd4l< 

711^ 4l<i1dl, TR WRRk, 
yt'^ldOl, 5W171-363520 

3, 

Wife fe. 3, RT^R SRlfe^, 
sftWll Rafel, W?tt«lFT, 

W^, 5W171 370201 

^^a^Topq^fe. 3, 

Wife fe. 3, 7WR SRlfe^, 
sfrwit Rafel, W«tt«lFT, 
aw®, 5W071-370201 

Irpm ^^a^tawn 

fe. 234, TRWfea 

5?^, 5witR: ^ ^ 

3nfR fR Tl^ WTFt 8^, 

wtefetai alch^l ^ WR, 

Twatfe, 5W1I71 


TW ^ Tilt 3ffe 996 0 0 2009 

5d1o|4d Faddl wtRfel 


ffeRWRta TR 


8034 0 0 2002 


M RR 14543 0 0 2004 

w^ifTiw 

ftawi wi ^ 3W1R1) 


^rofeo -qifq RtlRT 13488 0 0 2008 


^ TRR TRl^ ^ 2202 

R^7fetR attlRR (BR 1, 
wnf^s ^ R7R 5471 W^ 


0 1999 


wrlTdi als 


1659 0 


0 2004 


fTRWtta TR ^ 


8034 0 0 2002 


[R. 31R.^.3ff./TrWR/2014] 
R. R5#^, %lfelW ‘RW’ 54 55701 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(Bureau of Indian Standards) 

New Delhi, the 27th June, 2014 

S.O. 2438. —In pursuance of suh-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certificate) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given helow 
in the following schedule ; 

SCHEDULE 


SI. 

No. 

Licence 

No. 

Grant 

Date 

Name and address of 
the party 

Title of the Standard 

IS No. 

Part 

Sec. 

Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

1. 

2883678 

8/5/2014 

M/s. Ayush Industries, 
8-Mavdi Plot, Rajkot, 
Gujarat-36(XX)4 

Single-phase small AC 
and universal electric 

motors 

9% 

0 

0 

2009 

2. 

2886381 

15/5/2014 

M/s. Tirth Pump Industries, 

Submersible Pumpsets- 

8034 

0 

0 

2002 


Plot No.-13, Mahadev Ind. Area, Specification 
B/H Mahadev Casting, 

Kothariya Solvant, 

Kothariya, Rajkot, 

Gujarart-36(X302 

3. 2886684 15/5/2014 M/s. Hitesh Bevrages, 

Near Hanumanji Temple, 

At Timbadi, 

Morbi Kachchh Highway, 

Taluka Morbi, Rajkot, 

Gujarat-363642 

4. 2886987 16/5/2014 M/s. SagarPloytechnik Limited, Emitting pipes system 13488 0 0 2008 

Plot No. 109 to 111, 

Bamanbore GIDC, Taluka Chotila, 

At Village Bamanbore, 

District: Surendranagar, 

Gujarat-363520 


Packaged Drinking 14543 0 0 2004 

Water (other than 

Packaged Natural 

Mineral Water)- 

Specification 


5. 2887585 19/5/2014 


6. 2887484 21/5/2014 


7. 2889690 29/5/2014 


M/s. Geeta Wood Products, 
Sector-01, Elate No. 3, 

Plot No. 3, Satyam Apartment, 
Oslo Circle, Gandhidham, 

District: Kachchh, 

Gujarat-370201 

M/s. Geeta Wood Products, 

Sector-1, Plat No. 3, Plot No. 3, 

Satyam Apartment, Oslo Circle, 

Gandhidham, District: Kachchh, 

Gujarat-370201 

M/s. Raiyaraj Electricals, 

S. No. 234, Sahajanand Ind. Estate, 
Murlidhar Way Bridge Street, 

Aji Ring Road, N.H. 8-B, 

Near Kothariya Chokdi, 

Rajkot, Gujarat 


Specification for wooden 2202 1 

flush door shutters 
(solid core type): 

Part 1 Plywood 
face panels 

Specification for block 1659 0 

board 


Submersible Pumpsets- 8034 0 

Specification 


0 1999 


0 2004 


0 2002 


[No. RBO/Gazette/2014] 

S. CHATURVEDI, Scientist ‘P’ and Head 
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27 2014 

^.3Tr. 2439.—RFraT ^ (TPFFT) Mwi, 1988 ^ 4 ^ 5 ^ BRclh RFraT 

^ RTf#FT B". RT^?lRt ^ BFT -T^' Ben ^ 3#^ BPlPkl Bit 

BReltB BHBl BIT bMbI 


(1) (2) _(3)_(4)_ (5) 

1. 7441772 ^ BIR BT^lftlBl 22 B^, 2014 

B^B. 96,BfB PbBHI, fBBTR BRT ^ SMlBl) 

^ 3fBR Bl^, snf.B^. 14543 :2004 

■ 3 BBB- 37 OOOI 

[B. #.BB.^./13 : 11] 
B. %Tf^ ‘TR’ ttB BgBT 

New Delhi, the 27th June, 2014 

S.O. 2439. —In pursuance of suh-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certificate) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below have cancelled/suspended with effect from the date indicated against each : 

SCHEDULE 


SI. 

No. 

License No. 

CM/L 

Name & Address of the Licensee 

Article/Process with relevant Indian 
Standards covered by the licence 
cancelled/suspension 

Date of 
Cancellation 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

7441772 

Velson Beverages & Food 

Survey No. 96, AT; Kikma, 

Bhuj Anjar Road, Taluka-Bhuj, 
District: Kachchh, 

Gujarat-370(X)1 

Packaged Drinking Water (other 
than Packaged Natural Mineral 
Water)-Specification 

22/05/2014 


[No.CMD/13:11] 
S. CHATURVEDI, Scientist ‘F’ and Head 


Blf^BRt, 29 3BlBr, 2014 

BB.OT. 2440.—BTBltB BRBl ^ pBBB 1987 ^ PBBB 7 ^ B#1BB ( 1) ^ (71) ^ B^BIB if BRcftB BHBl 

B!J7t TTB^plB srpBTjfel BBBT t % ^ 31^^ if BTBBl (Bpf) if BBIfBB %BT BBT/%^ B^ t I 

BIB B. BBtPBB BlTcftB BRBl (Blf) Bit BW, B^ sfR bMbi BBtBB Bit BW StIt: ttlpB BhiPkl Bit ttlpB 


(1)_(2)_ 

1. 3BfTB 2347 : 2006 (BIBBt'SBltaFT) 

2. 3BfBB 2418 (BIB 1) : 1977 (BBRT'gBTt^) 

3. 3BfBB 2418 (BIB 2) : 1977 (BBRT'gBTt^) 

4. 3BfTB 9079 : 2002 

5. 3BfTB 13252 (BIB 1) : 2010/3BffBt 60950-1 : 2005 

(^BB'JB^aFT) 

6. snfBB 15907 : 2010 


(3) _ 

BBTfBB BW 2 PBcBBT:, 2014 
BBtBB BW 9 2014 

BBtBB BW 4 2014 

BBTfBB BW 2 Bl^, 2014 
BBTfBB BW 1 2014 

BBtBBBW 1 Bl^, 2014 


(4) 

29 BBfBT:, 2014 
2 BF^, 2015 
2 BF^, 2015 
2 BT^, 2015 
29 3BlBr, 2014 

2 BF^, 2015 
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^ ^-gRraf ^rrorRi ttfrttth^ 9, wi:^ tfI,^ 1Wt-i 10002, 

dilddidl, du^ldd, -^F^, cr«II ^IMI : 31^H4NK, ^TRTM, ^4<HK, 

35PTg7, ^dFig7, ■qH^n, cr«ll -feft tg t'l wh ^ http://www.standardsbis.ingRI Rq 7§ff^ ^ 

RRRn t I 

29 31W, 2014 : RfeRT/^pg 2 : 2] 

RRH TTR. ■RTRtR, Pd^i^lch RM TTR MdiRH) 

New Delhi, the 29 August, 2014 

S.O. 2440.—^In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given 
in the Schedule hereto annexed have been issued : 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 

No. and year of the amendment 

Date from which 
the amendment 
shall have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 2347 : 2006 Domestic Pressure Cookers- 
Specification (Fifth Revision) 

AmendmentNo. 2, September 2014 

29 November, 2014 

2. 

IS 2418 (Part 1): 1977 Specification for Tubular 
Fluorescent Lamps for General Lighting Service 
Part 1 Requirement and Tests (First Revision) 

Amendment No. 9, July 2014 

2 March, 2015 

3. 

IS 2418 (Part 2): 1977 Specification for Tubular 
Fluorescent Lamps for General Lighting Service 
Part 2 Standard Lamp Data Sheets (First Revision) 

Amendment No. 4, July 2014 

2 March, 2015 

4. 

IS 9079 : 2002 Electric Monoset Pumps for Clear 
Cold Water for Agricultural and Water Supply 
Purposes-Specification (Second Revision) 

Amendment No. 2, March 2014 

2 March, 2015 

5. 

IS 13252 (Part 1): 2010/IEC 60950-1:2005 
Information Technology Equipment - Safety 

Part 1 General Requirements (Second Revision) 

Amendment No. 1, June 2013 

29 August, 2014 

6. 

IS 15907 : 20lOAgroTextiles-HighDensity 
Polyethylene (HDPE) Woven Beds for 
Vermiculture-Specification 

AmendmentNo. 1, March 2014 

2 March, 2015 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices:New Delhi, Kolcatta, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Nagpur, Patna, 
Pune, Kochi.On line purchase of Indian Standard can be made at :http://www.standardsbis.in. 

Date : 29thAugust, 2014 [Ref: PUB/GN2:2] 

KALA MADHAVI VARIAR, Director (Foreign Languages & Publications) 
RlfqRrft, 1 3IW, 2014 


^.3Tr. 2441.—RRcftR RPIRT ^ Rm 1987 ^ RfFT 7 ^ ^4^49 ( 1) ^ 13^ (Isl) ^ 3 ig 9 <u| ^TKcfRl RFIRI 

^ ifdgsKi srfygfei 4R7n t RrofRr RHRif ^ Ri'K'Ji ^ sigggl Rg f, Rsgfqci ^ f i 







9hH 

gf. 





grorPr Fprqi (rit) RtT 

1441144 IdRl 

^Kal’H 'Jll Rt) 

Tg ^ t, 3TfR t, TRW 
^ sftrgMqi 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

snl.gR. 1956 (RFl 4) :2013effe'gg 
^FTcl ■qTftqifTO !^KMd1 RFl 4 TRIH ^cTlT 
(gmi gq^taFi) 

1 STTRl, 2014 

sn^.gn. 1956 (rft4) : 1975 
(46di gqfl'sj'g) 

1 31W, 2014 
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( 1 ) 


( 2 ) 


(3) 


(4) 


(5) 


2. snl.-QT!. 2796 : 2014 Pte 

(■jrdsj'JT) 

3. snI.Ti;?!. 4880 (BFT 7) : 2014 

^ ^ ^ ^ TTfen BFT 7 , 

WTcl 31WJI ^1# BTERI (-q^ 

4. 3n|.TT?T./snf.TT?T.3ff. 5832-2 : 1999 WT 

MqicTT ^ %T yc^Klqu|-?4T^ BFT 2 

srW^icr 

5. 3n|.TT?T./3lTf.T7?T.3ff. 5832-3 : 1996^1 
MqicTT ^ %T yc^KlTJ|-?4T^ BFT 3 

ii^iPnqo e-TTo^W^ 4-'^^fwT 
fiT9r?4i^ 

6. 3n|.TT?T./snf.-Q^.3ff. 5832-5 : 2005 WT 

^ %T yr4Kl4U|-?4T^ TlTTOt BFT 5 
<+l4lr<i-sl)T040-<i0WH-fqq^ 

7. 3n|.iT?T./snf.iT?r.3ff. 5832-8 : 1997 WT 
MqicTT ^ %T3; yc^Klyui-?4T^ Tirrot ttft 8 

<+l4lr<i-fq^-9hlr040-0ird4^H0 

8. 3n|.iT?T./snf.TT?T.3ff. 5832-9 : 2007 WT 

^ %T yr4Kl4U|-?4T^ ^OTTlft BFT 9 

9. 3n|.-Q;?T. 9549 ( BFT 2) : 2014 WSTI- 

^TTcf ^ 

(H6di ■jqflsj'q) 

10. snI.TT?!. 10980 (BFT 1) : 2014 sn^.W-^fl- 

5855-1 : 1999 ^l^qH-TTI ^ BFl 1 
BiHM (wn 

11. snl.TT^T. 12207 : 2014 ^ IT 

4ii44iiRdi 0144U4 T^ RtotM (cfhro 
irRapi) 

12. snl.-q;?!. 13365 (BFT4) :2014TM7%% 
HldlrH-* cfq-HHk^fT fegTTl BFT 4 

43TTT«3| 

13. snI.TT?!. 13599 : 2014 WT-44<4)<u| 

cf5r-dl4HH T^' ^c^44ird4) 51^- 

RiRiPe (-q^ irRapi) 

14. snf.TT^i./snl.-Q^.sff. 13606-3 :2009W?«q 

BFT 3 Tdlf'q SIKT! T^‘ 


1 3Tq^, 2014 

1 3Tq^, 2014 

1 31W, 2014 

1 3Tq^, 2014 

1 31W, 2014 

1 3Tq^, 2014 

1 31W, 2014 

1 3Tq^, 2014 

1 3Tq^, 2014 

1 31W, 2014 

1 31W, 2014 

1 340^, 2014 

1 31W, 2014 


an^.TB. 2796 : 2008 (^«^ 

irRapi) 

an^.TB. 4880 (BFT 7) : 1975 


sn^.TB. 5347 (BFT 3) : 1996 


an^.TB. 5347 (BFT4) : 1996 


sn^.TB. 5347 (BFT6) : 1996 


an^.TB. 5347 (BFT12) : 1993 


sn^.TB. 5347 (TFT 13) : 1997 

STI^.FTT. 9549 : 1980 

STl^.TB- 10980 (TFT 1) : 

1984 

3T1^.TT- 12207 : 2007 (ITT 

iritaFT) 

NA 

3T1^.TT. 13599 : 1993 

NA 


1 3TW, 2014 

1 3TW, 2014 

1 3TW, 2014 

1 3TW, 2014 

1 3TW, 2014 

1 3TW, 2014 

1 3TW, 2014 

1 3TW, 2014 

1 3TW, 2014 

1 3TW, 2014 

NA 

1 3TW, 2014 

NA 
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( 1 ) 


( 2 ) 


(3) 


(4) 


(5) 


2002 


15408 :2003/ 
sn^.-Q^.sff. 15394 :2000 


15. 3n|.-Q;?T. 13656 : 2014 3i-rl4^d 1349^,2014 sn^.Ti:?!. 13656 

3ftT^5kr^)-f5[f?ife ■594tapi) 

16. 3n|.T3;4T. 13708 1) : 2014/39|.-Q:4T.3ff. 134949,2014 NA 

8729-1 :2010%9-Q:9^ yl^lPldoV^ 

45Rf49^994 949 1 ^[9 9I?9 

■59^849) 

17. 34l|.4T4r. 15408 :2014/34T|.T3:4T.34f. 15394 : 1 34949,2014 

2009 ■^^919^-91919144^, ■9f4999 3f[4 91# 

49^' # %T3; 3394^9 44f991 3^14 fe-34F449t 
yd1d) (■99941 y.dOsi'q) 

18. 34l|.TT41. 16144 : 2014 349191 ^q#4'9 1 34949,2014 NA 

#94# # %9; 4ff^ 

19. 34l|.TT4T. 16146 :2014 449^ %fl94t 1 34949,2014 NA 

■Q:95f9f#49 #94, T794 4ft 9744, 4°1191 ^- 

20. 34l|.T3:41. 16172 :2014 9494## ■g^ 1 34949,2014 NA 

4[f49f # 94i994 449549 ■g^^R ^37994- 

21. 34lf.T3;4T. 16195 :2014/341 |.tt41.341./#.T74t. 1 34949,2014 NA 

15495 :2010 ^9,^ 99419 
■944f|#-TT91 44t-TTiT ■Q:41/TTIT ■Q:41 9141 #91491f9 
3ft4 4TF455j^ 34344 # 91914994 f99f49 # 

%9; r43>lir9^3>l 

22. 34l|.T3:9. 16219 : 2014 49944 9199-91^ 1 34949,2014 NA 

94t|99^-^f##fe 

23. 34l|.T3:9. 16232 : 2014## ■g9f#9 3419t#9^ 1 34949,2014 NA 

9994-4919 ^-■f^^fe 

24. 34lf.T79./34l|.i4Tt. 60050-415 : 1999 ■f^ 1 34949,2014 NA 

994#94t 9lf49lf^ 91^194# 919 415 94g 
9491?9 919#4 guilPd# 

25. 34lf.T3:9./34lf.i4Tt. 61400-21 :2008 943 1 34949,2014 NA 

9491f9 919 21 ^ 91^ 9491f9 # 

9494 ■3991 99 9199 3|f4 4^991949 


1 34949, 2014 

NA 

1 34949, 2014 

NA 

NA 

NA 

NA 


NA 

NA 

NA 

NA 


^ 914#9 91994 94t ■gf#4f 9149# 94994 91994 999, 9, 99134W 91914 9#, 9^ #9#-110002, ##9 9419f449f : 

4# #9#, 94(419191, 9TJ#99, , 379^ 991 ^insll 9419f449f : 349991919, 994#, 9(9141, 39#94, 9#4f934, 719191#, ■^941919, 

9934, 9991, 3# 991 94(f9 # ^3 994^9 f I 9149# 91994C 94( http://www.standardsbis.in949 ^##9 94 4I#9T 99 449491 

t I 

f94f94 :01.08.2014 

[449^ : 99/##9 1:1] 
94441 ■Q7T. 9Tf#4, ■##194 (##]] 9191 ■39 ■g94T9H) 
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New Delhi, the 1st August, 2014 

S.O. 2441. —^In pursuance of Clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the second 
column of Schedule hereto annexed has been established on the date indicated against it in third column. The particulars of 
the standards, if any, which are given in the fourth column shall also remain in force concurrently till they are cancelled on 
the date indicated against them in the fifth column. 

SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards 

Established 

Date of 
Establishment 

No. & Year of the Indian 
Standards to be 
cancelled, if any 

Date of 
cancellation 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

IS 1956 (Part 4): 2013 Glossary of Terms 

Relating to Iron and Steel - Part 4 Flat 

Products (Second Revision) 

01 August, 2014 

IS 1956(Part4):1975 
(First Revision) 

01 August, 2014 

2. 

IS 2796: 2014 Motor Gasoline - Specification 
(Fifth Revision) 

01 August, 2014 

IS 2796:2008 
(Fourth Revision) 

01 August, 2014 

3. 

IS 4880 Part 7:2014 Code of practice for 

Design of tunnels conveying water part 7 
Structural design of steel lining (First Revision) 

01 August, 2014 

IS 4880 Part 7: 1975 

01 August, 2014 

4. 

IS/ISO 5832-2 : 1999 Implants for surgery - 
Metallic materials - Part 2 : Unalloyed Titanium 

01 August, 2014 

IS 5347 (Part 3): 1996 

01 August, 2014 

5. 

IS/ISO 5832-3 : 1996 Implants for surgery - 
Metallic materials Part 3: Wrought Titanium 

6-Aluminium 4-Vanadium Alloy 

01 August, 2014 

IS 5347 (Part 4): 1996 

01 August, 2014 

6. 

IS/ISO 5832-5 : 2005 Implants for surgery - 
Metallic materials - Part 5: Wrought Cobalt- 
Chromium-Tungsten-Nickel Alloy 

01 August, 2014 

IS 5347 (Part 6): 1996 

01 August, 2014 

7. 

IS/ISO 5832-8 : 1997 Implants for surgery - 
Metallic materials - Part 8 : Wrought Cobalt 
Nickel-Chormium-Molybdenum-Tungsten- 
Iron alloy 

01 August, 2014 

IS 5347 (Part 12): 1993 

01 August, 2014 

8. 

IS/ISO 5832-9 : 2007 Implants for surgery - 
Metallic materials - Part 9 : Wrought High 
Nitrogen Stainless Steel 

01 August, 2014 

IS 5347 (Part 13): 1997 

01 August, 2014 

9. 

IS 9549 (Part 2): 2014 Fasteners - Bolts, 

Screws and Studs - Head Slots for Bolts 
(First Revision) 

01 August, 2014 

IS 9549:1980 

01 August, 2014 

10. 

IS 10980(Part 1): 2014/ISO 5855-1:1999 

Aerospace - MJ threads Part 1 General 
requirements (First Revision) 

01 August, 2014 

IS 10980 (Parti): 1984 

01 August, 2014 

11. 

IS 12207 : 2014 Agriculture Tractors- 
Recommendations on selected performance 
Characteristics (Third Revision) 

01 August, 2014 

IS 12207:2007 
(Second Revision) 

01 August, 2014 
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(1) 

(2) 

(3) 

(4) 

(5) 

12. 

IS 13365 (Part 4): 2014 Quantitative Classification 
of Rock Mass - Guidelines Part 4 Geological 

Strength Index (GSI) 

01 August, 2014 

NA 

NA 

13. 

IS 13599 : 2014 Automotive Vehicles - Instrument 
Systems - Temperature Gauges - Electrical and 
Electronic Type - Specification (First Revision) 

01 August, 2014 

IS 13599:1993 

01 August, 2014 

14. 

IS/ISO 13606-3 : 2009 Health Informatics - Electronic 
Health Record Communication Part 3 References 
Archetypes and term Lists 

01 August, 2014 

NA 

NA 

15. 

IS 13656 : 2014 Internal Combustion Engine 
Crankcase Oils for Automotive Application 
(Diesel & Gasoline) - Specification (Second 
Revision) 

01 August, 2014 

IS 13656:2002 
(First Revision) 

01 August, 2014 

16. 

IS 13708 (Part 1): 2014/ISO 8729-1:2010Ships 
and Marine Technology - Marine Radar Reflectors : 
Part 1 Passive Type (Second Revision) 

01 August, 2014 

NA 

NA 

17. 

IS 15408 :2014/ISO 15394:2009 Packaging - Bar 
Code and Two - Dimensional Symbols for Shipping 
Transport and Receiving labels (Eirst Revision) 

01 August, 2014 

IS 15408:2003/ 
ISO 15394:2000 

01 August, 2014 

18. 

IS 16144 : 2014Foodgrain Storage Godowns - 
Code of Practice 

01 August, 2014 

NA 

NA 

19. 

IS 16146:2014 Aluminium Lake of Sunset Yellow 
ECF Pood Grade - Specification 

01 August, 2014 

NA 

NA 

20. 

IS 16172:2014 Reinforcement Couplers for 
Mechanical Splices of Bars in Concrete - 
Specification 

01 August, 2014 

NA 

NA 

21. 

IS 16195 :2014/ISO/TS 15495 :2010Milk, 

Milk Products And Infant Pormulae - Guidelines 
for the Quantitative Determination of Melamine 
and Cyanuric Acid by LC-MS/MS 

01 August, 2014 

NA 

NA 

22. 

IS 16219 : 2014 Automotive Vehicles-Metallic 

Puel Tanks - Specification 

01 August, 2014 

NA 

NA 

23. 

IS 16232 : 2014 Iron Fortified Iodized Salt (Double 
Fortified Salt) - Food Grade - Specification 

01 August, 2014 

NA 

NA 

24. 

IS/IEC 60050-415 :1999 Electrotechnical Vocabulary 
Part 415 Wind Turbine Generator Systems 

01 August, 2014 

NA 

NA 

25. 

IS/IEC 61400-21: 2008 Wind Turbines Part 21 
Measurement and Assessment of Power Quality 
Characteristics of Grid Connected Wind Turbines 

01 August, 2014 

NA 

NA 


Copies of these standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi - 110002 and Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Nagpur, Patna, Pune, 
Kochi. 

Date: 1-8-2014 


[Ref:PUB/GN-l:l] 

KALA M. VARIAR, Director (Foreign Languages & Publications) 
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m afir fhnrn- iraTcTO 

8 RldHl, 2014 

W.3ir. 2442.—'^ TR^, RNTBITT (RTR ^ 
yilkHT ^ 1976 1987) ^ 

10 ^ (4) ^ ii, m afn 

PWR ^ wrra^ frqw#! rHHPdRsid 

80 ypdi^ld ^ srfeRT c),4^|Ri|T 4 ^ 4il4BieR7 

w ^ Rpit t, 'TdTpRi srf%rqi%r wt t: 

1. ^ ^#1 <+|iifdi|, 4)4 ^k1 ti^ 4PfTT Reft, arf^Mi 

2. ^ ^#1 <+|i|fdi|, 4)4dKl TI^ 44 tT RtTR, PTRI 

3. ^TRoTT ^TF#PT, ch4dRl RF^ 4pRT iWT, ^Rf^RI 

4. <*|i|fd4 SRh: 4i-41i| 3315^, (^P<A||U|| ■q;4 

RDRSIPT), i+lldNK 

5. ^FF#R SRR ■qf^ f4Pq STT^, (TpRRl -0:4 

q«q q^), 

6. qRqfeq qfq^ftpq 3TT^, (q^RR?-q;4 

tjdlyod), 

7. qnqfdq arqR^^ qfq^pRpq srrg^, (qRifeq7T3;4 
qtqi), wftR 

8. 3TrR%q7 -yf^arq RIWT (^tR ^), qr.q.fr.R., 

i+ddNK 

9. ^ 4)|i|fd4, qr.q.fr.Rf., ^dl^MK (qxR 

10. ^ qFF#R, qr.q.fr.q., P^mhIoi (qRifeqr) 

11. ^ qFR#R, qr.q.fr.Ri., fqqqRRiRjR (qRifeqr) 

12. ^ ^#1 qqqfdq, qr.q.fr.q., 4crdRl (qRifeqr) 

13. ^ ^#1 qFF#R, qr.q.fr.q., ^r^r ^ (qRifeqr) 

14. ^ <+i4fd4, qr.q.fr.Ri., '^.shr. ■gRR (4od1<) 

15. ^ <+|i|fdi|,qF.q.f4.Rf., ^cphiMtrdl, (^d<NK) 

[RT. ^-11017/l/2006-q.qT.4t.] 
■q;.%. -Ti^, snfe rrwrrr 
MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 8th September, 2014 

S.O. 2442.—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Languages (Use for official purposes of 
the Union) Rules, 1976 (as amended, 1987) the Central 
Government hereby notifies following offices under the 
administrative control of the Ministry of Labour and 
Employment, more than 80% Staff whereof have acquired 
working knowledge of Hindi:— 

1. Sub Regional Office, ESIC, Ambala 

2. Sub Regional Office, ESIC, Marol 

3. Branch Office, ESIC, Karmpura 

4. Office of Additional Central P.F. Comm., (Haryana 
and Rajasthan), Faridabad 


5. Office of Additional Central P.F. Comm., (Gujrat and 
Madhya Pradesh), Ahmedabad 

6. Office of Additional Central P.F. Comm., (Maharastra 
and Chhattisgarh), Mumbai-1 

7. Office of Additional Central P.F. Comm., (Karnatak 
and Goa), Bangalore 

8. Zonal Training Istitute (North Zone), EPFO, 
Faridabad 

9. Sub Regional Office, EPFO, Allahabad, (UP) 

10. Sub Regional Office, EPFO, Shivmoga (Karnatak) 

11. Sub Regional Office, EPFO, Chikkmangalore (Karnatak) 

12. Sub Regional Office, EPFO, Bellari (Karnatak) 

13. Sub Regional Office, EPFO, Mysore Road (Karnatak) 

14. Sub Regional Office, EPFO, K.R. Puram (Bangalore) 

15. Sub Regional Office, EPFO, Kukkatpalli (Hyderabad) 

[No. E-11017/1/2006-RBN] 
A. K. PANDA, Economic Adviser 
1 pRRRRR, 2014 

^.311. 2443.—3fl4ini4i fRRTT srfspFRT, 1947 (1947 
RR 14) qft RRI 17 ^ sgRIRnr 4' q^RFR qt.RTt.Rlt.TlIRF. 
^ ■yqeRfw ^ RTR^g: RPTDtRTf 3fR c),4cbKT ^ #Ef sgqq 
4^141'+ felT 4^^ RRRRR sll^lpl'* srfqqRnr/^ 
'RWIdil 4. 1, epMT ^ -TEfR (R1 t 4 RIW 64/2008) RFf 
y<+lP^ld Wt t, # RRRRR qff 1/9/2014 RFf -yTRl ISTT 
RTI 

[RT. ■Q:d-20012/91/2008-31T^.31R. (RltpTT-I)] 

TFT. %. ST^RFT srpeRTTRt 

New Delhi, the 1st September, 2014 

S.O. 2443. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 64/2008) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No 
1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 1/9/2014. 

[No. L-20012/91/2008-IR(CM-I)] 
M. K. SINGH, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

In the Matter of A Reference U/S 10(1) (D) (2A) of 
I.D.Act, 1947. 

Ref. No. 64 of 2008 

Employers in relation to the management of 
SijuaAreaof M/s. BCCL 

AND 

Their workmen 
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Present : Sri Ranjan Kumar Saran, Presiding officer 

Appearances: 

For the Employers : Sri D.K. Verma, Advocate 
For the workman : Sri R.R.Ram, Advocate 
State : Jharkhand Industry : Coal. 

Dated. 28/07/2014 

AWARD. 

By Order No.L-20012/91/2008-IR -(CM-I), dated 
18/12/2008, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Sendra 
Bansjora Colliery under Sijua Area of M/s. BCCL in 
dismissing Shri Jageshwar Bhuia, Miner/Loader from 
the services of the company w.e.f. 20.08.2004 is legal 
and justified? (ii) To what relief is the concerned 
workman entitled?” 

2. The case is received from the Ministry of Labour on 
29.12.2008. After receipt of reference , both parties are 
noticed, the Sponsoring Union files their written statement 
on 04/01/12. And the management files their written 
statement -cum-rejoinder on 04.12.2012. The point involved 
in the reference is that the workman has been dismissed 
from his services on absenteeism ground . 

3. During preliminary hearing it is revealed that, this 
case is dismissal of workman for long absence on duty. 
He has already out of service for 10 years. It is felt to give 
another chance to the workman to serve. 

4. Considering the facts and circumstances of this case, 
I hold that he be taken into job as a fresh employee. But 
the workman be kept under probation for a period two 
year. At the time of appointment his identity is to be 
scrutinised by the management. Therefore the question 
of back wages does not arise at all. 

This is my award. 

R. K. SARAN, Presiding Officer 
1 RldHt, 2014 

^.3Tr. 2444.—srfMwi, 1947 (1947 
^ 14) ^ «1RI 17 ^ 

^ Piill'd'hT sfrj <h4<+KT ^ ij-' 

fK'+K 

1, epMT ^ 71W 67/2008) ^ 

y<hlRld ^17^ 3511 717^ ^ 1/9/2014 ^ W fsn 

«1II 

[71. T3:7J-20012/69/2004-31lf3lR (TltTF-I)] 
TTR. %. Sig’TFT 3lf?q^ 


New Delhi, the 1st September, 2014 
S.O. 2444. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 67/2008) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. CCL and their 
workmen, received by the Central Government on 1/9/2014. 

[No. L-20012/69/2004-IR(CM-I)] 
M. K. SINGH, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD. 

In the matter of reference U/S. 10 (1) (d) (2A) of 
I.D.Act, 1947 

Ref. No. 67 of 2004 

Employer in relation to the management of 
Karo O.C.P M/s. CCL 
AND 

Their workmen. 

Present : Sri Ranjan Kumar Saran, Presiding Officer. 

Appearances: 

For the Employers : Sri D.K. Verma, Advocate 
For the workman : Sri S.N. Goswami, Advocate 
State : Jharkhand Industry : Coal 

Dated 24/7/2014 

AWARD 

By Order No.L-20012/69/2004-IR (CM-I), dated.Nil, 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub -section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand of Hind Mazdoor Kishan 
Panchayat from the management of Karo OCP of 
M/s. CCL for promotion of Sri Sonu Ram Mahato , 
Shoval Operator Grade-II/B w.e.f. 27.7.1988 and 
Grade-I/A w.e.f. 27.7.89 is legal and justified? If so, 
to what relief the workman concerned is entitled to?” 

2. This Case is received from the Ministry of Labour & 
Employment on 12.07.2004. After receipt of reference, both 
parties are noticed. The workman files their written 
statement on 27.12.2004. The management files their written 
statement on 31.03.2005. One witness each has been 
examined from both side. 

3. The short point to be decided in this reference is , 
whether the concerned workman will get promotional scale 
so also grade at par with his junior Daya Shankar Singh 
who is in higher in scale than the concerned workman. 
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4. The case of the workman is that he alongwith Daya 
Shankar completed training as Shoval Operator and passed 
the training and Daya Shankar Singh has been given higher 
grade debarring the present workman. 

5. On the other hand the management in his counter 
submitted that the workman did not file his pass certificate 
of Shovel Operator for which his case has not been 
considered. 

6. Therefore it is ordered that the workman to file his 
trainee pass certificate before the authority and the 
authority after receipt of the same consider and give proper 
grade to the workman . 

This is my award. 

R. K. SARAN, Presiding Officer 
1 RldHI, 2014 

W.3ir. 2445 — 3#fwT, 1947 (1947 
^ 14) ^ erro 17 ^ 

^ ^ 7T^ Pdill'd'+T 3fl7 ^ 

'4141^4 1, SR4TT ^ 4^ (714^ 71W 

53/1992) 471 yohiRfId wt t, # 717447471 1/9/2014 

471 W 13TT 4TI 

[71. 471-20012/204/1991-31t| 31R (7lt-I)] 
471. %. 3igBFl 3lf?7447t 
New Delhi, the 1st September, 2014 

S.O. 2445. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/1992) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No 
1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 1/9/2014. 

[No. L-20012/204/1991-IR(C-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD. 

In the matter of reference U/S 10 (1) (d) (2A) 
ofl.D.Act, 1974 

Ref. No. 53 of 1992 

Employer in relation to the management 
of Moonidih Area, M/s. BCCL, 

AND 

Their workmen. 

Present : Sri Ranjan Kumar Saran, Presiding Officer. 
Appearances: 

For the Employers : None 
For the workman : None 


State : Jharkhand Industry : Coal. 

Dated 28/07/2014 

AWARD 

By Order No.L-20012/204/1991-IR (C-I), dated 
20/07/1992, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of M/s. Bharat 
Coking Coal Ltd., Koyla Bhawan, Dhanbad in 
denying promotion to all the 28 Foremen 
(Mechanical) as mentioned in the annexure as per 
their old Seniority and old promotional policy of the 
above management is justified? If not, to what relief 
the above workmen are entitled and from what date?” 

SI. No. Name of workman 

1. Shri Tripurari Bandopadhya 

2. SriS.L.P.Singh. 

3. Shri S arbes war B anerj ee 

4. Sri Prasanta Kumar Mitra 

5. Shri K. K. Kachahe 

6. SiiK.B.Roy 

7. Shri Ramesh Pandit 

8. Sri S. D. Ram 

9. Shri U.S. Singh 

10. ShriH.L.Manjhi 

11. Shri G. P. Sahay 

12. Sri N.K. Prasad 

13. Shri Jitendra Kumar 

14. Shri Soumitra Bakshi 

15. Shri D.K.Chatopadhyay 

16. Shri Anil Gorai 

17. Shri M.K.Choudhary 

18. Sri V.K. Chourasia 

19. Sri N. K. Viswakarma 

20. Shri B .D. Mishra 

21. ShriS.K.Lahira 

22. Shri Mahimanand Sharma 

23. Shri Mondal Pharindra Chandra 

24. Shri Narendra Prasad 
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25. Sri S. K. Roy 

26. ShriT.K.Das 

27. Md. Jamil Ahmad 

28. Sri Seo Shankar Yadav. 

2. After receipt of the reference, parties are noticed, 
Though they took steps for certain dates, the management 
and workman examined two evidence each and marked 
document as exhibits. But subsequently the parties did 
not appear nor take any interest in the case. It is presumed 
that the disputes between the parties have resolved in 
the meantime. Hence No Dispute Award is passed. 

This is my award. 

R. K. SARAN, Presiding Officer 

1 RldHf, 2014 

W.3ir. 2446.—feK 3lf?^WT, 1947 (1947 
^ 14) ^ erro 17 ^ 31j,4RU| 

^ ■5ReRf5r ^ Pdill^chT 3|R <4)44 iKT ^ 

Spl^lnido fR<+K Spl^lnido 

-4141^4 1, ^ 71W 30/ 

2005 ) 471 ycblRld Wt t, 4fl 4R47R 47l 1/9/2014 47l 
■RRl fSlT 411 

[H. T3:4r-20012/223/2004-3Jl|3TO (hI-I)] 
4JT. %. Sl^HFI srfqqTRt 
New Delhi, the 1st September, 2014 

S.O. 2446. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 30 of 
2005) of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 1/9/2014. 

[No. L-20012/223/2004-IR(C-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. I), DHANBAD. 

In the matter of reference U/S 10 (1) (d) (2A) 
ofl.D.Act. 1974 

LOK ADALAT 
Ref. No. 30 of 2005 

Employers in relation to the management 
of Katras Area, M/S BCCL 

AND 

Their workmen 


Present : Sri Ranjan Kumar Saran, Presiding officer 

Appearances: 

For the Employers : Shri D.K. Verma, Advocate 
For the workman : Shri K.N.singh, Rep. 

State : Jharkhand Industry : Coal 

Dated. 14/7/2014 

AW/yiD 

By Order No.L-20012/223/2004-IR (C-I), dated 
31/03/2005, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“ Whether the demand of the Janta Mazdoor Sangh 
from the management of BCCL Katras Area that 
Shri Ram Lai, Miner Loader may be regularized as 
Dresser/Compounder is justified? If so, to what relief 
is the workman entitled and from what date? 

2. The case is received from the Ministry of Labour on 
25.04.2005. The workman files their written statement on 
13.06.2005. Thereafter the management files their written 
statement on 14.09.2005 , Document and rejoinder is also 
filed by the workman. Workman examined himself as 
WW-1. 

3. During the pendency of this case the dispute 
between the parties settled and order of regularization 
already filed in court. The said copy along with the award 
is submitted. 

This is my award. 

R. K. SARAN, Presiding Officer 
1 PodHl, 2014 

W.air. 2447.—3|l4lPl4> 1947 (1947 
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New Delhi, the 1st September, 2014 

S.O. 2447. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 192/ 
2001) of the Cent. Govt. Indus. Tiibunal-cum-Labour Court 
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No. 2, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 1/9/2014. 

[No. L-20012/147/2001-IR(C-I)] 

M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT ; Shri Kishori Ram, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d) oftheI.D.Act,1947 

REFERENCE No. 192 OF 2001 

PARTIES : The Orgn.Secretary, 

National Coal Workers Congress, 

SE.M. 7/144, Mathigarh, 

Dam Colony, PO : Nudkhurkee, Dhanbad 

Vs. 

General Manager, 

Western Jharia Area of M/s. BCCL, 

PO; Moonidih, Dhanbad. 

Order No. L-20012/147/200l-IR(C-I) dt.10.07.2001 

APPEARANCES: 

On behalf of the Workman/Union : None 

On behalf of the Management : Mr. D. K. Verma, 

Ld. Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 30th July, 2014 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Sec. 10( l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/147/2001-IR(C-I) dt. 10.07.2001 

SCHEDULE 

“Whether the action of the Management to dismiss 
the services of Sri Sheo Prasad Sahu of Lohapatti 
Colliery under Western Jharia Area w.e.f. 16.3.2000 
is justified, legal and proper? If not, to what relief is 
the concerned workman entitled ? 

2. Neither the Representative for the National Coal 

Workers. SE.M.7/144, Mathigarh, Dam Colony, Nudkhurkee, 
Dhanbad nor workman Sheo Pd. Sahu appeared despite 
registered notices as a last chance for his appearance. But 
Mr. D. K. Verma, Ld. Advocate for the O.P./Management 
is present. No Management witness for the O.P. at the 
preliminary point produced. 


From the perusal of the case record. It appears 
neither the Union Representative nor the workman has 
appeared since 29.7.2013. Both of them by their conduct 
appear to be uninterested to pursue their case despite the 
Registered Notices having been issued on 27.5.2013, 
26.12.2013 and 28.03.2014. 

Under these circumstances, the Reference related 
to an issue over the dismissal of the workman is closed as 
‘No Industrial Dispute’ existent. Accordingly an order of 
“No Industrial Dispute” is passed. 

KISHORI RAM, Presiding Officer 

1 RtdHt, 2014 

^.3TT. 2448.—S[f?^WT, 1947 (1947 
^ 14) ^ erro 17 ^ 
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New Delhi, the 1st September, 2014 

S.O. 2448. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 69/2005) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 1/9/2014. 

[No. L-20012/18/2005-IR(C-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT : Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10( 1 )(d) of the I.D. Act, 1947. 

REFERENCE NO 69 OF 2005 

PARTIES : The Working President, 

Janta Mazdoor Sangh, 

B-25,Murlidih, 20/21 Pits, 

PO Mahuda, Dhanbad 

Vs. 

The General Manager, 

W.W.Zone of Mahuda of 

M/s. BCCL, PO : Mahuda, Dhanbad. 

Order No. L-20012/18/2005-IR(C-I) dt.19.07.2005 



























[ WTII—7^131; 3(ii)] 


’IRcf ^ TRm : RidHI 13,2014/^ 22, 1936 


6217 


APPEARANCES: 

On behalf of the WorkmanAJnion : Mr. S. C. Gaur, 

Ld. Advocate 

On behalf of the Management : Mr. U. N. Lai, 

Ld. Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 25th July, 2014 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Sec.l0(l)(d) of the LD. Act,1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/18/2005-IR(C-I) dt.19.07.2005 
SCHEDULE 

“Whether the action of the Management of 
Moonidih Coal Washery of M/s BCCL in not 
correcting the date of birth of Sri Naresh Paswan as 
15.11.68 instead of 15.5.1955 is justified? If not, to 
what relief is the concerned workman entitled?” 

On receipt of the Order No. L-20012/18/2005-IR(C-I) 
dt.19.07.2005 of the above mentioned reference from the 
Government of India, Ministry of Labour & Employment, 
New Delhi for adjudication of the dispute, the Reference 
Case No. 69 of 2005 was registered on 19th August, 2005 
and accordingly an order to that effect was passed to 
issue notices through the Registered Posts to the parties 
concerned, directing them to appear in the Court on the 
date fixed, and to file their written statements along with 
the relevant documents. In pursuance of the said order, 
notices by the Registered Posts were sent to the parties 
concerned. 

Both the parties made their appearances and filed 
their pleadings and photocopies of their documents. The 
workman and the O.P./Management through their Lawyers 
appeared in, and contested the case. 

2. The case of petitioner Naresh Paswan as sponsored 
by the Janta Mazdoor Sangh is that while his appointment 
as the workman of Moonidih Coal Washery on 23.12.1989, 
his age was recorded as 15.11.1968 as his date of birth 
(DoB) in his declaration and Identification in the prescribed 
proforma of the BCCL,hut the Management of the said 
Washery recorded his date of birth as 15.5.1955 instead of 
15.11.1968 in his form ‘B’ Record without any authentic 
document, though he had submitted his Admit Card and 
Mark Sheet of Bihar School Examination Board, and the 
Certificate issued by S.B. High School, Bhaga, Dhanbad 
for correcting of his DoB as per his application 
dt. 13.07.2004,but the Management as per their letter 
No. 1982 dt. 10.08.2004 refused to correct it by not 
considering his Pan Card and L.I.C. bearing his date of 
birth as 15.11.1968. 

Further, it is alleged that the petitioner Workman 
was medically examined by the Medical Board on 
14.11.1989 before his aforesaid employment, but the age 


column of the Form ‘O’ rule 29(F) (2) and 29 (L) of the 
Medical Report was unfilled by the members of the Medical 
Board which was treated as “No age assessed afresh”. 
His service excerpt duly checked and signed by the 
Personnel Manager of the said Washery and the workman 
was left blank under its column of date of birth. When the 
workmen petitioner wanted to fill up his age in the column 
of it, he was not allowed by the Management to do so. 
The Management failed to produce any documents 
concerned related to his DateofBirth 15.5.1955 as recorded 
in course of the conciliation proceeding as sponsored by 
the Union before the ALC©,and on its failure resulted in 
the reference for an adjudication. Due to the wrongly 
recording of his date of birth by the Management in their 
record, the workman/petitioner would superannuate on 
14.5.2015, 13 years before his actual superannuation on 
14.11.2028 at 60 years of his age. The malafide action of 
the Management of the said washery was illegal, 
unjustified and unfair labour practice. So the workman 
petitioner is entitled to correction of his aforesaid age 
under the provision of LI. No.76 of the J.B.C.C.I. of the 
National Coal Wages Board Agreement. 

3. The Union concerned in its rejoinder for the 
petitioner has categorically denied all the allegations of 
the O.P./Management. 

4. On the other hand, categorically denying all the 
allegations of the workman petitioner, the case of the O.P./ 
Management is that Sri Naresh Paswan was appointed as 
Auto Fitter Helper w.e.f. 23.12.1989 as per the offer of 
appointment No.5055 (A) dt.4.9.1989. He was transferred 
from other unit to Moonidih Coal Washery. As per his 
L.P.C., Form ‘B’, NEIS etc., his date of birth was recorded 
as 15.5.1955 which was correct. The Management as per 
the letter dt. 10.8.2004 of the Project Officer, Moonidih Coal 
Washery had accordingly replied him about his aforesaid 
date of hirth as correct. The action of the Management of 
the said washery. M/s. BCCL is correct and fair. The claim 
of the petitioner for rectification of his Date of hirth as 
15.11.1968 at later stage is neither just nor viable as per 
policy and decision of the Management. 

In the rejoinder, the O.P./Management has 
specifically alleged that all those documents of the 
workman concerned are not of the time of his joining the 
service, were not referred by him at the relevant time, rather, 
he submitted a copy of the Marks Sheet which was 
obtained from the Bihar School Examination Board on 
14.9.2004. It is not reasonable. The date of his birth as 
recorded in the Statutory record is to be treated as perfectly 
in order and it is acceptable to all. Accordingly, the workman 
would retire at his age of 60 years as per his record and in 
the Form’B’ which is the mother record of the Company. 

FINDING WITH REASONS 

5. In the instant reference,WWI Naresh Paswan, the 
workman petitioner himself for the Union concerned, MWI 
Anna Bhauwra, the Chief Manager (Pers.), Mahuda 
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Washery Zone, and MW2 Sanjeev Kumar, the Sr. Clerk of 
the said Washery of the O.P./Management have been 
respectively examined. 

Mr. S.C. Gaur, the Learned Counsel for the petitioner 
as per his written argument as well submitted that the 
appointment of the workman to the post of Auto Fitter 
Helper and his report with a direction to report the G.M., 
Moonidih Area for his duty as per the appointment Letter 
dt.4.9.1989 and the Office Order dt.Ol. 1.1990 (Extt.W. 1 and 

2 respectively) are indisputable; his service particulars 
including his Date of birth as 15.11.1968 was filed in the 
Form- B of the Moonidih Project as per the provision u/s 
48 of the Mines Act, 1952; on his transfer to Moonidih 
Coal Washery, the Service Excerpt and Identity Card (Exts. 

3 & 6/1 respectively) issued by the Management to him 
show his Date of Birth as 15.11.1968, but statement of 
MW2 over the entry of Date of Birth as improper suggests 
the recording of his Date of Birth was not correct. But the 
Service Excerpt (Ext.W.3) of the workman refers to the blank 
against the column no.6 (1) of his Date of Birth. According 
to Mr. Gaur, the Learned Counsel for the workman, the 
Management has intentionally not produced the original 
Form B of the Moonidih Project related to the workman’s 
initial appointment and service particulars including his 
Date of Birth as 25.1 L1968;in such situation, the date of 
birth recorded in the School Leaving Certificate which is 
not be altered under any circumstances as per the 
Mandatory Implementation Instruction No.76 dt.25th 
April, 1988 of the NCWA- III, so the DoB of the workman 
as recorded in his Identity Card, his School Leaving Papers 
& Pan Card (Exts. W.6/1,4/1 and 6 respectively) is correct, 
but any other age secretly recorded by the Management 
can not taken as a certain proof of recording his correct 
Date of Birth which was willingly done with a view to 
retire him 13 years prior to actual superannuation; and the 
action of the Management in not correcting the wrong 
Date of Birth of the workman is illegal and unjustified, so 
the workman is entitled to recording his Date of Birth as 
above as per his document (Ext. W.6/1) in particular. 

6 . Whereas the contention of Mr.U.N.Lal, Learned 
Advocate for the OP/Management, as per his written 
argument as well is that though the Service Excerpt 
(Ext.M. 1) of the workman bears blank against its column 
No.6 (1) of date of birthjust as the Certified Copy of Identity 
Card under Sl.No. 718 of the FormB, issued on 28.08.1990 
(Ext.M.7 with objection) he did not raise any objection 
and his present Identity Card (Ext.6/1) is dt.l 1.12.2006 
which is quite different. On his transfer to Moonidih in the 
year 1990 as per his LPC (Ext.M.3) his Form ‘B’(Ext.M.2) 
proves his age as 15.05.1955 against its column No.4 under 
the signature of the workman as well, and accordingly, the 
sheet of the date maintained in the NEIS dt.06.05.1994 under 
the signature of the Personnel Manager of aforesaid Coal 
Washery (Ext.M.6) shows his aforesaid date of birth. The 
Project Officer of the Washery as per the letter dt.2.8.2004 
to the workman as also the letter dt.8.11.2004 to the 


A.L.C.(C), Dhanbad (Exts. M. 4 and 5 respectively) had 
communicated about the date of birth of the workman as 
15.05.1955 as correct, so his prayer for its correction was 
refused; moreover the statement of MWI Aruna Bhauwra 
proves no variation in the date of birth of the workman in 
the statutory records of the Company, so the claim of the 
workman for correction of his Date of Birth is baseless. 

7. Having gone through all the materials as brought 
by both the portion on the case record, I find that it is the 
settled law as held by the Hon’ble Supreme Court in the 
case of Awadh Singh Vs. M/s B.C.C.L. reported in 2005 (3) 
JWJR.209 (DB) that “There is no dispute that under the 
Implementation Instruction No.76, the Age determination 
is to be done at the time of appointment firstly on the 
basis of Matriculation Certificate, if available. In fact, the 
said Instruction indicates that in the case of appointees 
who have passed Matriculation or equivalent examination, 
the date of birth recorded in the said Certificate shall be 
treated as correct date of birth and the same cannot be 
altered under any circumstances.(Para -6)”. 

But the main decisive factor evolves whether the 
workman/applicant had submitted his School Certificate 
even of his failure at the time of his appointment. The 
answer comes negative as apparent from his documents 
of Transfer Certificate, photocopy of Bihar School 
Examination Board and Marks Sheet dt. 14.09.2004 (Ext.W.4 
series)which were palpably antidatedly obtained much later 
than his appointment in the year 1989, and his claim for 
correction ofDate of Birth as 15.11.1968 started since 2004. 
So far as the Identity Card of the workman (Ext.W.6/1) 
over which he has finally relied is concerned, it also seems 
evidently tampered with its date, hence it is a concocted 
one against his original Date of Birth as 15.05.1955 as 
maintained the statutory records of the O.P./Management. 

In result, it is hereby, in the terms of the reference 
responded and awarded that the action of the Management 
of Moonidih Coal Washery of M/s BCCL in not correcting 
the date of birth of Sri Naresh Paswan as 15.11.1968 instead 
of 15.5.55 is quite legal and justified. The workman 
concerned is not entitled to any relief whatsoever. 

KISHORI RAM, Presiding Officer 
1 RtdHl, 2014 
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New Delhi, the 1st September, 2014 

S.O. 2449. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 29/2000) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 1/9/2014. 

[No. L-20012/312/1999-IR(C-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : Shri KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(l)(d) of the I.D. Act, 1947 

REFERENCE NO. 29 OF 2000 

PARTIES : Shri Dilip Chakraborty, 

Area Secretary, 

Bihar Colliery Kamgar Union, 

At/PO; Bhowra, Distt; Dhanbad, 

Vs. 

The Project Officer, 

Bhowra (N) Colliery, PO: Bhowra, 

Distt. Dhanbad 

Ministry’s Order No. L-20012/312/99-IR(C-I) dt.28.1.2000 

APPEARANCES: 

On behalf of the Workman/Union : Mr. S.N. Goswami, 

Ld. Advocate 

On behalf of the Management : None 
State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 14th July, 2014 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Sec.l0(l)(d) of the I.D. Act,1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Ministry’s Order No. L-20012/312/99-IR (C-I) dt.28.1.2000. 

SCHEDULE 

“Whether the action of the Management of Bhowra 
(N) Colliery of the M/s BCCL in dismissing Sri Hiroo 
Turi from the services of the company w.e.f. 
26.10.1996 is justified? If not, to what reliefs the 
workman is entitled to?” 

On receipt of the Order No. L-20012/312/99-IR(C-I) 
dt.28.1.2000 of the above mentioned reference from the 
Government of India, Ministry of Labour & Employment, 
New Delhi for adjudication of the dispute, the Reference 


Case No. 29/2000 was registered on 01.03.2000 and 
accordingly an order to that effect was passed to issue 
notices through the Registered Posts to the parties 
concerned, directing them to appear in the Court on the 
date fixed, and to file their written statements along with 
the relevant documents. In pursuance of the said order, 
notices by the Registered Posts were sent to the parties 
concerned. 

Both the parties made their appearances and filed 
their pleadings and photocopies of their documents. The 
Union and the O.P./Management through their Advocates 
and contested the case, respectively. 

2. The case of the sponsoring Bihar Colliery Kamgar 
Union, Bhowra for workman Hiroo Turi is that he is a 
permanent employee of Bhowra U.G Mine Colliery, Bhowra 
Area No. XI of M/s. BCCL. He has been unblemishedly 
working as D.C.Loader. Due to his illness of Jaundice, he 
had been under treatment as being in beyond control 
circumstances, he could not report his duty w.e.f. 16.3.1996. 
On his recovery from his ailment, when he submitted his 
Medical Certificate to report his duty, he was not allowed 
to join his duty, so he remained idle since then. He was 
issued the charge sheet dt.21.6.1996 for his unauthorised 
absence from duty under clause 26.1.1 and 26.1.10 of the 
Certified Standing Order of M/s BCCL. He submitted his 
explanation of illness beyond his control, yet the 
departmental enquiry was hastily and biasedly conducted 
by the Management without giving his reasonable 
opportunity for defence against the principle of natural 
justice, as also no copy of the enquiry proceeding was 
supplied to him. The report of the Enquiry Officer was 
perverse, and the order of his dismissal dt.26.10.1996 based 
on it was disproportionate and not commensurate with 
the misconduct, so liable to be set aside. He also submitted 
his appeal to the Management for resumption of his duty, 
but of no effect. The action of the Management in 
dismissing the workman is not justified. The workman is 
entitled to reinstatement in service with full back wages 
and other consequential benefits. 

3. The workman in his rejoinder on his behalf itself has 
categorically denied the allegations of the O.P./ 
Management, further alleging that the Project Officer is 
neither the Appointing Authority nor the Disciplinary 
Authority, so the issuance of the chargesheet and the 
appointment of the Enquiry Officer are beyond his 
jurisdiction. Besides, the transfer of the workman from 
Govindpur Colliery beyond 15 kms. And providing him no 
House Accommodation even on several requests are 
against the principle of natural justice. 

4. Whereas with specific denials the case of the O.P./ 
Management is that the workman employed as D.C.L. at 
Bhowra (N), U.G. Mines of BCCL. He was issued the 
chargesheet dt.2L6.1996 for conduct of unauthorized 
absence from 14.10.1992 under clauses 26.1.1 and 26.1.10 
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of the Certified Standing Order of the Company. On finding 
his reply unsatisfactory, the enquiry was conducted by 
the Enquiry Officer on the charges against him. The 
workman participated in the enquiry, and was given full 
opportunity for his defence. It was fairly held in accordance 
with principle of natural justice. The Enquiry Office found 
the charges fully proved against the workman, so he was 
furnished with the enquiry report. He was dismissed from 
the services as per the letter dt.25/26.10.1996 with the 
approval of the competent authority. The workman was a 
habitual absentee as also his last three year’s attendances 
146,44 and 137 days in the years 1993 to 1995 respectively 
were extremely poor, so the dismissal order of the 
Management towards the workman is fully justified. 

Accordingly as a token of punishment, the workman 
was converted as “BADLI LOADER” as a minor 
punishment in place of dismissing from the services, as 
per the letter No.324 dt.27.3.1993. In the year 1994, he was 
also suspended from 28.2.1994 to 10.03.1994 as per letter 
No.59 dt. 10.03.94 as a token of punishment for unauthorized 
absence from duty, for which he had begged his apology. 
Likewise, he was also suspended from 26.4.1995 to 8.5.1995 
for his unauthorized absence as per the letter No.97 
dt.8.5.1995.In spite of the lenient views taken by the O.R/ 
Management, the workman did not himself improve, so 
the Management finally dismissed him from the services 
of the Company as per the letter No. 1432 dt.26.10.1996.It 
has been prayed for the opportunity to prove the enquiry 
on merits, in case the enquiry found unfair and improper 
at the preliminary issue. 

FINDING WITH REASONS 

5. In the instant reference, at the preliminary issue, the 
Tribunal as per the Order No. 18 dt. 21.10.2005 has declared 
the domestic enquiry as fair, proper and according to the 
principle of natural justice. It result, it came up for hearing 
the final argument of both the parties on merits. 

Mr. S. N. Goswami, Ed. Advocate for the workman 
as per his written argument as well submits that the 
workman Hiroo Turi was undoubtedly a permanent 
employee as D.C. Loader of Bhowra North Colliery of M/ 
s. BCCL; but due to the illness of his jaundice, he could 
not attend his duty froml6.3.1996 to 28.09.1996 during 
which he had been under treatment; though the workman 
had submitted his explanation to the chargesheet on 28* 
Sept. 1996 (Ext. M.2/1) that due to suffering from jaundice 
beyond the control of the circumstances he could not 
report his duty; moreover he used to attend his duty from 
his village 25 kms. away, as he was not given any quarter 
for accommodation. Further it is submitted on behalf of 
the workman despite his satisfactory reply, the 
Management got the departmental enquiry conducted by 
the Enquiry Officer hastily within two days; therefter he 
was dismissed as per the letter dt.25./26.10.1996 (Ext.M.7) 
on the basis of the Enquiry Report dt. 15.10.1996 (Ext.M.6); 


though the workman had also filed an appeal but in vain; 
his dismissal from the service for merely absentism was 
quite illegal and harsh for him; moreover, his justified 
absence does not cause any loss of his lien in employment, 
as such the action of the Management in dismissing the 
workman is totally unjustified. 

In the instant case neither any authorized Lawyer / 
Representative appeared on behalf of the O.P./ 
Management for argument on merits. 

On perusal and consideration of the materials 
available on the case records, I find that the workman was 
already put in ‘Badli Roll’ in view of his regular absentism 
from his duty earlier. In the regular case, the workman 
appears to have justified his absence from his duty due to 
illness of jaundice which was beyond his control. Under 
these circumstances, the dismissal of the workman appears 
to be not only harsh but also disproportionate to nature 
of his absentism. 

Under these circumstances, it is hereby awarded 
that the action of the Management of Bhowra (North) 
Colliery of M/s. BCCL in dismissing the workman Hiroo 
Turi from the services of the Company w.e.f.26.10.1996 is 
injustified.lt is liable to be set aside. So the workman is 
entitled to his reinstatement in his service but without 
back wages. 

The O.R/Management is directed to implement the 
Award within one month from the date of receipt of its 
copy of the award following its publication in the Gazette 
of India. 

KISHORI RAM, Presiding Officer 
1 PodHl, 2014 

^.3TT. 2450.—1947 (1947 
^ 14) ^ «1RI 17 ^ TTt.TTt.TTQl. 

TRtRr?! ^ TTO Pdill'ddiT 3Tk ^ #E1, 

B. 2, epMT ^ (TIT^ 71W 132/2001) ^ 
MdilP^ld Wt t, # ^ 1/9/2014 ^ W 13TT 

«1T I 

[71. T371-20012/199/1999-31T^31R (7lt-I)] 
■Q7T. %. 3l^BFT 3lpeRtRt 
New Delhi, the 1st September, 2014 

S.O. 2450. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 132/ 
2001) of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. CCL and their 
workmen, received by the Central Government on 1/9/2014. 

[No. L-20012/199/1999-IR(C-I)] 
M. K. SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT : Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) oftheI.D.Act,1947 

REFERENCE NO. 132 OF 2001 

PARTIES : The Area Secretary, 

B.C.W.Bihar Colliery Kamgar Union, 

PO: Kathara, Dist;Bokaro 
Project Officer, 

Swang Washery, of M/s. CCL, 

PO : Swang, Distt; Bokaro 

Order No. L-20012/199/99 C-I dt.8.5.2001 

APPEARANCES: 

On behalf of the workman/Union : Mr. D. Mukherjee, 

Ld. Advocate 

On behalf of the Management : Mr. D.K. Verma, 

Ld. Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 31stJuly, 2014. 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Sec. 10(l)(d) of the LD. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/199/99C-I dt.8.5.2001 

SCHEDULE 

“Whether the demand of the Bihar Colliery Kamgar 
Union from the Management of Swang Washery of 
M/s. C.C.L. for treating Shri Mithalesh Prasad and 
18 others as per the list as regular workmen and for 
payment of wage as per N.C.W.A. is legal and 
justified? If so, what relief the concerned workmen 
are entitled to, and from which date. ?” 

On receipt of the Order No. L-20012/199/99C-I 
dt.8.5.2001 of the above mentioned reference from the 
Government of India, Ministry of Labour & Employment, 
New Delhi for adjudication of the dispute, the Reference 
Case No. 132/2001 of was registered on 30.05.2001 and 
accordingly an order to that effect was passed to issue 
notices through the Registered Posts to the parties 
concerned, directing them to appear in the Court on the 
date fixed, and to file their written statements along with 
the relevant documents. In pursuance of the said order, 
notices by the Registered Posts were sent to the parties 
concerned. 

Both the parties made their appearances and filed 
their pleadings and photocopies of their documents. The 


Union and the O.P./Management contested the case, 
respectively. 

2. The case of workmen Mithalesh Prasad and 18 
others as per the list as sponsored by the Bihar Colliery 
Kamgar Union, Jarandih is that they have been performing 
the job of repair,changing cleaning of track, maintenance 
of plant cleaning which are of permanent nature and 
prohibited category in the Railway Yard of the Swang 
Colliery since 1990, directly under the control and 
supervision of the Management, by putting in more then 
240 days attendance in each calendar year. The 
Management supplied all the implements for execution of 
the job. Since they have been producing goods by their 
service for the benefit of the Management, they are the 
employees of the Management for all practical purposes 
at the payment of wages, much below the rate of NCWA 
through different intermediaries, which is a legal 
camouflage, as per all the papers arrangement to conceal 
the real fact in order to exploit the poor workmen. They 
several times represented to the Management for 
regularization and payment of wage as per NCWA, but of 
no effect. The Union raised the Industrial Dispute before 
the A.L.C.(C),Hazaribagh,for it, but its failure due to the 
adamant attitude of the Managment. The Government had 
illegally rejected the reference,but at its challenge by the 
Union, the Government as per the Order dt.27.3.2001 of 
the Hon’ble Patna High Court, Ranchi Bench, in the CWJC 
No.2145/99(R) referred the dispute for an adjudication. 
The action of the Management in not paying the wages as 
per the NCWA was illegal, discriminatory, anti labour and 
vindictive. Thus the demand of the Union for treating the 
workmen as regular workmen and for payment of wages as 
per the NCWA is legal and justified. 

The Union in its rejoinder has specifically denied all 
the allegations of the O.P./Management. 

3. Whereas challenging the maintainability of the 
reference, the contra pleaded case of the O.P./Management 
with categorical denials is that the persons were never 
employed by the Management or by any contractor in the 
maintenance job of the Railway track or on Plant cleaning 
jobs. They never worked in any capacity under the 
management .They are jobseekers and the Union has 
enrolled their names to provide them employment through 
litigation, for which it has made out a false and fabricated 
case .There is no Employer-Employee relationship between 
the Management and these persons. 

The O.P./Management in their rejoinder has 
categorically denied all the allegations of the Union/ 
persons concerned as baseless and false, alleging that 
Sri Mithalesh Prasad and 18 others never worked on any 
job of permanent and prohibited categories under the 
direct control and supervision of the Management, so no 
question arises over the alleged completion of 240 days 
attendance in each calendar year nor over the alleged 







6222 


THE GAZETTE OF INDIA: SEPTEMBER 13, 2014/BHADRA22,1936 


[Part B— Sec. 3(ii)] 


camouflage of their working through contractors. So the 
demand of the Union is neither legal nor justified. 

4. In this reference, WWI Sanjay Aggrawal, WW2 
Suresh Ravidas, (under SI.No. 6 & 15 as enlisted 
respectively) both of the alleged workmen on behalf of 
the Union concerned, and MWI Chandra Kant Tiwary,the 
Sr.Manager (Estb & Mech.) at Swang Washery for the 
O.P./Management have been examined respectively. 

Mr. D.Mukherjee,the Learned Advocate as the 
Secretary of the Union concerned as per his written 
argument as well has to submit that the workmen have 
continuously worked in the Railway Track maintenance 
and cleaning of the Management from 1990 to 2002 until 
their stopping to work. But the evidence of both WWI 
Sanjay Aggrawal and WW2 Suresh Ravidas about their 
continuous working up to 2002, the year of stopping from 
working appears to be inadmissible as unpleaded. 
According to Mr. Mukherjee, for non production of the 
document called for as per the petition dt.7.11.2003 but 
WW2 stated it to be dated 17.11.2003, adverse inference 
should be drawn against the Management as held by the 
Hon’ble Apex Court in the case of H.D. Singh Vs. Reserve 
Bank of India reported in AIR 1986(SC)132. But the petition 
dt.7.11.2003 for calling for documents for the period of 
1990 till date from Management appears to be a mere 
formality, as no relevant documents with the petition rather 
with the photocopies of Payment Register from 1995-97 
filed. Whereas the production of photocopies of the 
alleged payments (Ext. 1 series- Photocopies of Payment 
Register) for the years 1995-1997 under alleged signature 
of Labour Officer V.S.Prasad) in lack of such basic pleading 
also appear to be inadmissible as unpleaded, as also for 
the reason that none of the documents is evidently duly 
authenticated one of any Contractor or of the Management 
of the Swang Washery.The evidence of WW2 in para 18 
that he did not know any name of the intermediaries 
through whom their wages were paid. The evident 
admissions of both workmen witnesses (WW I & 2) that 
none of them had got any gate pass or Identity Card for 
entry into the Coal Washery nor they have any proof of it 
or any pay slip or any paper to show any Authority’s 
direction for their work, nor any copy of their 
representation to the Union for sponsorship of it, to 
establish no employer-employee relationship between 
both the parties at any time. The positive evidence of the 
MWI Chandrakant Tiwary, the Asstt.Engineer at the 
Swang Washery since 1995 is that he did not know of any 
worker, as they never kept any workman as a regular worker 
for the maintenance of the Railway Track of the 
Washery.To him, the Personnel Department keeps the 
record of the Contractors Dilip Jaina,Nirvoy Pandey,Anup 
Kumar Ravinder Vikash Parsad and Suraj for maintenance 
of the Railway Line, but he can not tell their tenure for it. 

5. On the other hand, Mr.D.K.Verma, Learned Counsel 
for the O.P./Management contended that admittedly the 


workmen are allegedly contractor’s labourer, out of them 
none of them has any proof of his working at the said 
colliery, so they are not entitled to any regularization or 
any relief. 

6 . Besides, so far as the alleged attendances of the 
workmen for the years 1995 to 1997 as per the photos of 
Attendance register (Ext.W.l series) is concerned, the 
workmen have no proof of their continuous working for 
240 days during a period of twelve calendar months 
preceding the date with the instance reference - the 
4* June, 1999 - as per the provision under Sec. 25 B (2)(a)(ii) 
of the Industrial Dispute Act, 1947. The workmen have 
utterly failed to discharge the onus of proof at the points 
of employer-employee relationship as well as of their 
requisite continuous working for the said specified period 
at the relevant time. So the plea of Mr. Mukherjee based 
on 2011 LLR 1079(SC), Bhilwara Dugh Utpadak Ltd. Vs. 
Vinod Kumar at their point is untenable. 

7. In the backdrop of aforesaid findings, none of the 
pleas of Mr.Mukherjee, the Learned Advocate cum Union 
Representative based on the facts (i) Presumption of the 
evidence of the workmen witnesses in lack of any challenge 
(AIR 1940(Pat) 683, Kamidan Sarda Vs. Sailaja KantaMitra, 
1977 Cr. L.J.410, Bal Krishan Vs. State of Delhi and on the 
point of successful discharge of the onus of proof as per 
the Ext.W.l series, 2002 LLR449, M/s. Indian Farmer 
Fertilizer Co-operative Ltd. vs. Industrial Tribunal No.l, 
Allah, and 2008 AIR SCW 3996, CM., ONGC Shilcher Vs. 
ONGC Contractual Workers Union) is applicable to the 
instant unproved case. 

Under these circumstances, it is, in the terms of the 
Reference, hereby awarded that the demand of the Bihar 
Colliery Kamgar Union from the Management of the C.C.L., 
Swang Washery for treating Sri Mithalesh Prasad and 18 
others workers as per the list as regularized workers of the 
Management, and for giving salary and the benefits as 
perNCWAis entirely baseless and unjustified.Hence, the 
aforesaid alleged workers are not entitled to any relief 
from any time. 

KISHORI RAM, Presiding Officer 

Annexure 

List of the workmen (Ministry’s Order No. L-20012/199/ 
99(C-I)dt.8.5.2001) 

SI. No. Name of the workman 

1. Umesh Kumar Nishad 

2. Tilak Mahato 

3. Rameshwar 

4. Raghunath Saw 

5. DharmnathPrajapati 

6 . Sanjay Agarwal 

7. Narayan Prasad 

8 . Bharat Soren 
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9. Dhanether Prasad 

10. Mithalesh Prasad 

11. Dearnand Prasad 

12. Lai Mohan Prasad 

13. BigonPrajapati 

14. KiranPrajapati 

15. Suresh Ravidas 

16. Sarro Devi 

17. Bhamani Devi 

18. Suijmani 

19. Nandlal Gope 

1 RldH<, 2014 

W.3ir. 2451 —srfMwi, 1947 (1947 
^ 14) ^ erro 17 ^ 31j,4RU| ^.TTt.TTt.TT^. 

^ ^ TTO Pdill'ddiT sfn diUdiKT ^ #Ef, 

2 , ^ ■q=^ (:^?f 

73/2000) ^ MdilRfld wt t, 717^ ^ 1/9/2014 

^ W 1311 «IT| 

[71. T3:51-20012/12/2000-31Tf3lR (7lt-I)] 
IB. %. f^, 311BFT SlfBBUTt 
New Delhi, the 1st September, 2014 

S.O. 2451. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 73/2000) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No 
2, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 1/9/2014. 

[No. L-20012/12/2000-IR(C-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT : Shri Kishori Ram, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d) ofthel.D. Act., 1947. 

REFERENCE NO 73 OF 2000 

PARTIES : Jt. Gen. Secretary, 

Janta Sharmik Sangh, 

Ena, Islampur, PO;Baghatdih, 

Via Jharia, Dhanbad 

Vs. 

The Gen.Manager, 

Kustore Area of M/s BCCL, 

PO : Kustore, Dhanbad 

Ministry’s Order No L-20012/12/2000(C-I) dt.24.07.2000 


APPEARANCES: 

On behalf of the workman/Union : None 
On behalf of the Management : None 
State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 30th July, 2014 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Sec. 10(l)(d) of the I.D. Act.,1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/12/2000(C-I) dt.24.07.2000. 

SCHEDULE 

“Whether the action of the Management of 
Borragrah Colliery of Kustore Area of M/s BCCL for 
dismissal from service of Kartik Yadav, Ex. M. Loader 
based on impersonation is legal and justified in the 
eye of Law ? If not, what relief the workman is entitled 
to?” 

On receipt of the Order No. L-20012/12/2000(0-1) dt. 
24.07.2000.of the above mentioned reference from the 
Government of India, Ministry of Labour & Employment, 
New Delhi for adjudication of the dispute, the Reference 
Case No. 73-2000 of was registered on 14.08.2000 and 
accordingly an order to that effect was passed to issue 
notices through the Registered Posts to the parties 
concerned, directing them to appear in the Court on the 
date fixed, and to file their written statements along with 
the relevant documents. In pursuance of the said order, 
notices by the Registered Posts were sent to the parties 
concerned. 

Both the parties made their appearances and filed 
their pleadings and photocopies of their documents. The 
Union and the O.P./Management contested the case, 
respectively, but none appeared for final argument. 

2. The case of sponsoring Janta Shramik Sangh for 
workman Kartik Yadav is that he had been continuously 
working as M/L at Borrahgarh Colliery under Kustore Area 
of M/s BCCL since his employment in 1973. He was a 
regular worker sincerely performing his job for the last 
18 years. But the employer charged him for impersonation 
as per the Standing Order applicable to the Colliery 
employees. The charges were mechanically enforced by 
hastily taking the action against him without giving any 
proper opportunity .In course of the enquiry being 
conducted by the Enquiry Officer, the charge was read 
over, but without disclosing any such documents to him. 
The Advice or order based on the report of Management 
Witness No. 2 unnecessarily related to workman before 
the Enquiry Officer. But the Enquiry Officer did not call up 
the complainant in the enquiry in that regard. Any 
publication in any Local News Paper is baseless to implicate 
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the innocent person, depriving him of livelihood. The 
method was also adopted to threaten the workman to 
deprive of his opportunity to get jobs. Likewise any report 
of the Enquiry Officer based on such unfounded 
information is nothing but a simple victimization. The poor 
worker is a victim of such improper proposal of action 
which is unacceptable in law and facts as well. Besides, 
the workman was not provided any paper by the Enquiry 
Officer despite his repeated requests, oral and written. So 
the workman claimed for his reinstatement in his job with 
full back wages for his idle period is justified. 

3. The Union Representative in his rejoinder for the 
workman has specifically denied all the allegations of the 
O.P./Management, and stated that the discharge of duty 
by the Enquiry Officer was not impartial. The Enquiry 
Officer had no facts available to declare him guilty. The 
Sanction of the Competent Authority was without 
application of mind. There was no fraud committed by the 
workman, as he was the real Kartik Yadav; he was appointed 
in regular manner under practice in vague. The action of 
the management towards the workman was due to the 
rival union and the management jointly to implicate him in 
the managed case to put him out of his employment. 

4. Whereas, catgorically denying the allegations of the 
Union/workman, the case of the O.P./Management in 
challenge to the maintainability of the reference is that the 
workman was working as a Miner/Loader at Borrahgarh 
Colliery of M/s BCCL. He was chargesheeted by the 
Competent Authority as per the letter dt. 26.12.1990 for 
misconduct of impersonating real Kartik Yadav son of Sri 
Debu Yadav for getting an employment under clause 
26.1.11 and 26.1.12 of the Certified Standing Orders of the 
Company. The reply of the workman was found 
unsatisfactory, so the Competent Authority was per the 
letter dt. 9.7.1993 appointed Sri C.N. Singh, the Personnel 
Manager as the Enquiry Officer, to conduct the domestic 
enquiry into the matter. The workman fully participated 
along with his co-worker in the enquiry. The Enquiry Officer 
found the charges fully established against the workman 
beyond doubt. So at the sanction of the Competent 
Authority, the workman was dismissed from his service as 
per the letter dt. 10.11.1993.The F.I.R. was lodged with the 
Officer-In-Charge, Borrahgarh T.O.P., P.S. Jharia on 
7.1.1991.The workman never complained of anything 
against the enquiry held by the Enquiry Officer during its 
proceeding. The action of the Management for dismissal 
of the workman for said fraudulent misconduct is legal 
and justified. The Joint General Secretary of the said Sangh 
as per letter dt.08.03.1999 raised the Industrial Dispute 
before the A.L.C.(C), Dhanbad, after many years. So the 
reference is not maintainable. 

5. The O.P./Management in their rejoinder categorically 
denying all the allegations of the Union/workman 
concerned, has further pleaded that the enquiry was 


conducted in accordance with the Principles of Natural 
Justice. Any punishment short of dismissal would have 
encouraged other to get jobs dubiously in the Company. 
The O.P./Management has also sought the permission for 
proof the charge, in case the enquiry found unfair at 
preliminary issue. 

FINDING WITH REASONS 

6 . In this reference, at the preliminary issue over the 
enquiry, the Tribunal as per the Order No. 18 dt. 6.12.2005 
had already held the domestic enquiry as fair, proper and 
in accordance with the principles of natural justice. Hence, 
it came up lately for hearing the final argument of both the 
parties on merits. 

The case has been all along pending for arguments 
on merits. Despite several times notices have been issued 
to both the parties, but none appered, so it was finally 
reserved for final order. 

On perusal of the materials as made available on 
behalf of the O.P./Management for final consideration on 
merits, I find that the dismissal of alleged workman Kartik 
Yadav who had been working as Loader impersonating 
actual M/Loder Kartik Yadav S/o Debu Yadav at Burrogarh 
Colliery, Bhalgora Area- for his misconducts under clauses 
26.1.11 and 26.1.12, i.e. of the Certified Standing Orders of 
the Company as per the dismissal letter dt. 9/10.9.1993 
(Ext. M.7) was not only quite proper but also just and 
proportionate to the grave nature of the said misconducts. 
The imposter whose real name was Lali Saw S/o Sarda 
Saw of Vill Kusumhara P.S. Visenikalan Distt: Rohtas (Bihar) 
must not be free from his criminal liability for his wilful 
misconducts of criminal offences concerned. 

Hence, it is, in the terms of the reference, hereby 
responded and awarded that the action of the Management 
of Borrahgarh Colliery, Kustore Area of M/s BCCL in 
dismissing the alleged employee Kartik Yadav (Imposter), 
Ex.M/Loader from the service on the ground of 
impersonation of real employee Kartik Yadav is quite legally 
right, proper and justified. The alleged worker is not at all 
entitled to any relief. 

KISHORI RAM, Presiding Officer 
1 RldHt, 2014 

^.3Tr. 2452.— srfsfwT, 1947 (1947 
^ 14) ^ erro 17 ^ 
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New Delhi, the 1st September, 2014 

S.O. 2452. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 80/2012) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No 
2, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 1/9/2014. 

[No. L-20012/151/201 l-IR(CM-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) oftheI.D.Act,1947. 

REFERENCE NO. 80 OF 2012 

PARTIES : The Vice President, 

Rastriya Colliery Mazdoor Sangh, 

Rajendra Path, Dhanbad, 

Vs. 

The General Manager 
Kusunda Area of M/s BCCL, 

PO : Kusunda, Dhanbad. 

Ministry’s Order No. L-20012/151/2011-IR 
(CM-I)dt.l2.09.2012. 

APPEARANCES: 

On behalf of the workman/Union : None 

On behalf of the Management : Mr. S. N. Ghosh, 

Ld. Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 07th July, 2014 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Sec. 10(l)(d) of the LD. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/151/2011-IR (CM-I) dt. 12.09.2012. 

SCHEDULE 

“Whether the action of the Management of Khas 
Kusunda Colliery of M/s. BCCL in not paying 
monetary compensation to Smt.Chinta Devi, 
dependant wife of Late Bindeshwari Singh under 
the provisions of NCWA is legal and justified? To 
what relief Smt.Chinta Devi, dependant wife of Late 
Bindehwari Singh is entitled?” 

2. Neither Union Representative for the Rastriya 
Colliery Mazdoor Sangh nor petitioner Smt.Chinta Devi, 
dependant wife of Late Bindeshwari Singh appeared nor 


any written statement with any document since long 
pending has been filed on her behalf. Mr. S.N. Ghosh, the 
Ld. Advocate for the O.P./Management Kusunda Area is 
present. 

Perused the case record, I find that despite three 
Regd. Notices dt. 20.12.2012,08.06.13 and 28.03.2014 have 
been issued to the Vice President of the Union concerned 
on his address noted in the Reference itself but neither 
the Union Representative nor the Petitioner responded to 
it. The reference case has been all along pending since 
01.10.2013 for filing written statement with documents. 
The Union Representative and the petitioner by their 
conducts appear to be unwilling or reluctant to proceed 
with the case. In such circumstances, no Industrial Dispute 
exists as it stands. Since the case is closed and an order of 
‘No Industrial Dispute’ existent is passed. 

KISHORI RAM, Presiding Officer 

8 PodHl, 2014 

W.3ir. 2453.—srfMwi, 1947 (1947 
^ 14) ^ SIRI 17 ^ ii 

1, epMT ^ (7T^^ 71W 17/2011) ^ 
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«1II 

[71. T3:d-20012/42/2010-31T^3lR (TftTlJT-I)] 
TJT. %. 3ig^ 

New Delhi, the 8th September, 2014 

S.O. 2453. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/2011) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No 
1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. ECL and their 
workmen, received by the Central Government on 8/9/2014. 

[No. L-20012/42/2010-IR(CM-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT NO. I, 
DHANBAD 

In the matter of reference U/S 10 (1) (d) (2 A) of 
I.D.Act, 1947 

Ref. No. 17 of 2011 

Employer in relation to the management 
of Mugma Area, M/s ECI 

AND 

Their workmen 
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Present : Sri Ranjan Kumar Saran, Presiding Officer 

Appearances: 

For the Employers : Sri D.K.Verma, Advocate 
For the workman : None 

State : Jharkhand Industry : Coal 

Dated: 11/8/2014 

AWARD 

By Order No. L-20012/42/2010-IR (C-I), dated 
14/03/2011, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of 
Lakhimata Colliery of M/s. ECL in not regularizing 
Smt. Sonammuni Modian as CC Maker is fair and 
justified? To what relief the concerned workman is 
entitled to?” 

2. After receipt of the reference the parties are noticed. 
Though they took steps for certain dates, subsequently 
did not appears nor take any interest in the case. It is 
presumed that the disputes between parties have been 
resolved in the meantime. Hence No Dispute Award is 
passed. 

R. K. SARAN, Presiding Officer 
8 RldHl, 2014 

W.3ir. 2454—3#fwT, 1947 (1947 
^ 14) ^ erro 17 ^ 31j,y<u| ij-' ^.Tlt.TTt.TTQl. 

^ TRepf?! ^ 71^ PHAll^chT 3|R 4)4 <+kT ^ #E1 

3lf?7g7pJT/^ 1, SPMT ^ (71^^ 71W 

34/2010) ^ y^ilRld wtt,#^^7P3n7^ 8/9/2014 
^ W fsn «1TI 

[71. ■Q:71-20012/05/2010-31t|31R (TT^TP-I)] 

TJT. %. 3igBFT 3lf?7^ 

New Delhi, the 8th September, 2014 

S.O. 2454. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 34/2010) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No 
1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 8/9/2014. 

[No. L-20012/05/2010-IR(CM-I)] 

M. K. SINGH, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. I, 
DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act, 1947 
Ref. No. 34 of 2010. 

Employer in relation to the management of 
KusundaArea, M/s. BCCL 

AND 

Their workmen 

Present : Sri Ranjan Kumar Saran, Presiding Officer 

Appearances: 

For the Employers : Sri U.N.Lall, Advocate 
For the Workman : Sri M. Prasad, Advocate 
State : Jharkhand Industry : Coal 

Dated 11/8/2014 

AWARD 

By Order No.L-20012/05/2010-IR (CM-I), dated 
18/05/2010, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Kusunda 
Colliery of M/s. BCCL in not regularizing Sri Krishna 
Ram, a Shoval Operator, is legal and justified? What 
relief the concerned workman is entitled ?” 

2. After receipt of the reference the parties are noticed, 
though they took steps for certain dates. But after that the 
Sponsoring Union is not taking any interest in the case. 
Ld. counsel for the workman is also submits that the 
workman is not taking any interest. It is presumed that the 
disputes between parties have been resolved in the 
meantime. Hence, No Dispute Award is passed. 

R. K. SARAN, Presiding Officer 

8 PTIdHl, 2014 

W.3ir. 2455.—3#fwT, 1947 (1947 
^ 14) ^ snTI 17 ^ sgTHTT 717^ iTT^.T^TJ. 

^ 3fl7 ^ ij-' 

3||^inich f^^^'^^717^ 

1, epMT ^ (71^^ 71W 14/2011) ^ 

y^blRld Wt t, # 717^ ^ 8/9/2014 ^ W 13TT 

«1TI 

[71. T37J-20012/66/2010-31t| 31K (7ftq7T-I)] 
TJT. %. 31^BFT 3lf?q^ 
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New Delhi, the 8th September, 2014 

S.O. 2455. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/2011) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 

1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. ECL and their 
workmen, received by the Central Government on 8/9/2014. 

[No. L-20012/66/2010-IR(CM-I)] 

M. K. SINGH, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. I, 
DHANBAD 

In the matter of reference U/s 10 (1) (d) (2 A) of 
I.D. Act 1947 

Ref. No. 14 of 2011 

Employer in relation to the management of 
Mugma Area, M/s. ECL 

AND 

Their workmen 

Present : Sri Ranjan Kumar Saran, Presiding Officer 

Appearances: 

For the Employers : Sri D.K.Verma, Advocate 
For the workman : None 

State : Jharkhand Industry : Coal 

Dated: 11/8/2014 

AWARD 

By Order No. L-20012/66/2010-IR (CM-I), dated 
16/03/2011, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Rajapur 
OCP of M/s. ECL in not regularizing /converting 
S/Shri Nayan Manjhi, Taru Bouri, Meghnath Bouri, 
Sri Dipak Bouri and Banshi Bouri from Piece Rate to 
Time rate is fair and justified? To what relief the 
concerned workmen are entitled to ?” 

2. After receipt of the reference the parties are noticed. 
Though they took steps for certain dates, subsequently 
did not appears nor take any interest in the case. It is 
presumed that the disputes between parties have been 
resolved in the meantime. Hence No Dispute Award is 
passed. 

R. K. SARAN, Presiding Officer 


8 RldHt, 2014 

W.3ir. 2456 .—f5[crK 1947 (1947 

^ 14) ^ erro 17 ^ ij-' 

^ ^ PHAll^chT 3|R 4)4 <+kT ^ 

3jfs4^^/9rfT -4|A||di| 4. 1, STOTT ^ ‘TTH (7TT4 
253/2000) Tit UTilRld TlJclt t, ^3^ ^^TTOT Tit 8/9/2014 
Tit W fsn Til 

[H. T:d-20012/70/2000-3T^3TO: (Ht-I)] 

TJT. %. sgTO srfSTTlRt 

New Delhi, the 8th September, 2014 

S.O. 2456. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 253/ 
2000) of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 8/9/2014. 

[No. L-20012/70/2000-IR(C-I)] 

M. K. SINGH, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
-CUM- LABOUR COURT NO. I, DHANBAD 

In the matter of reference U/s 10 (1) (d) (2 A) of 
I.D. Act, 1947 

Ref. No. 253 of 2000 

Employer in relation to the management 
of Koyla Bhawan, M/s. BCCL 

AND 

Their workmen 

Present : Shri Ranjan Kumar Saran, Presiding Officer 

Appearances: 

For the Employers : Sri D.K.Verma, Advocate 
For the workman : None 
For the Impleaded Party : None 

State : Jharkhand Industry : Coal 

Dated-12/8/2014 

AWARD 

By Order No.L-20012/70/2000-IR (C-I), dated.07/09/ 
2000, the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub -section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 
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SCHEDULE 

“Whether the action of the management of BCCL 
Koyla Bhawan in refusing employment to the 
dependant son of the deceased workman namly Sri 
Ram Swarup Ram is justified? If not, to what relief 
the dependant son of the deceased workman is 
entitled ?” 

2. After receipt of the reference the parties are noticed. 
Though they took steps for certain dates, subsequently 
did not appears nor take any interest in the case. It is 
presumed that the disputes between parties have been 
resolved in the meantime. Hence No Dispute Award is 
passed. 

R. K. SARAN, Presiding Officer 
8 RldHl, 2014 

W.3Tr. 2457—felT 3lf?^WT, 1947 (1947 
^ 14) ^ erro 17 ^ 3ij,fRU| ij-' 

^ ^ PHill'd'+T 3fn ^ #E1 

1, ^rraiT ^ 

39/2012) ^ y^ilRld 8/9/2014 

^ W 13TT «TT| 

[^■. T3:d-20012/98/2007-3T|3TK (^^fttriT-I)] 

T33T. %. 33gBFT srfetRt 

New Delhi, the 8th September, 2014 

S.O. 2457. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 39/2012) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 8/9/2014. 

[No. L-20012/98/2007-IR(CM-I)] 

M. K. SINGH, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. I, 
DHANBAD 

In the matter of reference U/s 10 (1) (d) (2 A) of 
I.D.Act, 1947 

Ref. No. 39 of 2012 

Employer in relation to the management of 
Sijua Area, M/s. BCCL 

AND 

Their workmen 


Present : Sri Ranjan Kumar Saran, Presiding Officer 

Appearances: 

For the Employers : Sri D.K. Verma, Advocate 
For the workman : None 

State : Jharkhand Industry : Coal 

Dated-20/8/2014 

AWARD 

By Order No.L-20012/98/2007-IR (CM-I), dated 
17/08/2007, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Sendra 
Bansjora Colliery of M/s. BCCL in denying 
regularization as cap Lamp Assistant to Shri Arun 
Rawani General mazdoor (U.G) is justified and legal? 
If not, to what relief is the concerned workman 
entitled and from which date ?” 

2. After receipt of the reference the parties are noticed. 
Though they took steps for certain dates, subsequently 
did not appears nor take any interest in the case. It is 
presumed that the disputes between parties have been 
resolved in the meantime. Hence No Dispute Award is 
passed. 

R. K. SARAN, Presiding Officer 
8 RldHf, 2014 

W.3ir. 2458.—3#[WT, 1947 (1947 
^ 14) ^ erro 17 ^ 3ij,fRU| ij-' ^.^.^.TTRr. 

^ aRepf?! ^ 3|R 4)44 iKT ^ #E1 

3#ra^/^ -!tiqid4 4. 1, tpraiT ^ ■qw 

21/2009) ^ y-filRld 8/9/2014 

^ w fsn ani 

[^■. ■Q:Rr-20012/95/2008-31T|3TR (^#331-1)] 

■QJl. %. srfeRTd 

New Delhi, the 8th September, 2014 

S.O. 2458. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 21/2009) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 8/9/2014. 

[No. L-20012/95/2008-IR(CM-I)] 

M. K. SINGH, Section Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT NO. I, 
DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act. 1947 
Ref. No. 21 of 2009 

Employer in relation to the management of 
Nichitpur Colliery M/s. BCCL, 

AND 

Their workmen. 

Present : Sri Ranjan Kumar Saran, Presiding Officer 

Appearances: 

For the Employers : Sri D.K. Verma, Advocate 
For the workman : Sri U.N. Lall .Advocate . 

State : Jharkhand Industry : Coal. 

Dated 21/8/2014 

AWARD 

By Order No.L-20012/95/2008-IR (CM-I), dated 
16/02/2009, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“(i) Whether the action of the management of 
Nichitpur Colliery of M/s. BCCL in Superannuating 
Smt. Noulash Devi W/Loader w.e.f. 30.06.2005 is 
justified and legal?(ii) To What relief is the workman 
concerned entitled ?” 

2. After receipt of the reference the parties are noticed. 
Though they took steps for certain dates. But after that 
the Sponsoring Union is not taking any interest in the 
case. Id counsel for the workman is also submits that the 
workman is not taking any interest. It is presumed that the 
disputes between parties have been resolved in the 
meantime. Hence No Dispute Award is passed. 

R. K. SARAN, Presiding Officer 

8 RldHf, 2014 

^.311. 2459.—srfMwi, 1947 (1947 
^ 14) ^ erro 17 ^ 3ij,fRU| ij-' 

^ ^ PHAll^chT 3|R <4)4 <+kT ^ 

-^|i||di| 4. 1, ^ 


60/2003 ) 4^ y<4)lRld wt t, # ^ 8/9/2014 

^ w fsn ani 

[71. T37J-20012/269/2002-31Tf3lR (7lt-I)] 

■QJT. %. 31^^ slfeRTRt 

New Delhi, the 8th September, 2014 

S.O. 2459. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 60/2003) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No 
1, Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 8/9/2014. 

[No. L-20012/269/2002-IR(C-I)] 

M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD. 

In the matter of reference U/s 10 (1) (d) (2A) of 
I.D.Act. 1947 

Ref. No. 60 of 2003 

Employer in relation to the management of 
Sijua Area M/s. BCCL 

AND 

Their workmen 

Present : Sri Ranjan Kumar Saran, Presiding Officer. 

Appearances: 

For the Employers : Sri D.K. Verma, Advocate 
For the workman : Sri B.B. Pandey, Advocate 
State : Jharkhand Industry : Coal 

Dated 20/8/2014 

AWARD 

By Order No.L-20012/269/2002-IR (C-I), dated.08/ 
07/2003, the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub -section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand of RCMS from the 
management of BCCL, Sijua Area to consider the 
V.R.S. application of Smt. Shanti Pasin and to provide 
employment to her son, Sri vivekanand is proper 
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and justified? If so, to what relief is the concerned 
workman and her dependent entitled? ” 

2. This Case is received from the Ministry of Labour & 
Employment on 22.07.2003. After receipt of reference , 
both parties are noticed. The Sponsoring Union files their 
written statement on 13.05.2010. The management files their 
written statement on 22.07.2010. One witness has been 
examined on behalf of the management. No witness has 
been examined on behalf of the workman but they only 
marked document as Ext. W-1 to W-4. 

3. The short point to be decided in this reference is as 
per female V.R.S. Scheme. One lady workman applied for 
V.R.S. and their male child applied for job in the place of 
the lady workman. 

4. The BCCL management did not act on the 
application of woman workman as a result of which , the 
lady workman retired, and virtually application for job of 
her dependent workman refused. 

5. When the dispute arose it is argued by the 
management that there is no provision to give employment 
to his /her dependent of retired employee under V.R.S. 
Scheme. But it is submitted by the female workman that as 
there case was not considered, his children are out of 
employment since more than 10 years and above. 

6 . It is also submitted by the workman, that they applied 
according to scheme below the age of 55, and their claim 
should have been decided promptly. 

7. As per Ext. W-1 the workman filed the petition on 
05.10.2000, and in this regard the management also send 
the reply on 18.11.2000 directing the applicant to file certain 
documents as per list. But the workman or her dependent 
did not comply the same. 

8 . From the document Ext. W-2 it appears that the 
workman was asked to submit application in proper format 
alongwith documents enclosed. But the same was not 
complied by the workman . Hence the management is not 
obliged to provide job to the dependent of the female 
workman, since she retired after attending her sixtieth 
years of service. Therefore the claim of the workman is 
refused. 

9. Considering the facts and circumstance of the case, 
I hold that the demand of RCMS from the management of 
BCCL, Sijua Area to consider the V.R.S. application of Smt. 
Shanti Pasin and to provide employment to her son, Sri 
vivekanand is not proper and justified. Hence he not 
entitled to get any relief. 

This is my award. 

R. K. SARAN, Presiding Officer 


8 RldHl, 2014 

W.3ir. 2460.—felT 1947 (1947 

^ 14)^S1RI 

^ TRepUr ^ 71^ Pdill'd'+T 3fn ^ #ei 

arftqgJTJT, ^ 'qW 71W 46/06) ^ MdilRld 

Wt ^ 8/9/2014 ^ 13TT «1TI 

[71. -0:51-41012/25/1992-311^3^ (^-I)] 

Bdidldl, 31^^ 3lf?;^ 

New Delhi, the 8th September, 2014 

S.O. 2460. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 46/06) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure, in the industrial dispute 
between the management of South Eastern Railway and 
their workmen, received by the Central Government on 
08/09/2014. 

[No. L-41012/25/1992-IR(B-I)] 
SUMATI SAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/46/06 

PRESIDING OFFICER: SHRI R.B. PATLE 

Shri Avadhram, 

S/o Shri Ramprit, G-Cabin, 

Bhilai Charoda BMY, 

Bhilai, Distt. Durg .Workman 

Versus 

Divisional Railway Manager, 

S.E. Railway, 

Bilaspur. 

General Manager, 

S.E. Railway, 

Garden Reach, Kolkata .Management 

AWARD 

Passed on this 30th day of July 2014 

1. As per letter dated 29-8-2006 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification No.L-41012/ 
25/1992-IR(B-I). The dispute under reference relates to; 

“Whether the action of the management of South 
Eastern Railway in terminating the services of Shri 
Avadhram orally w.e.f. 13-5-90 is legal and justified? 
If not, to what relief he is entitled to?” 
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2. After receiving reference, notices were issued to 
the parties. Workman submitted statement of claim at Page 
4/1 to 4/6. Case of workman is that he was employed as 
Gangman on temporary status vide appointment order 
dated 2-3-90. After issue of said appointment order, he 
was engaged as Gangman and continued to work as such 
in Bilaspur Division of S.E.Railway. That it is surprised 
without giving order in writing, his services were orally 
terminated w.e.f. 30-5-90. Prior to his termination, no notice 
or order was issued to workman. That alongwith him about 
150 persons were promoted by Railway Administration. 
All these persons represented the matter to Railway 
Administration vide letter dated 3-12-90 through their 
representative Shri Dilip Kumar. 1st party workman and 
many other persons were terminated by various orders 
because the workmen had adopted employment in Railway 
by producing false documents. It is reiterated that 
workman was appointed and joined duty on 2-3-90. He 
completed 120 days service. He attained temporary status 
provided under Indian Railway Establishment Manual. 
The casual labour who attained temporary status is entitled 
to rights and privileges under SI.No. 2511 of Railway 
Establishment Manual. Said provision contemplates that 
all the provisions of the disciplinary and Appeal Rules are 
applicable to such an employee. The services of workman 
were terminated on charges of securing employment by 
producing false documents. Workman can not be 
terminated without following procedure. He further 
submits that termination of his service is for alleged 
misconduct. Therefore it was necessary to conduct 
enquiry. Issuing showcause notice was mandatory. 
Termination was not without following principles of natural 
justice. The termination is violative of mandatory 
provisions and deserves to be quashed and set-aside. 1st 
party workman further submits that he is covered as 
workman under I.D.Act. The termination without 
conducting enquiry, without giving him opportunity 
amounts to retrenchment under I.D.Act. Said retrenchment 
was without giving any retrenchment compensation and 
therefore void. The termination is arbitrary, illegal and liable 
to be quashed. Workman further submits that order of 
removal from service, denying opportunity for defence is 
violative of Article 311 of the constitution. The termination 
without giving opportunity of hearing is illegal. The 
termination of service without opportunity of hearing is 
nullity. The workman reiterates all those contentions and 
submits that he may be allowed reinstatement with back 
wages. 

3. Ilnd party filed Written Statement at page 7/1 to 7/3. 
All material contentions of workman are denied. Ilnd party 
denies that workman was engaged as gangman on daily 
rated casual basis. It is submitted that there was a 
condition stipulated in engagement letter dated 14-2-90 
that if the working certificate/caste certificate/ service 
certificate is found false, at any time during engagement. 


the workman be terminated without any notice. Therefore 
workman along with other casual gangman whose 
certificate was found false were terminated. It is denied 
that workman completed 120 days and he obtained 
temporary status. It is submitted that in view of condition 
mentioned in engagement letter, no notice was required to 
be issued to the workman for termination of his service. 
Since the act of workman securing Government service as 
casual Gangman producing false certificate. Since 
termination from service is not arbitrary, Ilnd party submits 
that workman should prove that the service certificate is 
bonafide. On all such contentions, Ilnd party prays for 
rejection of claim. 

4. Workman filed rejoinder at Page 8/1 to 8/2 reiterating 
its contentions in Statement of claim. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:- 

(i) Whether the action of the manage¬ 
ment of South Eastern Railway in 
terminating the services of Shri 
Avadhram orally w.e.f. 13-5-90 is 
legal and justified? 

(ii) If not, what relief the workman 
is entitled to?” 

REASONS 

6 . The workman submits that he had completed 120 
days service as casual labour as per Establishment Manual 
2511, he has attended temporary status. The establishment 
manual 2511 contemplate that all provisions of Disciplinary 
and Appeal Rules are applicable to such employees. The 
services of workman were terminated without holding any 
kind of enquiry is legal. Though time was given to learned 
counsel for 1st party to produce Railway Establishment 
Manual 2511, it is not produced for perusal. The pleadings 
in statement of claim of workman show that he was 
appointed vide order dated 2-3-90 and terminated on 30-5- 
90. Thus he hardly worked for 2 months 11 days and not 
120 days claimed by workman in his affidavit of evidence. 
Evidence of workman in para-5 on above point is 
inconsistent with pleadings and cannot be relied. 

7. Workman filed affidavit of his evidence. His affidavit 
is devoted about raising dispute after filing Writ Petition 
No. 1573/97 which was transferred to Chattisgarh High 
Court. Workman has stated that he was employed as 
gangman on temporary status as per order dated 2-3-90. 
He continued to work as such in Bilaspur Division. In 
Para-8 workman submits that there was no need to submit 
casual card or any other certificate for getting employment 
as casual labour. Therefore he could not be terminated on 
said ground. That termination of his service is without 


In Negative 


As per final 
order. 
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giving opportunity of hearing is illegal. In his cross- 
examination workman says after two months working in 
May 1990, he was stopped from working in the department. 
He knows that department had given letter if any irregularity 
was found in appointment, the appointment shall stand 
cancelled. The Writ petition was filed in High Court by 
Baburao. He was not party. He claims that temporary status 
was granted to him for the days he was working. He denies 
that document produced by him was bogus and therefore 
his services were terminated. From evidence of workman, 
it is clear that he was appointed as casual gangman on 
2-3-90. His services were terminated from 13-5-90. Workman 
hardly worked for 2 months 11 days. 

8 . The evidence of management’s witness Shri 
R.Shankaran is on the point that workman was appointed 
in Railway as per notification in 1990 as casual gangman. 
The condition was stipulated by management in 
notification that if at any time it is found that the certificate 
are false during their engagement the service will be 
terminated automatically without notice. The department 
had carried out mass verification of certificates submitted 
by candidates and on detailed investigation after 
scrutinizing of records it was found that there were about 
150 candidates found false appointees based on fake 
certificates. Management’s witness further said that the 
administration decided to take stern action with heavy 
hand not leaving those who are found guilty. However 
the relevant files and documents were stolen from the office 
of the Investigating officer Shri Bhasker Rao by breaking 
the lock and almirah. Management’s witness in his cross- 
examination says in 1990, he was posted in Garden Reach 
in Calcutta, S.E.Rly. He was giving evidence as per record, 
gone through available record. He has seen notification 
by which workman was appointed. The notification of 
workman was on casual basis. Advertisement of the post 
was of casual basis. The advertisement continued clause 
that past experience if available would be considered. 
Casual workers are issued certificate of their experience of 
working in Railway. He claimed ignorance whether any 
register is maintained for issuing such certificate. The 
witness said Committee was nominated for verifying 
genuine of experience certificate. Said Committee was 
headed by Bhaskar Rao, APO, Bilaspur. He has not seen 
document about constitution of said committee. The office 
of Bhaskar Rao was not provided with security. There 
was Security Guard at entrance of the gate. The witness 
was unable to tell whether the room of the office of Bhaskar 
Rao was locked on the day of alleged incident. He admits 
that about 140 persons including workmen were terminated 
from service as per record. In para-6 of the affidavit it is 
stated that documents were taken away breaking lock of 
Almirah. He claims ignorance whether report of Committee 
was sent to the workman. He also claims ignorance whether 
genuine certificate of expenses remained with railway 
office. 


9. Document Exhibit M-1 shows list of casual gangman 
appointed vide office order dated 14-2-90,22-2-90 should 
be discharged with immediate effect as the certificate 
produced have been found false. The letter speaks that 
those candidates should not be reengaged. The date of 
discharge should be intimated to the office. Their names 
are recorded in blank list register. No AEN/PWI should 
issue service certificates in favour of these candidates. 
Workman in his evidence says that production of 
experience certificate was not necessary for appointment 
as casual gangman whereas management’s witness says 
that experience certificate was necessary. Workman has 
not produced appointment order issued by Railway 
authorities to him. The evidence of workman is not 
corroborated by document. On the other hand, 
management has produced document Exhibit M-1. The 
details of the documents discussed above clearly shows 
that the experience certificate produced by large number 
of candidates were found fake on scrutiny. The incident 
was also reported to police, FIR was lodged. FIR is not 
proved. Management’s witness has stated the material 
documents were stolen breaking office of Bhaskar Rao, 
Inspecting Officer. Management’s witness is cross- 
examined in detail. However there is no suggestion of the 
management’s witness that because of theft breaking lock 
was not submitted. The evidence is tested on probability. 
The evidence of management’s witness is corroborated 
by document Exhibit M-1. That large number of candidates 
had submitted experience certificate and such certificates 
were found fake. The evidence about scrutiny of those 
documents is not produced on record. Mr. Bhaskar Rao is 
not examined. 

10. Learned counsel for workman submitted written 
notes of argument and copies of award passed in R/74/09, 
53/91 & 139/93 pointing out the view taken by this Tribunal 
in different cases. Award are not binding but consistency 
needs to be adopted. In R/74/05, relief to workman Ku. 
Vidyavwati, the legality of resignation letter was in 
question. Management had failed to prove that resignation 
submitted by said workman was legal. From reading of 
Para-11 of the award it can be seen that only evidence 
shows that workman was not given any time for 
reconciliation. She signed on the documents believing that 
it pertains regularization of her absence and payment of 
salary. Therefore alleged resignation accepted by 
management was found not legal. In R/153/91, dispute 
related to those documents passing 10th standard, HSc 
Examination by workman. From reading of Para-9 of the 
award, it can be seen that Principal of Govt. School, 
Chhappa has reported that workman was not student of 
said school, the documents were bogus. Hnd party 
produced those documents at Page 12/4, 12/5. 
Management’s witness stated that those documents 12/5 
were produced by workman alongwith biodata form. There 
was no reason for management of Ilnd party verify 




[ WTII—7^131; 3(ii)] 


’IRcf ^ TRm : RidHI 13,2014/^ 22, 1936 


6233 


genuiness from Principal Govt. School, Chhappa. The facts 
of the present case are not comparable. Workman has not 
produced appointment letter issued to him. To substantiate 
his contention that submitting experience certificate was 
not necessary for appointment as casual gangman. If 
document Exhibit M-1 is considered, it appears that 
submission of service card was necessary for appointment 
as casual employee. In award in R/139/93, workman had 
pleaded that he attained temporary status after completion 
of 120 days service. That termination of his service was in 
violation of Section 25-F of I.D.Act. In present case, 
workman is not alleging violation of Section 25-F of I.D.Act. 
Despite of pleadings that he acquired temporary status 
on completion of 120 days working as per Railway 
Establishment Manual 2511, the rule is not produced. On 
perusal, pleading of workman itself shows that he was 
appointed on 3-2-90 and orally terminated on 13-5-90. He 
worked for 2 months 11 days. Therefore question of 
violation of Section 25-F of I.D.Act doesnot arise. 

11. Fearned counsel for workman Shri A.K.Shashi 
heavily emphasized that services were terminated on 
ground that service certificate submitted by workman was 
found fake. No enquiry was conducted. The termination 
of his service is stigma on workman. Therefore termination 
of service of workman is illegal. In support of his argument, 
learned counsel relies on ratio held in : 

Case of Indu Bhushan Dwivedi and State of 
Jharkhand reported in 2010-SCLJ-416. Above cited 
case related to appellant joined service as Munsif in 
1982, he was promoted as Sub Divisional Judicial 
Magistrate in 1996. While he was posted as Sub 
Divisional Judicial Magistrate at Chaibasa, a news 
item appeared in Dainik Jagran dated 2-7-03 
suggesting that the appellant had misbehaved and 
manhandled an accused, named, Anup Kumar ad 
constable Sheo Pujan Baitha. On the next day i.e. on 
3-7-03, the appellant made a representation to 
District and Sessions Judge, West Singhbhum at 
Chaibasa with the request that an inquiry be got 
conducted into the matter. From reading of para-8 of 
the judgment it is clear that Enquiry Officer 
formulated total 5 points for the same of his 
convenience. 

The facts of the present case are not comparable 
therefore ratio cannot be applied to case at hand. 

12. There is serious dispute between parties whether 
for appointment of casual gangman, submission of 
experience certificate was necessary, whether it was a 
condition for re-appointment. If such certificate is found 
false, fake, bogus, the services of casual gangman so 
appointed could be automatically terminated. Workman 
though appointed on 3-2-90, he has not produced the 
appointment letter. He has not explained reasons for non¬ 
production of the appointment letter. On the other hand. 


the evidence of management’s witness shows that Bhaskar 
Rao was inspecting gangman for experience certificate and 
theft of record was committed by breaking lock. The 
evidence of witness on above point is not shattered in 
cross-examination. Therefore I find no reason to discuss 
evidence of management’s witness when record is lost, it 
was the record about verification of experience certificate 
was lost because of theft. There was condition in 
appointment order if experience certificate submitted by 
candidate found false, their services would be terminated 
automatically without notice it forms the part of service 
conditions. Management of Ilnd party has terminated 
services as per conditions in the appointment order. As 
workman had worked only for 2 months 11 days, he has 
not acquired temporary status, it was not necessary to 
hold DE against workman. On the point, learned counsel 
for 1st party relies on ratio held in : 

Reliance is also placed in case of Bhagwan Singh 
Rawat versus State of MP reported in 2003(4) 
M.P.J.T.309. the facts of present case are not 
comparable as in above cited case allegation against 
petitioners was of making demand of illegal 
gratification- removal from the post. Their Lordship 
held until and unless petitioner is found guilty of 
demanding illegal gratification and charge is 
established, the petitioner could not be fastened 
with penalty of removal without making any enquiry 
into charge of demand of illegal gratification. 

Case of Nepal singh versus State of UP reported in 
AIR -1980-SC-1459. Their Lordship held the order 
terminating the services of temporary Govt, servant 
and exfacie innocuous in that it doesnot cast any 
stigma on the Govt, servant or visits him with penal 
consequences must be regarded as effecting a 
termination simpliciter but if it is discovered on the 
basis of material adduced that although innocent in 
its terms the order was passed in fact with a view to 
punishing the Government servant, it is a punitive 
order which can be passed only after complying 
with Article 311(2). 

Considering the ratio in above cited case and order 
Exhibit M-1, the Ilnd party had directed candidates 
should not be re-engaged in circumstances that their 
names are recorded in the blank list register. Further 
FIR with police will be lodged under Section 420 of 
IPC for cheating and forgery document the candidate 
and Sr. Subordinates who had issued false 
certificates. His Lordship considering the petitioner 
were appointed initially on daily wage basis by order 
dated 3-6-03 in compliance of his orders, he joined 
said post. Order of regularizing employees cancelled 
on 10-6-03. Their Lordship held the right accrued to 
petitioner when the order was passed on 3-6-03. 
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The ratio cannot be applied to the case at hand as 
the facts are not comparable. Workman has not produced 
appointment letter. 

13. Considering the ratio held in AIR-1980 -SC-1459 as 
workman was not given opportunity of hearing before 
discharge of his service, the discharge order/ termination 
is in violation of Article 311 of the constitution and therefore 
cannot be upheld. For above reasons, I record my finding 
in Point No. 1 in Affirmative. 

14. Point No.2- in view of my finding in Point No. 1 that 
termination of workman is not legal, question arises to 
what relief the workman is entitled? Whether the workman 
is entitled for reinstatement with back wages. Workman 
was appointed as casual gangman. He worked for 2 Vi 
months. His experience certificate was found fake as such 
his services were terminated. Workman in his evidence on 
affidavit has not disclosed what work he is doing since 
termination of his service. Management’s witness also not 
stated whether workman is in gainful employment. 
Considering the facts and circumstances of case, 
reinstatement of workman with 25 % back wages would 
be appropriate. Accordingly I record my finding in Point 
No.2. 

15. In the result, award is passed as under:- 

(1) The action of the management of South Eastern 
Railway in terminating the services of Shri Avadhram 
orally w.e.f. 13-5-90 is not legal and proper. 

(2) Ilnd party is directed to reinstate workman as casual 
gangman with continuity of service and 25 % back 
wages. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. In 
case of default, amount shall carry 9 % interest per annum 
from the date of award till its realization. 

16. Let the copies of the award be sent to the Government 
of India, Ministry of Labour & Employment as per rules. 

R. B. PATLE, Presiding Officer 

8 PodHt, 2014 
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New Delhi, the 8th September, 2014 

S.O. 2461. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 26/2010) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Ernakulam as shown in the Annexure, in the industrial 
dispute between the management of Dhanalakshim Bank 
Ltd. and their workmen, received by the Central 
Government on 08/09/2014. 

[No. L-12012/05/2010-IR(B-I)] 

SUMATI SAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM 

Present : Shri.D.Sreevallabhan, B.Sc., LL.B, Presiding 
Officer 

(Wednesday the 30th day of July, 2014/8th Shravana 1936) 

ID No. 26/2010 

Workman : Shri Karnal Ranganath 

S/o Shri Thevamadathil Anandaraya Iyer 
Rappal Desam, Parappukkara Village 
Mukundapuram Taluk 
Trichur 
Kerala State 

By Adv. Shri V J James 

Management : The Assistant General Manager(HR) 
Dhanalakshmi Bank Ltd. 

P B N 0 . 9 , Dhanalakshmi Building 
Naickanal 

Thrissur (Kerala) - 680001 

By M/s.B S Krishnan Associates 

This case coming up for final hearing on 24.07.2014 
and this Tribunal-cum-Labour Court on 30.07.2014 passed 
the following: 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section(l) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Government 
of India/Ministry of Labour as per Order No-L-12012/05/ 
2010-IR(B-I) dated 12.08.2010 referred the industrial dis¬ 
pute to this tribunal for adjudication. 

2. The dispute is: 

“Whether the action of the management of 
Dhanalakshmi Bank Ltd., Thrissur, in dismissing the 
services of Shri Kamal Ranganath, Clerk, is legal 
and justified? If not, what relief the concerned 
workman is entitled to?” 
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3. After appearance of the parties and submission of 
pleadings the case was posted for evidence. Evidence was 
adduced from both sides. Afterwards it was submitted by 
the learned counsel for both sides that there is chance for 
settlement and hence the case is to be posted in the Lok 
Adalath. It was taken up in the Lok Adalath as agreed to by 
both parties. The matter was settled between the parties 
by entering into a full and final settlement. They have jointly 
filed compromise incorporating the terms of the settlement. 
Hence an award can be passed in terms of the compromise. 

4. In the result an award is passed in terms of the 
compromise which will form the part of the award. The 
award will come into force one month after its publication 
in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 30th 
dayof July, 2014. 

D. SREEVALLABHAN, Presiding Officer 
APPENDIX - NIL 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CXJM-LABOUR COURT, ERNAKULAM 

ID No. 26/2010 


Shri Kamal Ranganath .Workman 

Vs 

Dhanalaxmi Bank Ltd. .Management 


The matter was taken up in Lok Adalat and the parties 
agreed to settle the dispute on the following terms:— 

1. The management agrees to appoint the workman in 
service as a fresh clerk. The workman will not be 
eligible for any back wages or any benefits, what so 
ever, including gratuity, for his past service with the 
bank. 

2. The workman agrees to the above conditions and 
undertakes that he will not make any claim, under 
any circumstances, what so ever, for the back wages, 
or any benefits for his past service with the bank. 

3. The management agrees to issue the order of 
appointment to the workman, as above, within 30 
days from the date of receipt of the copy of the 
settlement. 

Both the parties agree to the above terms and 
conditions and agree to pass an award in terms of this 
compromise. 

Dated this the 24th day of July, 2014. 

Workman : -Sd/- Management: -Sd/- 

Counsel for Counsel for 

Workman: -Sd/- Management: -Sd/- 

-Sd/- 

Mediator 


8 PridHt, 2014 
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New Delhi, the 8th September, 2014 

S.O. 2462. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 20/2011) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of State Bank 
of Patiala and their workmen, received by the Central 
Government on 08/09/2014. 

[No. L-12011/44/201 l-IR(B-I)] 
SUMATI SAKLANI, Section Officer 

ANNEXURE 

BEEORE SHRI SURENDRA PRAKASH SINGH, 
PRESIDING OEFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. ID 20 of 2011 

Reference No. L-12011/44/2011-IR(B-I) dated 25.10.2011 

Shri Jamail Singh 
Son of Shri Lekh Ram, 
resident of Vill. Chajjumajra, 

Post Office Landran, 

Teh. Kharar, Punjab 
C/o The President, 

SC/ST Employees Welfare Association, 

Chandigarh Circle (C) House No. 3086/2, 

Sector-44-D, Chandigarh. ....Workman 

Versus 

1. The Chief Manager, 

State Bank of Patiala, 

PPEG Department, 

Head Office, The Mall, 

Patiala (Punjab). ...Respondent 

Appearances: 

Eor the Workman : None. 

Eor the Management : Sh. N. K. Zakhmi 
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AWARD 

Passed oii:-4.8.2014 

Government of India Ministry of Labour vide 
notification No. L-12011/44/2011-IR(B-I) dated 25.10.2011 
has referred the following dispute to this Tribunal for 
adjudication: 

Term of Reference: 

“Whether the action of the management of State 
Bank of Patiala, Patiala in not considering Shri Jamail 
Singh, Peon as member of Pension Fund Scheme 
despite showing him as pension fund optee in his 
salary slips and not paying him contributory PE till 
2009, is legal and justified? To what relief the 
workman is entitled?” 

2. Case called repeatedly. None appeared on behalf of 
the workman despite appearance on behalf of the workman 
in the past. None is present to pursue the case of the 
workman. For Management Sh. N.K. Zakhmi is present. It 
appears that the workman is not interested to pursue with 
the present reference. The same is returned to the Central 
Govt, for want of prosecution. Central Govt, be informed. 
Soft as well as hard copy be sent to the Central Govt, for 
publication. 

S. P. SINGH, Presiding Officer 

Chandigarh 

04.08.2014 

8 RldHl, 2014 
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New Delhi, the 8th September, 2014 

S.O. 2463. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 11/2010) 
of the Ernakulam as shown in the Annexure, in the 
industrial dispute between the management of South 
Malahar Gramin Bank and their workmen, received hy the 
Central Government on 08/09/2014. 

[No. L-12012/48/2009-IR(B-I)] 

SUMATI SAKLANI, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CXJM-LABOUR COURT, 
ERNAKULAM 

Present : Shri D. SREEVALLABHAN, B.Sc.,LL.B, 
Presiding Officer 

(Tuesday the 22nd day of July, 2014/31st Ashadha, 1936) 

ID No. 11/2010 

Workman : ShriKVijayan 

S/o Shri K Kannan Krishna, 

O.O., 14/653 D, Pantheerankavu P O, 
Kozhikode -19 

By M/s. M. R. Singh & Company 

Management : The Chairman, 

South Malabar Gramin Bank, 

Head Office, Post Box No. 10, 
Malappuram 

By Advs. Shri T. R. Ravi & Shri Ashok 
B.Shenoy 

This case coming up for final hearing on 30.06.2014 
and this Tribunal-cum-Labour Court on 22.07.2014 passed 
the following: 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Government of India/Ministry of Labour vide its Order 
No. L-12012/48/2009-IR(B-I) dated 07.01.2010 has referred 
the industrial dispute scheduled therein for adjudication 
to this tribunal. 

2. The dispute is: 

‘Whether the action of the management of South 
Malabar Gramin Bank in imposing the penalty of 
dismissal from the services w.e.f. 04.04.1996 on Shri 
Vijayan K is justified? If not, what relief he is entitled 
to and from which date?’ 

3. The workman had joined as Clerk in the service of 
the management hank in the year 1990. He was confirmed 
in service on 11.02.1991. While he was working in the 
Kalpatta branch of the management bank he was dismissed 
from service on 04.04.1996 for habitual absenteeism by 
invoking the power under Regulation 30(2) of the South 
Malabar Gramin Bank Staff Service Regulations, 1980. 
Challenge is made as to the legality and justifiability of the 
order of dismissal by raising this industrial dispute. 

4. The allegations in the claim statement put in by the 
workman after his appearance in this case, in a nutshell, 
are that he was effectively and promptly discharging his 
duties after joining the service of the bank in the year 1990 
as Clerk-cum-Cashier and his work was very much 
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appreciated on many occasions through letters and by 
issuing certificates. Unfortunately he was bed ridden due 
to rheumatic arthritis while working in the Kalpatta branch 
and had to undergo prolonged continuous treatment for a 
long time. Hence he was unable to attend his official duties 
and for each and every absence he had submitted 
application for leave. On 31.01.1995 the Chairman of the 
South Malabar Gramin Bank, Malappuram issued a show 
cause notice to him and to which a detailed explanation 
dated 03.08.1995 was submitted by him through proper 
channel. Later the Chairman published a notice in 
Mathrubhumi daily dated 04.04.1996 about his termination 
from service. The termination notice was issued without 
conducting any domestic enquiry and without affording 
opportunity to the workman to defend in utter violation of 
the principles of natural justice. Workman submitted a 
representation dated 10.04.1996 to the Chairman and 
without considering it a letter dated 23.04.1996 was issued 
advising him to file an appeal to the Board of Directors of 
the management bank. Thereby he had filed an appeal 
before the Board of Directors of the bank but it was 
dismissed. Against the order of dismissal the workman 
filed OP No.7246/2002 before the Hon’ble High Court of 
Kerala. It was closed without prejudice to the right of the 
workman to seek legal redress if any. He has not been 
gainfully employed since the date of termination and still 
remains unemployed. He belongs to Schedule Caste and 
is a member of Valluva community. His family consists of 
his aged parents suffering from geriatric ailments, his wife 
and child and an unemployed unmarried sister. All of them 
are depending on him for their livelihood. His termination 
from service is illegal and it is only a calculated and pre¬ 
planned attempt of the management to drive him out of 
service for wreaking vengeance. Hence it is prayed to set 
aside the termination order and direct the management 
bank to reinstate him in service with full back wages and 
all service benefits. 

5. Management filed written statement challenging the 
maintainability of the order of reference on the ground 
that the claim of the workman became stale as there was 
inordinate delay in raising the industrial dispute. It is 
contended that he was dismissed from service w.e.f. 
04.04.1996 due to his continuous unauthorized absence 
without prior permission and leave application. After 
joining service in the year 1990 as probationary junior 
clerk and confirmation on 11.02.1991 he was working in 
the Kalpatta Branch of the management bank from 
02.01.1992 onwards. While so he was in the habit of 
unauthorizedly absenting himself from duties and during 
the period from 17.10.1993 to 23.07.1994 he had absented 
from duty unauthorizedly on ten occasions. His absence 
for 162 days during that period was treated as absence 
without leave on loss of pay by order dated 01.08.1994. 


From 07.07.1994 to 06.06.1995 he was continuously absent 
from duties for 335 days and it was also treated as absence 
without leave on loss of pay after sending several letters 
for his non-adherence to leave rules. After the continuous 
spell of unauthorized absence for 335 days he was again 
on unauthorized absence without leave and on loss of 
pay on 14.06.1995, from 21.06.1995 to 25.07.1995, 
11.08.1995,24.08.1995,11.09.1995,16.09.1995,10.11.1995, 
14.11.1995,16.11.1995,20.11.1995,23.12.1995,27.12.1995, 
02.01.1996 to 06.01.1996,11.01.1996,20.01.1996,24.01.1996 
and 29.01.1996. Thus during the 27 months from 17.10.1993 
to 29.01.1996 he was unauthorizedly absent without leave 
and on loss of pay for a total of 535 days. On 28.02.1994 it 
was noted in his service records that he had disobeyed 
orders and directions of the superiors, violated the bank’s 
standing instructions and issued cheques without having 
sufficient funds in his account in the branch ignoring the 
instructions of the manager. On that day a chargesheet 
was issued to him with regard to the issuance of thirteen 
cheques on different dates without keeping enough funds 
in his account. All the cheques were returned unpaid and 
the manager of Kalpatta branch had instructed him on 
10.08.1993 to surrender all the unused cheque leaves with 
him. Ignoring the instruction he had issued five more 
cheques after the receipt of the letter intimating the 
instruction. On 23.08.1994 he was issued with a 
chargesheet for unauthorized absence and for issuance 
of cheques without sufficient funds. In the letter dated 
28.01.1995 addressed to the Manager, Industrial Relations 
Cell by the Manager, Personal Administration of the 
management bank for transferring the files relating to his 
unauthorized absence it was stated that the workman was 
asked by the Branch Manager in writing to appear before 
Dr. T. Bharghava, Govt. Civil Surgeon for medical check¬ 
up through his letter dated 15.12.1994 but it was returned 
as unclaimed. It was also stated therein that all the letters 
sent from the branch in the address given by him were 
returned as unclaimed. On 31.01.1995 the Chairman of the 
management bank issued a show cause notice to him 
detailing the unauthorized absence and stating that it had 
become impracticable to communicate with him. Since he 
was habitually absent affecting the discipline he was asked 
to show cause why he should not be dismissed as per 
Regulations 30(1) and 30(2) of the Staff Regulations 
governing him. The show cause notice sent through 
registered post was returned unclaimed. It could be served 
in person only on 26.07.1995 when he came to join duty. 
While so his request for leave from 01.04.1995 to 30.04.1995 
sent through registered post was rejected by the bank on 
22.04.1995. He had submitted his explanation to the show 
cause notice on 07.08.1995 stating that he was bed ridden 
due to rheumatic fever from 17.10.1993 onwards and making 
request to take a lenient view. He also made request to 
pardon him for not informing the change of address during 
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his leave period. While so the enquiry with respect to the 
chargesheet issued to him on 28.02.1994 was completed 
and a report was submitted with the finding that the 
charges are proved. On 10.02.1996 the disciplinary 
authority issued show cause notice proposing the 
stoppage of two increments as penalty for the proved 
charges. He had absconded from 01.02.1996 violating the 
undertaking in the explanation to the show cause notice 
that he will not be on unauthorized absence any more. 
Hence the management decided to dismiss him from 
service. Since there was no effective method available to 
serve the order a notice was published in the Mathrubhumi 
daily on 04.04.1996 about the dismissal. On 10.04.1996 he 
gave a representation with the prayer that he might not be 
dismissed and with a request to give him a transfer to 
Kozhikode stating that the climate at Wyanad was affecting 
his health. On 23.04.1996 he was informed that he can 
prefer an appeal if he was aggrieved by the order of 
dismissal. The order of dismissal was served on him by 
registered post on 18.04.1996. As per the Regulations the 
appeal was to be filed within one month from the date of 
the order but he did not prefer any appeal within that 
period. While so the management received a letter dated 
10.06.1996 from the Thamarassery branch of the Canara 
Bank, which is the sponsor bank of the management bank, 
informing that the workman along with his father had 
availed three gold loans during July and August, 1994 
pledging spurious gold ornaments and it was detected on 
11.01.1996. On 22.01.1996 the Thamarassery branch of the 
Canara Bank filed a complaint before the police against 
him and his father. After preliminary enquiries the spurious 
gold pledged were taken into custody by the police. It 
may be the reason for the sudden absconding of the 
workman from 01.02.1996. Three years after his dismissal 
he preferred an appeal on 06.04.1999 before the Board of 
Directors of the management with the prayer to set aside 
the order of dismissal. The appeal was dismissed on 
19.05.1999. Thereafter in February, 2002 he filed Original 
Petition No.7246/2002(K) before the Hon’ble High Court 
of Kerala challenging the order of dismissal. The OP was 
closed on 13.07.2005 allowing the workman to raise an 
industrial dispute. This industrial dispute was raised after 
more than 21/2 years after the closure of the OP. The 
industrial dispute was raised with regard to the dismissal 
of service effected 12 years back and it has become stale. 
The dismissal of the workman from service on 04.04.1996 
is legal, valid and bonafide. The complaint of the workman 
that the dismissal of his service was effected without 
conducting a domestic enquiry, without allowing him to 
defend his position and in violation of the principles of 
natural justice is untenable and unsustainable. Dismissal 
was effected duly in terms of Regulation 30(2) of the South 
Malabar Gramin Bank Staff Service Regulations, 1980 
having due regard to the fact that it was impracticable to 


communicate with the workman since he was absconding. 
It is in no way illegal and if for any reason it would be 
found by this Tribunal that the dismissal was not proper 
or legal for want of an enquiry the management has to be 
afforded an opportunity to adduce evidence. The 
allegations as to illness, submission of leave applications 
and non-employment are all false. Workman has been 
gainfully employed ever since the dismissal from service. 
There is no vengeance for the management towards him. 
The management has lost confidence in him due to his 
conduct which is unbecoming of an employee of a banking 
institution. The antecedents of the workman, the position 
he held in the bank etc. justifies the dismissal and he does 
not deserve any leniency. Hence he is not entitled to any 
relief. 

6 . Workman filed rejoinder denying the contentions in 
the written statement and reaffirming the allegations in 
the claim statement. 

7. Evidence, both oral and documentary, was adduced 
from both sides for the purpose of deciding this reference. 
For the workman he was examined as WW1 and Exts. W1 
to W32 were got marked. The documents produced by 
the management pursuant to the direction given by this 
Tribunal on the application of the workman were marked 
as Exts.M16 series to M53 series. From the side of the 
management one witness was examined as MWl and 
Exts.Ml to M15 were marked. After closing the evidence 
the arguments for both sides were heard. 

8 . The points for determination are:- 

(i) Whether the reference is maintainable? 

(ii) Whether the dismissal of the workman from 
the services of the management bank is legal 
and proper? 

(iii) Whether the penalty of dismissal imposed on 
the workman calls for any interference by this 
Tribunal? 

(iv) To what relief, if any, the workman is entitled 
to? 

9. Point No. (i) : Challenge as to the maintainability is 
made on the ground that the claims became stale due to 
the inordinate delay in raising this industrial dispute. It is 
after a period of twelve years after the order of dismissal 
the dispute was raised by the workman. After taking the 
decision by the management to dismiss him from service 
Ext.M6 notice dated 30.03.1996 was sent to him through 
registered post. It was also published in the Mathrubhumi 
daily on 04.04.1996. After the dismissal he had given Ext.M8 
representation dated 10.04.1996 with the prayer not to 
proceed with the termination of his service and to permit 
him to rejoin duty. In reply to it the management issued 
Ext.M9 letter dated 23.04.1996 informing him that he was 
dismissed from service w.e.f. 04.04.1996 and advising him 
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to appeal against the punishment imposed to the Board of 
Directors of the Bank, if he so desires. Afterwards on 
06.04.1999 he preferred an appeal challenging the order of 
dismissal. Ext.MlO is the appeal petition submitted by 
him. The appeal was dismissed on 19.05.1999. He was 
informed about the dismissal of the appeal vide letter dated 
27.05.1999 marked as Ext.Ml 1. It was received by him on 
15.06.1999 and the same is evidenced by Ext.M12. 
Afterwards he had filed OP No.7246/2002(K) before the 
Hon’ble High Court of Kerala challenging the dismissal 
on 11.02.2002. It was closed without prejudice to the right 
to seek legal redress, if any as per judgment dated 
13.07.2005 copy of which is marked as Ext.M13. 

10. Pointing out the delay in filing the appeal, and the 
OP before the Hon’ble High Court of Kerala as well as the 
inordinate delay of 12 years in raising the industrial dispute 
it was argued by the learned counsel for the management 
that the claim became stale at the time of raising the dispute. 
It was also submitted by him that the dispute was raised 
only after l}h years after the disposal of the above OP. 

11. By placing reliance on the decisions reported in 
Nedungadi Bank Ltd. Vs. Madhavankutty AIR 2000 SC 
839, Indian Iron & Steel Co. Ltd. Vs. Prahlad Sing AIR 2001 
SC 69, Haryana State Coop. Land Development Bank Vs. 
Neelam AIR 2005 SCI 843 and UP State Road Transport 
Corporation Vs. Ram Singh and Another 2008 (17) SCC 
627 it was argued by him that the delay in raising the 
dispute in this case disentitles the workman to claim any 
relief since the dispute has become stale. On the other 
hand it was argued by the learned counsel for the workman 
that the provisions of the Limitation Act are not applicable 
to the proceedings under the Industrial Disputes Act and 
workman is entitled to relief even if there is delay. Reliance 
was placed by him on the decision reported in Ajaib Singh 
Vs. Sirhind Coop. Marketing cum Processing Service 
SocietyAIR 1999 SC 1351. 

12. In the decision referred to by the learned counsel 
for the workman it was held that Article 137 of the Limitation 
Act is not applicable to the Industrial Disputes Act and 
the workman is entitled to relief even if there is delay. 

13. In Nedungadi Bank Ltd. Vs. Madhavankutty referred 
to by the learned counsel for the management it was held: 

“Law does not prescribe any time limit for the 
appropriate Government to exercise its powers under 
S.IO of the Act. It is not that this power can be 
exercised at any point of time and to revive matters 
which had since been settled. Power is to be 
exercised reasonably and in a rational manner. There 
appears to us to be no rational basis on which the 
Central Govt, has exercised powers in this case after 
a lapse of about seven years of order dismissing the 
respondent from service. At the time reference was 


made no industrial dispute existed or could be even 
said to have been apprehended. A dispute which is 
stale could not be the subject matter of reference 
under S. 10 of the Act. As to when a dispute can be 
said to be stale would depend on the facts and 
circumstances of each case. When the matter has 
become final, it appears to us to be rather 
incongruous that the reference be made under S.IO 
of the Act in the circumstances like the present one. 
In fact it could be said that there was no dispute 
pending at the time when the reference in question 
was made”. 

14. In Indian Iron and Steel Co. Ltd. Vs. Prahlad Singh it 
was held that in the case of an industrial dispute raised 
after thirteen long years of termination of service without 
reasonable explanation for such delay the Industrial 
Tribunal can refuse to grant any relief. 

15. In Haryana State Coop. Land Development Bank 
Vs. Neelam it was held that the object of imparting social 
justice to the workman is not to automatically entitle a 
workman to relief against the employer, irrespective of his 
conduct and that the aim and object of the Industrial 
Disputes Act may be to impart social justice to the 
workman but the same by itself would not mean that 
irrespective of his conduct a workman would automatically 
be entitled to relief. The decision of Ajaib Singh referred 
to by the learned counsel for the workman was considered 
in that decision and it was held that it was rendered in the 
fact situation obtaining therein and no ratio of universal 
application can be culled out therefrom after pointing out 
that the management did not raise any plea of delay in that 
case. 

16. In UP State Road Transport Corporation Vs. Ram 
Singh and Another it was pointed out that it was repeatedly 
laid down in several decisions that while delay cannot by 
itself be sufficient reason to reject an industrial dispute, 
nevertheless the delay cannot be unreasonable and mere 
fact that the workman was making repeated representations 
would not justify his raising the issue before the Labour 
Court after thirteen years. 

17. The provisions of the Limitation Act are not 
applicable to the Industrial Tribunal. There is no prescribed 
time limit for making reference. But it must be within a 
reasonable time. There shall not be inordinate delay in 
raising the industrial dispute by the workman. The 
industrial dispute must exist at that time. In the above 
referred decisions it has been categorically held that the 
raising of the industrial dispute and its reference must be 
within a reasonable time. It shall not be at any point of 
time and if otherwise the records pertaining to an employee 
might have been destroyed and it would be difficult to 
obtain witnesses who be competent to give evidence so 
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many years later if the Industrial Tribunal or Labour Court 
wishes to hold a further enquiry into the matter. 

18. Here in this case admittedly the dismissal was on 
04.04.1996. The appeal was filed by the workman 
challenging the dismissal only after three years. After 
receipt of the copy of the order dismissing the appeal, the 
OP was filed before the Hon’hie High Court of Kerala after 
about three years. After the dismissal of the OP on 
13.07.2005 leaving him to seek legal redress, if any, the 
dispute was raised by him only on 09.01.2008. It is about 
twelve years after the dismissal the industrial dispute was 
raised by him. There is no satisfactory explanation for the 
inordinate delay in raising the dispute. It appears that it is 
because of the lukewarm attitude of the workman that has 
resulted in the undue delay in raising the dispute. He 
could have raised the dispute within a reasonable time 
after the dismissal of the appeal. Instead he had 
approached the Hon’ble High Court of Kerala after a period 
of about three years. Even after the disposal of the OP he 
had not taken care to raise the industrial dispute for more 
than 2 V 2 years. There is unreasonable and unexplained 
delay in raising the industrial dispute and hence it can be 
held that the claim has become stale. 

19. Point No.(ii) : The validity of the order of dismissal 
is mainly challenged on the ground that it was imposed 
without conducting enquiry. Learned counsel for the 
workman has submitted that it can only be treated as 
termination from service as there was no enquiry. On the 
other hand learned counsel for the management has argued 
that there is no need to conduct an enquiry since the 
penalty of dismissal was imposed on him by invoking the 
power invested with the management under clause 30(2) 
of the South Malabar Gramin Bank (Staff Service 
Regulations, 1980) governing the service of the workman. 

20. Clause 30(1) to (3) of the said Regulations deals 
with the penalties and the procedure to be followed for 
the imposition of penalties. It reads thus: 

“30(1)Without prejudice to the provisions of other 
regulations, 

an officer or employee who commits a breach of 
these regulations or who displays negligence, 
inefficiency or indolence, or who knowingly does 
anything detrimental to the interests of the Bank or 
in conflict with its instructions or who commits a 
breach of discipline or is guilty of any other act of 
misconduct, shall be liable to the following 
penalties— 

(a) reprimand; 

(b) delay or stoppage of increments or promotion; 


(c) degradation to a lower post or grade or to a 
lower stage in his incremental scale; 

(d) recovery from pay of the whole or part of any 
pecuniary loss caused to the Bank by the 
officer or employee; 

(e) removal from service which shall not be a 
disqualification for future employment; 

(f) dismissal. 

(2) No officer or employee shall be subjected to the 
penalties 

referred to in clause (b), (c) (d), (e) or (f) of sub¬ 
regulation (1) except by an order in writing signed 
by the Chairman and no such order shall be passed 
without the charge being formulated in writing and 
given to the said officer or employee so that he shall 
have reasonable opportunity to answer them in 
writing or in person, as he prefers and in the latter 
case his defence shall be taken down in writing and 
read to him: 

Provided that the requirements of this sub-regulation 
may be waived, if the facts on the basis of which 
action is to be taken have been established in a 
court of law or court martial, or where the officer or 
employee has absconded or where it is for any other 
reason impracticable to communicate with him or 
where there is difficulty in observing them and the 
requirements can be waived without injustice to him. 
In every case where all or any of the requirements of 
this sub-regulation are waived, the reasons for so 
doing shall be recorded in writing. 

(3) The inquiry under this regulation and the procedure 
with the exception of the final order, may be delegated 
in case the person against whom proceedings are 
taken is an officer to any officer who is in grade 
higher than such officer and in the case of an 
employee to any officer. For purposes of the inquiry, 
the officer or employee may not engage a legal 
practitioner”. 

21. As per clause 30(2) the penalty of dismissal shall 
not be imposed without a charge being formulated in 
writing and given to the employee so as to have reasonable 
opportunity to answer them in writing, or if in person, his 
defence shall be taken down in writing and read to him. 
The proviso further provides that the requirements can be 
waived in certain circumstances. It can be waived if he 
has absconded or it is for any other reason impracticable 
to communicate with him. 

22. By placing reliance on the decisions reported in 
Syndicate Bank Vs. General Secretary, Syndicate Bank Staff 
Association and Another AIR 2000 SC 2198 and Regional 
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Manager, Bank of Baroda Vs. Anita Nandrajog 2009 (9) 
see 462 it was argued by the learned counsel for the 
management that it is not necessary to conduct an enquiry 
if the principles of natural justice are inbuilt in the 
provisions providing the procedure for termination or for 
imposition of penalty. In the former decision referred to 
by him it was held that the requirements of natural justice 
stood satisfied even without holding a departmental 
enquiry. The requirements of natural justice are considered 
in para 16 of the judgment which reads thus : 

“Now what are the requirements of principles of 

natural justice, which are required to be observed? 

These are: 

(i) A workman should know the nature of the 
complaint or accusation; 

(ii) An opportunity to state his case; and 

(hi) The management should act in good faith 
which means that the action of the 
management should be fair, reasonable and 
just”. 

23. In the latter case the legality of voluntary cessation 
of service as per clause 17(b) of the Fifth Bipartite Settlement 
was considered without conducting enquiry and held that 
the termination is valid even without conducting an 
enquiry. 

24. By placing reliance on the decisions reported in The 
Workmen of M/s.Firestone Tyre & Rubber Co. of India R 
Ltd. Vs. The Management and others AIR 1973 SC 1227 
and Gujarat Steel Tubes Ltd. etc. Vs. Gujarat Steel Tubes 
Mazdoor Sabha and others AIR 1980 SC 1896 it was argued 
by the learned counsel for the workman that it is obligatory 
on the part of the employer to conduct an enquiry in the 
case of imposition of punishment for misconduct. 

25. Clause 30(2) of the said Regulations do not expressly 
provide for the conduct of an enquiry for the imposition 
of the penalties under sub-clauses (b), (c), (d), (e) or (f) of 
Clause 30(1) of the said Regulations. What is provided is 
to formulate a charge in writing and to afford a reasonable 
opportunity to the workman to answer. It does not mean 
that no enquiry is to be conducted in all the cases of 
imposition of penalty. It all depends upon the facts and 
circumstances of each case. There may be cases when 
the workman admits the charges levelled against him which 
does not call for any enquiry. But when there is denial of 
charges and the supporting allegations, it will become 
necessary to conduct an enquiry otherwise it cannot be 
said that reasonable opportunity was given to the 
workman to state his case and hence there will be violation 
of the principles of natural justice. 

26. It was argued by the learned counsel for the 
management that the requirements under clause 30(1) is 
not to be complied with in this case since it was 


impracticable to communicate with the workman prior to 
and after the issuance of Ext.Ml, which expressly states 
the charges levelled against him. It was also argued by 
him that the workman fully admits the contents of Ext.Ml 
in Ext.M3 reply given by him and hence it does not invite 
any enquiry. 

27. There are specific allegations in Ext.Ml as to the 
violation of the provisions of the Regulations by the 
workman and also as to his misconduct. It is expressly 
stated there in that it has become impracticable to 
communicate with him. There are clear allegations as to 
his habitual absenteeism from duties without obtaining 
permission from the competent authority. It is expressly 
stated therein that he had absented from duties for 162 
days on ten occasions from 17.10.1993 to 23.07.1994 and 
afterwards for 61 days from 24.07.1994 to 22.09.1994. There 
is also specific mention that his absence from 23.09.1994 
to 30.11.1994 was treated as absence without leave and 
his request for leave from 01.12.1994 to 31.01.1995 was 
rejected. It is also pointed out that the letter dated 
15.12.1994 directing him to appear before Dr.T Bhargavan, 
Civil Surgeon at 4:00 PM on 22.12.1994 for medical 
examination and several other letters were returned with 
reason “unclaimed, returned to sender”. 

28. Though Ext.Ml is styled as a show-cause notice it 
would disclose the clear violation of the provisions of the 
said Regulations as well as the misconduct of the workman. 
There is no vagueness in the allegations contained in it. 
Based on the decisions reported in Krishna Chandra 
Tandon Vs. Union of India AIR1974 SC 1589 and 
St.Thomas Missions Hospital Vs. State of Kerala & 
Another 2007 (2) KLT 415 it can very well be held that the 
charges are made specific without any ambiguity in Ext.Ml 
and hence it can be accepted as the charges levelled 
against the workman though not styled as a charge sheet. 

29. In Ext.M3 reply the specific allegations in Ext.M 1 as 
to the absenteeism without permission and the 
impracticability to communicate with him are admitted. He 
would further admit that there was change of address and 
seek pardon for his failure to inform it to the management. 
The reason for absenteeism is stated to be severe attack 
of rheumatic fever from 17.10.1993 and paralysis for quite 
a long period. There is also the request for granting eligible 
leave or leave on loss of pay for the period of his absence 
in spite of the specific mention of treating his absence 
from 23.09.1994 to 30.11.1994 as absence without leave 
and as to the rejection of leave for the period from 
01.12.1994 to 31.01.1995 in Ext.Ml. There is also the 
undertaking that he would not absent himself from duty 
without permission in future. 

30. It was impracticable to communicate with him is 
admitted to by the workman and in such a case the 
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management can waive the requirements to be complied 
with as per clause 30(2) of the said regulations. 

31. In Ext.MS letter addressed to the Chairman by the 
workman pursuant to the receipt of the communication as 
to his dismissal it is expressly stated that in his explanation 
dated 07.08.1995 it was submitted by him that he was 
compelled to enter on leave without prior permission from 
the competent authority. It is further stated that he could 
not submit leave application in time as he was under 
observation and treatment for chronic rheumatic 
complaints. Therein also he made request for not 
terminating him after undertaking that there would not be 
any kind of such misconducts in his future service. 

32. As there is express admission of the chronic 
absenteeism as well as the breach of the provisions of the 
said Regulations the management can invoke the power 
under Section 30(2) for the imposition of the penalty 
without conducting enquiry especially in view of the 
impracticability to communicate with him. 

33. In Himachal Road Transport Corporation and 
Another Vs. Hukam Chand 2009(11) SCC 222 it was held 
by the Apex Court that when there is employee’s own 
admission of misconduct enquiry is not necessary. 

34. While considering the question of unauthorized 
absence from duty by the workman it is relevant to go 
through clause 22(1) and (2) of the said Regulations. It 
reads thus:- 

“22(1) An officer or employee shall not absent 
himself from his duties without having obtained the 
permission of the competent authority, nor shall be 
absent himself in case of sickness or accident without 
submitting a proper medical certificates. 

(2) An officer or employee who absents himself from 
duty without leave or overstays his leave, except 
under circumstances beyond his control for which 
he must tender a satisfactory explanation, shall not 
be entitled to draw any pay and allowances for the 
period of such absence or overstayal, and shall 
further be liable to such disciplinary measure as the 
competent authority may impose”. 

35. It is also necessary to look into the provisions with 
regard to privilege leave and sick leave. Clause 46 deals 
with privilege leave and it reads as follows:- 

“46(1) Applications for privilege leave shall 
ordinarily be submitted by the officer or employee 
at least one month before the date from which leave 
is required. 

(2) Applications which do not satisfy the 
requirements of sub-regulation (1) may be refused 
without reason being stated”. 


36. Clause 50 dealing with sick leave reads thus : 

“50. An officer or employee shall be eligible to 20 
days of sick leave for each completed year of service. 
Such leave can be accumulated up to 180 days and 
may be availed of only on production of medical 
certificate by a medical practitioner acceptable to 
the Bank or, at the Bank’s discretion, nominated by 
it at its cost”. 

37. As per clause 17 of the said Regulations every officer 
or employee of the Bank shall conform to and abide by 
these regulations and shall observe, comply with and obey 
all orders and directions which may from time to time be 
given to him by any person or persons under whose 
jurisdiction, superintendence or control he may for the 
time being be placed. 

38. In the case of the workman there is the admission as 
to shifting of residence without informing the bank. As 
per clause 23 of the said regulations an officer or employee 
if so required by the competent authority, must not absent 
himself from his station overnight without obtaining 
previous sanction from the Chairman if he himself holds 
the post of a Manager and from the Officer-in-charge or 
Manager in other cases. 

39. Here in this case the failure to conduct enquiry does 
not affect materially for the above said reasons. Apart 
from that both workman and management have adduced 
evidence before this tribunal in support of their respective 
pleas. It is the case of the workman that he had absented 
himself from duty from 17.10.1993 continuously on several 
occasions due to rheumatic arthritis and he had submitted 
leave applications for his absence during the entire period. 
Pursuant to the direction given by this Tribunal to the 
management as per the request made by the workman for 
production of the leave applications and the medical 
certificates management has produced all the leave 
applications and medical certificates and the same were 
marked as Exts.M16 series to M53 series. There was no 
request for producing the order granting or rejecting those 
leave applications. In Exts.M3 and M7 the reason stated 
for his unauthorized absence is that he was bed ridden 
due to rheumatic arthritis from 17.10.1993. In the claim 
statement also there is the specific plea that it is because 
of rheumatic arthritis he was absenting from duty. He has 
no case that it was for any other reason he had absented 
himself from attending duty. But on production of those 
leave applications it has come out that it was not because 
of rheumatic arthritis he was absenting from duties. 
Exts.M16 series to M38 series are the leave applications 
submitted by him for his absence on several occasions 
during the period from 17.10.1993 to 31.01.1995. It is with 
regard to the unauthorized absence during that period 
Ext.Ml was issued to him to submit his explanation. The 
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reason stated in any one of those leave applications is not 
rheumatic arthritis. It is interesting to note that the reason 
for leave stated in Exts.M19 and M20 for availing leave 
from 20.12.1993 to 24.12.1993 is Sabarimala pilgrimage. In 
several leave applications sickness is stated to be the 
reason for leave. From the medical certificates 
accompanying with those leave applications it can be seen 
that he was not undergoing treatment for rheumatic arthritis 
at that time. During the cross-examination of the workman 
when examined as WW1 it was stated by him that it was 
only in the year 1995 he was found to have been affected 
by rheumatic arthritis. For the purpose of deciding this 
case it is only to be considered whether he was 
unauthorisedly absenting himself during the period from 

17.10.1993 to 31.01.1995. It was admitted by him during 
his cross-examination that for his absence for 162 days 
during the period from October, 1993 to July, 1994 order 
was issued to him treating those 162 days as absence 
without leave on loss of pay. It was stated by him that he 
did not remember whether any appeal was filed or any 
other step was taken challenging that order. It was admitted 
by him that leave applications were submitted on several 
occasions after availing the leave. There is also evidence 
to prove that there was no leave in his credit at the time of 
submitting some of the leave applications. 

40. In the proof affidavit of MWl there are specific 
averments as to his unauthorized absence of 162 days 
from 17.10.1993 to 23.07.1994 on ten occasions. Further it 
is averred that it was treated as absence without leave on 
loss of pay by order dated 01.08.1994. No challenge has 
been made about it during his cross-examination. There is 
also the averment in his proof affidavit that from 07.07.1994 
to 06.06.1995 the workman was continuously absenting 
from duties for 335 days and that it was treated as absence 
without leave on loss of pay after issuing several letters 
to him for his non-adherence to leave rules. There is no 
challenge with regard to it during his cross-examination. 
The averment in the proof affidavit of MW 1 that during 
the period from 17.10.1993 to 10.11.1996 the workman was 
absent without leave unauthorisedly on loss of pay for a 
total of 535 days also stands unchallenged during his 
cross-examination. 

41. According to the workman he had submitted leave 
applications on all the occasions before or after availing 
the leave. Submission of leave application by itself is not 
sufficient for availing the leave. In the decision reported 
in Delhi Transport Corporation Vs. Sardar Singh AIR 2004 
SC 4161 it was held that when an employee absents himself 
from duty without sanctioned leave, the authority can come 
to a conclusion about the employee being habitually 
negligent in duties and an exhibited lack of interest in the 
employer’s work. 

42. The entitlement of an employee is to apply for leave. 
The grant of leave is a condition for its enjoyment. Leave 


not granted cannot be availed and enjoyed. In this case 
there is sufficient evidence to prove that there was rejection 
of leave applications submitted by the workman during 
the relevant period. 

43. There is ample evidence in this case to prove that 
the workman was unauthorisedly absenting himself from 
duty on several occasions during the period from 

17.10.1993 to 31.01.1995. It is also proved that there is 
clear violation of the provisions contained in the said 
regulations by him. Taking into consideration of the 
continuous absence of duty unauthorisedly on several 
occasions by the workman in between the period from 

17.10.1993 to 31.01.1995 without prior permission 
management has got the right to invoke the power under 
clause 30(2) of the said regulations to impose the penalty 
of dismissal. 

44. Point No. (iii) : Workman was imposed with the 
penalty of dismissal for his chronic absenteeism without 
prior permission. It cannot be said to be termination of 
service coming within the purview of clause 10(2) of the 
said Regulations. He was absenting himself prior to the 
issuance of Ext.Ml and also afterwards. Exts.Wl to W24 
were produced from the side of the workman to satisfy 
that his work was very much appreciated during the period 
from 1990 to 1992. It was argued by the learned counsel 
for the workman that it also requires consideration in the 
matter of imposition of penalty. Learned counsel for the 
management submitted that the workman was imposed 
with the penalty of barring two increments after conducting 
an enquiry with regard to the violation of instructions 
given to him for not issuing cheques without sufficient 
funds in his account. It was also submitted that he was 
convicted in a criminal case charged against him for 
pledging spurious gold ornaments in the Thamarassery 
branch of the Canara Bank. The barring of increments 
after conducting enquiry is not disputed by the workman. 
It was stated by him during his cross-examination that he 
was acquitted in the criminal case by the Sessions Court, 
Kozhikode. The penalty imposed by the management is 
to be interfered with only when it is shockingly 
disproportionate to the alleged misconduct. Taking into 
consideration of the entire facts and circumstances there 
is no reason to interfere with the penalty imposed on the 
workman. Hence I find that the action of the management 
of South Malabar Gramin Bank in imposing the penalty of 
dismissal from the services w.e.f.04.04.1996 on the workman 
is justified. 

45. Point No.(iv) : In the result an award is passed 
holding that the action of the management in imposing 
the penalty of dismissal on the workman from service is 
justified. Hence he is not entitled to any relief. 
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The award will come into force one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 22nd 
dayof July, 2014. 

D. SREEVALLABHAN, Presiding Officer 

APPENDIX 

Witness for the workman 

WWl 07.06.2013 ShriKVijayan 

Witness for the management 

MWl 30.12.2013 Shri C G Sethumadhavan 

Exhibits for the workman 


W1 


W2 


W3 


W4 


W5 


W6 


W7 


W8 


Appreciation letter dated 08.03.1990 issued 
by the Senior Manager of the management 
bank to the workman 

Appreciation letter dated 12.03.1990 issued 
by the Senior Manager of the management 
bank to the workman 

Greeting letter dated 09.03.1990 issued by 
the General Manager of the management 
bank to the workman 

Greeting letter dated 31.03.1990 issued by 
the General Manager of the management 
bank to the workman 

Greeting letter dated 31.05.1990 issued by 
the General Manager of the management 
bank to the workman 

Greeting letter dated 17.07.1990 issued by 
the General Manager of the management 
bank to the workman 

Greeting letter dated 12.09.1990 issued by 
the General Manager of the management 
bank to the workman 

Copy of Circular No.Dev.Cir. 155/90-91 
dated 07.11.1990 issued by the General 
Manager of the management bank 


W12 


W13 


W14 


W15 


W16 


W17 


W18 


W19 


W20 


W21 


W22 


W23 


Letter dated 19.12.1990 addressed to the 
workman by the Senior Manager of the 
management bank 

Copy of Circular No.Dev.Cir.217/90-91 
dated 12.01.1991 issued by the General 
Manager of the management bank 

Letter dated 15.01.1991 addressed to the 
workman by the Senior Manager of the 
management bank 

Copy of Circular No.Dev.Cir.245/90-91 
dated 04.02.1991 issued by the General 
Manager of the management bank 

Greeting Letter dated 26.02.1991 issued by 
the Senior Manager (Planning & Dev. 
Section) of the management bank to the 
workman 

Greeting Letter dated 28.02.1991 issued by 
the Senior Manager(Planning & Dev. 
Section) of the management bank to the 
workman 

Greeting Letter dated 01.06.1991 issued by 
the Senior Manager (Planning & Dev. 
Section) of the management bank to the 
workman 

Invitation letter dated 12.08.1991 addressed 
to the workman by the Area Manager of 
the management bank 

Appreciation letter dated 07.03.1992 issued 
by the Area Manager of the management 
bank to the workman 

True photocopy of Certificate of Merit 
dated Nil issued by the Chairman of the 
management bank to the workman 

True photocopy of Certificate of Merit 
dated Nil issued by the Chairman of the 
management bank to the workman 

Greeting letter dated 09.06.1992 issued by 
the General Manager of the management 
bank to the workman 


W9 


Letter dated 09.11.1990 addressed to the W24 
workman by the Senior Manager of the 
management bank 


Greeting letter dated 31.01.1994 issued by 
the Area Manager of the management bank 
to the workman 


WIO - Greeting letter dated 28.11.1990 issued by W25 

the General Manager of the management 
bank to the workman 

Wll - CopyofCircularNo.Dev.Cir.l80/90-91:P&D W26 

dated 17.12.1990 issued by the General 
Manager of the management bank 


True photocopy of Show Cause Notice 
dated 31.01.1995 issued by the Chairman 
of the management bank to the workman 

True photocopy of reply dated 07.08.1995 
submitted by the workman to the Chairman 
of the management bank 
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W27 

W28 

W29 

W30 

W31 

W32 


Trae photocopy of notice dated 30.03.1996 

True photocopy of representation dated 
10.04.1996 submitted by the workman to 
the Chairman of the management bank 

True copy of letter No.9/SMGB/E. 149/76/ 
96-97/IR dated 23.04.1996 of the Chairman 
of the management bank to the workman 

True copy of the appeal petition dated 
06.04.1999 filed by the workman before the 
Appellate Authority 

True copy of the Judgment dated 
13.07.2005 in OP No.7246/2002(K) of the 
Hon’ble High Court of Kerala, Ernakulam 

True copy of the letter dated 09.01.2008 
addressed to the Assistant Labour 
Commissioner, Kochi by the workman 


Exhibits for the management 


Ml - Show Cause notice dated 31.01.1995 issued 

to the workman by the Chairman of the 
management bank 

M2 - True copy of South Malabar Gramin Bank 

(Staff) Service Regulations 1980 with 
Amendment Regulations-1982 

M3 - Reply dated 07.08.1995 submitted by the 

workman to the Chairman of the 
management bank 

M4 - Letter dated 03.04.1996 addressed to the 
workman by the Chairman of the 
management bank 

M5 - Acknowledgment Card dated 15.04.1996 

M6 - Notice dated 30.03.1996 issued by the 

Chairman (Disciplinary authority) of the 
management bank to the workman 

M7 - Paper publication in the Kozhikode edition 

of the Mathrubhumi Daily dated 04.04.1996 

M8 - Representation dated 10.04.1996 submitted 

to the Chairman of the management bank 
by the workman 

M9 - Letter N0.9/SMGB/E.149/76/96-97/IR dated 

23.04.1996 issued by the Chairman 
(Disciplinary Authority) of the management 
bank to the workman 


MIO - Appeal petition dated 06.04.1999 filed by 
the workman before the management bank 

Mil - Letter dated 27.05.1999 addressed to the 
workman by the General Manager of the 
management bank 


M12 

M13 


M14 


M15 


M16 

M16(a) 

M16(b) 

M17 

M18 

M19 

M-20 

M-21 

M-21 (a) 

M-22 

M-22 (a) 

M-23 

M-23 (a) 

M-24 

M-24 (a) 

M-25 

M-25 (a) 

M-26 

M-26 (a) 

M-27 

M-27 (a) 

M-27 (b) 

M-28 

M-28 (a) 

M-28 (b) 

M-29 

M-29 (a) 


Acknowledgment Card dated 02.06.1999 

True copy of the Judgment in OP No.7246/ 
2002(K) dated 13.07.2005 of the Hon’ble 
High Court of Kerala, Ernakulam 

Letter dated 10.06.1996 addressed to the 
Industrial Relations Cell, South Malabar 
Gramin Bank, Malappuram by the Manager/ 
Accountant, Thamarassery Branch of the 
Canara Bank 

Letter dated 25.07.1996 addressed to the 
Industrial Relations Cell, South Malabar 
Gramin Bank, Malappuram by the 
Accountant/Manager, Thamarassery 
Branch of the Canara Bank 

Leave application dated 06.11.1993 

Medical Certificate dated 17.10.1993 

Eitness Certificate dated 16.11.1993 

Leave application dated 04.12.1993 

Leave application dated 14.12.1993 

Leave application dated 18.12.1993 

Leave application dated 27.12.1993 

Leave application dated 05.02.1994 

Medical Certificate dated 01.02.1994 

Leave application dated 11.02.1994 

Medical Certificate dated 11.02.1994 

Leave application dated 21.02.1994 

Medical Certificate dated 21.02.1994 

Leave application dated 27.02.1994 

Medical Certificate dated 27.02.1994 

Leave application dated 06.03.1994 

Medical Certificate dated 09.03.1994 

Leave application dated 01.04.1994 

Medical Certificate dated 01.04.1994 

Leave application dated 18.04.1994 

Medical Certificate dated 18.04.1994 

Eitness Certificate dated 01.05.1994 

Leave application dated 02.06.1994 

Medical Certificate dated 30.05.1994 

Eitness Certificate dated 02.06.1994 

Leave application dated 07.06.1994 

Medical Certificate dated 04.06.1994 
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M-29 (b) 

M-30 

M-30(a) 

M-30(b) 

M-31 

M-31(a) 

M-31(b) 

M-32 

M-32 (a) 

M-33 

M-33 (a) 

M-34 

M-34(a) 

M-35 

M-35 (a) 

M-36 

M-36(a) 

M-37 

M-37 (a) 

MGS 

MGS (a) 

MG9 

MG9(a) 

M-40 

M-40(a) 

M-41 

M-41 (a) 

M-42 

M-42 (a) 

M-42(b) 

M-43 

M-43 (a) 

M-43 (b) 

M-44 

M-44(a) 

M-44(b) 

M-45 

M-45 (a) 

M-45 (b) 

M-46 

M-46 (a) 


Fitness Certificate dated 07.06.1994 
Leave application dated 23.06.1994 
Medical Certificate dated 21.06.1994 
Fitness Certificate dated 23.06.1994 
Leave application dated 04.07.1994 
Medical Certificate dated 27.06.1994 
Fitness Certificate dated 03.07.1994 
Leave application dated 07.07.1994 
Medical Certificate dated 07.07.1994 
Leave application dated 12.07.1994 
Medical Certificate dated 12.07.1994 
Leave application dated 17.07.1994 
Medical Certificate dated 17.07.1994 
Leave application dated 05.09.1994 
Medical Certificate dated 24.07.1994 
Leave application dated 23.09.1994 
Medical Certificate dated 23.09.1994 
Leave application dated 23.10.1994 
Medical Certificate dated 23.10.1994 
Leave application dated 01.12.1994 
Medical Certificate dated 01.12.1994 
Leave application dated 01.02.1995 
Medical Certificate dated 01.02.1995 
Leave application dated 01.04.1995 
Medical Certificate dated 01.04.1995 
Leave application dated 01.05.1995 
Medical Certificate dated 01.05.1995 
Leave application dated 07.06.1995 
Medical Certificate dated 31.05.1995 
Fitness Certificate dated 07.06.1995 
Leave application dated 26.07.1995 
Medical Certificate dated 21.06.1995 
Fitness Certificate dated 26.07.1995 
Leave application dated 26.12.1995 
Medical Certificate dated 23.12.1995 
Fitness Certificate dated 24.12.1995 
Leave application dated 2S. 12.1995 
Medical Certificate dated 27.12.1995 
Fitness Certificate dated 2S. 12.1995 
Leave application dated 16.01.1996 
Medical Certificate dated 11.01.1996 


M-46(b) 
M-47 
M-47 (a) 
M-47 (b) 
M-4S 
M-4S (a) 
M-4S (b) 
M-49 
M-49 (a) 
M-49 (b) 
M-50 
M-50(a) 
M-50(b) 
M-51 
M-51(a) 
M-52 
M-52 (a) 
M-53 
M-53 (a) 
M-53 (b) 


Fitness Certificate dated 12.01.1996 
Leave application dated 19.01.1996 
Medical Certificate dated 17.01.1996 
Fitness Certificate dated 19.01.1996 
Leave application dated 23.01.1996 
Medical Certificate dated 20.01.1996 
Fitness Certificate dated 21.01.1996 
Leave application dated 25.01.1996 
Medical Certificate dated 24.01.1996 
Fitness Certificate dated 25.01.1996 
Leave application dated 29.01.1996 
Medical Certificate dated 29.01.1996 
Fitness Certificate dated 30.01.1996 
Leave application dated 0S.02.1996 
Medical Certificate dated 31.01.1996 
Leave application dated 02.03.1996 
Medical Certificate dated 17.02.1996 
Leave application dated OS .01.1996 
Medical Certificate dated 02.01.1996 
Fitness Certificate dated 07.01.1996 


8 RtdHf, 2014 
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[71. ■Q:71-41012/1/2006-311^31R (^-I)] 
^ 311 % Tldidldl, 3igWl SlfeRUTt 


New Delhi, the 8th September, 2014 

S.O. 2464.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 72/ 
2007) of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
NO. 2, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of Electric Loco Shed 
Gomoh, Eastern Central Railway and their workmen, 
received by the Central Government on 08/09/2014 

[No. L-41012/1/2006-IR(B-I)] 


SUMATI SAKLANI, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD. 

PRESENT : Shri Kishori Ram, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(l)(d) 
oftheI.D.Act.,1947. 

REFERENCE No. 72 OF 2007 

PARTIES : Sri Gautam Kumar & others 
At: Kerktha, PO: Gomoh, 

Distt: Dhanbad (Jharkhand) 

Vs. 

The D.E.E., 

Electric Loco Shed Gomoh, 

E.C. Railway, Gomoh, 

Dhanbad. 

Ministry’s Order No. L-41012/l/2006-IR(B-I) dt.ll.12.2007 
APPEARANCES: 

On behalf of the workman/Union : Mr. Sumiran Pal 

Ld. Advocate 

On behalf of the Management : Mr. M. M. Khan, 

Ld. Advocate 

State : Jharkhand Industry : Railways 

Dated, Dhanbad, the 11th July, 2014 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Sec. 10(l)(d) of the I.D. Act.,1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No.L-41012/1/2006-IR (B-I) dt.l 1.12.2007. 

SCHEDULE 

“Whether the engagement of the 24 workers by the 
Management for maintenance of Locos in. Electric 
Loco Shed Gomoh, Eastern Central Railway, through 
contractor for 5 years, which is permanent nature 
job, their termination, and not providing employment 
is justified and fair? If not, so what relief 
Management can provide to them. 

On receipt ofthe Order No. L-41012/1/2006-IR (B-I) 
dt. 11.12.2007 of the above mentioned reference from the 
Government of India, Ministry of Labour & Employment, 
New Delhi for adjudication of the dispute, the Reference 
Case No.72-2007 of was registered on 6.12.2008 and 
accordingly an order to that effect was passed to issue 
notices through the Registered Posts to the parties 
concerned, directing them to appear in the Court on the 
date fixed, and to file their written statements along with 
the relevant documents. In pursuance of the said order, 
notices by the Registered Posts were sent to the parties 
concerned. 


Both the parties made their appearances and filed 
their pleadings and photocopies of their documents. The 
Union and the O.P./Management through their 
Representatives/Advocate, and contested the case, 
respectively. 

2. Irrespective of repetitions and noted rulings, the 
case of workmen Gautam Kumar & 23 others as stated in 
their written statement is that they had been continuously 
performing the work of repair and maintenance, the job pf 
permanent nature in the twenty two Electric Locos 
imported form Switzerland in the Loco Shed, Gomoh under 
the E.C. Rly. under the supervision control of the Rly. 
Officers from 1996 to Oct./Dec. 2002, after undergoing the 
special training from ABB Locos. Though their 
engagement was in a prohibited category of repair and 
maintenance job under the Contract Labour (Regulation 
and Abolition) Act, they were issued their Identity Cards 
by the Loco Shed Officers, namely the Sr.Section Engineer, 
and over controller of Sr. D.E.E. of the Entire work, for the 
said jobs for about six years. They have their own year of 
joining activity undergone and educational qualifications 
referred respectively against their names of the Annexure-A. 
The work was within the electric Loco Shed under the E.C. 
Rly. under a project of the Indian Rly. named “TR GP-140 
Locomotive Project. During the warranty period of 5 years, 
the Swedish Experts were also looking after maintenance 
of the Locos, theirafter to enable the Indian Rly. E.C. Rly. 
Staffs to continue their maintenance, the workmen were 
selected through an agency M/s. Prakash Contractors Pvt. 
Ltd., and were deputed/engaged to work in the electric 
Loco Shed under the E.C. Rly., Gomoh.All the workmen’s 
performance of the job was satisfactory to all the 
concerned. The job done by them was perennial and 
permanent nature. They were assured of their absorption 
and regularization. The Rly. Administration was the 
recipient of the benefits of their services for a considerable 
period, and they are legally the employees of the E.C. Rly., 
as they get the benefit of EPF Scheme 1952.In this case 
the principal employer is the Rly. as real one but not the 
immediate contractor. But without any chagesheet or any 
department enquiry, some workmen in Oct., 2002 and some 
ones in Dec., 2002 were terminated unreasonly.Taking the 
same job through other Rly. Employees are depriving the 
workmen of their regularization in the job. Various corrupt 
and illegal practices of taking the work through outsiders 
in connivance with the Rly.Authorities concerned are 
prevailing in the Loco Shed whereas it needs the trained 
persons like the workmen. 

Further alleged by the workmen is that twenty two 
locos were the property of the Indian Railway, it had the 
primary responsibility and duty to maintain them. Some 
Engineers only during the five years’ warranty period were 
deputed by the Company at their cost for their maintenance 
work. The maintenance and repair of the 22 Locos is a job 
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of permanent and continuous nature for which the services 
of the workmen are inevitably required. The Railway 
Officers/Supervisors are legally responsible for their 
dereliction in the maintenance of the said imported Locos, 
if they have not supervised and controlled it. Obviously 
the working of the workmen for about six years beyond 
the warranty period clearly establishes a legal relationship 
between the persons employed to work in an Industry 
and the owner of it, irrespective of the relationship created 
by the act of the principal/Master or by that of his 
authorized agent. Even when a worker is hired in or in 
respect of the work of an establishment by a contractor 
for his undertaking to produce a result or for supplies of 
workmen for any work of the establishment, the factor of 
the contractor may be a contract of warranty, is a mere 
comouflage.The workmen are trained and experienced in 
the work of the Locos, they have no possibility of their 
any employment anywhere other than the Railways. The 
satisfaction of the Railway Officers with the repair and 
maintenance is the prime, but no value of the ABB 
Company’s certification. As the Administration control of 
Safety and Security of the running of the Locos dependent 
on their repair and maintenance surely belongs to the 
Railway Admn.The Sr.D.E.E., E.C.Rly, Gomoh, used to send 
the workmen to different places: Chittaranjan, Ghaziabad 
for repair and maintenance of the Locos. The workmen 
were never made aware of the terms and conditions between 
the Railway Admn. and the ABB Company, but the Rly. 
Admn. Is the main beneficiary of their aforesaid services 
in the maintenance of the Locos directly under all the 
control of the Railway, their right to their absorption in it 
cannot be denied under the camouflage of the contractor. 
Likewise the existence of other trained Supervisor and 
Staffs under the Rly. Admn. for the maintenance of the 
Locos can not deprive the workmen of their accrued right 
to their regularization and absorption. 

3. The workmen in their rejoinder have categorically 
denied all the allegations of the O.R/Management as 
vague, further stating that at appearance of the 24 workmen 
with their certificates of trade and qualification in the 
interview taken by Sri Jitendra Jha,the then Sr. Divisional 
Electrical Engineer,TS Gomoh Electric Loco Shed, they were 
selected. At purchase of the ABB Locos by the Indian 
Railway through Rly.Board from Switzerland under the 
terms and conditions of 5 years warranty, Sr. D.E.E., 
Jitendra Ojha, Elct. Engineer U.S.OjhaandAsst. Engineer 
Ghosh were trained in Switzerland for the maintenance of 
ABB Locos, and the Engineers had also came from the 
ABB, they jointly trained the workmen who began to work 
in the Gomoh Electric Loco Shed under the supervision of 
the Railway Supervision satisfactory to the Rly. Engineers. 
There was neither name nor role of any contractor/Agent 
in that regard performance of the workmen’s escorting 
duty with the highly sophisticated Locos of 3 phase A.C. 


from Gomoh to Delhi or from Gomoh to Howrah was an 
inevitable test to the adaptability of the sophisticated ABB 
Locos of pressure locomotive engines on the Indian 
Railway Tracks in the Indian Climatic conditions. They 
worked under all Sr.D.E.E. Jitendra Jha ,Bhardwaj and 
K.N.Singh.The nature of the job warrants no employment 
through a contractor. They were paid their salary for their 
continued service for 7 years from 1996 to 2003. They 
were recruited as Rly employees but not properly. The 
gradual picking up of the job by same new hand as existing 
staff of the Rly. following termination of the qualified 
trained persons can not deprive the latter workmen of their 
claim for regularization/absorption. 

4. Whereas the contra pled case of the O.P./ 
Management with categorical denials is that the Railway 
purchased the Locos from Switzerland for their won use in 
the Train Services for benefit. The Loco shed already 
furnished with the staff of different category is for the 
purposes of the Loco maintenance. Some officers and 
Supervisors were given training for it in Switzerland. Thus, 
they picked up the maintenance of the ABB Locos in due 
course. The Engineers arrived from Switzerland were 
utilizing the persons engaged by the Agent of ABB 
company under a contract. All the workers performed their 
duty under the guidance of the ABB Company within the 
warranty period. It did not come under the purview of the 
Control Labour Regulation, as the 24 persons engaged by 
the ABB Company were neither recruited nor discontinued 
from the services. In the case, the Principal Employer was 
the ABB Company, not the Rly.The training of the persons 
under the ABB Company was neither scheduled nor 
approved by the Railway, so the question of their 
educational qualification etc or of a project was 
superfluous and unconcerned with the Rly. Authority. 
Consequent upon the purchase of 24 ABB Locomotives 
from the Company concerned of Switzerland, the Officers 
and the Supervisors were trained in Switzerland for their 
maintenance, and within the five years period of their 
warranty, the existing employees of maintenance in the 
Electric Loco Shed, Gomoh, got experience in it, and began 
to carry out their maintenance smoothly, following the 
termination of the warranty period since thereafter, no 
adverse situation arose any time in maintenance of the 
ABB locomotives. Since the costly materials are kept 
outside, the Identity Card was given by the ABB Company 
Representative which was countersigned by the Rly. 
Authority to prevent trerpassers. So the Identify Cards 
were issued for safety for Railway properties. On any 
complain within the warranty period, the Engineers used 
to come from Switzerland, and rectified the defeats. The 
said persons were under the control of the ABB Company, 
the question of assessing their performance was beyond 
the Railway Authority, as the Engineers were contarcted. 

5. Further alleged by the O.P/Management that the 
alleged termination of these persons engaged by the ABB 
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Company followed the expiry of the five years’ warranty 
period. The Electric Loco shed, Gomoh, has already the 
staff employed in different categories for the maintenance 
work. The ABB Company had responsibility for the 
maintenance of the said Locos for five years as per the 
terms of the agreement under its warranty, for which expert 
Engineers engaged from Switzerland were recruited by the 
Agent. The payment of salary to the persons, their 
attendances and distribution of jobs were done by the 
Engineers of the said Company. The EPE was recovered 
by the Compay.Thus the Railway Authorities had neither 
any part to play nor any involvement anywhere. The 
services of these persons were taken by the said Company, 
but not by the Railway, for fulfillment of their agreement 
for their maintenance job within its warranty period. The 
Railway Officers or the Supervisors of the Electric Loco 
Shed had nothing in the supervision responsibility of the 
Engineers of the Company over the persons engaged by 
the Company’s Agent. There is no question of a 
camouflage or of any relationship of these persons with 
the Railway Authority. The Electric Loco Shed is mainly 
for repair and running maintenance of Electric Locomotives 
of different classes. The shed has been functioning since 
much earlier prior to the arrival of the ABB Locomotives, 
smoothly and efficiently carrying out it through the existing 
staff of it who are now maintaining the said ABB 
Locomotives accordingly. The engagement of these 
persons by the said Company for the warranty period of 
five years is not a job of prohibiting category. On the 
requisition of the Engineers of the said Company for 
sending the persons at different places; Chittarajan, 
Ghaziabad etc, their identify was only countersigned, but 
no journey-pass was issued by the Railway to any of them. 
The running maintenance duly certified by the Expert 
Engineers was enough to the Railway Authorities, and 
accordingly, the said Locos were utilized to work on their 
line. These persons had full knowledge of their 
engagement at the relevant time for the period of five years 
Warranty. There was not any representation by these 
persons to the Rly. Auhorities during or after the expiry of 
the said warranty. It is well known fact even to the persons 
that naturally trained Supervisors/Officers are employed 
in the Elect. Loco Shed, Gomoh, mainly for maintenance, 
overhauling and periodic inspection of the Elect Locos, 
for which maintenance staff are regularly performing their 
duties in their maintenance of different categories. 

FINDING WITH REASONS 

6. In the instant reference,WWI Gautam Kumar and 
WW2 Md.Manir Ahamad,two of the workers on their 
affidavited chiefs on their behalf, and MWI Maikal 
Lakra,the Sr.Section Engineer, Electric Loco Shed,Gomoh 
for the O.R/Management have been examined 
respectively. 

On careful perusal of the pleadings of both parties, 
documents relied and the evidence as adduced on behalf 
of the both parties, it prima facie appears the indisputable 
fact that the 22 Electric Locos were purchased by the 


Railway from the ABB Company Switzerland as per 
Warranty period of five years since 1996. 

At variance with other facts, the vital issues are 
required to be determined for proper adjudication. 

Eirstly (i) whether there was expressly or impliedly 
any employer-employees relationship between both the 
parties. 

At the point, Mr.Sumren Pal, Learned Advocate for 
the workmen has submitted that in view of prima facie 
admitted facts- the regularly working of the workmen in 
repair of the Locos for beyond five years for the benefits 
of the Loco Gomoh of the Railway and their engagement 
in the work of perennial nature, the workmen stand entitled 
to regularization in their work. In support of it,Mr.Pal has 
further argued that in regard to absorption of Contract 
Labour by a Public Undertaking on permanent Regular 
basis, the employees so appointed on permanent basis 
shall be entitled to get from the dates of their absorption 
and other benefits as the regular appointed Railway Parcel 
Parties already getting as held in the case of A.I.Railway 
Parcel & Goods Porters Union Vs. U.O.I. reported in 106 
(2003)Delhi Law Times 604 (SC) para 24 to 23 .The ruling 
relates to ‘Abolition of Contract System of Labour: Report 
of Assistant Labour Commissioner can not be taken as 
full and complete as to whether petitioner were working 
continuously and whether job they perform is perennial 
nature; Petitioners in order to succeed have to substantiate 
their claim; non-production of evidence in opposition will 
not support claim of petitioners. 

Lurther Mr. Pal submits that employer’s obligation 
of maintaining a canteen, an establishment of the Principal 
Employer availed the service of a contractor, the Hon’ble 
Apex Court has been pleased to hold in the case of Mishra 
Dhatu Nigam Ltd. Vs. M.Venataiah, reported in 2003 SCC 
(L & S) 1066 (DB) that contract Labours would indeed be 
the employees of the Principal Employer, and that such 
cases do not relate to or depend upon abolition of contract 
Labour. 

Having relied upon the case of Hussainbhai Vs.The 
Alath Lactory Tezhilali Union reported in 1978 LAB 
I.C. 1264 = AIR 1978 SC 1410, Mr. Pal has emphatically 
submitted, as held therein, that ‘Where a worker or group 
of workers labours to produce goods or services and these 
goods or services are for the business of another, that 
other is,in fact, the employer. He had economic control 
over the workers’substance, skill and continued 
employment. If he, for any reason, chokes off, the worker 
is virtually laid off. The presence of intermediate 
contractors with whom above the workers have immediate 
or direct relationship ex-contractors of no consequence 
when on lifting the veil or looking at the conspectus of 
factors governing employment, It is found, though draped 
on different prefect paper arrangement that the real 
employer is the Management, not the immediate contractor 
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(Paras 5 to 7). Similarly, referring to the case of Indian 
Petrochemicals Corp. Ltd., Vs. Shramik Sena reported in 
1999 LAB I.C. 3078 (SC) A, Mr. Pal has to submit in relation 
Sections 2(1) and 46 of Factories Act (63 of 1948) as held 
therein, that workmen working in the statutory canteen 
were even if employed through contractor are employees 
of management for purposes of act only.Lastly,the 
emphatic plea of Mr.Pal,Learned Counsel for the workmen 
is that where a workman is hired in or in connection with 
the work of an establishment by the Principal Employer 
through a contractor, he acts as an agent so there will be a 
master and servant relationship between the Principal 
employer and the workman as held in the leading case of 
Steel Authority of India Ltd. Vs. V.N.U. Water Front Workers 
reported in 2001 LAB I.C. 3656 (SC)(CB) Para 70 at page 
3682.Mr. Pal is of view that in lack of proof or production 
of any alleged five years’ warranty on behalf of the 
Management, the workmen stand entitled to absorption 
and regularization in their respective jobs in the terms of 
the reference. 

Whereas M.M. Khan, the Learned Advocate for the 
O.P./Management has vociferously contended that these 
24 workmen are not the employees of the Loco Shed, 
Gomoh, the E.C.Railway, rather they were engaged by the 
Company ABB of Switzerland under warranty for five 
years, after the expiry of it, the said company did not 
engage them; though they were under their Identity Cards 
by the Management, only for their entry into the Loco 
Shed,Gomoh for limited years during the five years 
warranty; since these 24 workers were never engaged by 
the O.P./Management, they neither were nor are the 
employees of the Railways so in such situation, no 
question of their alleged termination arises, as there was 
no employer-employee relationship between the Railway 
and the workers. 

7. On perusal of the materials, oral and documentary 
of the workmen, and of the O.P./Management, I find the 
facts as under: 

Only six Identity Cards (all dtt. 25.7 -year ineligible) 
of Messrs.Sujay Kumar Dutta,Seva Chand Mahato,Gautam 
Kumar,Dhaneshwar Kumar Mahato, Bapi Das, Rajesh Pd, 
(Extt.W 1 series), and the photocopy of the I.D. of Mr. Dev 
Narayan Paswan (Marked X for identification) clearly 
corroborate their status not as the employees of the 
Railway, rather they were candidates for the post of 
Bombardier Transportation (Ltd.) against RRS/GMO on 
terms of “For self Identification valid up to June,2003,and 
on sponsorship of the aforesaid Transport Ltd. the 
I.D,.Cards appear to be issued under the signatures of 
Sr.Section Engineer Rasid Khan. 

Six Spl. Day Permits dtt.7.12.1999, 6.12.1999, 
24.10.2003,5.02.2002,20.11.1999 & 23.10.2003 (Extt. W.2 
series) issued by Shri Bose, C.E.E., Chitranjan Loco Motive 
to Messers, D.Mahato, S.Dutta, S.Ram, P.Sengupta, Sunjuy 


Dutta,S.Dutta.B.Das & S.Ram of M/s. AD TRANZ, BTIL 
& Bombardier concerned respectively for one and two 
days respectively for entry only. 

Three Certifying letters dtt. 25.1.2002, 1.3.2002 & 
14.02.2002 (Extt.3 series) issued by S.E.E. C.L.W.Chitranjan 
to Messrs Sujay Dutta, Sujay Kr. Dutta and Mr. Bapi Das 
as the employees of aforesaid M/s. Bombardier 
Transportation India Ltd., Gomoh, for carrying a few 
specified tools of Railway to Machinocraft, Post: Makesh, 
Distt : Hooghly, Kolkata and M/s. Chittarangan, 
Locomotives Works, Chittarangaj respectively. These 
Certificates prove the status of aforesaid three workers 
only as carrier workers of said Bombarier Transportation 
India Ltd. 

The Seven Bank Account Pass Books of Sujay Kr. 
Dutta twice, Daneshwar Kr. Mahato, thrice, Md. Manir 
Ahmad, Rajesh Kumar and Seva Chand Mahato 
respectively are their own Pass Books of Allahabad Bank, 
Gomoh, marked as Extt.4 series with objection. 

The Provident Fund Slips of only two workers Seva 
Chandra Mahato and Sujay Jr.Dutta issued by the 
P.F.Commissioner, Haryana- Extt.W5 and 6 series 
respectively, prove their EPF deductions were done by 
their M/s. Prakash Contractors who had issued the 
Experience Certificates all dtt.31.10.2002 to only five 
workers Dhaneshwar Kr. Mahato, Rajesh Pd, Dev Narayan 
Paswan,Seva Chand Mahato and Bapi Das under IR GP- 
GP-140 Locomotive Project (Extt. W.7 Series).It is an 
acknowledged fact that any Project is not of perennial, 
but for time limit just the warranty period in connection 
with the purchase of the 22 Electric Locos by the Rly./ 
Board concerned in the case. 

All the aforesaid documents of the workmen 
incontroversially set up that they were out and out outside 
workers for their M/s. Bombardier or M/s. Prakash 
Contractors.But they have though not any such pleading, 
yet produced their aforesaid unpleaded evidences which 
stand quite inadmissible in the eye of Law.Hence,it stands 
evident that there was never any relationship of employer- 
employee between both the paties.In such situations the 
argument of Mr.Pal appears to be based on false 
reasonings, as none of the said rulings holds good with 
the facts of the case under adjudication. 

(ii) Whether these workers are entitled to any relief of 

employment or regularization. 

It stands essential to respond that where no 
employer-employee relationship existed between both the 
parties for a moment, there can never be any engagement 
of the workers by the management as meant by them in 
the schedule to the reference. Likewise in lack of their any 
engagement, there can never be any termination of any of 
the workers by the Railway. 
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In result, it is, in the terms of the reference, hereby 
awarded that in view of the aforesaid findings, there was 
neither engagement of the 24 workers by the Management 
for maintenance of Locos in Electric Loco Shed, Gomoh, 
Eastern Central Railway, through any contractor for five 
years nor their any termination nor there was any occasion 
for the management to deny their employment, because 
the tricky schedule to the reference itself is quite illegal 
and unjustified.Therefore,no Management can provide 
any relief to them, as their allegations to that effect are 
totally conceived and baseless. 

KISHORI RAM, Presiding Officer 
List of the workmen 
SI. No. Name 

1. Gautam Kumar 

2. SumanBanik 

3. S.M.Saquib 

4. Puran Singh Satwal 

5. Suj ay Kumar Dutta 

6 . Bapi Das 

7. Sujeet Kumar Yadav 

8 . Dhaneswar Kr,.Mahato 

9. Imtiyaz Ahamed 

10. Rajesh Kumar Mahato 

11. DeepakSarkar 

12. Rajesh Prasad 

13. Seva Chand Mahato 

14. Dev Narayan Paswan 

15. Binod Kumar Pandey 

16. A.H.A. Ansari 

17. Biman Kumar Bhowmick 

18. SudamaRam 

19. Manoj Kumar 

20. Md.Manir Ahmed 

21. Sauman Kr.Moullik 

22. Rakesh Ram 

23. Sanjay Kumar 

24. Madan Kumar Ram 

8 RldHf, 2014 
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^ 14) ^ erro 17 ^ 31j,4RU| wRl 7^ 

^ ^ 71^ Pdill'ddiT 3fl7 ^ 

717^ 

3lf?4gi7331 ^ 37 ^ 7 p^ 25/2013) ^ MdilPfld 

Wt t, Wf 7(7^ ^ 8/9/2014 ^ WTl l^n «ni 

[71. -0:51-12012/108/2012-311^3^ (^-I)] 
^ 311 % sigwi 3lf?q^ 


New Delhi, the 8th September, 2014 

S.O. 2465. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 25/2013) of 
the Cent.Govt.Indus.Tribunal-cum-Labour Court, Chennai 
as shown in the Annexure, in the industrial dispute 
between the management of M/s. Lakshmi -Vilas Bank 
Ltd. and their workmen, received by the Central 
Government on 08/09/2014. 

[No. L-12012/08/2012-IR(B-I)] 

SUMATI SAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
CHENNAI 

Wednesday, the 20th August, 2014 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 25/2013 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947(14 of 1947), between 
the Management of Lakshmi Vilas Bank and their workman) 

BETWEEN 

Sri J. Vijayasekhar : 1 st Party/Petitioner 

AND 

M/s. Lakshmi Vilas Bank Ltd. : 2nd Party/Respondent 

Administrative Office 

Karur-639006 

Appearance: 

For the 1st Party/Petitioner : M/s. J. Muthukumaran, 

Advocate 

For the 2nd Party/Respondent : M/s. T.S. Gopalan & Co., 

Advocates 

AWARD 

The Central Government, Ministry of Labour & 
Employment vide its Order No. L-12012/108/2012-IR(B-I) 
dated 21.02.2013 referred the following Industrial Dispute 
to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the action of the management of Lakshmi 
Vilas Bank Ltd. imposing termination of service on 
Sri J. Vijayasekhar is justified or not? If not to what 
relief the workman is entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal 
has numbered it as ID 25/2013 and issued notices to both 
sides. Both sides have entered appearance through their 
counsel and filed their claim and counter statement 
respectively. 
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3. The averments in the Claim Statement filed by the 
petitioner in brief are these: 

The petitioner was appointed as Sub-Staff in 
Respondent Bank on 25.02.1991. In 2005 the petitioner 
was promoted as Clerk. While the petitioner was serving 
at Rajahmundry Branch, the Respondent issued a Charge 
Memo to him alleging that the provisional certificate and 
mark-list submitted by the petitioner are fake and this was 
done with the intension to cheat the bank and thereby the 
petitioner had committed gross-misconduct under Clause- 
5M of the Bipartite Settlement. The petitioner has 
submitted explanation to the Charge Memo. The 
Respondent ordered enquiry and appointed Enquiry 
Officer. The Enquiry Officer submitted his report that the 
charge against the petitioner is proved. After hearing the 
petitioner, the respondent imposed the punishment of 
discharge from service with superannuation benefits on 
the petitioner. The charge framed against the petitioner is 
baseless. The Respondent has not proved that the 
certificate and the mark-list submitted by the petitioner 
are bogus. An award may be passed holding that the action 
of the management in terminating the service of the 
petitioner is unjustified and also directing the Respondent 
to reinstate the petitioner with full back wages, continuity 
of service and other attendant benefits. 

4. The Respondent has filed Counter Statement 
contending as follows: 

In the year 2002, on the basis of representation of 
Sub-Staff who have acquired the degree of graduation, 
the Respondent Bank had introduced two channels of 
promotion from Sub-Staff to Clerk, one general channel of 
seniority-cum-merit and the other graduates automatic 
eligibility for promotion. Sometime in the year 2002, the 
bank received information that some of the Sub-Staff who 
were promoted as Clerks had produced false degree 
certificates. On seeking confirmation from the concerned 
universities it came to light that in a few cases Sub-Staff 
had secured promotion by producing false degree 
certificates. The petitioner was one such candidate who 
had produced false certificate for getting promotion from 
Sub-Staff to Clerical Staff. The petitioner had reported on 
17.09.2005 that he had completed BA Degree Examination 
from Andhra University and had produced provisional 
certificate alongwith statement of marks for having 
undergone the Graduation course and obtained the Degree 
Certificate. On verification with the School of Distance 
Education, Andhra University, the Assistant Registrar sent 
reply stating that Provisional Certificate and Mark-lists 
produced by the petitioner are fake. On the basis of this 
charge sheet was issued to the petitioner charging him 
with the misconduct of production of false certificate for 
getting promotion. As the explanation given by the 
petitioner was not convincing, an enquiry was conducted 
and the Enquiry Officer had submitted report holding that 


charge against the petitioner was proved. After personal 
hearing of the petitioner, the Disciplinary Authority 
awarded the punishment. The petitioner has committed 
very serious misconduct by which he has forfeited the 
confidence of the bank. The punishment awarded to the 
petitioner cannot be said to be harsh. The petitioner is not 
entitled to any relief. 

5. The evidence in the case consists of oral evidence 
of WWl and MWl and documents marked as Ext. W1 to 
Ext. W16 on the petitioner’s side and Ext.Ml to Ext. M32 
on the Respondent’s side. 

6. The points for consideration are: 

(i) Whether the action of the management in imposing 
the punishment of termination from service on the 
petitioner is legal and justified? 

(ii) What is the relief, if any, to which the petitioner is 
entitled? 

The Points 

7. The petitioner had allegedly produced bogus 
provisional degree certificate and mark-list for obtaining 
promotion from the post of Sub-Staff to that of Clerk at the 
Respondent Bank. As per the Bipartite Settlement, Sub- 
Staff who had acquired Degree were entitled to automatic 
promotion as Clerk. The petitioner is said to have submitted 
provisional certificate and mark-list to the Respondent on 
the basis of which he was given promotion. In view of 
certain anonymous letters received at the Bank informing 
that some of the Sub-Staff who were promoted had 
produced bogus certificates, the Bank had written to the 
concerned Universities including the University of Andhra 
Pradesh from where the petitioner had allegedly obtained 
the Degree. The Assistant Registrar of the University is 
said to have written to the Respondent informing that the 
Provisional Certificate and the Certificates produced by 
the petitioner are fake. It was on the basis of this 
departmental enquiry was initiated against the petitioner 
in which he was found guilty and was removed from service 
with superannuation benefits. 

8. Except for the contention that the Respondent did 
not prove the charges against the petitioner as per law, 
there is no case for the petitioner that the domestic enquiry 
conducted by the Respondent is not in a fair and proper 
manner. In spite of this, the petitioner has adduced 
evidence before this Court to prove certain documents. 
One witness has been examined on the side of the 
Respondent also. 

9. In the domestic enquiry, the Management has 
examined three witnesses. The provisional certificates and 
three mark-lists submitted by the petitioner to the Bank 
were marked in the enquiry proceedings. The witnesses 
examined are all bank officials. The witnesses examined 
before this Tribunal by the Respondent also is an official 
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of the bank, the one who was working as Branch Manager 
at Rajahmundry where the petitioner had worked. He has 
stated that all the correspondence between the petitioner 
and the Bank were done through him. This witness is a 
witness to the enquiry proceedings also. 

10. The Enquiry Officer had relied upon the letter said 
to have been written by the University informing that the 
provisional certificate and the mark-lists sent to it as issued 
to the petitioner are bogus. The argument that has been 
advanced on behalf of the Counsel for the Petitioner is 
that the Management having advanced the case that the 
documents produced by the petitioner are bogus, it was 
for the Management to prove that the certificate and the 
mark-list are bogus. According to the counsel in the 
absence of evidence of concerned persons from the 
University there is no proof available to show that the 
documents are bogus. Thus according to him, the Enquiry 
Officer has entered a finding against the petitioner in the 
absence of any evidence. 

11. The counsel for the Respondent has referred to the 
documents produced and the various communications 
from the University to show that actually the petitioner 
had not obtained a Degree from the University but he had 
produced bogus documents to obtain promotion. Ex.M3 
is the Provisional Certificate and Ext.M4 to Ext.M6 are the 
mark lists produced by the petitioner before the 
Respondent. Ext.M? is the letter written by the Bank to 
the Controller of Examinations of Andhra University 
requesting to confirm having issued the Ext.M3 Certificate 
and Ext.M4 to Ext.M6, the mark-lists. Ex.M14 is the reply 
submitted by the Assistant Registrar of School of Distance 
Education, Andhra Pradesh informing that the provisional 
certificate and the mark-lists issued to the petitioner were 
verified and were found not genuine and fake. There is 
another such letter from Assistant Registrar for 
Examinations and marked as Ext.M 15 also. It seems the 
Respondent has made efforts to get the Officers of the 
University who sent Ext.M14 and Ext.M15 but they were 
not available and were not examined in the enquiry 
proceedings. 

12. It was on the basis of non-examination of above 
witnesses it has been contended by the counsel for the 
petitioner that there is no proof available to show that the 
documents are not genuine. According to him, on the basis 
of letters said to have been written by the authorities of 
the University, without examining them, the Enquiry 
Officer should not have entered a finding that the 
documents are not genuine. 

13. The Counsel for the Respondent has referred to the 
explanation submitted by the petitioner and marked as 
Ext.W3. In this explanation the petitioner has taken a stand 
that he has taken coaching and guidance from a local 
educational institute and has appeared for BA Degree 


examination. According to him, the Administrator of the 
local institute had managed to procure fake certificates 
and had given them to him. Believing them on the face 
and also due to the fact that he has appeared for BA 
Examinations, he has forwarded the certificates to the 
Respondent. He has requested the Respondent not to act 
on the certificates and to pardon him. He has further stated 
that he is withdrawing his letter dated 17.09.2005 (Ext.M2) 
seeking promotion along with its enclosures. 

14. No doubt the Respondent should have examined 
the concerned authorities of School of Distance Education, 
University of Andhra Pradesh to prove that the documents 
submitted by the petitioner are fake. However, the very 
admission made by the petitioner in Ext.W3 would show 
that the documents are fake. He had stated in his 
explanation that the Administrator “appeared to have 
managed to procured fake certificates”. From the wording 
in the explanation it is very clear that the petitioner has 
accepted the fact that the documents are fake. It is for this 
reason, he has requested to withdraw his letter seeking 
promotion along with its enclosures i.e. the certificate and 
the mark-lists. 

15. Ex.W8 is the appeal submitted to the Appellate 
Authority. In this also the petitioner has stated that he 
has received the provisional certificates and mark sheet 
through courier and the cover appeared to have been 
posted at Visakhapatnam which is the Headquarters of 
the University and he had no knowledge that they are not 
genuine. He has further stated that only from the Charge 
Sheet issued to him he came to know of the fact. He has 
further stated that he had enquired with the Administrator 
of the Tutorial College where he took the coaching and 
came to know that the Administrator had stage managed 
the fake certificates and withheld his original mark sheets 
where he had failed in two subjects. He had also stated 
that when he came to know about the truth of the certificate 
he withdrew his letter seeking promotion and sought 
unconditional apology from the Bank. Thus there is the 
admission by the petitioner during the enquiry 
proceedings and during the proceedings in appeal that 
the certificates and the mark list are fake, though he had 
contended that at the time when he presented them to the 
Respondent he had no knowledge that they are fake. In 
the wake of these admissions on behalf of the petitioner I 
do not think the failure of the Respondent to examine the 
authorities concerned to prove the genuineness or not of 
the documents are of any consequence. The very 
admission of the petitioner would show that the 
documents are fake. 

16. An employee working as Sub-Staff is entitled to 
automatic promotion as per the Bipartite Settlement only 
if he has obtained a degree. The petitioner having failed to 
acquire the necessary qualification, he cannot work in the 
Clerical Cadre with the Respondent. 
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17. The petitioner was discharged from service with 
superannuation benefits for the misconduct of producing 
false certificates for obtaining promotion. The argument 
that is advanced on behalf of the petitioner is that he has 
not submitted the certificate and the mark-list before the 
Respondent with the knowledge that they are fake. 
According to the petitioner, he never knew before he 
received the Charge Memo that the documents are fake. 
Even in the explanation submitted by him to the Charge 
Memo he has stated that he has taken private coaching, 
that the documents were sent to him through courier from 
Visakhapatnam and he had no reason to doubt that they 
are fake certificates. He had stated in his appeal memo 
submitted to Appellate Authority that on enquiry he had 
come to know that a criminal proceedings has been initiated 
against the Administrator of the coaching centre where he 
had attended. 

18. The counsel for the petitioner had referred to certain 
legal pronouncements in support of his argument that in 
the absence of proof of tampering with the document the 
person need not be visited with the punishment of 
discharge from service. The counsel has referred to the 
decision in NAVDEEP VS. STATE OF PUNJAB AND 
ANOTHER reported in 2006 9 SCC 500 where it was held 
that even though there was tampering, the tampering itself 
was not of any consequence. It was observed that even 
without considering the tampered marks the appellant 
possessed minimum educational qualification. The Apex 
Court had directed that the government could well to 
consider whether a fresh appointment could be given 
ignoring the tampered marks. Of course, it was specified 
by the Apex Court that this is not to be taken as a precedent. 
In the decision in SEKAR VS. DIRECTOR OF MEDICAL 
EDUCATION AND OTHERS reported in 2009 4 CTC 158 it 
was held that the alleged bogus certificate has no bearing 
in the case and had directed to reinstate the petitioner in 
service. In the decision in GUNASEKARAN VS. 
DIRECTOR OF ANIMAL HUSBANDRY AND ANOTHER 
reported in Writ Petition No. 14217 of 2007 (unreported) 
the Madras High Court has found that the certificate is 
bogus. At the same time it was also found that the petitioner 
had no knowledge that the certificate itself is a bogus one. 
It was held that in the absence of knowledge on the part of 
the person who produced the certificate that the same 
was fake he cannot be penalized with the punishment of 
dismissal. The counsel for the Respondent has referred to 
the decision in KERALA SOLVENT EXTRACTIONS LTD. 
VS. UNNIKRISHNAN AND ANOTHER reported in 1994 
2 LLJ 888 where a workman had suppressed his higher 
qualification since the qualification for the post was only 
8th Standard and the Apex Court has upheld the 
termination of the person on the basis. However, it is not 


a case where the concerned person has acted without 
knowledge. 

19. Certain circumstances in the present case persuade 
me to hold that there is every possibility of the petitioner 
having acted without actual knowledge of the fakeness of 
the certificate. Immediately after the charge memo was 
issued to him he has given an explanation stating that he 
did not consciously, knowingly and intentionally produced 
any fake certificates before the Respondent. He has stated 
that he had received the documents by post and he was 
under the impression that they are genuine and thus have 
produced them before the Respondent seeking promotion 
on that basis. In the same explanation he has stated that 
he has taken coaching from a private coaching centre and 
he had no knowledge that the documents were fake. The 
possibility of a coaching centre creating the certificates to 
boost its image certainly could not be ruled out. Another 
aspect which persuades me to think that the petitioner 
had no part in the affair is that he had always taken a 
consistent stand that he was not aware of the manipulation 
and he was just made a scapegoat. 

20. The petitioner seems to have been working with the 
Respondent for some time. There is no case for the 
Respondent that the petitioner had committed any 
misconduct earlier. He, just like any person working as a 
Class-IV employee, had the dream of getting into the next 
higher step in the ladder, had attended the coaching class 
and had appeared for all the examinations. When he 
received the certificates in his hand, in all probability he 
might have thought that he had passed the examination 
and the certificate and the mark-list are proof of this. I am 
inclined to come to the conclusion that the petitioner in all 
probability had no knowledge that the documents are fake. 
In fact in the absence of any evidence on the part of the 
management there is nothing to show that the petitioner 
had submitted the documents intentionally, with the 
knowledge that they are fake, in order to gain advantage 
using the same. In that case there is no impropriety in 
allowing the petitioner to continue as Sub-Staff with the 
Respondent. 

21. On the basis of my discussion above, an award is 
passed as follows: 

The order of the Disciplinary Authority which was 
confirmed by the Appellate Authority is modified. The 
punishment of discharge from service is set aside. The 
Respondent is directed to take back the petitioner in service 
as Sub-Staff within two months and retain him in service 
in the same position. The petitioner will not be entitled to 
any back wages. The period during which he was out of 
service shall be taken into account for the purpose of 
continuity of service only. 

K. P. PRASANNA KUMARI, Presiding Officer 
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Witnesses Examined: 

For the 1 st Party/ : WW1, Sri J. Vijayasekhar 
Petitioner 

For the 2nd Party/ : MW 1, Sri Chinta Bala Nageswara Rao 
Management 

Documents Marked: 

On the petitioner’s side 


ExFJo. 

Date 

Description 

Ex.Wl 

16.02.1991 

Appointment Order 

Ex.W2 

13.04.2006 

Charge Sheet 

Ex.W3 

25.05.2006 

Explanation 

Ex.W4 

12.08.2006 

Enquiry Officer Appointment 

Ex.W5 

12.01.2008 

Lindings of Enquiry Officer 

Ex.W6 

02.02.2008 

Proceedings of the Disciplinary 
Authority 

Ex.W7 

14.02.2008 

Personal hearing of Disciplinary 
Authority 

Ex.W8 

20.02.2008 

Appeal submitted by the 
petitioner 

Ex.W9 

07.07.2008 

Personal hearing 

EX.W10 

26.07.2008 

Minutes of personal hearing 

EX.W11 

01.08.2008 

Punishment confirmed by the 
Authority 

EX.W12 

- 

Annexure 

EX.W13 

02.05.2006 

Mark Statement 

EX.W14 

- 

Hall Ticket 

EX.W15 

- 

Student Identification Card 

EX.W16 

- 

Hall Ticket 

On the Management’s side 

Ex. No. 

Date 

Description 

ExMl 

11.09.2006 



05.12.2006 

22.01.2007 

30.04.2007 

Proceedings of Enquiry 

ExM2 

17.09.2005 

Letter from petitioner to 
Respondent 

ExM3 

30.07.2005 

Provisional Certificate issued to 
Vijayasekhar Jonnada by Andhra 
University - April, 2005 

ExM4 

30.06.2005 

Statement of marks issued by 
Andhra University to Vijayasekhar 
Jonnada-April, 2005 

ExM5 

14.07.2005 

Statement of marks issued by 
Andhra University to Vijayasekhar 
Jonnada-April, 2005 


ExM6 30.07.2005 

Ex.M7 27.10.2005 

Ex.M8 31.12.2005 

ExM9 06.03.2006 

EX.M10 09.03.2006 

Ex.Mll 03.02.2006 

EX.M12 08.02.2006 

EX.M13 15.02.2006 

EX.M14 /2/2006 
received 
on 

03.02.2006 
EX.M15 06.05.2006 

EX.M16 09.02.2007 

EX.M17 26.02.2007 

EX.M18 26.02.2007 

EX.M19 29.06.2007 
EX.M20 24.09.2007 
EX.M21 14.02.2008 


Statement of marks issued by 
Andhra University to Vijayasekhar 
Jonnada-April, 2005 

Letter from Respondent to 
Controller of Examinations, 
Andhra University under Ref. 
HRD/PAY/9/24/2005-2006 

Letter from Respondent, 
Rajahmundry Branch to A.O., 
Kamr 

Letter from Respondent to 
Petitioner 

Reply from petitioner to the 
Respondent through Branch 
Manager, Rajahkundry Branch 

Letter from Respondent to the 
Controller of Examination, Andhra 
University under reference HRD/ 
SS/268/2005-2006 

Letter from Andhra University, 
Visakhapatnam to Respondent 

Letter from Respondent to The 
Controller of Examination, Andhra 
Pradesh, Visakhapatnam 

Letter from Andhra University 
School of Distance Education, 
Visakhapatnam to Respondent 
(No. SDE/Exams - IF 2006) 

Letter from Andhra University 
School of Distance Education, 
Visakhapatnam addressed to 
Respondent 

Letter from Respondent to 
Lakshmi Vilas Bank, 
Visakhapatnam 

Letter from Lakshmi Vilas Bank, 
Visakhapatnam to Respondent 

Letter from Andhra University 
School of Distance Education to 
Respondent - (No. SDE/Exams - 
IF2006) 

Presenting Officer’s submissions 
Defense submissions 

2nd Show-Cause Notice issued 
by Respondent to the Petitioner 
proposing punishment of 
“Discharge from service with 
superannuation benefits” and 
notifying personal hearing on 
28.02.2008 
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EX.M22 

14.03.2008 

Proceedings of personal hearing 
before the Disciplinary Authority 

EX.M23 

09.05.2008 

Final order discharging the 
petitioner from the service of the 
Bank with superannuation 
benefits 

EX.M24 

01.08.2008 

Order of the Appellate Authority 
confirming the punishment 
imposed by the Disciplinary 
Authority 

EX.M25 

28.11.2011 

Dispute raised by Petitioner under 
Section-2A of the ID Act before 
ALC(C), Chennai 

EX.M26 

21.04.2012 

Respondent’s counter filed before 
the ALC (C), Chennai 

EX.M27 

25.10.2012 

Conciliation Failure Report 

EX.M28 

20.01.2009 

Receipt of the petitioner towards 
settlement of his gratuity dues - 
Rs. 1,13,965.05 credited to his SB 
A/c No. 605-301-13349 

EX.M29 

20.01.2009 

Receipt of the petitioner towards 
settlement of his GSIL payment 
and credited to his SB A/c No. 605- 

301-13349 

EX.M30 

15.11.2010 

Receipt of the petitioner towards 
full and final settlement of his 
gratuity arrears - Rs. 26,376.26 
credited to his SB A/c No. 605- 

301-13349 

EX.M31 

20.01.2009 

Receipt of the petitioner towards 
full and final settlement of his 
provident fund dues and credited 
to his SB A/c No. 605-301-13349 


EX.M32 26/27.09.2002 Settlement 

8 RtdHl, 2014 

W.3Tr. 2466.—felT 3lf?^WT, 1947 (1947 
^ 14) ^ «1RI 17^ 

irn^ ^ ^ TTO PH'dl'd^bT afn 

4i44)kT ^ #Ef 4' 4' 

71W 15/2011) ^ y<+lR>ld Wt t, # 717^ ^ 

8/9/2014 ^■yPTTfsn ani 

[71.1371-12011/01/201 1-31T^31R (4t-I) ] 

^ 311 % Odidldl, 3igilFl 3lf?q^ 


New Delhi, the 8th September, 2014 
S.O. 2466. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 15/2011) 
of the Cent. Govt. Indus. Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure, in the industrial 
dispute between the management of State BankofBikner 
& Jaipur and their workmen, received by the Central 
Government on 08/09/2014. 

[No. L-12011/01/201 l-IR(B-I)] 
SUMATI SAKLANI, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 
Sh. BHARAT PANDEY, Presiding Officer 

I.D.I5/20I1 

Reference No. L-12011/01/2011 (IR(B-I) dated: 2.6.2011 

General Secretary 

All Bank Safai Karamchari Sangh 

Sita Bari, Kamani Road, 

Harijan Basti, Jhotwara, 

Jaipur 

V/s. 

General Manager (Operations) 

State Bank of Bikaner & Jaipur 
Head Office, TilakMarg, C-Scheme, 

Jaipur 

Present 

For the applicant Union: Sh. Dindayal Dhehanwal 
For the non-applicant : Sh. R.K.Jain & 

Sh. A. Mazoomdar, Advocate 

AWARD 

30.10.2013 

1. The Central Government in exercise of the powers 
conferred under clause (d) of sub-section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication:- 

“Whether the action of the management of State 
Bank of Bikaner & Jaipur in terminating the services 
of Shri Sonu, Part Time Sweeper, SBBJ, Surajpole 
Branch, Jaipur with effect from 17.2.2010 is legal & 
justified? To what relief the workman is entitled?” 

2. After receipt of reference it was registered on 

12.2.2011 & notices were sent to both the parties. On 

19.9.2011 statement of claim dated 19.9.2011 was filed on 
behalf of applicant through General Secretary, All Bank 
Safai Karamchari Sangh (Regd.) Sh. Dindayal Dhehanwal. 
On behalf of non-applicant. General Manager (Operation), 
State Bank of Bikaner & Jaipur, Head Office, Jaipur 
Sh. Amitabh Mazoomdar, Advocate was in appearance & 
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reply against the claim was filed on 11.9.2012. Opportunity 
was given to applicant for filing rejoinder & concerned 
documents. On 24.1.2013 documents were filed by non¬ 
applicant alongwith index. Opportunity was given to 
applicant for filing rejoinder & documents on 15.7.2013 
but neither rejoinder nor documents were filed on that 
date. 

3. An application alongwith memorandum of settlement 
was jointly filed by both the parties with request to keep 
the memorandum of settlement on record of the file & 
pass the award according to memorandum of settlement 
filed by the parties. 

4. According to memorandum of settlement, it has been 
agreed by & between the parties that applicant Sh. Sonu 
represented through General Secretary of the All Bank 
Safai Karamchari Sangh will be absorbed by the bank as 
part time safai karamchari (PTSK) w.e.f. 1.8.2013 & there 
will be no claim from his side for any kind of benefit accraing 
before 1.8.2013 against the bank & all dispute between the 
parties shall be deemed to have been resolved. It has also 
been resolved between the parties that Sh. Sonu will be 
posted in any branch of the bank existing in Jaipur & his 
appointment by the bank shall not be considered as an 
example for extending this kind of benefit in any other 
case. It has also been resolved that dispute between the 
parties before industrial tribunal Cum Labour Court, Jaipur 
which has been registered as CGIT-15/2011 shall came to 
an end & an application will be jointly filed before the 
tribunal to pass the award in terms of memorandum of 
settlement. 

5. Due to retirement of the Presiding Officer of this 
tribunal, this memorandum of settlement remained 
undisposed. 

6. After assuming the charge by the succeeding 
Presiding Officer on 10.10.2013, another application in 
connection with memorandum of settlement was filed by 
parties on 25.10.2013 in which it has been alleged that in 
memorandum of settlement dated 15.7.2013 in 1st paragraph 
1.8.2013 be read as on or before 31.10.2013 which is the 
date of taking Sh. Sonu in employment of the bank as part 
time safai karamchari. It has also been requested that this 
application be made part of the memorandum of settlement. 

7. The dispute between the parties referred for 
adjudication pertains to whether termination of the services 
of Sh. Sonu, a part time sweeper at State Bank of Bikaner 
& Jaipur, Surajpole Branch, Jaipur w.e.f. 17.2.2010 by the 
management of SBBJ is legal & justified. 

8. The Ld. Representatives appearing on behalf of 
both the parties have jointly submitted that dispute raised 
by the applicant union for Sh. Sonu has been amicably 
resolved & a settlement has been entered into by both the 
parties on 15.7.2013 & 25.10.2013, therefore, award may be 


passed in terms of memorandum of settlement. In view of 
above facts & circumstances, memorandum of settlement 
may be accepted by the tribunal & dispute between the 
parties may be disposed in terms of settlement entered 
into by them. 

9. In view of above fact & circumstances, I find it fit & 
proper to dispose this CGIT case no. 15/2011 in terms of 
memorandum of settlement which appears to be legal & 
voluntarily entered by both the parties. 

10. In view of above, the award is passed in terms of 
memorandum of settlement dated 15.7.2013 & 25.10.2013, 
Annexure-A(& Annexure-B respectively. Both the annexure 
will be part of the award. 

11. Award as above. 

12. Let a copy of the award be sent to Central 
Government for publication u/s 17(1) of the I.D.Act. 

BHARAT PANDEY, Presiding Officer 

Aimex-A 

15/2011 

WSn TR'eRT, 

tit'llI 

■grsft ^ anrrsff ^ artr 

OMoK, 

dltlcKI ij-' f^TR 

^ f 

1. ^ % dmlckl 7R1T3I >44144^ 33RR, 

25-4-2013 ^RpRI I 

2. ^ #ff -qaj ^ RtR TIFR 

^ STTOlt Wft TTRR fSH t, 

Rio-*! 13:^151% ^ wiR ri 

11 

3R: qmlq ^ t 

% 31^ -qTfR ^ ^ WT%' I 

Rif d1d44ld (^^do|ld 

RPofT 5IR«1R, 

13^1.%.%.%. TJTRTfPT RPsn 31M Ir RPlf RffRPf 7R 
: 15-7-2013 


TDRSIR, 
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■qai^' ^ BFT : 4 3ff^ 414114 

STM 

4i44k 1 4sr, i 

■3^444141 : 1 . 41 Tr4^ WSTT W«I4T, 

13^1.41.41.4 ^ W WSTT, 13PT^ I 
4i44k 1 4^1 yrdPHrsi: 4lH4i||d 4^H4ld (H^IBr^4) 

31M 44 Wlf 4 i44k1 4^ TDT^SIH I 

Tn7f44 Tff^nH f^^rur 

31M 44 wif ^h^irI 451 ^ 41 4lfj^ 4 ^er 4 
ii;^ ^«icr sMfe 14^ 444 ^ m srrj^, ispi^ 4 
^aj ^3PTT ipTT «iT 134 14 b4 srtw 44 Ti: 444 
?Rrw^8icrf4^4l'^|i|Pi'J|M^;4^44ini4i -^wifeiiiiT 
134 ^ ^PT^414141 ^ 14it iPTT t, 41 c|4hh 4 

■fraiTiT 4iw 41413144 15/2011 w: Pifi^ ti ^ 4 
Pifi^ IT Bai^' iRi 3in4l ^ ^ ^414 ^ 

WRi ^ 41 4114 t 4 TiTT!: ^34 4 

■qai^' 41113114131 -qi: hh^IiO teifi Iepii im :- 

41 : 

1. Tf 14 441 iiaif 4 111313Tf cPi HNi ipT 14 41^ 

dioiRqi 14 b^ 4414fe^ 4^1 ^pi 14311 im 14l 

14i401-08-13 43i4piT44Eiqi4'*4dKl (ptsk) 4 
TT Ti 4qi ?iii pqil ip: TM13114011 paFiRf 4 pi3i 
4 c13i wipp 14 ^PEl4f«i 414gfei 444 ^PTRi 4 
4li|444ii 31PP1 ppp peIppI 45r ^ 144141 ppir 
4 ij4 3ipfp 4 PTip/pfepp, 4 ft PPiFP 31PPT 3PP, 
311445111 344 4 p4 4 1441 41 m<*k pp 44 t^p 
4pi 4 Ipppg: 4 p 5#' TP 1311401 ppi p41 pppt 4 
Ippit 41 pp TippM 4 plT4ai 4 tripi Tippn pit4iti i 

2. 3if 14 pNI Pslf 4 P5p 3Tf 41 TIP qiPi ipii 14 4 pi ■gRi 
13131TT 4 p4f 411441 41 pipii 4, 41 tiF^pipTipi p1i 
14gpp pp4 pp 3ifppPT Ttpi pp 14 ti4 tppp 4 41 
Tilp PipRpi 31PP1 pi4pt4 tip pH 1441 41 pppt p4 
41| 3iip1% p#' 441 ppi p 4 5 p4 ^ ppp tppp 4 
pHI 1p4p 14311 pit4iti i 

3. 3if ■[% 44 Pali' 4 p5p pg' 41 pp 4IPI ppi 14 41T 14 
PipRpi 41 34<lPPij,PK Ri^^rpp 44 pH 1441 41pppt 
4 pi«3ipip1 Rphti/pItwI p4 pipi i31t4pi ppi pcIph 
ppppi 4 3ipnpi TIP ?1P 3iip 1441 pip4 4 ppp 
T f44p 14441 4 IdT p14 TPiP p4 ppfp pit4pi i 

4 . 31^ 14 44 pall 4 psp 315' 41 pp piPi ppi 14 fp 
tip# 4 4 pipiTPPP Pi4pk1 tip ?ip 4 414RiP) 

Ipplp PFTPIp 444 3||plR|ct, TpTpfppppT -qp pp 

'PiPidP, PFiiT 4 Tipaj PT^ 143111,4l 14 phpIp 
'PIPI dP PIP PPPPl p4p 41.41.3i4.4. 15/2011 PT 


441^1) 1^ PPT, p1l ij4 pp 4 TiPiPi Tip?n i3ii4pi 
ppi paiPiRf HP Tigni pp 4 pippIp pipmp 4 Tipai 
PH 4ppp pi4pi pp PTpp PIT 1 p4pp 143ti Pn4pi 14 
phpIp pipidp 5PP Ippip pH ppfp pit paipii4 4 
p«p f4 p4pft pp# 4 4 3i^;?p, 3 ipi4 piItp pit4 pH 
HPT p4 I 

pptIpp pt4 TP ppp4 4 tttp 44 paif 4 p^p 
311P 15-07-2013 pH tIIptp ij4 ptptptp 4 ppHpp 
PPIR 4 T1P#PT RlPlfpd 1311 t, TIPP T# pp PPP 
13FITP PPP 31 iH I 


PTPiaiT pi4pt4 
4444 

4 pptti 4pppTpr 

3it.4.p.pi.4p, 
TI131TPF1, 13T3TIT 
TTiafl : 


PTPiaiT Mp'P 

4444 

Tr4p HPR p4 
Tp.p1.p1.4. tjtp Pin ptfpt 

1313TIT 


1 . Arvind Mathur Staff SBBJ Surajpole Br. Jaipur 
1. 4 piT ip 4 ^ 1pPT4, 266, 

wii4,4^1 pH 44, pfiit 

ANNEX-B 

Before : The Hon"ble Presiding Officer CGIT-Cum- 
Labour Court, Jaipur 

Case No. CGIT15/11 

Sonu (Workman) Rep. by 

All Banks Safai Karmchari Sangh (Regd.) 

Vs. 

Management of State Bank of Bikaner & Jaipur 

Application for issuance of Award in terms of Settlement 
arrived between both the Parties. 

MAY IT PLEASE YOUR HONOUR 

Both the parties as mentioned above have arrived at 
a settlement to resolve the above dispute as per terms and 
conditions contained in the memo of settlement dt. 
15-7-2013 submitted jointly before the Hon. Tribunal. 

However, the date stipulated in the above settlement 
dt. 15-7-2013 was 1st August, 2013 for providing 
appointment to the workman. We humbly request to your 
honour to kindly read the said date as on or before 31st 
October, 2013 instead of 1st August, 2013 and this 
document be made Humbly sub by part of agreement. 

25 th October, 2013 

Rajinder Kumar Verma 
Branch Manager 
Din Dayal Dhanwal Genl. Secy. Union 
All Bank Safai Karmachari Sangh 
(SONU) Workman 
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[R. T3:d-41011/40/2001-sn^STR (^-I)] 
Rdidldl, sr^RFI SlfqRTRt 
New Delhi, the 8th September, 2014 
S.O. 2467. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 05/2002) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Lucknow as shown in the Annexure, in the industrial 
dispute between the management of North Eastern Rialway 
and their workmen, received by the Central Government 
on 08/09/2014. 

[No. L-41011/40/2001-IR(B-I)] 
SUMATI SAKLANI, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT LUCKNOW 

PRESENT : Dr. MANJU NIGAM, Presiding Officer 

I.D. No. 05/2002 

Ref. No. L-41011/40/2001-IR (B-I) dated: 08.01.2002 
BETWEEN 

The Branch Secretary 
N.E. Railway Employees Union, P.R.K.S. 

Gorakhpur, C/o Shakha Mantri 
Distt. Gorakhpur - 273001 
(Espousing cause of Mo. Sagir & 11 others) 

AND 

The General Manager 

North Eastern Railway 
Gorakhpur - 273001 

AWARD 

1. By order No. L-4101 l/40/2001-IR(B-I) dated: 
08.01.2002 and its subsequent corrigendum dated 
05.12.2002, the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) 
referred this industrial dispute between The Branch 
Secretary, N.E. Railway Employees Union, P.R.K.S., 
Gorakhpur, C/o Shakha Mantri, Distt. Gorakhpur and the 
General Manager, North Eastern Railway, Gorakhpur for 
adjudication to this CGIT-cum-Labour Court, Lucknow. 


2. The reference under adjudication is: 

“Whether The Action of The Management of N.E. 
Railway, Gorakhpur in not regularizing the Services 
of 12 workmen as per list submitted by The Union 
(Enclosed Herewith) as Railway Servant and also 
Terminated them from the services w.e.f. 04.07.1990 
are legal and justified? If not, what relief the 
workmen are entitled?” 

3. The case of the workmen’s union, in brief, is that the 
Railway Men’s Consumer Co-operative Society Ltd. 
(hereinafter referred to as Society), a registered Society 
under NER, Gorakhpur runs with the Co-operation of 
Railways. The Society has nine units viz. Accounts 
Canteen, CME Canteen, CCS Canteen, Press Canteen 
Depot, TAB Canteen, Stores Canteen, Loco Shed Canteen, 
Central Stores Canteen and Halwai Khana. The Society 
collects the subscription from the employees of the Railway 
and deposit a part of same to the Railway and in turn 
Railway provides salary and other benefits to the 
employees of Society after adding subsidy to the amount. 
It is pleaded by the Union that the accounts of the all the 
units of the Society were regulated by the Railways and 
the orders/directions of Railway Board were applicable 
upon all the employees of the Society. It is submitted that 
the Society had 76 employees and they were transferred 
amongst different units of Society as per requirement; also 
they were sent to the outstations/elsewhere and for this 
purpose they were also issued railway pass. It is submitted 
by the Union that Hon’ble Apex Court in M.M.R. Khan 
vs. Union of India, 1990 SC 937 AIR held that the 
employees of such statutory canteens are to be treated as 
Railway employee and as such, the Railway took over the 
all the canteen along with entire establishment, including 
its employees. It is alleged by the Union that on taking 
over the establishment of Society the Railway absorbed 
only 58 employees and terminated the 18 employees 
without any rhyme or reason. It is submitted by the Union 
that all the 76 employees were appointed by the 
Administrator, Railway Men’s Consumer Co-operative 
Society Ltd. and the Railway absorbed the employees by 
adopting pick and choose method. It is also alleged by 
the union that the management of NER absorbed Shri 
Dhunai who was at serial No. 72 of the employees sparing 
the workmen under present dispute viz. Shri Mo. Sagir 
Khan S/o Nagir Khan, Ram Dev Singh S/o Jagat Singh, 
Panpat Prasad S/o Balli, Ramakant Nishad S/o Jageshwar 
Nishad, Kaushal Kishore Mishra S/o Brij Nandan Mishra, 
Pramod Kumar Singh S/o Ram Adhin Singh, Hari Shankar 
Ram S/o Basant Ram, Subhash Chandra S/o Hari Charan, 
Tirthraj Giri S/o Bechu Goshain, Buddhi Ram s/o Shrawan, 
Surya Bhan S/o Gorakh Nishad and Chandrma Prakash 
Mishra S/o Babu Mishra. It is submitted that all the 12 
workers were appointed by the Administrator w.e.f. 19.05.89 
and working since then as casual labour/service boy and 
their services had been terminated w.e.f. 04.07.90 instead 
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of regularizing them. Accordingly, the Union has prayed 
that the oral termination order dated 04.07.90 be set aside 
and the workmen be regularized with consequential 
benefits, including full back wages. 

4. The management of the NER has filed its written 
statement; whereby it has denied the claim of the Union, 
stating therein that the workmen under dispute had been 
employees of the Society and they had never been 
employees of the railway, therefore, there arise no question 
of terminating their services at any point of time. It has 
also been submitted that the Society was not registered 
by the NER administration rather the same is registered 
under Co-operative Societies, UP and the Rail 
administration had no control over it. It is stated by the 
management that the railway has been running canteens 
through Co-operative Societies on ‘no profit no loss’ basis 
for its employees and subsidy is being granted to such 
Societies by the Railway. It is also stated that the Railway 
administration has fixed certain number of employees in 
such canteens and if the Societies appoint the employees 
in excess, without approval of the Railways, then no 
subsidy is being granted to such employees. It was further 
submitted that the workmen under dispute are appointees 
of such unapproved category who were appointed by the 
Society. The railway does not recognize such employees 
and no subscription were ever paid by the Societies and 
the railway did not pay any salary to the workmen under 
dispute. It has been pleaded that number of recognized 
employees in the recognized/subsidized canteen by the 
railway, before 01.04.90 was only 58 and rest employees 
were appointed by the Society on its own and railway has 
no relation with such employees. It has also been 
submitted by the management that the railway paid 
subsidy to 58 employees only and paid them salary etc. 
and has also absorbed them. It is stated that the railway 
has no concern with the other employees who have been 
appointed by the Society without approval of the railways. 
Accordingly, the management has prayed that the claim 
of the workmen’s union be rejected being devoid of any 
merit. 

5. The workmen’s union has field its rejoinder wherein 
apart from reiterating the averments already made in the 
statement of claim has introduced nothing new. 

6 . The parties have filed number of documentary 
evidence, which include original as well as photocopy. 
The workmen, union has examined the workmen viz. 
Panpat Prasad, Subhash Chandra, Hari Shankar Ram, 
Kaushal Kishore, Rama Kant, Ram Dev Singh, Mo. Sageer 
Khan, Pramod Kumar Singh and Suraj Bhan; whereas the 
management examined Shri Amiya Rama, Senior Personnel 
Officer, Shri Vishwamitra Mishra, Administrator, Consumer 
Co-operative Society and Shri J.F Ahmed, Superintendent, 
CPO Office in support their respective claim. The parties 
availed opportunity to cross-examine the witnesses of each 
other apart from forwarding oral arguments. 


7. Heard authorized representatives of the parties and 
perused entire material available on record. 

8 . The authorized representative of the workmen’s 
union has contended that the workman had been working 
in the Canteen run by Society, which was given subsidy 
by the NER administration and on directives of the Hon’hie 
Apex Court, the management absorbed only 58 employees 
out of 76 employees working in such Canteens. It was 
argued that the workmen under dispute have been 
appointed by the administrator of the Canteen viz. Shri 
Vishwamitra who has stated in his oral evidence before 
this Court that he appointed them and their appointment 
letters find reference on record. It is also contended by 
the authorized representative that the management was 
required to regularized all the employees, working in such 
recognized/subsidized canteens; but it has spared the 
workmen arbitrarily and has adopted pick and choose 
method. It also regularized some juniors. It was pointed 
out that one Shri Dhunai who was junior to the workmen 
was regularized; whereas the services of the workmen 
under dispute were terminated without any notice or 
compensation instead of regularizing them. 

9. In rebuttal, the authorized representative of the 
management has contended that the NER had no control 
over the Society nor it was registered with the NER; rather 
the same was registered with the Co-operative Society 
U.R It is also argued that the these canteens are run 
through Consumer Societies on “no profit no loss basis” 
as welfare measure and subsidy is being given towards 
salary paid to the employees of such Canteen. It is urged 
that number of employees in recognized union before 
01.04.90 was 98 and rest were appointed by the Society 
and the Railway has no relation with them; accordingly, 
only 58 employees were regularized pursuant to the 
directions given by Hon’ble Supreme Court. 

10. I have given my thoughtful consideration to the 
rival submissions of the authorized representatives of the 
parties and scanned entire evidence on record. 

11. The workmen’s union has examined workmen who 
have stated that they have been appointed by the 
Administrator of the Society viz. Shri Vishwamitra and their 
appointment letter is on record. They also stated that the 
Canteen had been taken over by the NER on 03.07.90 and 
they were in employment on that date. It is also stated 
that while absorbing no examination was taken of the 
employees who were absorbed and Shri Dhunai who was 
junior to them even then he was regularized. It was also 
stated that no notice or compensation or charge sheet 
was given to them. 

In rebuttal, the management witness, Shri Amiya 
Raman, Senior Personnel Officer has stated, referring paper 
No. C-22 filed on 09.11.2005, that the Railway Board on 
13.04.87, issued an order; whereby it notified that there 
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should not be any increase in the number of employees in 
the canteens, therefore, the Society was required not to 
increase the number of its employees. It was also stated 
that claim of the workman. Mo. Sagir that he was appointed 
on 01.06.89, is in contravention to the directions contained 
in Railway Board’s letter dated 13.04.87. The management 
witness, Shri Vishwamitra Mishra, Administrator, Consumer 
Co-operative Society has stated that he was appointed 
administrator in 88 and in capacity of Administrator he 
was authorized to make appointment. It was admitted by 
him that when he took charge the number of employees 
were 58 and number of sanctioned employees were 74. It 
was also admitted that the appointment letters which find 
reference on record, paper no. 32/4 to 32/14 & 48/4 were in 
his signatures; and Shri Dunai was also appointed by him 
who was regularized. 

12. Having gone through the evidence, it becomes 
apparent that the management has come up with the case; 
firstly that the NER had no control over the Society but on 
the other hand it has also pleaded that the Railway runs 
canteen with the help of Society on no profit no loss basis 
and subsidy is being given to pay salary to the employees 
working in such canteen. Hence, in view of the above it 
appears that the railway is trying to take two different 
stand in the same situation i.e. the pleading of having no 
control on one hand and then pleadings of running 
Canteen with Society and extending subsidy to it on the 
other. Therefore, the pleadings of the NER is not reliable 
that it had no control over the Society/canteen 

Secondly, the management has come up with the 
case that approved number of the employees in recognized 
canteens was 58 and accordingly, they were regularized, 
sparing excess employees. But it could not show any 
documentary proof that the sanctioned strength of such 
employees were 58 only and any action was taken by the 
management against the Administrator of such canteens 
who appointed employees in excess to the sanctioned 
strength without the approval of the Competent Authority/ 
Railway Board. It is not disputed that the Administrator 
was authorized to make appointment. It was admitted by 
him before this Tribunal that sanctioned strength of the 
employees in the canteen was 74. 

13. It is also the case of the management that there 
should not be any increase in the number of employees in 
the canteens, therefore, the Society was required not to 
increase the number of its employees in canteens vide 
Railway Board’s letter dated 13.04.87. Therefore, any 
appointment after the issuance of letter dated 13.04.87, 
without approval of the Railways was illegal; hence need 
not to be given any benefit. 

From perusal of the appointment letters of the 
workmen on record and statement of the workman’s witness 
and Management witnesses, it becomes crystal clear that 
the letter dated 13.04.87 of the Railway Board, relied on by 


the management, had come into force much before 
appointment of the Administrator, Shri Viswamitra Mishra 
who was appointed in the year 1988 and appointment of 
workmen under dispute, who were appointed on 01.06.89. 
The letter dated 13/4/87 is reproduced hereunder: 

“No. E(W)83CNl-8 New Delhi, dated 13/4/87 

The General Managers, 

All India Railways Including 

CLW, DEW, ICE, 'W&A Plant, Bangalore 

And Metro Railway, Calcutta. 

The Director General 
R.D.S.O. 

Lucknow 

The Principal 
IRISET 

Secunderabad. 

The Chief Administrative Officer 
Diesel Component Works 
Patiala 

Sub: Setting up of new statutory/non-statutory canteens 
on the Railways. 

Attention is invited to the provisions contained in 
para 2031 of the Indian Railway Establishment Manual, 
governing the principles for setting up of canteens on the 
Railways which inter-alia lay down that “any scheme for 
the provision of new canteens should be submitted to the 
Board for approval indicating the financial implications 
duly vetted by the FA&CAO”. Further, instructions were 
conveyed vide Board’s letter No. E(W) 63CN1-2 dated 
9/7/63 specifically in respect of non-statutory canteens 
provided other than under the Factories Act, 1948. 

2. Board desire that the above instructions should be 
reiterated to the Zonal Railways etc. to ensure full 
compliance with the manual provisions. Accordingly, no 
commitment should be made nor expenditure incurred for 
setting up of new statutory/non-statutory canteens as 
also increase in the staff strength in any of the existing 
canteens without Board’s prior approval. 

-sd- 

(P. L. N. SHARMA) 

Desk Officer, Estt. (Welfare) 
Railway Board.” 

The management of Railways has contended that 
when the Railway had issued instructions vide above letter 
dated 13/4/87, any appointment in the Canteen thereafter, 
was in contravention to the instructions contained in letter 
dated 13.04.87; hence, appointments made by the 
Administrator was not just hence the same could not be 
regularized. But from perusal of above letter dated 13.04.87 
it is very much clear that the above instructions were for 
seeking prior approval of the Board before setting up of 
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new statutory/non-statutory canteens on the Railways 
and not for the appointment of employees in the statutory/ 
non-statutory canteens already running/existing. Hence, 
the case of the Society/Canteen in the present case is not 
governed by the letter dated 13.04.87 of the Railway Board. 
Therefore, the appointment made by the Administrator, 
who was authorized to make appointment in the Canteen 
cannot be said to be illegal, inasmuch as the Railway paid 
salary to the workmen under question vide paper No. C-81 
toC-90. 

The management witness, in his examination-in-chief 
has stated that sanctioned strength was 58 only and in 
the salary bill for the month of March, 90 names of 18 
persons was increased to give undue benefit in the light 
of Hon’ble High Court’s order. But there is no evidence 
on record to show that the Railway took any corrective 
measure against above payment, which was made in excess 
to the sanctioned strength. This goes to show that actually 
the sanctioned strength was more than 58 and the Canteen/ 
Society in question was not governed by the instructions 
issued vide letter dated 13.04.87 of the Board. The 
management of NER was required to regularize the services 
of the workmen under dispute with other workmen who on 
the rolls of the society on 03.07.90. The management acted 
arbitrarily and adopted pick and choose method; and 
instead of regularizing the services of the workmen, 
terminated their services orally w.e.f. 04.07.90 without 
following the due procedure laid down in the Industrial 
Disputes Act, 1947. 

14. The workman has come up with the case that the 
management regularized one Shri Dhunai who was junior 
to the workmen under dispute. In this regard the statement 
of management witness, Shri Vishwamitra Mishra, the 
Administrator is relevant, in his cross-examination it was 
stated that he appointed Shri Dhunai in the Canteen who 
has been regularized and is working as regular appointee 
as on date. From above statement of Shri Vishwamitra it 
comes out that all the workmen under dispute as well as 
Shri Dhunai were appointed by him. Therefore, the 
appointments made by Shri Vishwamitra after 1988, if they 
were governed by the letter dated 13.04.87, then all of 
them were injust and all of them including, Dhunai were 
not liable to be regularized. Here in the instant case the 
management has regularized Dhunai, who was appointed 
after 1988, this again goes to show that provisions of letter 
dated 13.04.87 were not applicable on the Society/Canteen 
under dispute and the action of the management of NER 
in not regularizing the services of the workmen under 
dispute was illegal as it regularized another workman 
Dhunai who was appointed by the same Administrator 
after issuance of letter dated 13.04.87. 

15. Therefore, in view of the facts and circumstances of 
case and discussions made hereinabove, I am of the 
considered opinion that the workmen were appointed by 


the Administrator of the canteen; and all the workmen, 
under dispute were required to be regularized in terms of 
directions of Hon’ble Apex Court; accordingly, I come to 
the conclusion that the action of the management of NER 
in not regularizing the workmen and terminating them w.e.f. 
04.07.1990 was not only illegal but also unjustified. 
Therefore, the workmen whose cause is espoused in the 
present industrial dispute are entitled for reinstatement & 
regularization w.e.f. 03.07.1990, the date when the canteen 
was taken over by the NER. 

16. Award as above. 

Dr. MANJU NIGAM, Presiding Officer 

LUCKNOW. 

20th August, 2014 

8 RldHl, 2014 
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[71. -0:51-1201 l/30/2010-31T^3lR (^-I)] 
^311% Bdidldl, 31 ^WT 
New Delhi, the 8th September, 2014 

S.O. 2468. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 03/2011) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Nagpur as shown in the Annexure, in the industrial dispute 
between the management of State Bank of India and 
their workmen, received by the Central Government on 
08/09/2014. 

[No. L-12011/30/2010-IR(B-I)] 
SUMATI SAKLANI, Section Officer 

ANNEXURE 

BEFORE SHRI J.R CHAND, PRESIDING OFFICER, 
CGrr-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/03/2011 Date: 27.08.2014. 

Party No. I : The Asstt. General Manager (Admin.), 
State Bank of India, Regional Office, 
Region VI, Sardar Vallabbhai Patel 
Marg, Kingsway, Nagpur (M.S.). 

Versus 

Party No. 2 : The Vice President, 

State Bank of India Staff Union, 

C/o State Bank of India, 

Regional Office, Kingsway, 

Nagpur (M.S.). 































[ WTII—7^131; 3(ii)] 


’IRcf ^ TRm : RidHI 13,2014/^ 22, 1936 


6263 


AWARD 

(Dated: 27th August, 2014) 

In exercise of the powers conferred hy clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of State Bank of India and their workman, 
Shri A.B. Jadhav, for adjudication, as per letter No.L-12011/ 
30/2010-IR (B-I) dated 30.03.2011, with the following 
schedule:- 

“Whether the action of the management of State 
Bank of India Region VI Nagpur, in imposing the 
punishment of dismissal on Shri A.B. Jadhav, Ex 
Messenger, on the basis of departmental enquiry 
with effect from 20.07.2007 is legal and justified? If 
not, what relief the workman is entitled to?” 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement, in response to which, the workman Shri A.B. 
Jadhav, (“the workman” in short) filed the statement of 
claim and the management of State Bank of India, (“Party 
No. 1” in short) filed their written statement. 

The case of the workman as presented in the 
statement of claim is that he was working as a Messenger 
at Mahagaon Branch of Party No. 1, situated in the district 
of Yavatmal and on 12.11.2002, he was detailed in the cash 
department and on that date, one of the customers of the 
branch, namely. M/s Manoj Traders tendered a cheque 
for cash withdrawal, but the said customer failed to collect 
the payment till the end of the day and as such, the cashier 
handed over the cash to Shri Sonkusare, the In-charge 
Dy. Manager (Cash) in total adherence of the norms of the 
Bank and it was alleged that Shri Sonkusare kept the said 
cash of Rs. 30,000 in an unlocked drawer of the cash 
department and in late hours of the night, it was found 
that the cash of Rs. 30,000 was missing and on 13.11.2002, 
Shri A.N. Khandale, one of the guards of the Bank allegedly 
received a phone call from one Mr. Deshmukh from 
Umarkhed and the said telephonic talk revealed that the 
Dy. Manager (Cash) had given Mr. Deshmukh Rs. 30,000 
and the amount of Rs. 30,000 was dropped in the Post Box 
at Pusad and the Branch Manager enquired about the 
same from the Post Master and an amount of Rs. 20,000 in 
an envelope was found in the said post box and the rest 
amount Rs. 10,000 was found by him (workman) in the 
branch premises and he promptly handed over the said 
amount to the Branch Manager and without holding any 
preliminary enquiry, the Party No. 1 filed a F.I.R. on 
16.11.2002 at the police station, Pusad and in the said 
F.I.R., he was arrayed as the prime suspect and he 
approached the Competent Court and was released on 
anticipatory bail and he continued to work in the branch. 


The further case of the workman is that on 08.03.2006, a 
charge sheet was served on him on the allegation that the 
cash of Rs. 30,000, which was kept by the In-charge Dy. 
Manager (Cash) in the drawer of central table of cash 
department was stolen by him and the alleged incident 
was of the year 2002 and charge sheet was given on 
08.03.2006 and there was no explanation as to why there 
was delay of about almost four years in giving the charge- 
sheet and the delay in serving the charge-sheet and 
conducting the departmental enquiry itself goes to show 
that he was not responsible for the incident and as the 
matter was reported in the news paper, somebody was 
required to make the scapegoat and on the above 
allegations, the enquiry was conducted against him and 
he witnesses of the Bank spoke like puppet, before the 
Enquiry Officer, as they wanted to save the officer of the 
Bank and management failed to bring home the guilt against 
him, but in spite of the same, he was held guilty of the 
charges and the punishment of his removal from services 
was passed and the appeal preferred by him, before the 
Appellate Authority was also rejected and the punishment 
was imposed against him only on mere suspicion, which 
is clear from the order of the Appellate Authority and the 
punishment is shockingly disproportionate, looking to the 
service conditions of messengers and the findings of the 
Enquiry Officer are far away from the evidence on record 
and he was made the scapegoat to save the officer and the 
findings of the Enquiry Officer are patently perverse and 
required to be quashed and set aside and the Disciplinary 
Authority without considering the materials on record 
independently, simply believing on the report of the 
Enquiry Officer passed the order of punishment on 
20.07.2007. 

It is further pleaded by the workman that he was 
acquitted in the criminal case registered against him U/s 
381 of I.RC. on 25.02.2011 by the Judicial Magistrate First 
Class and in view of his acquittal in the criminal case, the 
punishment imposed against him in the departmental 
enquiry is to be set aside and his past clean and 
unblemished service record was not considered while 
inflicting the punishment and the Party No. 1 has already 
recovered a sum of Rs. 20,000 from him and as such, there 
was no loss to Party No. 1 and he is entitle for reinstatement 
in service with continuity and full back wages. 

3. In the written statement, the Party No. 1 has pleaded 
inter-alia that the workman was working as messenger in 
cash department at Pusad Branch from June, 1993 to 
08.12.2003 and on 21.11.2002, a customer. M/s Manoj 
Traders tendered a cheque of Rs. 30,000 for cash payment, 
through an employee and the said customer did not turn 
up till 5.30 p.m., so the dealing cashier handed over the 
cash to the cash officer, in presence of the Deputy Head 
Cashier and the Cash Officer kept the said cash in the 
drawer of the center table kept inside the strong room of 
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the branch before leaving the branch and the cash officer 
had doubt about locking of the drawer and hence, the 
cash officer and the Deputy Head Cashier returned to the 
branch at about 8.30 p.m. to verify as to whether the drawer 
was locked or not and they reopened the locker and found 
the cash missing and the Head Cashier reported the matter 
to the Branch Manager and on enquiry by the Branch 
Manager, the temporary Watchman revealed that at about 
7.30 p.m., he along with the workman entered the cash 
cabin, where the cash was kept, to check the almirahs and 
strong room etc and on 13.11.2002, the workman handed 
over cash of Rs. 10,000/- to the Branch Manager stating 
that the same was lying near the center table of cash 
department and on 13.11.2002 itself, the Watchman on duty 
received a phone call at about 8.30 p.m. and the caller 
informed the Watchman about someone putting of 
Rs. 20,000/- in the letter box of Pusad Post Office and the 
Branch Manager recovered Rs. 20,000/- from the Postal 
Authorities after lodging the F.I.R. and all the facts and 
circumstances of the incident pointed out the needle of 
suspicion towards the workman and as such, after making 
enquiry and collecting relevant documents, the matter was 
reported to the controllers of the Branch and a charge 
sheet was submitted against the workman on 08.03.2006 
and a supplementary charge sheet was submitted on 
29.08.2006 and the workman was asked to submit his 
explanation and as the explanation submitted by the 
workman was found not satisfactory, it decided to hold 
the enquiry against him and the enquiry commenced on 
12.07.2006 and the same was concluded on 10.11.2006 and 
there were nine sittings in total and the Bank examined 
seven witnesses and produced 23 documents in support 
of its case and the workman was represented by the 
experienced and competent union representative and the 
witnesses for the management were cross-examined by 
the defence representative of the workman and the 
workman also submitted his written submission to the 
Enquiry Officer on 21.11.2006 and the Enquiry Officer 
submitted his report on 30.11.2006, holding all the charges 
to have been proved against the workman and the 
Disciplinary Authority agreed with the findings of the 
Enquiry Officer and show cause notice dated 15.03.2007 
was issued to the workman along with the copy of the 
report of the Enquiry Officer and show cause notice dated 
15.03.2007 was issued to the workman along with the copy 
of the report of the Enquiry Officer, to show cause against 
the proposed punishment of removal from services with 
superannuation benefits and the workman submitted his 
reply to the show cause notice on 19.04.2007 and the 
workman was granted personal hearing on 26.06.2007 and 
the Disciplinary Authority duly considered the enquiry 
report and examined the entire matter independently and 
passed the final order of punishment of removal of the 
workman from services with superannuation benefits and 
the workman preferred an appeal against the order of 
punishment before the appellate Authority on 05.09.2007 


and opportunity of personal hearing was given to the 
workman on 05.10.2007 and the Appellate Authority after 
considering all the facts and circumstances of the case, 
dismissed the appeal by order dated 20.05.2009 and the 
workman is not entitled to any relief. 

4. In the rejoinder, the workman has reiterated some of 
the facts as already mentioned in the statement of claim. 

5. As this is a case of removal of the workman from 
services as a punishment, after conducting of a 
departmental enquiry, the fairness or otherwise of the 
departmental enquiry was taken up as a preliminary issued 
for consideration and vide order dated 21.01.2014, the 
departmental enquiry conducted against the workman was 
held to be legal, proper and in accordance with the principles 
of natural justice. 

6. At the time of argument, it was submitted by the 
learned advocate for the workman that at the time of 
submission of the charge sheet against the workman, he 
had already rendered 21 years of service as messenger/ 
peon and his service record was clean and unblemished 
and it is clear from the materials on record that the workman 
found a cash of Rs. 10,000/- in the branch premises and he 
handed over the same promptly to the Branch Manager 
and without holding any preliminary enquiry at the branch 
level of the Bank or the Bank level, the Bank Authorities 
filed a FIR on 16.11.2002 at Pusad Police Station arraying 
the workman as he prime suspect and on 08.03.2006, the 
charge sheet was submitted against the workman and the 
workman was made the scape-goat and the charges 
levelled against the workman were totally bogus and 
concocted and there was delay of almost four years in 
submitting the charge sheet and there was no explanation 
for such delay and as such, there was violation of the 
principles of natural justice and in the enquiry, the 
witnesses examined by the management spoke like 
puppets, because, they wanted to save the officers 
involved in the incident and management also failed to 
prove the charges levelled against the workman and only 
on the basis of suspicion, it was held by the Enquiry Officer 
that the charges were proved against the workman and 
the findings of the Enquiry Officer are far away from the 
evidence on record and without scrutinizing the evidence 
in its proper perspective, the Enquiry Officer reached into 
wrong conclusions and the findings of the Enquiry Officer 
are perverse and the Appellate Authority also without 
application of mind and basing on the perverse findings 
of the enquiry Officer imposed the punishment of removal 
of the workman from service and the punishment is 
shockingly disproportionate and as such, the punishment 
is to be quashed and set aside. 

It was further submitted by the learned advocate for 
the workman that the workman was acquitted in the 
criminal case by the learned Judicial Magistrate First Class 
by judgment dated 25.02.2011 and the judicial finding 
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should prevail over the administrative finding and on that 
ground also, the punishment inflicted upon the workman 
is required to be quashed and set aside. It was also 
submitted by the learned advocate for the workman that 
before inflicting the punishment, the past clean and 
unblemished service record of the workman was not 
considered by the Authority and Bank has already 
recovered the sum of Rs. 20,000/- from the workman and 
as such, the Bank has not put into any loss and on that 
grounds also the punishment is liable to be set aside and 
the workman is entitled for his reinstatement in service 
with continuity, full back wages and all other consequential 
benefits. 

7. Per contra, it was submitted by the learned advocate 
for the party No.l that the workman has drafted the 
statement of claim as if he is in appeal before the Tribunal 
and the workman has made an attempt to prove that 
departmental enquiry is like a criminal trial and principles 
of criminal jurisprudence are applicable to such enquiry 
and the power of this tribunal is of review only, except 
when it is found that the enquiry is held against the 
principles of natural justice or that the punishment is 
shockingly disproportionate to the misconduct, as 
provided under section 11-A of the Act. 

It was further submitted by the learned advocate for 
the party No. 1 that where the Tribunal does not find any 
fault with the proceeding conducted by the enquiry officer, 
it does not have any jurisdiction to re-appreciate the 
evidence and set aside the order of the disciplinary 
authority on the ground of insufficiency of evidence to 
prove the charges and Tribunal cannot sit in appeal over 
the findings of the disciplinary authority and in this case 
it has already been held by the Tribunal that the 
departmental enquiry held against the workman to be valid 
and the findings of the enquiry officer are based on the 
evidence on record and not an any extraneous material 
and in the entire statement of claim, there is no whisper as 
to how the findings of the enquiry officer are perverse and 
a such, it cannot be said that the findings are perverse. It 
was also submitted that in banking business, absolute 
devotion, diligence, integrity and honesty need to be 
preserved by every bank employee and the charges 
proved against the workman are serious in nature and the 
bank has lost confidence in the workman and as such, the 
punishment imposed against the workman cannot be said 
to be shockingly disproportionate and the punishment is 
just and proper and there is no scope to interfere with the 
punishment and therefore, the workman is not entitled to 
any relief. 

In support of the contentions, reliance was placed 
by the learned advocate for the party No. 1 on the decisions 
reported in 2005 SCC (L&S)-567 (Damoh Parma Sagar Rural 
Regional Bank Vs. Munna Lai Jain), 2005-SCC (L & S)-200 


(D.M. Plantation Div. Andaman Nicobar Islands Vs. 
Munna Barriok, 1998 (4) SSC-310 (Union Bank of India Vs. 
Vishaw Mohan), 1999 LAB IC-3833 (SC) (High Court of 
Judicature, Bombay Vs. S.S. Patil), (2011) 2 SCC (L & S)- 
461 (Samar Bahadur Singh Vs. State of UP), AIR 1989 SC- 
1185 (Union of India Vs. Parmananda), 2005 SCC (L & S)- 
407 (Div. Controller Vs. A.T. Mane), (2010) 2 SCC (L& S)- 
239 (UPSRTC Vs. Suresh Chand), 2003 SCC (L & S)-468 
(CMD, UCO Bank Vs. PC. Kakkar), 2005 SCC (L & S)-833 
(Canara Bank Vs. V.K. Awasthy) and some others. 

Now, keeping in view the principles enunciated by 
the Hon’ble Apex Court in the decisions cited by the 
learned advocate for the party No.l, the present case in 
hand is to be considered. 

8. Before delving into the merit of the matter, I think it 
proper to mention the settled principles regarding the 
power of a Tribunal in interfering with punishment awarded 
by the competent authority in departmental proceedings 
and regarding the effect of acquittal of an employee by a 
criminal court, against whom a departmental proceedings 
was also initiated, by the Hon’ble Apex Court. 

9. First of all, I will take up the contention raised by the 
learned advocate for the workman that inspite of the clean 
cut acquittal of the workman ion the criminal case and 
production of the order of acquittal before the concerned 
authorities of the party No.l, they did not consider the 
same and proceeded with the departmental proceedings 
and imposed the punishment and as such, the punishment 
imposed against the workman is liable to be set aside. 

In this regard, it is well settled in a number of 
decisions by the Hon’ble Apex Court that, “Question of 
considering reinstatement after decision of acquittal or 
discharge by a competent criminal court arises only and 
only if dismissal from services was based on conviction 
by criminal court in view of provisions of Art. 311 (2) second 
proviso (a) of Constitution or analogous provisions in 
statutory rules applicable in a case. In case where enquiry 
is independent of criminal proceedings, acquittal in a 
criminal court, domestic inquiry can be held, since standard 
of proof required in a domestic enquiry and that in a criminal 
case are different and facts, charges and nature of evidence, 
etc. involved in an individual case would determine as to 
whether decision of acquittal would have any bearing on 
the findings recorded in the domestic inquiry and once 
the delinquent employee was found guilty of all the 
charges and there was due adherence to natural justice 
while conducting domestic enquiry, punishment of 
dismissal was proportionate to delinquency.” 

It is also well settled by the Hon’ble Apex Court 
that, “Criminal prosecution vis-a-vis departmental action- 
Standard of proof- In criminal case, proof required is proof 
beyond reasonable doubt, while in domestic enquiry it is 
proof on preponderance of probabilities.” 
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Judging the present case in hand with the touch 
stone of the principles as mentioned above, it is found 
that the departmental enquiry conducted against the 
workman was independent of the criminal proceedings 
and the dismissal of the workman from service was not 
based on conviction of the Criminal court. It is also found 
that the charges levelled against the workman and the 
witnesses examined in the departmental inquiry and 
criminal cases were not the same were identical. Hence, 
the acquittal of the workman in the criminal case is of no 
help to him and there was nothing wrong on the part of 
the authorities of party No.l in not taking into 
consideration the acquittal of the workman in the criminal 
case. 

9. So far the jurisdiction of the Tribunal to interfere 
with the disciplinary matter of punishment is concerned, 
in a number of decisions including in the decisions cited 
by the learned advocate for the party No. 1 in this regard, 
the Hon’ble Apex Court have held that 

“The jurisdiction of the Tribunal to interfere with 
the disciplinary matters of punishment cannot be equated 
with an appellate jurisdiction. The Tribunal cannot interfere 
with the findings of the Inquiry officer or competent 
authority where they are not arbitrary or utterly perverse. 
The power to impose penalty on a delinquent officer is 
conferred on the competent authority either by an Act of 
legislature or rules made under the provison to Article 309 
of the Constitution of India. If there has been an enquiry 
consistent with the rules and in accordance with principles 
of natural justice what punishment would meet the ends 
of justice is a matter exclusively within the jurisdiction of 
the competent authority. If the penalty can lawfully be 
imposed and is imposed on the proved misconduct, the 
Tribunal has no power to substitute its own discretion for 
that of the authority. The adequacy of penalty unless it is 
malafide is certainly not a matter of the Tribunal to concern 
itself with. The Tribunal also cannot interfere with the 
penalty if the conclusion of the Inquiry officer or the 
competent authority is based on evidence even if some of 
it is found to be irrelevant or extraneous to the matter. 

In departmental proceedings, the disciplinary 
authority is the sole judge of facts and in case an appeal is 
presented to the appellate authority, the appellate authority 
has also the power/and jurisdiction to re-appreciate the 
evidence and come to its own conclusion, on facts, being 
the sole fact-finding authorities. Once findings of fact, 
based on appreciation of evidence are recorded, the High 
Court in writ jurisdiction may not normally interfere with 
those factual findings unless it finds that the recorded 
findings were based either on no evidence or that the 
findings were wholly perverse and/or legally untenable. 
The adequacy or inadequacy of the evidence is not 
permitted to be canvassed before the High Court. Since 
the High Court does not sit as an appellate authority over 
the factual findings recorded during departmental 


proceedings, while exercising the power of judicial review, 
the High Court cannot, normally speaking, substitute its 
own conclusion, with regard to the guilt of the delinquent, 
for that of the departmental authorities. Even insofar as 
imposition of penalty or punishment is concerned, unless 
the punishment or penalty imposed by the disciplinary or 
the departmental appellate authority, is either impermissible 
or such that it shocks the conscience of the High Court, it 
should not normally substitute its own opinion and impose 
some other punishment or penalty. Both the learned Single 
Judge and the Division Bench of the High Court, it appears, 
ignored the well-settled principle that even though judicial 
review of administrative action must remain flexible and 
its dimension not closed, yet the Court, in exercise of the 
power of judicial review, is not concerned with the 
correctness of the findings of fact on the basis of which 
the orders are made so long as those findings are 
reasonably supported by evidence and have been arrived 
at through proceedings which cannot be faulted with for 
procedural illegalities or irregularities which vitiate the 
process by which the decision was arrived at. Judicial 
review, it must be remembered, is directed not against the 
decision, but is confined to the examination of the decision¬ 
making process. 

Departmental enquiry is not bound by the strict rules 
of evidence Act, but by fair play and natural justice. Only 
total absence but not sufficiency of evidence before 
Tribunal is ground for interference by court.” 

Applying the settled principles as mentioned above 
to the case in hand, it is found that this is not a case of no 
evidence or that the findings of the Enquiry Officer are 
totally against the evidence on record. From the materials 
on record, it is found that the Enquiry Officer has based 
his findings on the materials on record of the enquiry and 
not on any extraneous material. The Enquiry Officer has 
also assigned reasons in support of his findings. So, the 
findings of the Enquiry Officer cannot be said to be 
perverse. 

10. So far the proportionality of the punishment is 
concerned, it was submitted by the learned advocate for 
the workman that the amount of Rs. 20,000/- was already 
recovered from the workman and there was no loss to the 
party No.l and as such, the punishment of dismissal of 
the workman from service is patently a harsh punishment 
and the same is liable to be set aside. It is to be mentioned 
here that it is well settled that absence of any lost to the 
bank is no defence. A Bank employee has to exercise a 
higher degree of honesty and integrity. The charges 
levelled against the workman and proved in a properly 
conducted departmental enquiry were not casual, but 
serious in nature. So, the punishment of removal of the 
workman from service with superannuation benefits 
cannot be said to be shockingly disproportionate, call for 
any interference. Hence, it is ordered:- 
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The action of the management of State Bank of India 
Region VI Nagpur, in imposing the punishment of dismissal 
on Shri A.B. Jadhav, Ex Messenger, on the basis of 
departmental enquiry with effect from 20.07.2007 is legal 
and justified. The workman is not entitled to any relief. 

J. R CHAND, Presiding Officer 

8 RldHJ, 2014 

2469.—srfMwi, 1947 (1947 
^ 14) ^ eiRI 17 ^ 31j,4RU| ij-' ^ ^ 

^ sfrj 4 i4<*kT ^ #Ef ij-' 

ij-' srftq^trnr 

cRsFrat ^-TEfR 71W 10/2007) ^ MdilRld wtt, 
Wf TR41K ^ 8/9/2014 ^ TflRl «n | 

[71. -0:51-41012/174/2004-311^3^ (^-I)] 
sig^iFT 3lf?4qiRt 

New Delhi, the 8th September, 2014 
S.O. 2469. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 10/2007) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Lucknow as shown in the Annexure, in the industrial 
dispute between the management of North Railway and 
their workmen, received by the Central Government on 
08/09/2014. 

[No. L-41012/174/2004-IR(B-I)] 
SUMATI SAKLANI, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT LUCKNOW 
PRESENT : Dr. MANJU NIGAM, Presiding Officer 

I.D. No. 10/2007 

Ref No. L-41012/174/2004-IR(B-I) dated 14.02.2007 
BETWEEN 

Shri Dwarika, S/o Shri Bache Lai 
Gangman, Village - Jignia Kala 
Post - Bahorva, Janpad 
Hardoi (Distt.) 

AND 

The Station Master 
Northern Railway 
Railway Administration 
Hardoi (Distt.) 

AWARD 

1. By order No. L-41012/174/2004-IR(B-I) dated 
14.02.2007 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub section (1) and sub section (2A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947) referred 
this industrial dispute between Shri Dwarika, S/o 
Shri Bache Lai, Gangman, Village - Jignia Kala, Post - 


Bahorva, Janpad, Hardoi (Distt.) and the Station Master, 
Northern Railway, Railway Administration, Hardoi (Distt.) 
and the Station Master, Northern Railway, Railway 
Administration, Hardoi (Distt.) for adjudication to this 
CGIT-cum-Labour Court, Lucknow. 

2. The reference under adjudication is: 

^ -5^ ^ 7JM, PHollffl TIFT RlHlPHilT 

^1511, -qte ^ ^ -R^ITTR 

31|cbrHl<+ ^ PpjRkt dKM 31.12.77 
7«fFTt ^ ^ diRI-d TSIHMPJI 

(^^<l-y) ^?jft41I?jn^23.10.87'^ 14.12. 

88 15. 

12.88 6.2.89 ^ ^ ^ y/KHK 

^ TSlHI'dfui m 71W-^/10/?f.-q)./89 7.2.89 ^ 

^TTRi ^ ?it ^ ^ -qr "97 ^ -q?! Majqr, 

-^7^ "Tq 7^ qT7S7, -^7^ ?J7I qiTTH 

=tii 4 -97 q Rriqi qMi -i- ? -qfq qf -qvrjqqj RtrH 

aiRdlPt-* qff qi^ qq srfqqqTt t?” 

3. The case of the workman, Dwarika, in brief, is that 
he was engaged against regular vacant post of class IV 
employee on 31.12.1977 by the opposite party and worked 
as such, continuously for 12 years and 6 months. It is 
stated by the workman that during his service period he 
was not given any warning or charge sheet, even then the 
management has dismissed him from services maliciously. 
It has been alleged by the workman that the management 
has dismissed him from services without any notice or 
charge sheet or any written order or any formal domestic 
inquiry. Accordingly, the workman has prayed that the 
management of the railways may be directed to reinstate 
him into the services with continuity in services and back 
wages. 

4. The management of the Northern Railway has 
submitted its written statement denying the allegations of 
the workman; wherein it has submitted that the workman 
was engaged as category D staff and was promoted to the 
post of the post of shunting porter vide order dated 
11.08.87 and was relieved to join his duty under the Station 
Master, NR, Harrawala on 23.10.87. On joining to his new 
place of duty the workman as required to undergo a 
psychological test/examination; but he could not succeed 
the same, resultantly, the workman as reverted back to his 
original post of Gangman vide letter dated 07.02.89. On 
reversion/transfer back to his original post in DRM, NR, 
Moradabd the workman did not report to join his duties at 
Hardoi without assigning any reason or protest. It has 
been stated by the management that it was the workman 
who did not turn for joining the duty at his transfer place 
not moved any application regarding leave etc. It is 
specifically stated by the management that the no dismissal 
order has been passed by the management against the 
workman till date. Accordingly, the management has 
pleaded that it is not the management who has dismissed 
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his services but actually it is the workman who did not 
turn at his transfer place to join his duties since 07.02.89. 
The management has also submitted that the workman 
has preferred present industrial dispute after a long gap of 
about 18 years, hence the claim of the workman is liable to 
be rejected being stale one and also being devoid of any 
merit. 

5. The workman has filed his rejoinder; wherein apart 
from stating the averment already made in the statement 
of claim the workman has submitted that the management 
of railways has transferred him to Hardoi without serving 
any order of demotion etc. and he appeared before Rail 
Track Inspector on 07.02.89 but he did not allow him to 
join the duties. Regarding delay the workman has stated 
that the Government after analyzing the causes of delay, 
explained in the conciliation proceedings, has referred the 
present industrial dispute for adjudication to this Tribunal 
hence, the plea of delay is not maintainable at this juncture. 

6. Parties filed documentary evidence as well as 
adduced oral evidence in support of their respective claim. 
The workman has examined himself whereas the 
management has examined Shri Sanjay Kuamr Srivastava, 
Rail Track Inspector, NR, Hardoi in support of their 
pleadings. The parties availed opportunity to cross- 
examine the witnesses of each other apart from forwarding 
oral arguments in support of their case. 

7. The authorized representative of the workman has 
contended that the workman on being transferred back to 
Hardoi, reported on duty but he was not allowed to join 
the duties. It is also argued that the workman has been 
terminated by the management without serving any notice 
or charge sheet or conducting any formal inquiry against 
him, which amounted to the violation of the principles of 
natural justice. 

8. Per contra, the authorized representative of the 
management has argued that when the workman could 
not qualify the prescribed medical test after his promotion 
to the post of Shunting Porter, he was reverted back to his 
original post and was transferred back to Hardoi; but he 
seldom turned up at Hardoi to join his post and is absented 
himself since 07.02.89. It is also contended by the 
management that it has not dismissed the workman as no 
dismissal order has been passed by the management till 
date, therefore, there is no question of violation of 
principles of natural justice whatsoever. 

9. I have given my thoughtful consideration to the 
rival contentions of the authorized representatives of the 
parities and perused the record available in light thereto. 

10. The workman in his examination-in- chief has stated 
that he has been transferred to Harrawala at Dehradun on 
the post of Shunting Porter where he worked as such. On 

14.12.88 he was transferred to DRM, Moradabad and 
therefore, he appeared before DRM, Moradabad from 

15.12.88 to 06.02.89 but he was not given any order for 
joining at any other station. On 07.02.89 he was ordered 
to join his duties on the post of Gangman at Hardoi Railway 


Station, which was accepted by him but he was not allowed 
to join since 07.02.88 till date. In cross-examination he has 
stated that he was transferred from Harrawala to 
Moradabad, from where he was directed to join at PWI 
Office, Hardoi on the post of Gangman. It is also stated by 
the workman that he made a protest representation before 
DRM regarding asking him to join as Gangman when he 
has passed the training for Shunting Porter. The workman 
has stated that he was directed to join as Gangman vide 
letter dated 07.02.89, the photocopy of which is paper No. 
11/6. He also stated that he did not furnished the copy of 
letter dated 07.02.89, paper No. 11/6 to the office Clerk of 
PWI Office. It has also come in the evidence that he had 
filed a case in the Central Administrative Tribunal. It was 
further stated that he went to the PWI office, Hardoi lastly 
in 1989 and at few occasions thereafter, but could not tell 
the specific dates. 

11. The management has examined Shri Sanjay Kumar 
Srivastava, Section Engineer, NR, Hardoi who stated in 
his cross-examination that the workman was recruited on 
the post of Gangman at Hardoi in 1970 and was made 
permanent w.e.f. 31.12.77; and worked as such, till October, 
1987 at Hardoi. He also stated that the workman was sent 
to Moradabad from Harrawala and thereafter from 
Moradabad he was sent to Hardoi Railway station on the 
post of Gangman on 07.02.89. It was stated by the 
management witness that keeping absent for long without 
leave application is gross misconduct. He has further 
deposed that the workman on transfer to Hardoi did not 
turn either at Hardoi or at Moradabad or at Harrawala and 
his attendance was not found marked at any place. The 
management witness stated that no charge sheet was given 
to the workman and no domestic inquiry was done in the 
matter and also the workman was not paid any retrenchment 
compensation etc. 

12. It is admitted case of the parties that the workman 
was appointed on the post of Gangman w.e.f. 31.12.77 and 
was promoted to the post of Shunting Porter and was 
posted at Harrawala Station at Dehradun. Subsequently, 
he was transferred to Moradabad Division from where he 
was directed to join his duties as Gangman vide order 
dated 07.02.89, paper No. 11/6, relied on by the workman. 
It is the case of the workman that he reported on duty at 
Hardoi Railway Station on 07.02.89 but he was not allowed 
to join the services; on the contrary the management has 
come up with the case that the workman never turned up 
to join his duties at Hardoi Railway Station. The workman 
has filed copy of letter dated 11.04.2003, paper No. 11/10- 
11/12; audits subsequent reminder dated 02.03.2004, paper 
No. 11/8, addressed to DRM, Moradabad regarding not 
allowing the workman, Dwarika to join the services at 
Hardoi. This goes to show that the workman for the first 
time represented before the DRM, Moradabad for non¬ 
joining on 11.04.2003 and thereafter a reminder was also 
moved vide dated 02.03.3004. Further, the management 
has filed copy of order dated 23.04.2001 in O.A. No. 546/ 
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1994 between Dwarika vs. DRM, NR, Moradabad & others, 
paper No. 21/221/3, filed before Central Administrative 
Tribunal, Lucknow. Learned Tribunal while dismissing 
the above original application, after considering the same 
on merit, has observed as under; 

4. From the documents of record, Annexures A-5 to 
A-9, it appears that the applicant approached the 
PWI, Hardoi to join the post after Annexure-A-4 
was passed. However, the applicant was not allowed 
to join. Though copies of Annexures-A-5 to A-9 
have been filed but there is no receipt of these 
representations. The respondents in para 11 of their 
counter have submitted that Annexures A-5 to A-9 
were not submitted by the applicant in the office of 
the respondents, and no such representation is 
pending. We also find that copies of the 
representations Annexed at Annexures A-5 to A-9 
do not bear any endorsement of receipt nor there is 
any postal receipt for sending these representations 
to the office of the respondents. As there is no 
averment to show that these representations were 
actually sent by the applicant to the respondents, 
accordingly, it is held that these representations were 
never sent by the applicant. In the absence of these 
representations, if the applicant had any grievance 
in the year 1989, he could have approached the 
Tribunal within one year as per the provisions of 
Administrative Tribunals Act, 1985. The O. A. was, 
however, filed in the year 1994. Delay has not been 
explained, nor there is any application for 
condonation of delay. Accordingly, the O.A. is 
barred by limitation. 

From bare perusal of the above order of the learned 
Tribunal it comes out that when the original application, 
preferred by the workman, was dismissed by the Tribunal 
on the point of unexplained delay and non-pendency of 
any representation regarding not allowing him to join the 
services, the workman tried to prepare grounds for his 
present claim and moved the representation dated 
11.04.2003, paper No. 11/10-11/12; and its subsequent 
reminder dated 02.03.2004, paper No. 11/8 and submitted 
the same to the management by registered post. 

13. The workman’s allegation is that he appeared at 
Hardoi Railway Station in pursuance to the transfer orders; 
but the authorities there did not allow him to join the 
services on 07.02.89. The workman could not show any 
evidence regarding this fact that he approached Hardoi 
Railway Station after 07.02.89 for joining. He also could 
not lead any evidence to the effect that on denial of joining 
at Hardoi, he made any complaint/representation before 
higher authorities regarding alleged denial of joining. It 
was only after a long delay of more than 14 years he made 
a representation before DRM, Moradabad on 11.04.2003 
for alleged denial of joining to him. The workman has not 
forwarded any explanation as to what prevented him to go 


to the higher authorities immediately after 07.02.89 when 
he was not allowed to join at Hardoi. No prudent man or 
an employee who had put in more than 11 years’ services 
will act like the workman has acted. He remained silent/ 
inactive up to 11.04.2003 for alleged injustice done to him. 
Hence, the contention of the workman that he was not 
allowed to join the duties, does not seems to be convincing. 

14. The management has pleaded that the case is stale 
one and is suffering from vice of inordinate delay of 18 
years on behalf of the workman, which is not explained by 
the workman hence, the claim of the workman is liable to 
be rejected. On the contrary the workman has pleaded 
that the appropriate Government while referring the present 
industrial dispute for adjudication has considered the 
reasons of delay which was recited while conciliation 
proceedings; and after considering the same it referred 
the same to this Tribunal for adjudication. But no 
explanation has been forwarded by the workman before 
this Tribunal regarding delay either in making 
representation before Railways or raising the industrial 
dispute. 

15. Hon’ble Bombay High Court in Executive Engineer, 
Public Works Department, Wardha vs. Namdeo Govindrao 
Nandurkar, Wardha2011 (129) FLR 1037, where the dispute 
was raised after a delay of 11 years has observed as under: 

“the Court cannot import the period of limitation 
and the reference cannot be dismissed merely on 
the ground of delay, it does not mean that 
irrespective of the facts and circumstances of the 
case, a stale claim must be entertained and the relief 
should be granted. In case of delay, no formula of 
universal application can be laid down and it would 
depend upon the facts and circumstances of each 
case. The Court dealing with the reference will have 
to hold an enquiry and record it is finding on the 
question whether the reference should be dismissed 
on the ground of delay. In appropriate cases, the 
court may mould the relief either by reducing the 
back wages or by denying it completely. While 
considering the question of delay, the Court will 
have to be guided by certain principles, which are 
culled out from various judgments of the Apex Court. 
In the present case, the burden of proof was upon 
the employee to show that the dispute was raised 
with a reasonable time and to offer an explanation to 
the satisfaction of the Court for the delay of 11 years 
caused in seeking reference. Even on merits, no 
evidence is placed on record to shift the onus upon 
the employer. The reference was, therefore, stale 
and was liable to be rejected on the sole ground.” 
Further, Hon’ble Apex Court while dismissing the 
writ petition (civil) No. 71 of 1992 between Ratan Chandra 
Sammanta & Others vs. Uol & Others, where the casual 
labourers of South Eastern Railway alleged to have been 
appointed between 1968-69 and retrenched between 1975-78 
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approached the Apex Court for a direction to the opposite 
parties to give them re-employment, has observed as under: 
“In absence of any fresh cause of action or any 
legislation a person who has lost his remedy by 
lapse of time before his right as well. From the date 
of retrenchment if it is assumed to be correct a period 
of more than 15 year has expired and in case we 
accept the prayer of petitioner we would be depriving 
a host of others who in the meantime have become 
eligible and are entitled to claim to be employed.” 
In Chennai Metropolitan Water Supply and 
Sewerage Board & Others vs. T.T. Murali Babu 2014 (141) 
PER 772, Hon’ble Apex Court has observed as under : 

“The Court should bear in mind that it is exercising 
an extraordinary and equitable jurisdiction. As a 
Constitutional Court it has a duty to protect the 
rights of the citizens but simultaneously it is to keep 
itself alive to the primary principle that when an 
aggrieved person, without adequate reason, 
approaches the Court at his own leisure or pleasure, 
the Court would be under legal obligation to 
scrutinize whether the lis at a belated stage should 
be entertained or not. Be it noted, delay comes in 
the way of equity. In certain circumstances delay 
and laches may be fatal but in most circumstances 
inordinate delay would only invite disaster for the 
litigant who knocks at the doors of the Court. Delay 
reflects inactivity and inaction on the part of a litigant 
- a litigant who has forgotten the basic norms, 
namely, “procrastination is the greatest thief of time” 
and second, law does not permit one to sleep and 
rise like a phoenix. Delay does bring a hazard and 
causes injury to the lis. In the case at hand, though 
there has been four years’ delay in approaching the 
Court, yet the writ Court chose not to address the 
same. It is the duty of the Court to scrutinize whether 
such enormous delay is to be ignore without any 
justification.” 

14. In view of facts and circumstances of the case and 
legal positions cited above, it appears that the workman 
never approached the railway authorities for his joining or 
moved any representation to the higher authorities for 
not allowing him to join his services at Hardoi within 
reasonable time. It was only when his original application 
was dismissed by the Central Administrative Tribunal, the 
workman, moved a representation dated 11.04.2003 before 
DRM, NR, Moradabad on the issue. The workman has 
utterly failed to explain the delay of about more than 18 
years, in raising the present industrial dispute and in my 
opinion, on this basis the present reference cannot be 
answered in favour of the workman, being his claim to be 
highly stale one. 

15. Accordingly, I come to the conclusion that the 
workman, Dwarika is not entitled to any relief. 


16. Award as above. 

Lucknow 
22nd July, 2014 

Dr. MANJU NIGAM, Presiding Officer 
8 RidHl, 2014 
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New Delhi, the 8th September, 2014 
S.O. 2470. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/2011) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
1, Mumbai as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workmen, received by the Central Government 
on 08/09/2014. 

[No. L-12012/91/2010-IR(B-I)] 
SUMATI SAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, MUMBAI 
Present : Justice G. S. SARRAF, Presiding Officer 
REFERENCE NO. CGIT-I/17 OF 2011 
Parties : Employers in relation to the management of 
State Bank of India 
And 

Their workman (Vilas D.Dhongde) 

Appearances: 

For the State Bank of India : Mr. Nadkarni, Adv. 

For the workman : Mr. Kumar Vaidyanathan, 

Adv. 

State : Maharashtra 

Mumbai, dated the 20th day of June, 2013. 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 
(1) and sub-section (2-A) of Section 10 of the Industrial 
Disputes Act, 1947 (hereinafter referred to as the Act). 
The terms of reference given in the schedule are as follows: 
“Whether the action of the management of State 
Bank of India, Region-IV, Pune in dismissing Shri 
Vilas Dattu Dhongde from service with effect from 
1.11.2009, is legal and justified? To what relief the 
workman is entitled to?” 
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2. According to the statement of claim filed by the 
workman Vilas Dattu Dhongde he came to be employed as 
a peon by State Bank of India (hereinafter referred to as 
the Bank) at its Aswali branch on 12.1.2008. His last drawn 
salary was Rs.3,460 p.m. He rendered service to the Bank 
promptly and honestly from the date of his appointment 
i.e. 12.1.2008 to the date of his termination i.e. 1.11.2009. 
The Bank illegally and wrongfully terminated his service 
without following due process of law. The workman 
completed 240 days of continuous service but he was 
terminated in violation of the provisions of Section 25F of 
the Act. He has, therefore, prayed that the Bank be directed 
to reinstate him with full back wages and continuity of 
service and other consequential benefits. 

3. According to the written statement filed by the Bank 
the workman was engaged on ad-hoc basis and on daily 
wage basis due to exigencies of the situation during the 
period 12.1.2008 to 31.10.2009 and he was paid Rs.80 per 
day and the amount was credited to his savings bank 
account and maintained with the branch of the Bank. The 
workman mainly worked as a canteen boy for serving tea 
and coffee to staff members and sometimes he cleaned 
the branch premises. On stray occasions, the services of 
the workman might have been utilised for filling vouchers 
etc. The workman was found untrustworthy. The workman 
committed theft of registers and other documents of the 
Bank and the Branch Manager filed a complaint against 
the workman in the concerned Police Station on 2.6.2010. 
The workman was also passing internal information of the 
branch to the local people. The name of the workman was 
not entered into the regular muster maintained at the 
branch and the days on which he worked were recorded in 
a kutcha register to ascertain the exact number of days for 
which payment was required to be made to him. The 
workman was merely engaged on casual basis and on daily 
wages and he was disengaged when his services were not 
needed. The Bank denied that the workman completed 
240 days of continuous service in the Bank. The Bank 
also stated that daily wagers were not entitled to the benefit 
of Section 25-F of the Act. According to the written 
statement the workman is not entitled to any relief. 

4. The workman has filed rejoinder wherein he has 
reiterated his stand. 

5. The workman has filed his affidavit and he has been 
cross examined by learned counsel for the Bank. The 
Bank has filed affidavit of Ravindra Narayan Kapole who 
has been cross examined by learned counsel for the 
workman. 

6. Heard Mr.Kumar Vaidyanathan learned counsel for 
the workman and Mr.Nadkarni learned counsel for the 
Bank. 

7. Section 25-B of the Act defines continuous service. 
In terms of sub-section (2) of Section 25-B if a workman 
during a period of twelve calendar months preceding the 


date with reference to which calculation is to be made has 
actually worked under the employer for 240 days then he 
will be deemed to be in continuous service. The burden of 
proof is on the workman to show that he has worked for 
240 days in preceding 12 months prior to his termination. 
It is an admitted fact that the workman worked from 
12.1.2008 to 31.10.2009. The workman has stated in his 
affidavit that he completed more than 240 days of 
continuous service in the Bank. In view of the above 
statement of the workman the burden of proof shifted to 
the Bank to prove that the workman did not complete 240 
days of service in the requisite period because the workman 
did not have access to the official documents, muster rolls 
etc. in connection with his service. The Bank has not 
produced any documentary evidence to prove that the 
workman did not render continuous service for 240 days 
in the requisite period. If the Bank, despite in possession 
of the best evidence, does not produce the same then the 
conclusion must go against the Bank. I am supported by 
2009 III CLR 941. In this view of the matter I have come to 
the conclusion that the workman has completed 240 days 
of continuous service in the requisite period. 

8. The provisions contained in Section 25-F of the Act 
are applicable even in a case of a daily wager. I am 
supported by the judgement of Honourable Apex Court 
reported in 2009 III CLR 941. It is not disputed that the 
workman was terminated without complying with the 
provisions of Section 25-F of the Act. 

9. It is thus clear from the above discussion that the 
action of the Bank in dismissing the workman from service 
is not justified as it is in violation of the provisions of 
Section 25F of the Act. 

10. Now the question is that to what relief the workman 
is entitled. 

11. The workman was a daily wager. His services were 
terminated w.e.f. 1.11.2009. In the facts and circumstance 
of this matter the relief by way of reinstatement will be 
wholly inappropriate. In my considered opinion 
compensation instead of reinstatement will meet the ends 
of justice. 

12. Looking to the length of service of the workman and 
all other facts and circumstances of the matter. I have 
come to the conclusion that a compensation of Rs. 1,00,000 
(one lakh) to the workman by the Bank will be appropriate 
and will meet the ends of justice. The compensation be 
paid within two months from today, failing which the same 
will carry interest @ 9% p.a. 

Award is passed accordingly. 

Justice G S. SARRAF, Presiding Officer 
8 RldHl, 2014 

2471.— sjklPldi felT 3lf?^WT, 1947 (1947 
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New Delhi, the 8th September, 2014 

S.O. 2471. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes theAward (Ref. No.10/2005) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
2, Mumbai as shown in the Annexure, in the industrial 
dispute between the management of Western Railway 
and their workmen, received by the Central Government 
on 08/09/2014. 

[No. L-41012/93/2004-IR(B-I)] 
SUMATI SAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT : K. B. KATAKE, Presiding Officer 

REFERENCE NO. CGIT-2/10 of2005 

EMPLOYERS IN RELATIONTO THE MANAGEMENT 
OFWESTERN RAILWAY 

The Divisional Railway Manager (E), 

Western Railway, Mumbai Division, 

Mumbai Central 
Mumbai-400008. 

AND 

T HEIR WORKMEN. 

The President, 

Indian Railway Technical Staff Association 
2, Mahabir Yadav Chawl 
Nagardas Road, Andheri (E) 

Mumbai-400 058. 

APPEARANCES: 

FOR THE EMPLOYER : Ms. Jyoti U. Panwalkar, 
Advocate. 

FOR THE WORKMEN: Mr. M. B. Anchan, Advocate. 
Mumbai, dated the 21st July, 2014. 

AWARD PART-I 

The Government of India, Ministry of Labour & 
Employment by its Order No.L-41012/93/2004-IR (B-I), 
dated 21.10.2004 in exercise of the powers conferred by 


clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 have referred 
the following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Western 
Railway Administration viz DRM, Western Railway, 
Mumbai Division, Mumbai in dismissing the services 
of Shri Lalta Prasad is justified? If not, what relief 
Shri Lalta Prasad is entitled to?” 

1. After receipt of the reference, notices were issued 
to both the parties. In response to the notice, the second 
party Union filed its statement of claim at Ex-9. According 
to them the workman Shri Lalta Prasad working as a 
Pointsman under the Station Superintendent, Western 
Railway, Mumbai Central Mumbai. He had proceeded on 
10 days sanctioned leave from 8/7/1984 to 17/7/1994 and 
went to his native place. At his native place he was taken 
ill and was suffering from mental depression and was taking 
treatment from Doctor Aslam. As his condition was 
deteriorating, his wife brought him back to Mumbai and 
admitted him in Jagjivan Ram Railway Hospital, Mumbai 
Central. From his native place the workman had informed 
the office by telephone and had also written a letter to his 
office about his illness. After coming to Mumbai again he 
had informed his office by telephone about his illness. On 
26/9/1994 he had also sent a registered letter and requested 
for extension of his leave till his recovery. He was under 
treatment upto 23/09/1996. 

2. On 23/9/1996 he resumed his duties with fitness 
certificate. Since then he worked till the date of his removal 
i.e. till 07/12/1997. The workman was served with a charge 
sheet dt. 18/11/1996 for the alleged misconduct that he 
remained unauthorisedly absent from 18/7/1994 to 
23/09/1996. He was also charged for not informing to the 
office the reasons regarding his absence from 18/07/1994 
to 23/09/1996 and did not get his leave sanctioned from 
competent authority on proper medical ground and did 
not observe proper rule for obtaining leave. The inquiry 
was against the principles of natural justice. The Inquiry 
Office did not explain to the workman the procedure of 
departmental inquiry neither asked him to submit his 
explanation to the charge sheet. He was also not asked to 
bring defence representative. He was not given the copy 
of leave record. The workman was not acquainted with 
English. The 1.0. recorded the proceeding in English and 
closed the inquiry. The 1.0. did not give opportunity to 
submit his written brief. The inquiry was not fair and 
proper. The findings of the 1.0. are perverse. On the basis 
of report of the I.O., the disciplinary authority of first party 
terminated the services of the workman. His appeal was 
also dismissed illegally. 

3. The workman therefore raised industrial dispute 
before AEG. As conciliation failed on the report of AEG, 
the Central Labour Ministry has sent the reference to this 
Tribunal. The workman therefore prays that the inquiry 
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be declared not fair and proper and findings of the I.O. be 
declared perverse. The order of first party terminating the 
service of the workman he set aside and the workman be 
reinstated in service with full back wages. 

4. The first party Management resisted the statement 
of claim vide its written statement at Ex-10. According to 
them, the workman was working as Pointsman with the 
Railway Administration. The category of Pointsman is 
declared as Safety Category Post as per the extent rules. 
A person appointed on the safety category post is imparted 
with the field training related with the safety of the train 
operations. As such workman is required to work with the 
Station Master. Once a technical person is allotted or 
posted on a particular station, the said work cannot be 
assigned to another untrained person and if the trained 
person is remaining absent the functioning of railway 
working would affect tremendously. The workman 
despites working as Pointsman remained absent without 
following due procedure of leave for a long period of 799 
days from 08/07/1994 to 23/09/1996. He never bothered to 
see that he should he punctual in his attendance. The 
workman was imposed penalty of removal from service 
after following the procedure under R.S. (D & A) 1966 and 
his appeal as well as revision application have been 
dismissed by the Competent and Revisionary Authority. 

5. The workman had never given any application to 
the management for extension of leave. There was no 
intimation about his sickness and workman failed to 
observe proper medical rules for taking leave on the ground 
of sickness. Therefore workman was charge sheeted and 
Inquiry Officer was appointed. The Inquiry Officer has 
explained the charges to the workman. He examined the 
witnesses of the management in presence of the workman. 
Workman was given full opportunity to cross-examine the 
witnesses of management. Copies of all the papers relied 
upon were supplied to the workman. Workman cross- 
examined the witnesses of management. Opportunity was 
also given to the workman to lead his evidence, oral and 
documentary and after hearing him and after following the 
procedure. Inquiry Officer has submitted his report. Copy 
of the report was sent to the workman. After giving him 
hearing, the disciplinary authority has awarded the 
punishment of termination, which is quite just and proper. 
The inquiry was fair and proper. The findings of the I.O. 
are based on the evidence on record and the punishment 
of termination was proportionate to the proved 
misconduct. Therefore the first party prays that reference 
be dismissed with cost. 

6. The second party workman filed his rejoinder vide 
Ex-12. He denied all the allegations in the written statement 
and reiterated the contents in his statement of claim. 

7. Following are the preliminary issues for my 
determination. I record my findings thereon for the reasons 
to follow; 


Issues 

Findings 

Whether the inquiry is fair and 
proper? 

Yes. 

Whether the findings of the 
Inquiry Officer are perverse? 

No. 

What order? 

As per 
final order. 


REASONS 

Issue No. 1:— 

8. In this respect the Id. adv. for the second party 
submitted that the Inquiry Officer did not explain the 
procedure of departmental inquiry to the workman. The 
second objection is that the I.O. did not ask the workman 
to appoint defence representative. Another objection is 
that the first party did not produce the leave record of the 
workman in the inquiry. The last objection of second party 
is that the I.O. recorded the inquiry proceeding in English. 

9. The Id. adv. for the first party submitted that the 
workman was served with charge sheet dt. 18/11/1996 and 
domestic inquiry was initiated against him in which he 
had participated. The I.O. has conducted the inquiry as 
per the principles of natural justice. The second party 
was given full and fair opportunity to defend himself. He 
was given opportunity to cross-examine the management 
witness and also permitted to adduce his evidence in the 
inquiry. He was given the copies of the documents filed in 
the inquiry proceeding by the first party and also allowed 
to file his documents. The I.O. conducted the inquiry in 
Hindi and recorded the proceedings partly in Hindi and 
partly in English. The copy of Report and findings of I.O. 
was sent to the workman before his dismissal. 

10. In this respect the Id. adv. for the first party pointed 
out that the workman in his cross-examination (Ex- 17), 
has admitted that he participated in the inquiry and the 
charges were explained by the Inquiry Officer and he 
understood the same. He also admitted that he did not 
bring his defence representative in spite of declaration to 
that effect by the first party. He also admitted that the 
inquiry proceedings were recorded in his presence and 
that the evidence of management witnesses was also 
recorded in his presence. He further admitted in his cross 
that he has cross-examined the management witnesses 
and the management had offered inspection of the 
documents produced in the inquiry proceeding. 

11. In this backdrop the Id. adv. for the first party 
submitted that the I.O. has conducted the inquiry as per 
the principles of natural justice and as per the procedure 
prescribed therefor. In support of his argument the Id. 
adv. resorted to Apex Court ruling in Sur Enamel and 
Stamping Works Ltd. V/s. Their Workmen 1950-1967 SCLJ 
1466 SC wherein the Hon’ble Apex Court laid down the 
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following conditions for fair and proper domestic inquiry. 
They are: 

(1) The employee proceeded against has been informed 
clearly of the charges leveled against him. 

(2) The witnesses are examined-ordinarily in the 
presence of the employee in respect of the charges 

(3) The employee is given a fair opportunity to cross 
examine witnesses. 

(4) He is given a fair opportunity to examine witnesses 
including himself in his defence if he so wishes on 
any relevant matter and 

(5) The Inquiry Officer records his findings with reasons 
for the same in his report. 

12. In the light of guidelines of the Apex Court all the 
points were complied with by the Inquiry Officer i.e. the 
inquiry was conducted in presence of the workman. Copies 
of all the documents produced in the inquiry proceeding 
were given to him. He was given opportunity to cross 
examine the management witnesses. The Id. adv. for the 
workman has further submitted that, management neither 
produced the leave record of the workman nor given copies 
thereof to him. On the point it is rightly submitted on 
behalf of the first party that, the fact is not disputed that 
the workman was unauthorisedly absent from 18/07/1994 
to 23/09/1996. Neither there was dispute of balance leave 
nor leave account was necessary in the inquiry proceeding. 
Therefore question of producing leave record or giving 
copies thereof to the workman does not arise. The fact is 
not disputed that copies of all the documents produced in 
the inquiry proceeding were supplied to the workman. 

13. In respect of recording of proceeding in English it 
was rightly pointed out by the Id. adv. for the first party 
that the inquiry was conducted in Hindi, the language 
known to the workman and the proceeding thereof was 
recorded in English. Therefore it cannot be called illegal 
or improper. On the point Bombay High Court ruling can 
be resorted to in National Organic Chemicals Ltd. & Ors. 
V/s. Pandit Ladaku Patil 2008 III CLR 716 wherein the 
inquiry was conducted in Marathi and the evidence was 
recorded in English. The Hon’ble Court held that, the 
inquiry cannot be quashed for following such a procedure 
of recording evidence in English. In the circumstances I 
come to the conclusion that the inquiry was fair and proper. 
Accordingly I decide this issue No.l in the affirmative. 

Issue No. 2:— 

14. In respect of the findings of the Inquiry Officer it is 
vaguely contended that they are perverse. However details 
thereof are not given as to how they are perverse. On the 
other hand the findings of the 1.0. are found to be in 
consonance with the evidence on record i.e. the workman 
was absent from 18/7/1994 to 23/09/1996 and neither he 
had obtained leave nor applied therefor. In short findings 
are based on the evidence on record. Thus I hold that the 


findings of the 1.0. are not perverse. Accordingly I decide 
this issue No. 2 in the negative and proceed to pass the 
following order: 

ORDER 

(i) The inquiry is held fair and proper. 

(ii) Findings of the Inquiry Officer are not perverse. 

(iii) The parties are directed to argue/lead evidence on 
the point of quantum of punishment. 

Date: 21/07/2014 

K. B. KATAKE, Presiding Officer 
9 RidHl, 2014 
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New Delhi, the 9th September, 2014 

S.O. 2472. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/337/99) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure, in the Industrial Dispute between the 
employers in relation to the management of the Department 
of Telecommunication and their workmean, which was 
received by the Central Government on 08/09/2014. 

[No. L-40012/278/99-IR(DU)] 
P. K. VENUGOPAL, Section Officer 
ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT 
ENDUSTRLAL TRLBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/337/99 
PRESIDINGOFnCER: SHRIR.B.PATLE 

Shri Jagdishchandra Rathore, 

S/o Aathmaram Rathore, 

Vill. Nenavath, 

Tehsil Tarana, 

Distt. Ujjain .Workman 

Versus 

Chief General Manager, 

Deptt. of Telecommunication, 

Hoshangabad Road, 

MP Circle, 

Bhopal (MP) .Management 
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AWARD 

Passed on this 22nd day of August, 2014 

1. As per letter dated 19-11-99 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification 
No. L-40012/278/99-IR(DU) The dispute under reference 
relates to : 

“Whether the action of the management of Chief 
General Manager Telecom and their workman Shri 
Jagdishchandra Rathore S/o Aathmaram Rathore 
w.e.f. 26-3-99 is legal and justified? If not, to what 
relief the workman is entitled?” 

2. After receiving reference, notices were issued to the 
parties. 1st party workman submitted statement of claim at 
Page 2/1 to 2/4. Case of workman is that he was engaged as 
labour by Ilnd party No. 4 from November, 1989. Ilnd party 
No. 3 is authority for sanctioning payment of salary and 
allowances. Ilnd party No. 2 is controlling authority. Ilnd 
No. 1 is implementing the policy. Workman was engaged 
as casual labour as large number of casual labours were 
engaged by Ilnd party on daily wages. Their services were 
not regularized. Petition was filed in statement of claim. 
Hon’ble Apex Court had given directions for framing 
scheme for regularization for casual employees. It is 
submitted that workman was continuously working from 
7-11-1989 as his services were not regularized as per scheme 
for regularization of casual employees, the casual employee 
working as on 30-3-85 was entitled for regularization of his 
services. Workman was not given its benefit. His services 
were terminated on 31-3-99 without any notice or without 
paying retrenchment compensation, termination of his 
service is in violation of Section 25 of I.D. Act. Workman 
had completed 240 days continuous service. Oral 
termination of his services is illegal. That workman was 
paid Rs. 1500 per month. He was not paid regular pay scale. 
Ilnd party exploited workman. On such ground workman is 
praying for his regularization and reinstatement with 
consequential benefits. 

3. Ilnd party initially filed written Statement at Page 3/1 
to 3/2 signed only by the counsel for management. Written 
Statement duly verified is filed by management on 22-3-13. 
Claim of workman is totally denied. As per management. 
Workman was not appointed as casual labour from 
November, 1989 by Sub-Divisional Engineer. That workman 
did not work with Ilnd party. There was no question of 
termination of his service. There was no question of issuing 
notice or payment of retrenchment compensation. Workman 
not worked for 240 days in any of the calendar years. There 
was no question of retrenchment of his service. Workman 
never worked in the Sub-division. There was no question 
of regularization of his service. On such ground, Ilnd party 
prays that reference is answered in favour of management. 


4. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :— 

(i) Whether the action of the manage- In Negative 
ment of Chief General 

Manager Telecom and their work¬ 
man Shri Jagdishchandra Rathore 
S/o Aathmaram Rathore w.e.f. 26-3-99 
is legal and justified? 

(ii) If not, what relief the As per final 

workman is entitled to?” order. 

REASONS 

5. Terms of reference relates to action taken by 
management against workman from 26-3-99, some word is 
missing. In his statement of claim, workman has pleaded 
that his services were terminated by Ilnd party from 31-3- 
99. Ilnd party had denied all material contentions of 
workman. Workman filed affidavit of his evidence 
contending that his services were terminated in 1999. He 
was not paid retrenchment compensation. He was 
continuously working 1987 to 1999. He completed 240 days 
continuous service. His services were terminated in 
violation of Section 25 H, G of I.D.Act. In his cross- 
examination, workman says his affidavit is drafted in English 
and not in Hindi. Some mistake was committed. He has 
stated in his affidavit that he was working till 1998 again 
says 1999 . Workman again corrected that he was working 
with Ilnd party till 1990. Management’s witness Deewakar 
Jain in his affidavit of evidence says that as per record 
available workman was never engaged by management. 
The claim for regularization of workman is baseless. In his 
cross-examination, management’s witness says that at 
Sohagpur office, record of casual mazdoor was maintained. 
Again he corrected that he doesnot know whether record 
of casual mazdoor was maintained in said office. 
Management’s witness in his further cross-examination 
says he doesnot know whether at the time in question, 
casual mazdoors were engaged by the department of Ilnd 
party. The witness of management is working on the post 
of SDE Legal. He looks after cases of the department. He 
has no knowledge of casual labours engaged in department 
during 1990 to 1991. 

6. 1st party had given application for production of 
documents dated 26-6-03. Ilnd party did not produce 
documents as per said application. Despite of time 
requested for production of documents, as per the orders, 
the evidence of workman and management’s witness is 
carefully appreciated. Management’s witness has no 
knowledge about casual employees engaged in the 
department. On application submitted by workman for 
production of documents, the documents are not produced 
by management. The material documents are withheld by 
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the management. Under such set of facts, the evidence of 
workman deserves to be accepted instead of the evidence 
of management’s witness. The evidence of workman is clear 
that his services were terminated without notice, he was 
not paid retrenchment, he was continuously working since 
November 1989 till 31-3-99. Therefore termination of service 
of workman is illegal. For above reasons, I record my finding 
in Point No.l in Negative. 

7. Point No.2- In view of my finding in Point No.l, 
termination of service of workman is in violation of Section 
25-F of I.D. Act, question arises whether workman is entitled 
for reinstatement. As per pleadings of the workman, he 
was not working in 1985 therefore workman is not entitled 
for benefits of scheme for regularization of casual 
employees. Considering length of service rendered by 
workman reasonable compensation deserves to be 
awarded. Compensation Rs. One Lakh would be 
reasonable. Accordingly I record my finding in Point No. 1. 

8. In the result, award is passed as under:- 

(1) The action of the management of Chief Geneal 
Manager Telecom and their workman Shri 
Jagdishchandra Rathore S/o Aathmaram Rathore 
w.e.f. 26-3-99 is not legal. 

(2) Ilnd party is directed to pay compensation Rs. One 
Lakh to the workman within 30 days from the date of 
publication of award. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. In 
case of default, amount shall carry 9% interest per annum 
from the date of award till its realization. 

R. B. PATLE, Presiding Officer 
9 RldHl, 2014 
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New Delhi, the 9th September, 2014 

S.O. 2473. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/1 92/93) of the Central Government Industrial 


Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department 
of Telecommunication and their workman, which was 
received by the Central Government on 08/09/2014. 

[No. L-40012/80/92-IR(DU)] 

P. K. VENUGOPAL, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/192/93 

PRESIDING OEHCER: SHRI R. B. PATLE 

Shri Beduram, 

S/o Shri Tanguram, 

Sakin Pandaria, 

Tehsil Takhatpur, 

Distt. Bilaspur .Workman 

Versus 

Divisional Officer (Telegraphs), 

Department of Telecommunication, 

PO & Distt. Bilaspur .Management 

AWARD 

Passed on this 14th day of August, 2014 

1. As per letter dated 17-9-93 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 as per Notification No.L-40012/ 
80/92-IR(DU). The dispute under reference relates to: 

“Whether the action of the management of SDO 
(Telegraphs) Bilaspur in retrenching Shri Bedu Ram, 
S/o Shri Tangu Ram w.e.f 10-10-90 is justified? If not, 
to what relief he is entitled to?” 

2. After receiving reference, notices were issued to 
the parties. Workman submitted statement of claim at page 
2/1 to 2/3. Case of workman is that he was employed with 
Ilnd party from 17-9-81 to 15-10-90. He was continuously 
working as casual labour. His services were terminated 
without enquiry. He further submits that termination of 
his service was on the ground of unauthorized officers for 
more than six months i.e. January, 1985 to May, 1988 the 
period of 3 years 6 months. One month’s notice pay Rs. 1035 
and Rs.517 as retrenchment compensation were paid. 
Workman further submits that DO letter of General 
Manager dated 12-1-90 is clear that workman completed 
240 days continuous service becomes ordinary mazdoor/ 
confirmed. The reasons assigned in termination order is 
not sustainable. Workman was not absent. He was working 
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with Ilnd party. Workman instead of regularization was 
terminated from service. That termination of his service is 
in violation of Section 25-H of I.D. Act and the provisions 
of Contract Labour (R&A)Act 1970. On such ground, 
workman is praying for reinstatement with consequential 
benefits. 

3. Further statement of claim is submitted by workman 
at Page 6/1 to 6/2 reiterating his contentions about his 
appointment, that provisions of Section 25 N are applicable. 

4. Ilnd party filed Written Statement at Page 9/1 to 9/3. 
Relief claimed by workman is denied. Ilnd party has shown 
working days of workman from 1981 to 1990, 1991. It is 
submitted that the workman did not worked continuously. 
He remained unauthorized absent therefore one month’s 
pay was paid to him in lieu of notice and his services were 
dispensed with. 

5. It is reiterated that for unauthorised absence from 
duty, services of workman were dispensed. Workman did 
not continuously worked for 240 days during 1989-90. 
Workman cannot claim status of regular employee. That 
the workman was engaged purely on temporary basis. He 
is not entitled to the relief claimed by him. There was no 
question of giving artificial break to the workman. 

6. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:- 

(i) Whether the action of the manage- In Affirmative 

ment of SDO(Telegraphs) Bilaspur 

in retrenching Shri Bedu Ram, 

S/o Shri Tangu Ram w.e.f. 10-10-90 
is justified? 

(ii) If not, what relief the workman is Workman is not 

entitled to?” entitled to any 

relief. 

REASONS 

7. Workman is challenging termination of his service 
on the ground that he was terminated for unauthorized 
absence without holding enquiry. He was paid one months 
pay and retrenchment compensation. 

8. Workman filed affidavit of his evidence covering 
above contentions in statement of claim. However workman 
failed to appear for his cross-examination. Evidence of 
workman was closed on 24-8-09. As workman failed to 
appear for his cross-examination, his evidence cannot be 
accepted. 

9. Management filed affidavit of witness Shri I.S.Xalxo 
supporting contentions of management. Evidence of 
management’s witness remained unchallenged. Workman 
failed to cross-examine the management’s witness, 
evidence of workman cannot be accepted as he failed to 
appear for cross-examination. Evidence of management’s 


witness remained unchallenged. I find no reason to discard 
his evidence therefore the contentions of workman cannot 
be accepted. For above reasons, I record my finding in 
Point No. 1 in Affirmative. 

10. In the result, award is passed as under :— 

(1) The action of the management of SDO(Telegraphs) 
Bilaspur in retrenching Shri Bedu Ram, S/o Shri Tangu 
Ram w.e.f 10-10-90 is proper and legal. 

(2) Workman is not entitled to any relief. 

R. B. PATLE, Presiding Officer 
9 RldHt, 2014 
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New Delhi, the 9th September, 2014 

S.O. 2474. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/102/05) of the Central Government Industrial 
Tribunal cum Labour Court, Jabalpur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of 
Telecommunication and their workmen, which was received 
by the Central Government on 08/09/2014. 

[No. L-40012/45/2005-IR(DU)] 
P. K. VENUGOPAL, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/102/05 
PRESIDINGOFnCER: SHRIR.B.PATLE 

Shri Rakesh Patel, 

S/o Shri Pyarelal Patel, 

Telephone Exchange, 

Shahdol .Workman 

Versus 

Chief General Manager, 

Deptt. of Telecommunication, 

BSNL Hoshangabad, MP Circle, 

Bhopal (MP) .Management 
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AWARD 

Passed on this 1st day of August 2014 

1. As per letter dated 26-9-05 by the Government of 
India, Ministry Labour, New Delhi, the reference is received. 
The reference is made to this Tribunal under Section -10 of 

1. D. Act, 1947 as per Notification No.L-40012/45/2005- 
IR(DU). The dispute under reference relates to ; 

“Whether the action of the TDE, Telecom, Mandla 
in terminating the services of Shri Rakesh Kumar 
Patel instead of regularizing him (as he completed 
240 days) and not complying provisions of Industrial 
Dispute Act, 1947 is legal and justified? If not, to 
what relief the concerned workman is entitled?” 

2. After receiving reference, notices were issued to the 
parties. 1 st party workman submitted his statement of claim. 
Case of 1st party workman is that he was initially appointed 
on 1-6-85 by Ilnd party. He continuously worked till 
1-12-1990. It is submitted that instead of regularizing his 
services, Ilnd party arbitrarily terminated his services from 
1-12-90. That workman had completed 240 days continuous 
service. His termination without assigning reason amounts 
to retrenchment under Section 2(oo) of I.D. Act. His services 
are terminated in violation of Section 25-F of I.D.Act is 
illegal. Workman submits that from 1-6-85 to 1-12-90, he 
was continuously working. He acquired status of employee 
under Section 25 B of I.D. Act. It is reiterated that his services 
are terminated without notice, without paying retrenchment 
compensation in violation of Section 25 of I.D. Act. On 
such ground, he prays for reinstatement with back wages. 

3. Ilnd party filed Written Statement opposing claim of 
workman. Ilnd party submits that workman has not 
completed 240 days. His name is not recorded in muster 
roll. Management did not appoint workman. There was no 
question of his regularization or termination. It is reiterated 
that as workman has not completed 240 days continuous 
service, there was no question of violation of provisions 
of I.D.Act. Workman is not covered under Section 25 B of 
I.D.Act, the contentions of workman are false. Workman 
doesot come within the aspect and scheme of judgment of 
Supreme Court dated 27-10-87. On such ground, Ilnd party 
prays for rejection of claim. 

4. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below : 

(i) Whether the action of the TDE, In Affirmative 
Telecom, Mandla in terminating 

the services of Shri Rakesh Kumar 
Patel instead of regularizing him 
(as he completed 240 days) and 
not complying provisions of 
Industrial Dispute Act, 1947 is 
legal and justified? 

(ii) If not, what relief the workman is Workman is not 

entitled to?” entitled to any 

relief. 


REASONS 

5 . Workman is challenging termination of his service 
for violation of Section 25-F of I.D. Act contending that he 
completed 240 days continuous service. In support of his 
claim, workman filed affidavit. However he failed to appear 
for his cross-examination. Evidence of workman was closed 
on 3-8-2012. 

6. Management filed affidavit of evidence of witness 
Shri A.K. Sahu. workman failed to participate and cross- 
examine the witness of management. Thus the claim of 
workman is not supported by evidence. Evidence of 
management’s witness remained unchallenged, I find no 
reason to discard his evidence. 

7. Learned counsel for workman relies on ratio held in 
case of Shamsuddin versus State of MP reported in 2007(111) 
MPWN 111. In case of Batala Coop, sugar Mills Ltd. Versus 
Sowaran Singh reported in 2005(8) Supreme Court Cases 
481. In fact the claim of 1st party is supported by evidence, 
detailed discussion of ratio held in all those cases is not 
necessary. For absence of evidence, I record my finding in 
Point No. 1 in Affirmative. 

8. In the result, award is passed as under:- 

(1) The action of the TDE, Telecom, Mandla in 
terminating the services of Shri Rakesh Kumar Patel 
instead of regularizing him is legal and proper. 

(2) Workman is not entitled to any relief. 

R. B. PATLE, Presiding Officer 
9 PodHI, 2014 
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New Delhi, the 9th September, 2014 

S.O. 2475. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/1 42/93) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Asstt. Suptd., 
Telegraph Traffic, Bilaspur and their workmen, received 
by the Central Government on 08/09/2014. 

[No. L-40012/122/92-IR(DU)] 

P. K. VENUGOPAL, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/142/93 

PRESIDING OFnCER: SHRIR .B. PATLE 

Shri Itwari Prasad Gond, 

C/o Shri Shivlal Gond, 

Gram. Kisan Parsada, 

Post Jhairam Nagar, 

Distt. Bilaspur ....Workman 

Versus 

Asstt. Suptd., 

Telegraph Traffic, 

D.F.O. 

PO & Distt. Bilaspur .Management 

AWARD 

Passed on this 30th day of July 2014 

1. As per letter dated 21-7-93 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 as per Notification No.L-40012/ 
122/92-IRDU. The dispute under reference relates to: 

“Whether the action of the management of Asstt. 
Suptd. Telegraph Traffic, DTO Bilaspur in 
terminating the services of Shri Itwari Prasad Gond, 
S/o Shri shivlal Gond w.e.f. 7-8-90 is justified? If not, 
what relief he is entitled to?” 

2. After receiving reference, notices were issued to 
the parties. Workman submitted statement of claim at Page 
3/1 to 3/2. Case of workman is that he was appointed as 
telegraph man in Telegraph office, Bilaspur. On 13-2-85, he 
was continuously working in D.T.O, Bilaspur upto 7-8-90. 
He was terminated without notice. He was not paid 
retrenchment compensation. He had worked 125 days in 
1985,337 days in 1986,336 days in 1987,317 days in 1988, 
349 days in 1989, 223 days in 1990 & 103 days in 1991. 
Workman submits that termination of his service is in 
violation of Section 25-F of I.D.Act. On such ground, he 
prays for reinstatement with back wages. 

3. Ilnd party filed Written Statement at Page 6/1 to 6/2. 
Ilnd party submits that workman has not depicted correct 
picture. The false ground are shown. Workman was 
employed as casual labour who could be given the work 
of telegraph in absence of telegraph man or delivery man, 
if such work was available. He was paid wages Rs. 28.25 
per day. It is denied that as per instructions dated 12-1 -90, 
it was not possible to provide status of casual labour to 
the 1st party. The working days is shown in statement of 
claim of 1st party during 1985 to 1991. It is admitted to be 
correct. Ilnd party however denies that termination of his 


service is in violation of Section 25-F of I.D. Act. Ilnd 
party prays for rejection of claim. 

4. Workman filed rejoinder at Page 7/1 to 7/3 reiterating 
its contentions in statement of claim. That he was 
discharging work of telegraph man and not as casual 
labour. Workman was delivering telegram and he was 
assured monthly salaries. He continuously worked during 
1985 to 1991. His services are terminated without notice. 
Workman prays for his reinstatement. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:- 

(i) Whether the action of the manage- In Negative 
ment of Whether the action of the 
management of Asstt. Suptd. Telegraph 

Traffic, DTO Bilaspur in terminating the 
services of Shri Itwari Prasad Gond, 

S/o Shri shivlal Gond w.e.f. 7-8-90 is 
justified? 

(ii) If not, what relief the workman is As per final 

entitled to?” order. 

REASONS 

6. Workman is challenging termination of his service 
from 7-8-90 for violation of Section 25-F. that he was 
continuously working from 1985 to 1991. The working days 
given in para-3 of statement of claim are admitted by Ilnd 
party. Workman filed affidavit of his evidence. The working 
days are shown in para-3 of affidavit. Working days of 
workman during 1986 to 1989 are shown more than 240 
days. The services of workman were terminated without 
notice. The documents Exhibit W-4 shows workman was 
continuously working from 1-8-85 to 1-1-1990 without any 
break. Thus the evidence of workman is supported that he 
completed more than 240 days continuous service during 
above period. In his cross-examination, workman denies 
that he was engaged as casual labour. He also denies that 
after appointment of permanent employee, his services 
were terminated. The evidence of management’s witness 
Shri M.R. Dhurv is on the point that workman was engaged 
on casual basis as deliveryman in absence of permanent 
incumbent on wages Rs. 28.25 per day. Workman had not 
completed 240 days continuous service. Management’s 
witness in his cross-examination says as per the 
department’s letter he says that workman was engaged as 
casual labour. Said letter is produced on record. Letter 
was issued by Shri R.P.Srivastava, Divisional Engineer 
Exhibit M-1. Management’s witness further says that 
any document was not found , that workman worked for 
more than 240 days during an year. When working days 
are admitted in Written Statement filed by workman, the 
evidence of management’s witness contrary to it cannot 
be accepted. The evidence shows workman worked more 
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than 240 days during 1985 to 1990. His services were 
terminated without notice in violation of section 25-F of 
I.D.Act. Therefore I record my finding in Point No.l in 
Negative. 

7. Point No. 2 Termination of workman is in violation 
of Section 25-F of I.D.Act. his services were terminated 
long back in 1991. Workman was working since 1985 to 
1991. Considering length of service, workman cannot be 
allowed reinstatement with full back wages. Termination 
in violation of Section 25-F would justify reasonable 
compensation to the workman. In my considered view, 
compensation Rs. 1,50,000/- would be appropriate in the 
matter. Accordingly I record my finding in Point No.2. 

8. In the result, award is passed as under:- 

(1) The action of the management of Asstt. Suptd. 
Telegraph Traffic, DTO Bilaspur in terminating the 
services of Shri Itwari Prasad Gond, S/o Shri shivlal 
Gond w.e.f. 7-8-90 is proper and legal. 

(2) Hnd party is directed to pay compensation 
Rs. 1,50,000/- to the workman Shri Itwari Prasad Gond. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. In 
case of default, amount shall carry 9 % interest per annum 
from the date of award till its realization. 

R. B. PATLE, Presiding Officer 

9 RtdHf, 2014 
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New Delhi, the 9th September, 2014 

S.O. 2476. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/39/90) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Gun Carriage Factory, Jabalpur and 
their workmen, received by the Central Government on 
08/09/2014. 

[No. L-14012/19/89-D-2(B)] 
P. K. VENUGOPAL, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO.CGIT/LC/R/39/90 

PRESIDING OEHCER: SHRI R. B. PATLE 

Shri K.Dutta, 

Vice President, 

GCF Labour Union, 

Q.No.489, Byoharbagh, 

Jabalpur (MP) .Workman 

Versus 

General Manager, 

Gun Carriage Factory, 

Jabalpur ....Management 

AWARD 

Passed on this 30th day of July 2014 

1. As per letter dated 31-1-90 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 asperNotificationNo.L-14012/ 
19/89-D-2(B). The dispute under reference relates to; 

“Whether the action of the management of Gun 
Carriage Factory, Jabalpur in compulsory retiring 
Shri K.Dutta, Ex.Labour, GCF w.e.f. 21-1-1988 is legal 
and justified? If not, to what relief the workman is 
entitled to?” 

2. After receiving reference, notices were issued to 
the parties. 1st party workman filed statement of claim at 
Page 3/1 to 3/11. Case of workman is that the penalty of 
removal from service by Chairman Ordnance Factory, 
Calcutta modified to compulsory retirement as per order 
dated 22-1-88 is illegal. Workman submits details of his 
service. He was selected as Artisan Training in the year 
1963. After 4 Vi years training including one year journey 
manship at Gun and Shell Factory, he was appointed as 
Turner A Grade. In 1968 he was transferred to GCF by the 
Director General, Ordnance Factory, Calcutta. In 1973, he 
was promoted on the post of Supervisor Grade B. workman 
further submits that he was active member of Trade Union 
during 1971 to 1974. Workman was President, General 
Secretary of union, GCF Mazdoor Sangh. Union was 
holding majority of seats in Committee during 1974 to 1978, 
1980 during his tenure. That he raised grievances of the 
employees in the matters of work system, promotion policy 
activities, corruption etc. suddenly he was transferred to 
Abadi, Madras in 1977. He also submits that he was placed 
under suspension on false charges. The suspension was 
continued for 20 months even after completion of enquiry. 
Workman says that he was victimized by the management. 
Because of his Union activities, he was suspended time to 
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time by General Manager Shri Narashhimhan. That in 
August 1981 at instance of General Manager Shri 
Narashhimhan, new General Manager directed to issue 
chargesheet against him on fabricated charges. That the 
charges pertained to LTC advance in 1974. Chargesheet 
was issued after more than 7 years. It suffered from latches. 
Even after issuing chargesheet, enquiry was conducted 
after 5 years diminishing the chance of defence. 
Departmental enquiry was started after 5 years in 1986. 
More than 9 Defence witness retired or expired, some of 
them transferred from Jabalpur. Several important 
documents requested by him were not produced. On many 
occasions, further cross-examination of management’s 
witnesses was stopped for absence of documents or its 
production. Workman says that he had applied for 
appointment of legal practitioners for his defence. His 
application was not allowed. Enquiry was conducted in 
violation of principles of natural justice. Workman further 
submits that the documents were not proved by examining 
any witnesses. His signatures on his application for 
advance of LTC was not proved. Handwriting expert was 
not appointed. He was not provided copy of documents 
to enable him to take proper defence. Workman had called 
for several documents. His request was not allowed. The 
witnesses submitted for his defence were not called. 
Several witnesses were not examined. Out of 5 witnesses 
of management, 3 witnesses denied their statements. 
Eindings of Enquiry officer are perverse not supported by 
cogent evidence. Enquiry Officer not followed the rules of 
proving of documents. Mere production of documents 
cannot be said proved. On such contentions, workman 
has submitted that enquiry conducted against him is in 
violation of the procedure of principles of natural justice, 
finding is perverse. On such ground, workman prays for 
his reinstatement with back wages. 

3. Ilnd party filed Written Statement at Page 6/1 to 6/3. 
Ilnd party submits that on basis of report of false LTC 
claim by the workman, CBI officials visited his house for 
investigation. The report of false claim of LTC during the 
year 1974 by workman T.No. 1054/NIE Supervisor B WIS 
GCE Jabalpur was received. Workman was issued 
memorandum under Rule 14 of CCS(CCA)Rules 1964. 
Workman was appointed as Turner A after completion of 
4 Vi years training. He was posted in GCE Jabalpur and 
later promoted as Supervisor B. The articles of charges 
against workman was while working as supervisor in W-I 
Section, he failed to maintain absolute integrity and 
committed gross misconduct. He claimed false LTC Bill 
dated 30-9-74 amounting to Rs. 100.60 for himself and his 
wife for Jabalpur to Hawda. That T.No. 27456 & 27457 
were reserved in name of Shri Sen Gupta and Mrs. S.Ghosh 
and for return journey said workman quoted ticket No. 
1267 & 1271. When he could not have performed the said 
journey with his wife as the workman was not married at 
that time. He gressly contravened Rule 3(i) of CCS Conduct 


Rules 1965. The chargesheet was issued to workman. He 
did not accept the allegations. Enquiry Officer 
M.Venkataraman was appointed. Mr. S.N.Saxena was 
appointed as Presenting Officer. On transfer of Shri 
M.Venkataraman, Shri B.K. Sharma GCE Manager was 
appointed as Enqiry officer. On his transfer Mr. U.C.Saxena 
was appointed as Enquiry Officer and Shri A.Srinivasan 
as Presenting Officer. 

4. Ilnd party submits that workman was not married at 
relevant time. The enquiry was conducted as per rules. 
Punishment of removal was imposed against workman. 
Considering the evidence and gravity of proved charges, 
Ilnd party prays for rejection o claim. 

5. Workman filed rej oinder at page 9/1 to 9/3 reiterating 
its contentions in Statement of claim. That the enquiry 
was not properly conducted, he was not supplied 
documents. The witnesses were not called for his defence. 
All other adverse contentions of Ilnd party has been 
denied. 

6. As per order dated 12-12-2001 my predecessor 
dealing with preliminary issue regarding validity of DE 
conducted against workman held workman admitted in 
his application dated 7-9-01 that DE conducted in proper 
manner. In view of this admission, it is held that the 
Departmental enquiry was conducted against the workman 
in a just and proper manner. Management was not required 
to lead evidence to prove alleged misconduct of workman. 

7. The award was passed by my learned predecessor 
on 18-2-02 against management and in favour of workman. 
Order of compulsory retirement dated 22-1-88 passed by 
management was quashed. Workman was directed to 
reinstatement with back wages with consequential benefits 
of his post, continuity of service was also allowed. 

8. Above award passed by my predecessor was 
challenged by management filing Writ Petition No. 3400/ 
2002. Hon’ble High Court allowed Writ Petition and award 
was set aside. The matter is remanded for re-deciding afresh 
according to law allowing parties to adduce evidence as 
per judgment dated 11-5-06. 

9. After remand of the matter, my predecessor framed 
issue on 10-7-07. Issue No. 1 is whether DE conducted by 
management against workman is proper and legal. If not, 
whether the management be permitted to prove the 
misconduct. (2) To what relief the workman is entitled ? 

10. At the time of argument, it was emphasized by 
workman Shri K.Dutta that Hon’ble High Court has 
quashed the award the matter needs to be decided on 
merit including the point whether enquiry conducted 
against workman is legal? Considering above aspects and 
submissions advanced, points which arise for my 
consideration and determination are as under. My findings 
are recorded against each of them for the reasons as 
below;- 
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(i) Whether enquiry conducted In Affirmative 

against workman is legal and 

proper? 

(ii) Whether the misconduct alleged Not proved 

against workman are proved from 

evidence in Enquiry proceedings? 

(iii) Whether the punishment of In Negative 

compulsory retirement imposed by 
Appellate Authority is proper and 

legal? 

(iv) If not, what relief the workman is As per final 

entitled to?” order. 

REASONS 

11. Point No.l- Enquiry conducted against workman 
was found proper and legal by my predecessor as per 
order sheet dated 12-12-2001. The application dated 
7-9-01 was submitted by the workman admitting that the 
DE conducted against workman is in proper manner. 
Workman filed affidavit of evidence dated 30-8-07. Affidavit 
is silent w.r.t. above point that workman had submitted 
application admitting enquiry conducted against him was 
proper. The award passed by my predecessor was 
challenged in Writ Petition no.3400/2002 by the 
management. The reading of the judgment by Hon’ble 
High Court in above Writ petition shows that the enquiry 
conducted against workman was found legal by my 
predecessor was not challenged by the management. The 
award was challenged mainly on the ground that by 
allowing claim of workman, it was observed that documents 
relating to ETC were not proved as such charges could 
not be proved. Hon’ble high Court said that zerox copies 
of such documents were produced on record. Therefore 
the matter was remanded back to decide the matter. The 
workman has submitted exhaustive note of argument, his 
notes are silent about the order dated 12-12-2001 by my 
predecessor observing that workman admitted in his 
application dated 7-9-01 DE conducted against him was in 
proper manner. Workman himself admits that enquiry 
conducted against him was proper. The Hon’ble High Court 
has not specifically set aside said finding. Only the 
directions are given to re-decide the matter. I donot find 
any reason to take different view for deciding legality 
conducted against workman. The application was 
submitted by workman admitting enquiry was properly 
conducted. Therefore I record my finding on Point No. 1 in 
Affirmative. 

12. Point No. 2, 3- In view of my finding on Point No. 1 
as applicant had admitted enquiry conducted against him 
as proper, the question remains for decision is whether 
the charges of misconduct alleged against workman are 
proved from evidence in Enquiry Proceedings, whether 
the punishment of compulsory retirement is proper and 
legal. Workman has filed affidavit of his evidence at Page 


32/1 to 32/9. His affidavit is devoted that enquiry conducted 
against him was not proper, his defence was prejudice. 
Document 8 to 11 were in custody of Enquiry Officer. List 
of 16 witnesses was submitted. Workman was denied 
opportunity to cross-examine the witness was prejudiced. 
The evidence of workman remained unchallenged. 
Workman was not cross-examined by management. 
Management filed affidavit of evidence of its witness 
Chumdemo Ngullie. He has stated that workman availed 
15 days leave and availed ETC to his hometown for self 
and wife for the block year 1972-73. That enquiry was 
conducted by Shri Saxena. Workman was found not fit for 
service and punishment of dismissal was imposed against 
him. The evidence in cross-examination of management’s 
witness shows management’s witness is posted from 2012. 
He has no personal knowledge about the workman. He 
submitted affidavit on the basis of documents. 
Management’s witness did not give reply as to who was 
appointing authority of workman in 1981. The witness of 
management was unable to tell whether Director General 
of Ordnance Factory was appointing authority for the post 
of supervisor. He was unable to tell whether chargesheet 
issued against workman was drafted by other agencies. 
To be precise the evidence of management’s witness is 
hearsay. The legal position is settled when enquiry is 
found legal, only evidence in Enquiry proceedings needs 
to be considered for deciding whether the charges are 
proved. Unless enquiry is vitiated or found illegal, no 
evidence is produced to prove misconduct alleged against 
workman. In view of above, only evidence in Enquiry 
proceedings needs to be considered in order to decide 
whether charges against workman are proved. Exhaustive 
written notes of argument is submitted by workman also 
stating ratio held in various cases. However those many 
citations are not submitted for my perusal. The notes of 
argument are more in academic nature. There is no dispute 
that only six witnesses are examined in the Enquiry 
proceedings. Evidence of MW-1 Shri Kosta is from page 
173 to 187. He appears to be the star witness in the Enquiry 
Proceedings. His evidence shows that he had received 
application for ETC advance dated 10-1-1974, GCF form 
No. 642, surety is given by R.P.Vishwakarma, leave 
application of Shri K.Dutta dated 27-12-73, order dated 
7-1-74 permitting Shri K.Dutta for availing ETC, ETC 
Advance Bill dated 11-1-74, Final ETC Claim Bill No. 7656- 
dated 30-9-74 for Rs.32.60. It was forwarded to the cash 
office for payment. That he sent two certificates alongwith 
final claim. One certificate related to certifying the details 
of the family performing the journey and the destination 
of journey. Second certificate relates to the details of 
factory order for onward and return journey which is signed 
by the Administrative Officer concerned. In reply to Q.6, 
he says the amount of Rs.68/- only. In his further evidence, 
MW-I says those documents and statement of Shri Kosta 
given during preliminary enquiry was examined by the 
Defence Counsel. In his cross-examination Mr. Kosta says 
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he had given statement on 3-10-79. No one asked him to 
give statement. The statement was recorded in GCF factory. 
The statement was given in duty hours. He had given 
statement at the place of duty, no third person was there. 
His boss Shri Shukla told him to go and give statement. 
Any one was not present and his statement was given. He 
write his statement by hand. He was not shown 
handwritten statement. In reply to Q. 17, MW-1 Kosta says 
he did not tally list of dependents and hometown of the 
delinquent. It was done by the establishment section. In 
reply to Q.23, MW-I claims ignorance about any proof but 
it was true copy of the statement given before CBI 
Inspector. In reply to Q.27, after seeing Exhibit P-5 he says 
he filed Exhibit P-5 seeing Exhibit P-1- application for 
advance. That the block year was ascertained by seeing 
application. The witness admits that application for 
advance of ETC was received on 10-1-1974. In reply to 
Q.31, witness says application for advance was received 
in the office by time keeper and time keeper gave to 
incharge. Incharge gave it to concerned man. Sometimes 
application is brought by the individual himself. The entire 
evidence of MW-I Kosta doesnot show that application 
for advance was signed by delinquent in his presence. 
The delinquent has mentioned about his wife in the 
application. 

13. Further cross-examination of witness No. 1 Kosta 
as LDC working in preparation of ETC Bill, it was his duty 
to compile the application and bills to kept in one place. 
Inspector CBI was asking question from him and he was 
replying the question. The same was written by him on 
piece of paper. The statement recorded by CBI Officer is 
not seen in Enquiry Proceedings. In reply to Q.39, he says 
application for NIEs in question (Exhibit P-1) not filled by 
him but P-5 is 100 % filled by him. In reply to Q.40, he says 
in the application portion, he was taking the signature 
after preparing the bill from the applicant. In case he fails 
to write is designation etc, the same is completed by him 
according to Exhibit P-1. In reply to Q.41, he says he himself 
filled Form P-6. In reply to Q.42, he says that it was not his 
duty to fill the bills. If whole evidence of MW-I is 
considered, it doesnot clearly spell that documents Exhibit 
P-1 to P-6 were filled by workman himself claiming ETC for 
his wife. There is no dispute that at the relevant time, 
workman was not marked. MW-I had verified information 
from service book. There was no entry of wife as relative 
of workman. 

14. So far as evidence of statement of management 
witness No.2 is concerned, in his cross-examination reply 
to Q.2, he says apart from checking those address and 
block year, he had not checked depends of the delinquent. 
In reply to Qr.3, he was unable to tell as to which authority 
used to change the list of witnesses for ETC in case of 
NIEs. 

15. Management’s witness No.3 in his evidence says 
that he was engaged in leave application group. He was 


doing registration of leave application of all NIEs in 
E(T)Section. In his further statement in reply to Q.2, he 
says Shri K.Dutta has applied for leave for 15 days from 
after checking leave position from leave record, his leave 
was booked as 9 days EE and 6 days Eeave without pay. 
His evidence has absolutely no bearing to claim ETC 
benefit by delinquent for his wife. The statement of 
management witness No.4 Gangaram Yadav is on the point 
that delinquent was residing at his house 5-6 years back. 
His further evidence shows that any lady were not residing 
with him. The statement of witness No.5 Ramdas Yadav is 
on the point that 7-8 persons including Shri Pathak were 
residing in his house. His evidence has absolutely no 
bearing to the claim of ETC by delinquent for his wife. The 
statement of witness No.6 Shri N.E.Khadse, CBI Inspector 
is on the point that he recorded the statements. Those 
statements are not produced on record. The statements of 
any of the witnesses of the management are silent that the 
application for ETC benefit for his wife by delinquent was 
signed by delinquent in their presence. The relevant 
contents about family members, wife was written by 
workman. In absence of such evidence, statement recorded 
by management witness No.6 not produced on record. 
The evidence is unsafe to place reliance. Evidence of 
management’s witness is not cogent to prove the charges 
against workman. The documents produced by Ilnd party 
management are zerox copies P-1 to P-6 is not produced is 
a mystery. 

16. Eearned counsel for management Shri PShankaran 
relies on ratio held in 

Case of Uptron India Etd. Versus Ammi Bhan reported 
in AIR 1998-SC-1681. Their Eordship wrong concession 
on question of law made by counsel is not binding on his 
client. Such concession cannot constitute a just ground 
for a binding precedent. 

In case of Syed Rahimuddin versus Director General 
CSIR reported in AIR 2001-SC-2418. Their Eordship dealing 
with compliance of natural justice. 

The ratio needs no discussion as the workman has 
admitted by submitting application dated 7-9-01 that 
enquiry conducted against him is proper. For the same 
reasons, ratio held in case of AIR-1996-SC-492 & 
2002(1 )MPEJ-435 cannot be applied to present case. 

17. The evidence discussed on record of management 
witnesses is not cogent, clear that the delinquent himself 
had claimed ETC benefit for his wife. When the claim for 
ETC Bill as processed from office, it could have been 
immediately noticed that workman was unmarried at 
relevant time. The office could have raised objection but 
nothing of this sort was done by the Ilnd party. Charges 
of misconduct alleged against workman cannot be proved 
from evidence proceeding. Therefore punishment of 
removal from service reduced to compulsory retirement 
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by Appellate Authority is not justified. For above reasons 
I record my finding in Point No. 2 as not proved and Point 
No.3 in Negative. 

18. Point No.4- in view of my finding in Point No.2,3, 
misconduct alleged against workman is not proved from 
evidence in Enquiry Proceedings, the punishment of 
removal from service or compulsory retirement cannot be 
justified or legal, question arises to what relief the workman 
is entitled? As charges are not proved, the punishment is 
illegal. Workman deserves to be reinstated with continuity 
of service with back wages. Accordingly I record my finding 
in Point No.4 

19. In the result, award is passed as under:- 

(1) The action of the management of Gun Carriage 
Factory, Jabalpur in compulsory retiring Shri 
K.Dutta, Ex.Labour, GCF w.e.f. 21-1-1988 is not 
proper and legal. 

(2) Management is directed to reinstate workman with 
continuity of service and full back wages. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. In 
case of default, amount shall carry 9 % interest per annum 
from the date of award till its realization. 

R. B. PATLE, Presiding Officer 

9 RldHl, 2014 
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New Delhi, the 9th September, 2014 

S.O. 2477. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/116/07) of the Central Government Industrial 
Tribunal cum Labour Court, Jabalpur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Customs & Central Excise 
Department, Bhopal and their workmen, which was 
received by the Central Government on 08/09/2014. 

[No. L-42011/139/2007-IR(DU)] 

P. K. VENUGOPAL, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/II6/07 

PRESIDING OFFICER; SHRI R.B.PATLE 

General Secretary, 

Pichhdavarg Karmchari Kalyan Parishad, 

9, Sanwer Road, 

Ujjain. .Workman/Union 

Versus 

Commissioner, 

Customs & Central Excise Department, 

48, Admn. Areas, Arera Hills, 

Hoshangabad Road, 

Bhopal (MP) .Management 

AWARD 

Passed on this 1st day of August 2014 

1. As per letter dated 27-11-07 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 as per Notification No.L-42011/ 
139/2007-IR(DU). The dispute under reference relates to: 

“Whether the action of the management of 
Commissioner, Custom and Central Excise, Bhopal 
in terminating the services of their workman Shri 
Dinesh Malviya w.e.f. 31-3-03 is legal and justified? 
If not, to what relief the workman is entitled to?” 

2. After receiving reference , notices were issued to 
the parties. Workman filed statement of claim at Page 2/1 
to 2/4. Case of 1st party workman is that he was appointed 
on permanent post of peon by the Collector on 4-6-98 on 
pay Rs. 7018/-. He was continuously working till 
termination of his services on 31-3-03. Workman submits 
that he had completed 240 days continuous service. His 
services were terminated without notice or paying 
retrenchment compensation. Termination of his service is 
in violation of Section 25-F of I.D.Act. that he is covered 
as an employee under Section 25 B of I.D.Act. the 
principles of last come first go was not followed by Ilnd 
party. After termination of his services other persons were 
engaged. He was not provided employment. Ilnd party 
thereby violated Section 25-H of I.D.Act. On such ground, 
workman prays for his reinstatement with consequential 
benefits. 

3. Ilnd party filed Written Statement at page 6/1 to 6/5. 
Preliminary objection is raised by Ilnd party that workman 
was not appointed by Ilnd party. There was no question 
of termination of his service. Workman had not 
continuously worked. There is no employer employee 
relationship, any provisions of Section 25-F, G, H & N are 
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not applicable. All material contentions about appointment 
of workman on permanent post of peon are denied. Ilnd 
party submits that workman was engaged for 4 hours as 
unskilled labour on contract basis. Workman was paid 
wages at Collector rate. The contentions about increase 
in wages fromRs. 762 to 818,911,986,1018are misleading. 
That the workman was engaged on purely temporary basis. 
No dispute existing between parties covered under Section 
25-F of I.D. Act. That as per law, Ilnd party is not bound to 
give notice of termination or pay compensation. Ilnd party 
did not terminate services of workman. Provisions of 
I.D.Act are not applicable to Ilnd party. On such ground, 
Ilnd party prays for rejection of claim. 

4. Workman filed rejoinder at Page 10/1 to 10/2 
reiterating his contentions in statement of claim that 
services of workman are terminated in violation of Section 
25-F of I.D.Act. workman completed 240 days continuous 
service. Ilnd party terminated workman without notice or 
paying retrenchment compensation. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:- 

(i) Whether the action of the manage¬ 
ment of Commissioner, Custom and 
Central Excise, Bhopal in terminating 
the services of their workman Shri 
Dinesh Malviya w.e.f. 31-3-03 is legal 
and justified 

(ii) If not, what relief the workman is 
entitled to?” 

REASONS 

6. Workman is challenging termination of his service 
for violation of Section 25-F of I.D.Act. Management 
denied material contentions of workman denying employer 
employee relationship. Workman filed affidavit of his 
evidence. Workman has stated that he was working for 4 
hours in office and 4 hours at residence of the officers 
from 4-6-98 to 31-3-03. He worked more than 240days 
continuous service. The services were terminated without 
paying retrenchment compensation. In his cross- 
examination workman says he was engaged by Suptd. 
appointment letters were given to him. He received salary 
through cashier. He denies working under any contractor. 
Appointment letter was issued by the Administrative 
Officer. He worked from 4-6-98 to 31-3-03. Thereafter his 
services were terminated. Ilnd party did not adduce 
evidence. Ilnd party admitted documents Exhibit W-3 to 
W-16. From those documents, it is clear that workman was 
continuously working with Ilnd party. The certificate 
W-16 shows the workman was continuously working from 
4-6-98 to 25-9-04. Documents produced by Ilnd party is 
admitted by workman Exhibit M-1 to M-5 shows payments 


of amount received by workman. The services of workman 
is terminated without notice. No retrenchment is paid to 
him. Therefore termination of services of workman is in 
violation of Section 25-F of I.D.Act. For above reasons, I 
record my finding in Point No. 1 in Negative. 

7. Point No. 2- in view of my finding in Point No.l, 
termination of services of workman is in violation of Section 
25-F of I.D.Act, question arises whether workman is 
entitled to reinstatement with back wages. The 
representative of workman Shri R.Nagwanshi submitted 
citations in case of Samishta Dube versus City Board 
Etawah and another reported in 1999(81)FLR 746. In case 
of Sanjay Kumar versus chief Executive, Janpad 
Panchayat, Ratlam reported in 2010(3) MPLJ 457. In case 
of Sanjay Kumar workman was reinstated with 50 % back 
wages. The legal position is shattered from various 
judgments of Hon’ble Supreme Court that daily wage 
employees terminated in violation of Section 25-F of I.D. 
Act can not be reinstated, reasonable compensation can 
be awarded. In present case, evidence of workman shows 
that the period of working of the workman is June 98 to 
March-03 about 4 years 9 months. Considering the short 
period of working and appointment of workman was not 
made after following rules, therefore reinstatement of 
workman would not be appropriate. Reasonable 
compensation would meet the ends of justice. In my 
considered view, compensation Rs. 75,000/- would be 
reasonable. Accordingly I record my finding in Point No.2. 

8. In the result, award is passed as under:- 

(1) The action of the management of Commissioner, 
Custom and Central Excise, Bhopal in terminating 
the services of their workman Shri Dinesh Malviya 
w.e.f. 31-3-03 is not proper. 

(2) Ilnd party is directed to pay compensation Rs. 75,000/ 
to the workman. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. In 
case of default, amount shall carry 9 % interest per annum 
from the date of award till its realization. 

R. B. PATFE, Presiding Officer 

9 RldHl, 2014 
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New Delhi, the 9th September, 2014 

S.O. 2478. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/115/07) of the Central Government Industrial 
Tribunal cum Labour Court, Jabalpur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of the Customs & Central 
Excise Department, Bhopal and their workmen, which was 
received by the Central Government on 08/09/2014. 

[No. L-42012/71/2007-IR(DU)] 

P. K. VENUGOPAL, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/I15/07 

PRESIDING OFFICER: SHRIR.B. PATLE 

General Secretary, 

Pichhdavarg Karmchari Kalyan Parishad, 

9, Sanwer Road, 

Ujjain. .Workman/Union 

Versus 

Commissioner, 

Customs & Central Excise Department, 

48, Admn. Areas, Arera Hills, 

Hoshangabad Road, 

Bhopal (MP) .Management 

AWARD 

Passed on this 1st day of August 2014 

1. As per letter dated 27-11-07 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section lOofl.D.Act, 1947 as per Notification No. L-42012/ 
7 l/2007-IR(DU). The dispute under reference relates to; 

“Whether the action of the management of 
Commissioner, Custom and Central Excise, Bhopal 
in terminating the services of their workman Shri 
Rajendra Rathore w.e.f. 31-3-03 is legal and justified? 
If not, to what relief the workman is entitled to?” 

2. After receiving reference, notices were issued to 
the parties. Workman filed statement of claim at Page 2/1 
to 2/4. Case of 1st party workman is that he was appointed 
on permanent post of peon by the Collector on 4-6-98 on 
pay Rs. 7018/-. He was continuously working till 
termination of his services on 31-3-03. Workman submits 
that he had completed 240 days continuous service. His 
services were terminated without notice or paying 
retrenchment compensation. Termination of his service is 


in violation of Section 25-F of I.D. Act. that he is covered 
as an employee under Section 25 B of I.D.Act. the 
principles of last come first go was not followed by Ilnd 
party. After termination of his services other persons were 
engaged. He was not provided employment. Ilnd party 
thereby violated Section 25-H of I.D. Act. On such ground, 
workman prays for his reinstatement with consequential 
benefits. 

3. Ilnd party filed Written Statement at page 6/1 to 6/5. 
Preliminary objection is raised by Ilnd party that workman 
was not appointed by Ilnd party. There was no question 
of termination of his service. Workman had not 
continuously worked. There is no employer employee 
relationship, any provisions of Section 25-F, G, H & N are 
not applicable. All material contentions about appointment 
of workman on permanent post of peon are denied. Ilnd 
party submits that workman was engaged for 4 hours as 
unskilled labour on contract basis. Workman was paid 
wages at Collector rate. The contentions about increase 
in wages fromRs. 762 to 818,911,986,1018are misleading. 
That the workman was engaged on purely temporary basis. 
No dispute existing between parties covered under Section 
25-F of I.D. Act. That as per law, Ilnd party is not bound to 
give notice of termination or pay compensation. Ilnd party 
did not terminate services of workman. Provisions of 
I.D. Act are not applicable to Ilnd party. On such ground, 
Ilnd party prays for rejection of claim. 

4. Workman filed rej oinder at Page 9/1 to 9/2 reiterating 
his contentions in statement of claim that services of 
workman are terminated in violation of Section 25-F of 
I.D.Act. workman completed 240 days continuous service. 
Ilnd party terminated workman without notice or paying 
retrenchment compensation. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:- 

(i) Whether the action of the manage- In Negative 
ment of Commissioner, Custom and 

Central Excise, Bhopal in terminating 
the services of their workman Shri 
Dinesh Malviya w.e.f. 31-3-03 is legal 
and justified 

(ii) If not, what relief the workman is As per final 

entitled to?” order 

REASONS 

6. Workman is challenging termination of his service 
for violation of Section 25-F of I.D. Act. Management 
denied material contentions of workman denying employer 
employee relationship. Workman filed affidavit of his 
evidence. Workman has stated that he was working for 4 
hours in office and 4 hours at residence of the officers 
from 4-6-98 to 31-3-03. He worked more than 240 days 
continuous service. The services were terminated without 
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paying retrenchment compensation. In his cross- 
examination workman denies that he worked on contract 
basis. He worked as Farrash. Appointment letter was given 
to him at Annexure P-1 to P-13. He had not submitted 
application. The Suptd. received information about 
vacancy from Suptd. in office. He knows N.K. Enterprieses, 
but he has no concern with it. After 2 years he was paid 
through N.K. Enterprieses, received appointment letter 
through Admn. Officer. The wages were fixed at Collector 
rate. The cross-examination of the workman did not shatter 
his evidence that workman was working with Ilnd party. 
Ilnd party has admitted documents P-1 to P-14. Bench 
clerk is directed to give appropriate number to those 
decuments. Those documents corroborate evidence of 
workman that he was continuously working with Ilnd party 
from June 88 till termination of his service. The working 
hours of workman are shown 4 hours per day. The wages 
paid to workman are also shown. Ilnd party produced 
documents re admitted by 1st party. Bench clerk is directed 
to give appropriate Exhibit Numbers to all those 
documents. Ilnd party did not adduce any evidence. It 
appears that Ilnd party is supporting claim of workman by 
admitting the documents on record. From evidence of 
workman and documents produced, it is established that 
workman was continuously working with Ilnd party for 
more than 240 days. His services are terminated without 
notice, retrenchment compensation is not paid to him. 
Termination of services of workman is therefore in violation 
of Section 25-F of I.D. Act. For above reasons, I record my 
finding in Point No. 1 in Negative. 

7. Point No. 2- in view of my finding in Point No.l, 
termination of services of workman is in violation of Section 
25-F of I.D.Act, question arises whether workman is 
entitled to reinstatement with back wages. Workman is 
not appointed after following recruitment rules or selection 
process. The period of working of the workman is June 98 
to March-03 about 4 years 9 months. Considering the short 
period of working and appointment of workman was not 
made after following rules, therefore reinstatement of 
workman would not be appropriate. Reasonable 
compensation would meet the ends of justice. In my 
considered view, compensation Rs. 75,000/- would be 
reasonable. Accordingly I record my finding in Point No.2. 

8. In the result, award is passed as under:- 

(1) The action of the management of Commissioner, 
Custom and Central Excise, Bhopal in terminating 
the services of their workman Shri Rajendra Rathore 
w.e.f. 31-3-03 is not proper. 

(2) Ilnd party is directed to pay compensation Rs. 75,000 
to the workman. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. In 
case of default, amount shall carry 9 % interest per annum 
from the date of award till its realization. 

R. B. PATLE, Presiding Officer 


9 RldHl, 2014 
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New Delhi, the 9th September, 2014 

S.O. 2479. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/92/96) of the Central Government Industrial Tribunal 
cum Labour Court, Jabalpur now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of the Bank Note Press, Dewas and 
their workman, which was received by the Central 
Government on 08/09/2014. 

[No. L-42011/04/95-IR(DU)] 
P. K. VENUGOPAL, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/92/96 

PRESIDING OFFICER: SHRI R.B.PATLE 

General Secretary, 

Bank Note Press Office Staff 
Association, 

Dewas (MP) .Workman/Union 

Versus 

General Manager, 

Bank Note Press, 

Dewas Management 

AWARD 

Passed on this 13th day of August 2014 

1. As per letter dated 27-3-96 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification No.L-42011/ 
4/95-IR(DU). The dispute under reference relates to: 

“Whether the action of the management of Bank 
Note Press Manager Dewas in enhancing the working 
hours from 37 14 hours to 44 hours per week for 
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office. Estate and Dispensary Staff etc. whose usual 
working hours were 37 hours earlier, per week 
w.e.f. 28-3-92 without payment of additional incentive 
or allowance or double the rate of overtime allowance 
is justified or not? If not, to what relief the effected 
workmen of Bank Note Press, Dewas (MP) are 
entitled to?” 

2. After receiving reference, notices were issued to 
the parties. 1st party Union submitted statement of claim 
at Page 3/1 to 3/4. Case of 1st party Union is that working 
hours of office staff of Bank Note press was 37 I /2 hours 
per week since establishment of Bank Note Press. Bank 
Note Press vide notice dated 23-10-91 proposed to 
increase the office hours of all staff in Block VI and LDCs, 
UDCs Stenographers and office peons working in the 
canteen. Dispensary, workshop, workmen office, control 
office, LO office. Ink Factory and Stores etc. from 9 AM to 
6 PM with one hour break. The Union had taken objections 
to it. The management failed to consider objections of the 
Union. Management unilaterally decided to implement 
office hours. Subsequently vide office order dated 28-3- 
92, management implemented change in office hours from 
37 V 2 hours to 44 hours per week on 29-3-92. Union 
aggrieved by decision of management, entire working class 
went on strike. Strike continued to 28-5-92. 

3. It is alleged that management started victimizing 
workers by threatening dismissal from services and all 
various disciplinary action. Management issued notice of 
termination from services in respect of temporary 
employees. Under said circumstances. Union was 
compelled to arrive at a settlement with the management. 
The settlement was signed between representative and 
management on 31-7-92. Union had no alternative but to 
raise the dispute before ALC, Bhopal. The conciliation 
proceedings ended in failure. The dispute is referred for 
adjudication. The increase of working hours from 6 Vi hours 
per week. It is submitted that employees are entitled to 
additional remuneration for extra working hours. Union 
demanded additional remuneration for extra work taken 
from the employees. Management refused to grant any 
extra remuneration that normal working hours of ministerial 
staff were 37 V 2 hours since beginning. The increase in 
working hours should be followed by additional 
remunerations. If working hours are increased, pay scale 
is to be automatically increased. That management has no 
right to increase working hours without increase in pay 
scale is reiterated. Management cannot be permitted to 
increase working hours according to their will and wishes 
without paying additional remunerations. That 4th Pay 
Commission has made recommendations. The Pay scale 
already fixed for 37 V 2 hours per week, 4th Pay Commission 
recommended working days 6 in a week. When working 
hours were 37 V 2 hours with 6 days working in a week, the 
increase of working hours to 44 hours per week. The 
recommendation for six days in a week was not considered. 


The employees working in factory of same establishment 
are working 44 hours in a week and getting overtime at 
double the rate for extra work done and full incentive 
whereas in case of ministerial staff the management has 
adopted a step motherly treatment and refused to extent 
any benefits to the ministerial staff either at par with the 
employees working in the factory or as per 
recommendations of the 4th Pay Commission. On such 
grounds. Union submits that the employees are entitled 
to overtime at double the rate for extra working for 6 '72 
hours per week. 

4. Management filed Written Statement at Page 4/1 to 
4/11. Ilnd party submitted that it is undertaking of Govt, 
of India registered as Factory Employees of Group B, C 
Non-Gazetted Staff B, A etc. is employed. The place being 
factory at the time of initial appointment all ministerial 
employee were told that they will have to work 48 hours 
per week. Said condition was included as condition of 
service in offer of appointment. That IVth Pay Commission 
in Para 26.6 recommended that working hours of office 
staff be increased suitably from present 37 V 2 hours 
working hours. With a view the need to maintain and 
improve the level of productivity and also to reduce the 
disparity in the working hours among the industrial 
operative and office staff to some extent. Accordingly 
working hours of all office staff were enhanced from 37 V 2 
hours to 40 hours. Govt, of India decided to enhance 
normal working hours from 37 Vi hours to 40 hours per 
week. The decision of Govt, was conveyed vide letter dated 
28-10-87. Since office staff attached to factory are covered 
by I.D.Act, notice dated 16-1-88 under Section 9-A of 
I.D.Act was issued by management. 5 persons from office 
staff vide petition before CAT Jabalpur in February 88 
Original Application No. 94/98. Said petition was rejected 
on 22-8-88 holding that Government was within its right 
to increase the duration of these working hours and also 
to rationalize the system prevailing in the 9 units referred 
to earlier and also reduce the disparity between working 
hours of office staff and administrative wing and the 
industrial workers operatives of these organizations. The 
staff agitated against increase in working hours. Dispute 
was raised before ALC, Bhopal. On failure of conciliation 
Government decided not to refer the matter to the Tribunal 
in view of order passed by CAT, Jabalpur. On failure of 
conciliation proceedings during pendency of petition 
before CAT, Jabalpur, Workers Union resorted to strike 
from 1-3-88 for 3 days. After protracted negotiation, an 
understanding was reached with the office staff and Bank 
Note press Shramik Sangh on 4-3-88. With a view to 
remove disparity between normal working hours of office 
staff and industrial workmen, notice dated 23-10-91 was 
issued increasing normal working hours of office staff from 
37 1/2 hours to 44 hours per week. The staff association 
served strike notice requesting withdrawal of the notice. 
On failure of conciliation proceeding, the staff proceeded 
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on strike on 29-3-92 to 18-5-92. In accordance with 
agreement reached between management and Staff 
Association in July 1992, strike was called off and working 
for 44 hours per week was started from 29-5-92. Ilnd party 
submits that the working hours 37 Vi hours per week were 
increased to 44 hours per week. The reference is restricted 
as shown in the schedule is not justified. It is reiterated 
that the dispute about increase in absence was decided 
by CAT, Jabalpur in original application 94/88 on 22-8-88 . 
Since the matter is already adjudicated, the reference is 
barred by res judicata. The office staff shall observe 16 
hours working per week and for extra working hours above 
44 normal working hours overtime allowance admissible 
as per Government orders is paid. Reason behind increase 
of work is to remove disparity between working hours of 
office staff and industrial workers as per recommendations 
in IVth Pay Commission. It is further submitted that for 
extra working beyond normal working hours, the workers 
are paid overtime allowance as per scheme. The ministerial 
staff who are not directly connected with the production 
are getting overtime allowance. On such contentions, Ilnd 
party prays for rejection of claim. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of the Manage- In Affirmative 
ment of Bank Note Press Manager 

Dewas in enhancing the working 
hours from 37 hours to 44 hours 
per week for office. Estate and Dis¬ 
pensary Staff etc. whose usual 
working hours were 37 Vi hours 
earlier, per week w.e.f. 28-3-92 
without payment of additional 
incentive or allowance or double 
the rate of overtime allowance is 
justified? 

(ii) If not, what relief the workman is Workmen are 

entitled to? not entitled to 

relief claimed. 

REASONS 

6. Union has challenged increase of working hours 
from 37 Vi hours to 44 hours per week giving notice under 
Section-9 of I.D.Act. The claim of Union is opposed by 
management. Affidavit of evidence filed by Shri Ashok 
Joshi, Ashok Kumar Srivastava supporting contentions 
of Union. That the affidavit of those witnesses are devoted 
that casual working hours of office staff were 37 V 2 hours 
per week. Increase of office hours to 44 hours per week is 
illegal. Employees are entitled to get additional 
remuneration for extra working hours. That IVth Pay 
Commission had recommended working hours 44 per week 
with 5 days working. Shri Ashok Joshi witness No.l in his 
cross-examination said at the time of appointment. 


conditions were explained to him. He had undertaken to 
work 44 hours per week on recommendations of IVth Pay 
Commission. The working hours were 44 hours per week 
with 5 days working. His appointment order provides 
condition of working 44 hours in a week. Witness No.2 
Ashok Kumar Srivastava in his cross-examination says 
that he admitted conditions at the time of his appointment. 
That as per IVth Pay Commission, working for 44 hours 
per week was recommended . that pay is fixed as per 
recommendations of IVth Pay Commission. 

7. Management’s witness Shri Ahake in his affidavit 
in para-7 of his affidavit has stated that on 
recommendations of IVth Pay Commission, Govt, 
enhanced working hours of 37 Vi hours to 44 hours vide 
office order dated 28-3-92. His affidavit also devoted about 
the order passed by CAT, Jabalpur dated 22-8-98. 
Management’s witness in his cross-examination says 
employees working 44 hours per week were not getting 
benefit of overtime double rate. He denies that IVth Pay 
Commission recommended 44 hours working per week. 
The contents in Written Statement about the same are 
incorrect. He was unable to tell since when Security Press 
Nagpur was affected. 

8. The documents are produced Exhibit W-1 Clause IV 
provides working hours 37 I /2 hours per week. The 
authority deserves right to fix such other timings as may 
be appropriate. The order dated 9-5-75 about working hours 
shows 37 1/2 hours working per week for LDCs, UDCs, 
stenographers, peons etc. the proforma for appointment 
document 4/13 provide 48 hours working for industrial 
workers. Letter dated 28-10-87 issued by Under Secretary 
of Govt, of India shows that it was decided that normal 
working hours for all employees working hours is 44 hours 
per day. Notice of change Annexure V was issued for 
increasing working hours from 37 'A hours to 44 hours. 

9. During course of argument, learned counsel for 
workman Shri A.K.Shashi emphasized that CGIT Bombay 
had upheld claim of Union for 37 14 hours working per 
week, whereas counsel for management Shri Shekhar 
Sharma emphasized that CAT Jabalpur had rejected claim 
etc. challenging increase of working hours to 44 hours. 
The copy of judgment in Original Application No. 94/88, 
138/88 is produced. The contentions of the petitioners 
opposing increase of working hours to 44 hours per week 
has been rejected. Note was taken for decision to increase 
the working hours by the government and not by the 
management or General Manager. The increase in duration 
of working hours of office staff cannot be considered to 
be unreasonable. That copy of award passed by CGIT 
Bombay is produced. Para-15 of the award at Page 9 clearly 
shows that in view of above on request of ALC, the 
management agreed- to await for decision of the Calcutta 
High Court regarding the increase in the working hours 
and not to implement/ enforce the changes proposed vide 
their notice dated 16-1-1988 for the time being. In para -22 
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of the award, it was deserved that it is tried to submit on 
behalf of the management that the CAT at Hyderabad and 
Jabalpur by their judgment dated 16-5-88 & 22-8-88 have 
come to the conclusion that change in the working hours 
which is tried to be effected by notice dated 16-1-88 is 
just, legal and proper. On this basis Government declined 
to make a reference in respect of to the dispute which was 
raised by the present Union. Concluding part of Para-22 , 
it was observed while answering the reference, what I have 
to see is whether the management had a right to increase 
the working hours or not. It is not necessary for me to 
discuss whether management has a right to increase the 
working hours or not. Thus the award by CGIT Bombay 
was passed considering breach of agreement to await 
decision of Calcutta High Court and not to implement 
change proposed vide notice dated 16-1-1988. Thus award 
passed by CAT Bombay has not really decided the 
controversy about increase of working hours on merit 
whereas CAT Jabalpur has decided said controversy on 
merit. No doubt the judgment by CAT Jabalpur cannot be 
a binding president. However the pleadings and evidence 
of the Union and its witnesses above indicated in rational 
how increase in working hours is unjustified. The copy of 
IVth Pay Commission recommendation about 44 hours per 
week is not produced on record. The reasonings given by 
CAT Jabalpur in his judgment is on recommendation of 
IVth Pay Commission. There was increase in pay scales 
that Govt, was justified in increasing working hours. It 
appears logical. I find no other ground to hold that increase 
in working hours 44 per week by Govt, for office staff is 
improper. For above reasons, I record my finding in Point 
No.l in Affirmative. 

10. In the result, award is passed as under:- 

(1) The action of the management of Bank Note Press 
Manager Dewas in enhancing the working hours 
from 37 V 2 hours to 44 hours per week for office. 
Estate and Dispensary Staff etc. whose usual working 
hours were 37 V 2 hours earlier, per week w.e.f. 28-3- 
92 is legal and proper. 

(2) The Union/ employees are not entitled to any relief 
claimed by him. 

R. B. PATLE, Presiding Officer 
9 RldHl, 2014 
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New Delhi, the 9th September, 2014 

S.O. 2480. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/216/91) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecommunication, Bilaspur and their workman, which 
was received by the Central Government on 08/09/2014. 

[No. L-40012/116/91-IR(DU)] 

P. K. VENUGOPAL, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/216/9I 

PRESIDING OEHCER; SHRIR. B. PATLE 

Shri Ram Copal Yadav, 

S/o Shri S.L. Yadav, 

Tikrapara, 

Bilaspur .Workman 

Versus 

Telecom District Engineer, 

Bilaspur .Management 

AWARD 

Passed on this 31st day of July, 2014 

1. As per letter dated 12-11 -91 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification No.L-43012/ 
06/91 -IR(DU). The dispute under reference relates to: 

“Whether the District Telecom Engineer, Bilaspur 
was justified in denying employment/ terminating 
the services of Shri Ram Copal Yadav as a casual 
labour w.e.f. 1-3-1981? If not to what relief the 
workman is entitled to?” 

2. After receiving reference, notices were issued to 
the parties. 1st party workman submitted statement of claim 
Page 2/1 to 2/3. Case of 1st party workman is that he was 
appointed as casual mazdoor in August, 1979 in telephone 
department, Bilaspur. He continuously worked till February, 
1981. He continuously worked for 549 days. He claims to 
be entitled for regularization in DE category. That he 
suffered from illness in February, 1981. He received 
treatment from Dr.R.A.Gurudiwan, Govt. Ayurvedic 
Dispensary, Barni, Bilaspur. For about 9 years. That after 
recovery of illness on 18-11-89 that application was 
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submitted after expiry of due period 31-12-88 was called 
upon to explain delay. That workman submitted medical 
certificate of his fitness. He had raised dispute after the 
conciliation failed. On such ground workman prays for its 
regularization in “B” Category after completion of 180 days 
service. Pay and allowance for the period from 89 to 92 is 
also prayed. 

3. Ilnd party filed Written Statement at Page 6/1 to 6/2. 
Claim of workman is denied. 1st party workman was not 
continuously working till 1981. He is not entitled for 
absorption as per the prevailing rules. All other contentions 
of workman are denied. It is submitted that 1st party 
workman is not entitled to any claim as he remained absent 
for 9 years. Ilnd party prayed for rejection of claim. 

4. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:- 

(i) Whether the District Telecom In Affirmative 

Engineer, Bilaspur was justified 

in denying employment/ terminating 
the services of Shri Ram Gopal Yadav 
as a casual labour w.e.f. 1-3-1981? 

(ii) If not, what relief the workman is Workman is not 

entitled to?” entitled to any 

relief as claimed 
by him. 

REASONS 

5. The terms of reference relates to legality of 
termination of services of 1st party workman. However 
the statement of claim is filed claiming regularization after 
completion of 180 days working. Above claim in statement 
of claim is beyond terms of reference. 

6. Workman filed affidavit of his witness Shri 
M.R.Dhurv supporting contentions raised in Written 
Statement of Ilnd party. The management’s witness also 
remained absent for cross-examination by workman. Both 
parties halfheartedly participated in reference proceeding. 
1st party as well as witness of management did not remain 
present for cross-examination. Evidence of both of them 
cannot be considered. For absence of evidence, the claim 
of workman cannot be accepted. Therefore I record my 
finding in Point No. 1 in Affirmative. 

7. In the result, award is passed as under:- 

(1) The action of District Telecom Engineer, Bilaspur in 
denying employment/ terminating the services of 
Shri Ram Gopal Yadav as a casual labour w.e.f. 1-3- 
1981 is proper and legal. 

(2) Workman is not entitled to relief claimed by him. 

R. B. PATLE, Presiding Officer 


9 RldHl, 2014 
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New Delhi, the 9th September, 2014 
S.O. 2481. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 63/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of the Jawahar Novodaya Vidyalaya 
Samiti & Others and their workmen, whcih was received 
by the Central Government on 08/09/2014. 

[No. L-42012/39/2006-IR(DU)] 
P. K. VENUGOPAL, Section Officer 

'H'icbK aft^'lRich ail^rwT 
-!JI4lcH4, vjRI^ Tlcfi^ 

63/2006 

474 iPldKPH 

^41^4-L-42012/39/2006-IR(DU) 11/10/2006 

Shri Hari Prasad Joshi S/o. Shri Mathuralal Joshi, 
Through Shri Baldev Singh, Legal Advisor, Dudwara, 
Distt.- Kota (Rajasthan) 
v/s 

1. The Director, Jawahar Navodaya Vidyalaya Samiti, 
Regional Office -A-12, Shastri Nagar, 

Near Pital Factory, Jaipur - 302016 

2. The Principal, Jawahar Navidaya Vidyalaya, 

Village &P.O.-Chhan, 

Distt.- Tonk (Rajasthan) 

maff 4^ 4747 ^ ^ 7^4^ - 444)7^4 

smiaff 4^ 4747 aft 441^ ^14 - nRlPlf^ 

; 4414 : 

Rdl'ch : 30-07-2014 
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2. “Whether the action of the management of the 
Principal Navodaya Vidyalaya, Chhan, Tonk, in 
terminating the services of Shri Hari Prasad Joshi 
w.e.f. 15.07.2005 is Just and legal? If not, to what 
relief the workman is entitled to?” 

3. m ^ 311^ Rnich 13.6.2012 BNl 

11.10.2006 ^ %B1 W t Rii'Hchl 

WT ^ ^STRl t 

“Whether Shri Hari Prasad Joshi S/o Shri Mathura 
Lai Joshi was employed from 13.07.1996 to 14.07.2005 
for 240 days in a year under the Principal, 
NavodayaVidhayalaya, Village Chhan, District Tonk ? 
if so, whether the action of the Principal, Navodaya 
Vidhayalaya simiti in terminating the services of Shri 
Hari Prasad Joshi w.e.f. 15.07.2005 is legal and 
Justified? If not what relief the workman is entitled 
to?” 

4. ^ Tll^Rl: Wsff BTTK 

tjMr ^ ^apT t % WB ^BlePh ^ BT 

f^sfr ^ WfPT pffT ^ OTBP}, Hc|l44 
Rltllelil, WM Rjldl—cil0 gKI R'li0 13.7.1996 "4^ R 0 I 
7-aiR 4T Pl^Td %ZIT W an | Bjaff 

4^ Rnr W an | maff dhlclK 4 fmncl ^ 

4N T?1 an I maff ^ R'H0 9.8.99 cl0 12 0c1'-'S't 616 240 

fRn ^ nna} 0T eft nran} ^ nnaj Rm 

spn 04 I waff few^rnr ^ sij#! Rtw nl wwp} ff 
0W nr^ wi 4 ^ 13fN nr^ n4 wnnJ, waff 
nff cfnff Rff I wrff waff wi wanr ^ 1% wnrn 1999 ^ nr^ 
2003 cT 0 f^afpiw ^ waff wr nfr ^ 1 414 

2003 sfk 2004 ^ #4-#4 nnaj fffw 1 ?4nff 4T4 

26.6.2004 ^ 0l4 Rill 44^ 15.7.2005 ^ Rw 014 41R4 
41 RRtt R 44 R 4 444 41 sfRnjR non R4 Rnrff R ?4i 
fR411 waff 01 0ai4 t Rl Rnaff 4141 waff wt Rwfl R 
44141 JfsR 44 4ip} t wt 3 R 4 44 W^Rni 14an aMfffw 
fcr414 wfalRnP 1947 4ff 4141 25-40 ^ Rm^cI 11 

5. 44 R 041 4411 Rl waff 44 Wp} RilRd 4^ 44 
^ 3fl4 Rnsff 44 447} 441 41410 474414 040 441 % Wl 
3f[wffff0 R414 3lRRl4fl 1947 4ff 4141 25-44 R wR4R 

R Rwffn t 3fl4 3 R 4 11 44 Rr 041 40 Rl waff 304 Rl 
RRwnN t sfk Rnaff R waff 414112 40 R 240 

Rd R 3 iR10 0|4 4t4R R 414v 5J4 441 RRlR R 40 Rill 
30: 014104 44 Rw 0 ^ Rl R 00 15.7.2005 R Rnaff 
4141 RRiR R 40 R 01 01 R 3 R 4 xR 3f5R01 nan waff 
Rw Rt Rr4040 4lfl4 4 JRjR Ri 4 R 0aT Rw R 0441 
RR01 RR 01 4004 11 

6. 4 R 4 R 0 3n0 nRn R R44^ 4444 004 RniRhd 

29.3.2010 R Rnaffnw Rt 440 R 1 R R 04 7 40 


W4RH0 30lfRl 44^ Rtn7fft3ft4XJ08RY0 14 40 

444404 04 J 44 44^ R 10 40 1 1 

7. 444404 3iniRl R 4 R 4 R 0 3110 4 R 4 R 4444 1 R 
44 Rwwn 041 RRn RiiR 41 Rt 4 R 0 R Ri0 4013fr4 
00 401 Rl 4 R 4 3MfR0 010 R 040 R 4i4ai RwRn 
nR RR R 0140 fR444 RR Rt 0 1 1 4444 2 , 3 , 4 , 5 3ft4 
6 R 0 ani Rt 31444, 3 II 04 R 4 , 4 II 4 R 4 3fr4 RR R4ilg[ RR 
R 0140 314 R 0 R R 10 40 11 3]RRctd 0 anT R 44 00 
40 t Rl wsff 041 4410 40 R 04 3fRfffR0 R 04 
3iRfR44 1947 Rt nRR R nR RR R 0140 ntnRR nR 
t 3ft4 fR444 RR 4Pn t 0lfRl W044 4R44 RwieW 
3frRtfR0 R 04 3lRfR44 1947 R dR'dlRd ''4Rt4'' Rt 
4 R 0 W Rt nRR R nR 11 

8 . 44 Rt 00 401 Rl waff Rt Rnaffwr R 41404 R 
0404 4 R 44 RwiePl, RlcW R 0 R 0 Rt Rt Rl4ff Rt 31 iRw 
041 fRRt Rt 44 44 fRgwi nR R 10 40 01 44Rt00 
40 fR 4144 R 0 4a4 44 t fR Waff nR 01 R 4ff 04000 
nR <jRiJid 40 R ^ xjR 414 R ewR 3404 44 3110 R 40 
RfRw R 44 RtRt R 454 R 01 R Rt 44000 44 R 40 3ft4 
fRnfRn wR-diR R 4400 RR 40 fRntRin R 10 401 

9 . 04t44 R 4444 3 R Rnaffnw 010 ani t fR wwR 
R 0 Rt Rt waff Rt 4 R 310140 01 R Rw 04 fRw 3fr4 4 
R 4 ^ 4tR 3ifR 44 waff Rt 0i4 Rt 01 3ir?04i4 fRw 
4fe0 044fR0 44^-aifR 44 t fR Waff 444 3P44 R444 
RfR 0 R 44 RtRt R 40 R fRRtwn 4400 RR R 0140 
04144 4 R 44 fR004, fRl 01 -R 0 R 44f^-ai4 4R ^0 3ft4 
04 44 3114lfRl0 01 R 4ff 44000 ^ R waff RR nnR 
04 R Rg RfR 0 R 44 RtRt R 04 R 44fRi4 f 0 R wwiR 
4141 4 R RRw R 44 RtRt R 454 R 01 R fRn 40 , ^ naw 
4ff waff 041 fRnfW 3.3.2006 R 8.3.2003 40 (OfRd), 

26.3.2003 R 30.3.2003 40 (5 fRd), RdiR 22.8.2003 3fr4 

24.8.2003 4 R 04 40“40 Rd 0l4 44 44^04 RR 3ff4 
01 R fRwi44 04 R R nan R nRt-RffR RR 1 1 fRnaffnw 
4ff 440 R 444 nan 01 fR44W 414Rf0 3lfR4llR, 4lt0 R 
4140 004 R 44^ 04 R 3ifR4 fR 0 40 11 Waff 041 
44^ watw-nw fRnffRn 8 . 11.2005 ( 44 R m-i) 40 
fRrafPwi 01 0414 fRwfRn 24 . 11.2005 414 J 44 R 0 aT 
4100 11 fR4i4 4ff ntnRnw R 4100 fRnaffwr 4141 
7HHRldl 3lfR0lR R 4140 44^ 4fRR44 RdifRd 9.12. 
2005 ( 44 R M-3) R 41 R 414 R 0aT 4100 11 

10 . 44 R 00 40 ■§■ fR RfR 0 R 44 RtR R 40 R fR4t0 
15.7.2005 4 R waff 4ff Rw 414lfRl 01 4an 314101, 31104R4, 
4ir4R4 44 RfR fR0i5 RRw R 0140 1 nntfR wR 0 R 
fRR feifRn 311 R 0 041 fRRRm nR fR 0 401 fRRnu 

3.3.2003 4 R waff nnR nff 3ii4ifRi0 44000 R 0140 
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[Will—^0131:3(11)] 


RdJIdil ^ g^: §311 3ff? 8.3.2003 3igqf^ 

^ W I 26.3.2003 #6^ g^: 

30.3.2003 cT^ ^ sfl^ g^: 3igqf^-81cT W | 

^ maff 22.8.2003 ^ ^3^-81^ §311 3fk ^ 

TT^f? f^cRT Z6T Z6t4 g?l: 3igqf^-ai^ ^ W I §^ ^ 
R'H0 24.6.2004 0^ 'dMReicl §311 3fl? 0l4 0^ \3'lll Rd 
3ig'TR-aicl 00 I ^'(10 slid R'H0 12.5.2005 0^ eld'd ■I I 
2 0M WR waft 0^aicl §3111 fft00 25.5.2005 cl0 0iafel 
^ cRR0cl g^: 3igqf^-aicl ^ W I §0^ 0^ g^: "^00 

8.6.2005 01 0lf^-ai0 gsn sfl? Rdl0 14.7.2005 00 01^01 

^ 3fl7 gd: 3igqRaicl ^ W | ^0^ 01R f % Waft 01 
'!-4e4nl 3110 4#1 3imR^ t 3fk 00c0ft TR 0qeRl 
3lf5lc^Rlil 0150 fcRlR 11 waft 01 fftw 017} 

fftift 3iifaf0 ww W013fi7 fftqaftdw 07 RtiRh 

00ft 01 3R10W 0010 11 001 0a0t 00 \3eei^ R0aft0W 
0101 0H^1dl 3lf£l00ft 7ft 0051 fft010 7ft 0010 ft fftl01 001 
tl 0H^1dl 3lfft0wft zft 70051 0^ 000 00^ M-4 
01017R 7ft 7010 t 000 f^-Slfcl ^ 00 00R t % waft 
ft 007 0)e|u,g,j gft ft 240 fftd 00 ft R>0| ft 3ff0 §01 
007R 0101 25—001 7ft 0171010 elig 0ftl ftlft ft I 

11. Tfft^ft^ 3001 7Fft0 zft 0000 4 7ft fcRlR 00 7501 001 

ft fftl fft0#0W 0101 0H^ldl 3ljft75rft, 07101 7ft 0100 waft 0ft 
Waft01-00 fft7if07 6.2.2006 071 0010 00§cl 070 00R 050 ^ 

00 0eft70 fft701 001 811 fftl waft Tfft RdJieid ft RdRd 010 

ft 07lft 070ft 7ft fftfft 07ftr ift RdlRd 0ftp fftl01 001 80 XT0 
waft 010 fftl01 TfTlft 00F1-00 fft0i07 21.2.1999 00 0eft70 
fftl01 001 ft 00 ft0el 010 waft Tfft ftftftf 7f710fef0 ft 
05l4gRd ft 000fftl0 ft 080 7300 c5i4gRd 31lftw Tfft fftTTfft 

ft 3n0R 00 waft 7ft 1001010 07fft00 00ft 00 0010 0ftP 0101 
W1 0107011 7300 0aft Tfft gfe waft HKl 00^0 RdlRhd 

6.2.2006 00 ftelR 0001401 080 RM5ftd“l Tfft 0007 ft 
00g0 000 ft deftftft ftlft ft Rf00ft 007 Wimfclfelfft 
00 ft M-5 071 00 ft M-6 0iR70 ft I 

12. 0ft0ft0 3007 Tlftl ft 0000 5 7ft fcRTR 010100 ft 
730^00 ft fft 07fft waft §01 080 Tfft 0ftTf7R Tf7001 ft fft 730lft 

RdRd RgRd ftg 0100 0i0Tf7 ft 00 00 005117000 ftg 

Rww 4.4.1998 Tfft wafw 00^0 Tf70 0F1 ftdl 0f§l 80 | 310: 
fft0wg000 RgRd Tfft fftftffti 0fft70 ft 010773 ftift ft 
077071 ftp 70§0 017307 ft 00 00 fftgffti 000 Tfft 00 00f77ft 

tl 

13. 007R 6 7 ft Rincg 0 § 061 070 ft "(ft waft ft 0170 
71 H|Ri Tfft fcrf^ fftftTfi 15.7.2005 7ft gft 12 0e|u^3 W§ ft 
240 ftd TfTfft dftl fftwi ft, 310: 0101 25-0W 7ft 0lfftE00 Rfg^ 
0ftP ftlft ft 3fl0 0 ftp fft05ft0W ^ 8001 25-'0W 7ft wfcWlTi 
00 7306100 fftwi 001 ft, 310: waff 70i Tfftd fft000 ftlft ftftw 
ft 3fl0 waff 0 lRf 0 3ig7fl0 Wft 00 605013 0ftP ft I 


14. W0f^0717 300fft ft 0§ 0701 001 ft fftl W7fl§0 Tfcikn 
fftwi730 "730110" Tfft LiRdldl ft 0ftl 3070 ft 310: WizfftftrfTTTJl 
7ft 70051 waff 00 TFft0 Tffwftm Tfftl ft I 00 ftr ti7§1 001 ft 
fffl waff 7ft 051 ft Tftlft TfR ftgw 0000 T^ftt ^30 ft ^3lRl4 
ftp 3ft0ftT0 3007 71601 0l0T]ff0 0ftl ft I 0§ ftp 7f7§l 001 ft fftl 
v4c|l63 Hc|l00 RdJIeld, 14160-01717, dell40 RdJIeid Tufftfcf 
Tfff 007 3lfftT0 §717fft ft 701 0100 7070100 RchKl ftW6f0, 
0R71 3130513 00 0717 3lfftT0 310 ft | waff ft ddldd RdJIeid 
70fftfcl 071 05101R 0ftl 70001 ft, 3171: 010 ft 307^070 0505131 
Tfft 3]3lft’lv3d 7ft T5RU1 C00 fft370l ftlft 0ftr0 ft| 

15. 0|R|05| 7ft 0303 5 ft T5 §i 001 ft fff7 f405ff 751 03800 
705 fl5lRl07 703800 ft TJfftl ftweff iJfftt Tfft fft:^g675 ftl50 
0010 Tfft 007ff ft I 3iwaff 703800 ft ftTfff Tfftft ftp dRRR 
318170 fff70f756101 Tlftl fftTW 0070 ft 011 c||R|R005 703800 00 
c0c|31|R|c 5 §75lftftf 0131 300 vjfdRd, 01000lftP ft70 XR 
07010 751 7370100 fftwi 0070 ft, 3171: f405ff 701 313800 
"0€ild" Tfff MR‘dIqI ft d6l 3070 ft vftw 1% diddid 31<ff'!5d 
W101610 0131 R5Rfc5ei f43r4 ftrilftftl 0700 Tft.0ff. W0t 7ft 
0753W ft 75§1 001 ftl 

16. 0§ ftp 75§1 0011 f4l fftdig ^0R Rwiaff 0 300 7000 
flr§13 3100 0 300 7ft yc53U| ft Hldftld 31c|P-c0 -illilleid ft 

0 § Ric^imi yRmRd fffwi ft fffi ftfft75 §00 ftiftp c5ftc5i3 
Tfff ^ 31 H|Ri fffRff ftp W5R ^ 3717157^, R345^1 07f 
Hddlftl 0ftP 75ftl 00 3057ff, Tiqpfftl ftft c5ftc5l3 751 R^ff ftP 
00 Tft 30070 ft 0ft| 3lf£lT5R 0ftP ftl70 ftl 

17. W3R075 300R1 7ft 037R 7 ft 0§ 75§i 001 ft Rl 
07fl00 RdJIeid 3lfftfcl 075 xRffgw 31380 ft, Rf31c5l wffwd, 
313-80 4 v4|c 53U| 3lf£lfft00, 1860 7ft 71§71 §30 ft 080 ddldd 
RdJIeid 3lfftR 010 3lfftfcl 7ft 7001610 080 3lfftRr 010 
3101 Rid RR 00 3t 07fl00 RdJIeidP tg 30gff RddNePl 
TfTnft 0ft ft, Rfllcft 000 Rl3ff 00 03 0l70 30Wiaff Tfff 
RgRd fft8ffR0 000 0R1017ft 010 ftp Tfff 00 30574 ftl 

waff 0317ft 750dig31l3 075 RiRd 00 01R0 75370 ft 310: 
§3131003 03 ■ftl waff WW 730101001 RrfW 3l1RRc5 Rrfw 
3lRRi|d, 1947 Tfff mRRt ft dfti 3070 ft I 

18. 0§ ■ffP 75§i 001 ft Ri 03g0 yc53ui Rw R 300R10 

0753W ft 080 0?03lfft75 31R753W 3lf£lR[00,1985 7ft 600; 
ftlft 7ft 000171 R007f3g 7ft 3007^ ft c5|4c||^ 0003lfft75 
3lfft753ui 3lf£lfft00,1985 7ft 0§0 0R0 eft-ftl if 0003lfft75 
3lfft753ui Tft 70051 ftp Tfff 60 3057ff ft TfiffRl ftc0 3007^^ 
0753W ft 30gft ft-dlRc5l3 5R03lfft75 3lRfft00, 1985 7ft 0§0 

0fft0 0W13lfft75 3lfft753ui ft fftR0 R ^ t 07f dell40 
Rdfleid 3lfftfcl 7ft 30070 ft TftTftR 313e5l3 0131 010 14(2) 
Tfff wRd0p 751 00I0 753ft §4 Rw 300R10 075301 7ft 
30750 ft 30ggP ftdll8lc5l3 y^ll3lRe5 31R753UI 3lRfft00,1985 
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^ f¥lcT 45T RbT W 11 

Bin ^ c[K/f?r4K W t 4? ^3^ 
BNT "RhRcH BRS" ^ t, 3TcI: ^ ^ 

5I4NH 4^ yyiKlRch 3Tj^Rm,1985 ^ SPrPfB y^lKlRch 
srfemNH ^ ^5T fr ^ 11 44144 R^leiil 

T45 Mv3T|c|2d WFT t 4y?l4H, WT T^3fr4NH 

srferf^m, 1860 ^ f3TT t Ban 44144 Rl^lei4 

'H'-4H4 BSTT^aRff^BNT 'lH-4lfcHd ^ T% 
44 I 44 R^lcH4l' ^IRJot Pi4HI4cll 4BPfr Taft t f^R# 
fftRft 4T 4T ftftRj simaff 4ft R^Rxl RitIRt TTT 
T%aiT aft BM ^ 4ft 4TT TT4Kft t Taftfft? Tiaft 
apSJTIJTR 445 4T TTRcI 4RTT 11 3M: ^ SIPTR 4T 
ftl Biaff BNT ajTTTT w fftriT sfTgftfftaf? fft4R srfftfftaiT, 

1947 4 ft mRRT ft 4^ STdl ■§■ I 

19. Tg" ftf cfigi j|i|| ■§■ [% 4 Tsft 4 ft 5 P |0 clad ftl''!! aft 

ft fftarfftcT 4T^ ^TeiatT 4^ ^ aft apRH snaf^Rraf? 
4TT ^ RraftRlcT fft5TT w aiT ciaiT Rpifftcl 41^ 4Tef45 

44efaET ftl TTlft aft ddl^dld BTsft URT fft^ft 44 4# 3n45R445 
44 ft 4 ft ajUeiaEmT 44441 ^ Taft I 34T: anRaicI cfsaft 4 ^ 
TRRsifftaft ft Tiaft BM 4^ TTaftr 44 TarT Rr^ 
4RTTft T4ft aftraj f | 

20 . anftl Tar 4 ft TW aft TTtRr aft fcR 3 ^ v44l^cH-TTa44 

44^ Rrt Tar t fftRlft 'iftdftni 3445 afftr 4ft ^TTT^ 

4ft Taft 11 4 rR 445 344Rr aft fft^ ftr 54414 44^ fft5a4 
Tar t, fftRift 4541 Tar t R5 fftraft 44 TR-arr 3iRftRr45 
fftanr siRrRrajT 4ft tRtttt ft tRttRt "as^ftr" 4 ft Mr ft 
34c4 11 ai4 ftr a44T Tar t % 4Taft aft 444 4T4 4^ 4Rft 
44 4aikl 44T4 t 3iR fftn fttfftT fftft Rpiaft ft ^ fftar 
44T4 4T4 ^T4T ^34 I 4Taff 44 R[afta445 fcpraft t, 
^tRrT arft 4af45R 4444 Tar 13fR a44T?4 44144 fcRTeRT 
TfftRr aftt ftr 441444 4TTa4 t 314: 3naRaja4 4aT45Rf aft 
ftaftuTT ar4 ftlq dfti ft | ajg" ftf aragr 474 ft [% ftRraf5 
ftcTT ftftft "chftchK" 4ft M ft 3144 ft, 3f4TlRr45 

fftanr 3lRrffta4T 4ft trt 25-F, G 44 H 44 4Tfft4TT efFi;ft44 
ft 3fR fftrRj ^TR fcRraff 4 3471 4TTT RtR 4R54 4 34ai 
44 <j44M arftnT TItR ft el4];Tftr ftlc4 ft I 4Taft 3MRr45 
fcr4T4 3lf£rfft4T 4ft 4RT 2 (TT) ft tRttRt "a4ft45R" 4ft 
tRtttt 3fRfftrai 2 (ft) ft tRttRt "^eilo" 4ft ftftl ft 3iTft 
ft fftnaft 315TR ftri 4ai45Rf a^ ftlr ajTPT fft4T4 TRT 2 
(a^) ft tRttRcT "3MRr45 fft4T4" 4ft M ft 3144 ft I Waft 
aft RrT ctM ft ft4T-ga4T fM Tar ft 44 4RT 2 (oo) ft 
tRttRcT "ftrftt" aft Mr ft 3144 ft ^anaftftafRnr aft 
apftllT Tirft ft Tpailft 44 MfftariR 4141 ft 4t ^44 afiM 
aft 31444 44 4TRlRr45 3lRra44ui aft viiddft 44 MfftaflR 
TftT ftl 


21. 414^44 3114R1 aft 4^ 10 aft 45214 aftr3Ma4R 
45^ ^ ai4 45gi 474 ft R5 4iaff aft ftn gftr aft 414 fftr^ 
ft tRf45 ftclT ftPfr 45ftM aft ftt ^iftaR aft 44 44 4741 ft I 
Rial Rid 4144 414145 aft Ryftd aft fM Tft 3ifft5cl aft ft, 
fftRlft 44^ Tfti ft R5 44iaft R^Rd 454 aft M, 314: 
Rraiftl45 414144iafr Taft 414R445 3114R1 Rr444 aft 4114 3f[4 
Tirft aft ^ranft ajnarjni zft ^htr 44 ffti 4441 

22. aM 4ai aft 4445 ft 4ftR44 4434 aft a^r ft 44ft 
W-1 414144 44ft W-5 3lRrM 44^ R541 T41 ft ?4iaft 
3]R1 Rc| 4 4iaft 4R 44114 fttftl am WT-44 44^ R541441 
ft fftraft yRqRar fftrai 4i4i aft Taft ft | 

23. fcrraftTT aft 444 ft 3iRrM m-i 414144 m-6 
44^ ft I fftrsflTT aft 4445 ft ftt 4^ aaiEft, 414ia}, 
414144 Taft44 R^ldai, RTT-ftan am 4144-44 4434 ft 
44^ fft541 441 ft Rnaft 4fcr4R34 airft 431 B141 aft Taft 

tl 

24. fcr43ftTm aft cR45 ft 4jftr 41 R 4 3lRrM 44^ Rift 
Tft ft aft 44ft M-1 414144 44ft M-5 ft I ?4iaft 3]RRctd 
airftr aft 44RSI4 dlRchl 441 ^JT4R aft 4ftft4fcr 44^ ft I 
clftHM 44ft M-1 4141714 44ft M-5 ajft ft 3iR54 M-1 
414144 6 ft Rr^ 3lRrM ft | ft 44^ M-1 414144 
M-6 c|lft47 aft 444 44^ Rift 4ft ft I 

25. 4iaff 431 aft 4445 ft RnRlRild Rfftan ^W4 44^ 
Rift 4ft ft :- 

(1) 2003 ft44ft 44 aftftm (414R414), aj.4ft. 523 414R414 
4^ ^4141414 (54454 Tsiu^gftld), 314441 ftftaSR apilT R 
ftam afttft 4 344 

(2) 2008 ft44ft 411 aftftm (4444-8114), aj.4ft. 5^ 730 44JR81R 

^4141414, 3fl454 (T^^Mt), 44?4 44 344 ai414 
RR7M 44114 44 344 

(3) 2007 4.31lft.31R., 441.4^.^745. 5^ 1712 ft4lft ftRlT 
?TJ^4fttai41 4^4441^4 4414 4^45 RR xR 344 

(4) 2005 (4) 5^ 90, ftrrft eft aftftm, 414R844 4^ 
^4141414 (4fr454), 5fft44 31145 gR^ 44 344 7444 44 
^4141414 44 344 

(5) 2005 ftTSft eft aftftm (43R8141), ajaftl., 5^ 737 43R8141 
4^ 4441414 (417157 7s|u^ft|d), igiaRaiTT 574^4 aft^ 
apilT R 4131, aftRRi 3lR[af57m 44 344 

26. R43?r4m aft 4745 ft Rft 5^44 4754 Rift 4ft ft :- 

(1) (1997) 4 471.7ft.7ft. 5^ 257 RiRianm RtiR ftaftM - 

34fte42ff 7444 aft.3ft. :?14f — TRlsff 

(2) (1997) 4 47i.7ft.7ft. 5^ 391 i%44^ <5417 R^sff 44 
344- anftRim aiTlT 7^4 31415 Rtr xR 344-4a4#f4Jl 
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( 3 ) ( 2002 ) 3 ^ 25 RhRIcH ST^ler "4. 2002 ^ 

1283 ^ -SPfleTTsff epTFl ^iRhI'TI 

— fR^Tsff 

27. ^ ^3WT5T ^ %R Slfefcra^ 4^ ^ cTSlT 

M^NcPl 7f7T ^ITRTZf) SjcldlchH %7IT | TTf^l XTST 4^ cR^l ^ 
fcHRild ■jfr ;r^ TTtfr I 

28. W cTd? vdcll^^ Hclldd RdJHil 7f7T "^# 77 " z[5t 

MR'dmi ^ sii^iRd 7f7T t, 'Rm'afrfM 
SlfercraxTT 4 ^ cTW ^ 71^ % Tpfr t % "dcft^ 

Rdjidii "^3iiR7" 4^ ^iR^rm ^ sii^iRd ^ t 

wsff 7f5T 4^ Mllu'Tlii ^ 11 fct^ OTsft XT«r ^ %R 

SlfercraxTT 4^ cRqi ^ 71^ 7[5t TpJr t 3fR RiRild 

7^ ;R7R4 PfTl^ \3c^74 %7IT wtTf^ HH'Pld -71|71H7| 
^ Tfjf (|teiMdl' Pi dcikd Rdiidd 7 f^ "73#77" ^ 

Pi TTFfT 11 'dc^Tsl'Pld t % Tir^ XTar 4^ cTW ^ 
icHRild 7f^ Pi ifr <jtrilMd TfTT \3ecl7sl ^ %7IT W 
t f^RlPi dcildd RdJIeiTI TfTl "13#T" 7f5t Mr Pi MtTT tttit 

^ I f^er URT 1947 2 (4) k;71.7pl.^. 257 '>llicl<4> STg^lFr 

yiilJi^iMi TrdFT T^.Tifr. M ^ c|beiMi 757 737^ tjtM? 

7f^ otMtI? 3TtMt Pi %77T W 11 

29. 751^ 7175 Mr75 SrgTasTTd yTjlJl^lldl TTdFT T^.Tlft. ^ 
7^ <jteiMd Pi ^ M fcTfer tticR-stt 757 77?77 f Ri7Hc 5| \3ecl7sl 
f^aProw ^ siTiPr cii4l-d7 PifM t, hh^TIti -TimicHTi 
7 ^ Tmar 3M Pi Z7^ 77?^7 fclwMl S7T % 77777 STTMsff 
MttT? 3737ag7;7 JTTTIWc^T, aildilRich f^cTT^ 37i?rfPr77f7 1947 

7f^ £77^ 2 (7^) Pi MRdiRd "73#77" MR*l|b|| ^ 3]|x«lRd 

■§■ ? ^ didel Pi TTTTfsff T^.Tlfr. ^Idi Rdi0 25.10.1948 77^ 
"'!Hi4'4HRRb0 7737 ^ T^ficR" 7^ 77 ^ 777 Pi^cTd ^ afr? ^ 
77^77^^^ 11.5.1976 77^ TTMM^TTTT^^MdTlTMT^ 
Pi 7^ ^ 77^ 77^ T-SlHlMlRd 7R M TTZf 7771 Pk-d0'P|ct^ 
afk yyiK7^l0 77^ 877 I 31.12.1978 757 73^ 58 

TT^ 7j^ ^ ttI ll7i7Hcil mRu|H>!<I'S 4 73^# 1^75 1.1.1979 757 
7lc||Ri<|x1 75^ Rill 77777 I 58 77101 TfH 733 Pi TlcilRl^-d 75^ 
RPr vjiR 7^ 75777J7 3fi^ 60 771 el 7775 7lc|| 757 aic|77'7 3 Ri) 
tM 7^ 7577 ^ 737 #^ HH'Plil JJ.vd'lld -iimieiil 7^ 777357 
ffe i1lRj0| 7R^ TfH I M ^ ^ a77g757 7^ 777357 

7^c|lRl<^-d 75^ IRPr tM 7^ Rw Rlc5lild 71^ 7[5l Ri3cfl 
mRuiH^-cIxS^ 573 a77^7fx7 ^ 733757 373737 573 73737733, 
87^337373 757 71^77 753 1^37 I 573 73737733, 3733377173 
aiMTsff 3733373 33l3?T7737 757 33 0873 317^1013 
373 M 7 R 7 ^[75 37333R 33R737737 " 33713 " 7(51 3R3737 

7^ 3]i-c«iRd 3#i t M % 3lldjlRi0 R7(73 37 RR 133 2 ( 7 ^) 

Pi 7537 337 11 37 ^ 33 R 33 l 3 ? 77 ^ 7(71 " 33113 " M 

Tin 377737347 737777 753^ 7 ^ 77787-373 f %73 573 ^373733 
7 ^ 33 RlM ^ 1^37 Rl RRTh 37333R 33I33737 30 


37^3373 378773 t RtTTT^ 373 R737 377 737 37^71373 7(7^371 
37870 R 0 451 33773,377^^ 0870 Rd^l^l R 750 §377 3# 
11 573 0737373 ^ 373^3 33R3 0737373 3T77 1978 (2) 
377.7fl.7fl. 213 qiC7 TPcTT^ 3'’^ Riq^vfl 3373 

3. 7HIU7I Pi ^ 3^ RR 037-83 R 371377 37 333 
37337737 03x7 3511 573 0T3TeT3 ^ 3F ^ 3737 fR 
3tfcl0 37577373 33l307e77 733 c7ST7 373^1 33^37^31 
R 77 R 0 77?3l3 R 773Rd 33 503 !^ 3^ R 
3757777 37577373 TiHp^d 3>74-3je773 33 7737c73 
3>7 7^1 t 3S7T 37577373 R 3737 Hlfe70 3377^3 
337 377fR337 RsT?! R 0 tl 573 0737e0 ^ Rfc^ 
375770R 3^30707 371 "3^13" M 351 3733730 03x7 
377^ Pi 3T3R3 5077x7 00 070e0 077 ^>fffcl3j 37577373 
3R3777e77 030^0 5R03 3373 3-33. 773 (RR3 RlRel 
377cl33 7R0T 1082/79) Pi R 3^ RR 0370 0 R 
3757770 R70 RtTT R 1R3 Pi 373R3 537773 00 073730 
^ 3? 77570 R0T t IR f3el77 3737 3kHR 3^1 RH3^0 M 
3373 3. 7700 R 373R Pi R 3^ 0370 R 3757777 §77 
77R0 351 3511 53577^ 3R t IR Rfxl0 3737703 33730707, 
37§30373 Pi 3347x7 33^37^30 afldllRl^ R373 37RR03 
R 370fx7 "04x517" Rt 3^3737 Pi 3773^ I 573 073703 
37§30373 4 30 31337^x7 fR0 IR 308ff 5 1948 R ^377 
1976 xT0 30 elRf 373R R fe73 x733fl351 0 37 334 R07 
§77fel3 0R 30777Rr0 0 37 334 377^ §3 0fRT 351 77§77 
3R R 37741 3TR3 8fl 331R7 3734 334330 R 37R73 RRi 
4 07733 7-877370770 30777140 33 37 R70 30 0 RtTI 
7733 077351 03 58 34 ijfl R tR R I 03x7 3RR87lxr 4 573 
073703 4 37337 Rx7 R70 IR 3084 60 7770 34 03 05 
40 4 34 7§4 33 §37377 1 x787t 3084 Rl iRiR'^Ri 1R4 
3774 33 37740 R14 R733 RRxl IR0 3fi7 3§ R 31337 Rx7 
IR 0 IR 3§ 3734 33 37 33781730 R 77787 34 4x73 R 374 
33 §37377 ■§■ ellRd RR 60 7770 351 03 34 R §351 R 
§77le73 R 34 351 37314 33 4x73 144 0 t4 33 37t40 3TRx7 
IR 0 30 I 37R0R R140 375770R 3413070 4 R4 
373413 773f0 073703 R 77734 3(40 375x7 351 3411R 
373413 531710 0W 0T3703 4 3§ ^^RRt^ 3133131 

STT fR RtfcRj 3754^13 33 I'l?ll0l ''vdejl3'' Rl 

3 R 3 T 0 4 31lx«|f4d 11 373413 77340 073703 4 3§ 
37337147 IR0 IR IRR R 357337 0 3§ 0873 3R t IR 
RIR0 3757730 3413070 4R 3141414 4 770011R4 
003, 0R5033I 0 I43R7 37§7 0 77 R I 373413 TtRw 
073703 4 3§ R 37337I47IR0, “Neither from the nature 
of its organization nor from the nature and character of the 
activity carried on by it, it can be said to be an ‘undertaking’ 
analogous to business or trade. It is not engaged in a 
commercial industrial activity and in cannot be described 
as an economic venture or a commercial enterprise as it is 
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not its object to produce and distribute services which 
would satisfy wants and needs of the consumer 
community. It is more an institution discharging 
Governmental functions and a domestic enterprise than a 
commercial enterprise. We are, therefore, of the opinion 
that PRL is not an ‘industry’ even though it is carrying on 
the activity of research in a systematic manner with the 
help of its employees as it lacks that element which would 
make it an organisation carrying on an activity which can 
be said to be analogous to the carrying on of a trade or 
business because it is not producing and distributing 
services which are intended or meant for satisfying human 
wants and needs, as ordinarily understood.” Tfcfrccf 

-Aimieiil ^ dci^'HK spfier 

cfaiT m -AllAlHAl SidHdNK BNl 9lf^ 

30. 1988 TpfTfT cn-tlvjl (T^. f^HT 

T. ?PTFT BfcfT ^rpT Tcf tjcf 

3R1 - ■aRTsfrfRl RRbfPl TPlREf ^ 

%B11 % sfl^lRlcb f^c[K 1947 £TR1 2 (tRl) 

MRblRd "ch*^chR" ^ "3TSITW' 3]|x«|Rd 

% elRhd tlRl 2 (v^) ^1 iR'dlRd "vieilu'' iR'dlll ^ 
WIR" 3]|x«lRd 11 f^HT TRET 

Rlc[T Tcf E^cbR tfcT 3RJ ER^ if SPflellRRfl 
ERiaft ^ Rh 31HTlRh ^ ^ ^1 Piydd sft RiEcR 

f^UTePT ^ RfRE ^ ^ 9R RdiRhd 25.4.1975 ^ 
ETHR ^ WR TfR ^ ^IRRlf^ 7R 311^ WR 
ERl^ 31^ RTRlf ^ fclW ^ ^ ER sfi^lRlch f^cfR 
3lf£rf^ ^ 31RrfcT 3PjtRlf8Ht ^ "T[^ 3ljtrRRt" ^ RRei 
3fl^'lRlch fcTcTR ^RTTTI EH^Idl chl4c|l^ TTW 
^ I 7R RcfR [4? 3Pflefl2fr?r <4>40R c[7t ^ 

3]|x«|Rd t R^RR 4 3PfRTTf^ m 

RRIeiil 4 f^RtRst 4^4 ^ RE ER ReI I ER 

3PfREsM 4 HH^Id WR RlilHd EEPfl ^R, 

RRl ^ ER5T A1|R10I E^ 3fR EE ERRl E^ % 
?1RR ETl RiRr %E1 RR % EE# ElE^ e 4 EE RIEIcHE 
^ REST 4f4cl E5^ cn% ERE^ ^ RElftl ^ 3n4R % 
EE f^T^E ^ R7^ I ER^k RW RIEME ^ 3EflRlfgr4t 
E^ ElklEE kRRT E^ 3fk EE 31EElf^ f^El fk 
3PfrcERkr "EkEEE" E^ mReIII k EiRWlRd E#i sjt 
fkRk ^ kER 3PfrcEfakt 4 ERkE REkE RIEIRE k 
REST 3Pfrer TR^ E^ I ERpflE ReNi RTETefE k REST 
kkEiaf klR Et E?E 3]EdRd ^ :- 

(1) EET EE kUTelE klR^ 3lkeEf^ ErkRT sft EE 
"RETR" ET ? 

( 2 ) EET eRreRRi "eRetr" afr RSE RR "rRe" 4 
PlijEd R ? 


ETERe ReRe RTTETRE 4 fEefp ETRE RRfT^ EE 
PieRjT eR EER 3TR.ERTRT rPr 31e4 eRet PfREl EE 
reR ^ EE 31EETPr Rtet fk RstPiet RE-STR PtrP 
EPflRTf^ EEtJrT afr EE "RRlE" E^ ePeTET R EEWtRe 
api 3lRRTfafR R P ERRR ReRe RTTETeTE 4 RRe 
R ERR 10 P EE eteetPe Rtet t fk ERRifaRi "eRetr" 

ERafn ER EETR ErRe ReRe RTTETefE 4 ERRe RW 

rTETRE R RRe E^ tRi 

31. RER fcfPr RTERE R EE RTR ^ fR PlESfl E^ RTaiT 
EE EflRlPrET fclETE ETplPfEE R ETf^ER RT^ RR t 3fk 

rIrteRRt eRteRre etPiPiee i860 EE etR etRer ETT 

gERp Tp E[EET^ R RRR 4 ETT RTETeTE E^ EtReePcTT 
e4 EETRr E^ ERcTT 11 

32. PbRj ^ER REfiaft EE 3RT -Elk, EER ReR ERE 

EE 3EE- ETEaftER, REEEST ETR EkfET Razit k 31^RR 
Elk ETRET EET ReTET 1.8.88 E^l ETERET R EE EE, Elk 
ETRET k ReIET 10.11.89 e 4 k EE EE ciaE Elk 

ETRET 3 eTETEE 5 EEElk R EE EE 31.5.87 3fR 22.4.92 ETT, 

e4-3]n^Pe kki "^eee RPetece etet kktr 
kR kk k RET P RgEfT Ret EE IEEE^ kn^i RPetece 
ETET ETETET ER k Ek RtEtR ^ ReR wklR ERRe 
EW RTETRE P ETRiEE EE^ E^ I ERRe RW RTETeTE 
E^ EETeTkE 4 ElkER tR ETRiEE ReEE tR RtETE^ 
ETEkE Ru^ijjd ETET E^ eR I ERRe Rlu^dRd k fkki 
k ^ ReR ETkER R ETEkE ETeRe ^ETETefE k ERST 
fklE 31^Efcl ETfkfTT ^ 3nER EE EE^ E^ fk 3frkfkfT 
fklTE 3lkP[EE 1947 E^ ETET 25 (W) k RETEE ^1 REE?! 
RetR ETETET E^ Ek t 3R: ETERe ETePe RTTETeTE k 
ERE E? EEE RekRe ET fk EET E? ETR ETT ETETET t fk 
ETkER tR "wk" ER k Ek t kETTfk ETET 25 (EET) 
3flkfkfT fklR ElfkkTE 1947 4 ETR EET t ? ETRfkcT 
daE EE EfkklfM k TjcEiETkEElR ErRe ETeRe RIETRE 

R E? ETET fk EfrkfkET fklTE ElfkREE 1947 k 3RTkT 

reeR kETgfkr "TJRk" Ek k i eteRe etePe rtetre 

R Ed ETEEtPcT fkET, “every Department of the Government 
cannot be treated to be ‘industry’. When the appointments 
are regulated by the statutory rules, the concept of 
‘industry’ to that extent stands excluded. Admittedly, they 
were not appointed to the post in accordance with the 
rules but were engaged on the basis of need of the work. 
They are temporary employees working on daily wages. 
Under these circumstances, their disengagement from 
service cannot be construed to be a retrenchment under 
the Industrial Disputes Act. The concept of ‘retrenchment’ 
therefore, cannot be stretched to such an extent as to cover 
these employees. The learned counsel for the petitioners 
seeks to contend that in the High Court, the petitioners did 
not contend that it is a case of retrenchment but termination 
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of their services is arbitrary. Since they are only daily-wage 
employees and have no right to the posts, their 
disengagement is not arbitrary. The special leave petition 
is accordingly dismissed.” ^ '3W 

-iimieiii 'HdT-cxi -timidii ^ ^hr-3ifT^fecr 

^hl qR+llth yilRld 3]^4^4x1 

iirail 

33. ■ffisff XT5T 4^ ciw ^ 2008 ^ 

(ThJRSIR), ^Tfr. 730 TMWd t3W -AllilHil, 
(^jflETy) ('yu.gifld), TTSTi X3cf 3RT RiR^N ynK 
3R1 ^ ThJR-STH -illilMil UNI ^ 

TTTjt cqcR-sjT %711 NHT ^ yKlRch t f^Nl^i 

HH'flil -iimicHil ^7l^31cI?llRclf%7lTtf%3]>|chlc>?H 

ch*^-d|^ £TR1 25-tTT 3^1 dilRich RcfT^ SlRRm 7^ NIT ZN 

60dK 11 

34. TSTThNf UNI 71?N NTfxl fcrfelTh ^^51Nlf R ^ 

TTjr RRm? cJTcRSIT cTST cI^HH TIT^ cTSTJ TT 

Thl ^ ^ ?7T Rf^ TT fRl 7^1 TR8TR 

T7h fr$iRi0 N^-siR % vjfl ''vieild'' 7f?r qR'rimi snwiRcl 
t 3fN Jlisff RRcild NT ^ TpjRhR 7[^ mRtI4I ^ SlMflRcl 
t % HHRt TNN-STR 73^ -dlillcHT R T? STTfillRcl 
RnT 11 ddd^'HK ^ -illdlRch^ui tR 73WT51 7^ #T 
tJNNT fclTlTT ^ TffTrf^ cIcIhH TItR 7[5t TpTfl^ tn 
^N lRlThR Tin 11 

35. f^afrTN 7[^ cNT7 ^ TN^TTh STTfol ^ 7^ 

Rm TTfT Rl Tiaff R ddldil RdJIdil NfRcT tR T?17hN tR 
TRITT t ^TtRR NN^Tch T?17hNt 7^ 3 rRRh ThNN TfR 
RrNT ^ tRzi t Rrtt^ RNg Tiaff TN 7fT NTllTf t R? 
Ri|lvd0 tR TSlThN TRFll TTT t stir NTtl^T TTfRTl RdJIcHT 
TlRf^ tR R TSlThN TRFIT W t ^TTRftr nRtRIT 7fT Rt 

tR 11 R tj^RnRt t fR RR tR tt? ^-stRci 

ttitrstt t fR RNfr R mdicHd 7^ nrar RtntRt ^ R 
7n ttRxI Nlciyilch TSTThN t Rn# 3W171 R TTlRcl RsR 

TiRcT tR tR NT TTThR | ci^HM TItR R RR RstR tR f, 

3n: fRlSl 7^ TaiTfTR 7 ^ SRtRnt TTTTRT R TT^ TfTSTT 
^ tR^ TfN tR % I 

36. fRiar tR ctw R tt^ tn^ttp NirfRi R nnR t 
fR ^ TFtR R 'IjdciR 751 SldlRchK y^lKlRch RRtinn tR 
13fN ttR ^ 73N171T T71T Rtht aMRiTh Rtir siRRm 
tR tRR if tR NTcT 11 TjrRTfxT TNNf tR 77TTNTT R 
NTTETtRcT Rtztt W t fR TlTNl RRlRrai Rtitt t sfN ^ 
mriRTUNT tR ^ tftR R TgrTfil TfT RniRtur Tm 11 
TNNifRTh RRtunt stIRRit 1985 7^ fRR TifRnr R ^ 
nraiiRiNN 7^ RniRttir tR ttRRct tR Rnr TTfi 11 nn 
14 ( 2 ) TNNTfRh RRtunT SlfRRlT 1985 R RR tR^ 
7717R-STT tR t RmR ^ 3T7r£TNNT tR tin fRR fR ciRhm 


titR R ^ -iiidiltl04ui tR TpTfR 7fT RRtur Tm tR 
t, 3n: fRrST tR ^ TNfRTh SUXtRcT R tR^ tin T^ 11 

37. nR cTTfi RRiRi RtRnt tR shjNN wR R ?%rttt 
TjRR tR fRrfTh 13.7.96 R 14.7.2005 cTTfl 0l4'ld T?R 7fT 

T?T t TtR R illRichl R TNN 2 R T? NcRtt Rntt t fR 

73TT7R fRgfRi fRifTh 13.7.96 tR Rtfct tt tt ^ R, RfRr 

tR^ fR^fRi TN tR fRzTT w SIT | tuRnt R tt^ tjtRtt 
IRti oti ■§■ fR cTtR 3TraN tt 4Pi0 RcTT RR R nt R 
fRRRcl tuRttiR R tjxtntet RR cTTfl R feN T? fRRfRcl 

fRzTT T71T 2TT I TtR tR fR^fRl fRRTh 13.7.96 tR ^ ^ 

cTSTT tR ttiRtn R nm nt R ^ntn tR fRin ttit 11 
fRiaRm tR ctw R RRRtt R ttR tR snRrr 
fRlfTh 11 . 11.2010 R N jMleid R TT^ IRtT W t 73 TtR 
tjnR R NTfRifR RfRur tR RR R sttrRtnt R tt^ Nift^ 

t fR Tiaff fRrfTh 13.7.96 tR NTfRn T^iRtt T71T t ?ttR 
TTsff R ^ 7fT8TT R RR % fR Rdl0 13.7.96 tR Tf^ 
tnR xn NTT W TinfR nR tR^ feiRTd Pl^fRd TN tR 
fRTT T7TT I TTsff R RRlRaTT R 7n NcRtT fRTT t fR 73 R 
tR^ Pl^fRd TN tR fRiT W stT cfSTT ^ Tmn R tR^ 

feifRld sttRn Rf tR RztT TTT NT I R Nn ttttR, 
TINtR, NTfT^ dRdil RldJIeiil, OTT, RlNT Rttt R nT 57T R 
3TTTT NTN TN TT^ fRNT t sfk RRlRSTT R N? Tfi^ t 
fR Rdi0 1 3.7.96 R TlRf R 0l4 TT NMI ^N [Rdl NT NT 

N^, ^TTtR NTNTnR 73 R N^ t, TN^ vSeelTTRld t fR 
fRisr tR ctw R NpR-NfcT M'fRcbi tR xRRrfR R n? 
nm t fR fRRTh 13 . 7.96 tR TiRf NxrRNfR RfRTfr R 
ntRnn n^Rnt nnt t nnt 60 n. TfRfRr tR nt R ^ 15 
Rd 0l4 0^4 R feTT NTTtR 900 N. TfT 'gNclTN fR-MI NNT 
t NNT TtR R NTN R TTNST TIN TJNtR 1996 TfT ^NcTTN TTTT 
TfirR R NfTRT R tjttR NNTSN 1 1 3 Tiaff tR 

NW R fRlfTh 17.7.2008 R 3 ttRnn R nttnn R 
3TfRR7T t RntR NTfTNT NTTlNN fRsTTNN, TfTN, R TTNt 4 
^ fRRTfT 27.12.1996 tR fRRcl TNTN-TN R fRRTfT 13.7. 
1996 R 60 N. yRRd tR NT R TlRf R NTcTTfT R NT R 
TfrRNT TnR TfT NcRtT fRNT NNT 11 NTfN TNTN-TN TfT 
NcRtt Tiaff R STtR ^N-TN R fRNT t NNT R^Rd tR 
fcffR TfT Rr NcRRT fRNT 11 fRisi Rf nw R nttn tnnt-tn 
RttiRntR R RdiR 13.7.96 R ^Rtr R NT R TfrR TfirR 
TfT ncRtt t, nttR fRN5 RRr tR^ nkcih yRmRsN n^ 

tR N^ t RmR 3TTNN NT NTfN TNTN-TN tR NKRIH NT 
NNN NTNT NTT I RRlR^fT R TTaff R TTNN R Rl NN NcRtt 
fRNT t fR fRrfTfT 13.7.96 tR NNtR PiyfRl RPnMcH, 
fRRffRNT ^ tR tR sR I tnR-3 Rr R Rr.NN. fRRtfRNi, 
ttntR ^ fRRn tR nR 11 nttn tRiR nnt nnn 
tR R NTSNf tR RRiRnT R NfNTfT ajcfeilchd trcf fc^Rm 
R R ^ fRnR NT f fR TiRf fR RrgfRi fRisR Rtnr R 
fRRR 13.7.96 tR ^ aff I 
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38. MFT ITcf? Wsff SKI R'H0 13.7.96 ^ 14.7.2005 
chi4':d ^ ^ 13fk cf4 240 Rb cP5 chi4':d 

t ^ Tf Biafl 7^ %ET 3Tl?rcPFdT 4?! cTW 
^ 71^ 7f^ 7[5t TpJr t % OTsff ^ cf4 if 240 PidRid ^ 
^ 0T7j P^TTT t, Tf? 7[^ Pr 7p Tj^fr t % Ptst £[rt TPTff^r 
SlPrpTJ Btt f ^ Pr^ trt} 

^ P vdH0l^ P[^ ^ 3TcI: ^ TP7RT P PTBSI 
^ Pri^ ^^iTznPmRUT ^ yPict^d stttjtrht TfRpr 
TfPiT I ^ T^TTptT P TirPr T«r £[m PrPm? 2007 t. 

314.3117., TTT.Tp.^g^^ 1712 pTRf PPPl 
TpSTBI^pTIT 7PTFT P4 TP 3P^ ^ 3Icf^ PrIT W 
11 ?7t4 Prj^ PpiapfRi Ptsir 3iPfc[7f^ tP ctw P 

6f^ 7p Tpr t % Biaff P T0 cp cT75 pRRR TRp fpTiT 
^ 3fk cfp cp 3TcrPr P 240 fpT cRp 3icfPr 7^ ^ 

cfSTT cp Pi^ cfRp cfTT ■^nr zjfp TST T7 % I PfTST ST7T 
3 ItP TTRSp p fppf0 ^^PtT Ptjt Pp75 30 [4 717 7HFT TRT. 
P. ^iRhiP 7f7T 3Tc[^P7f PRIT T7TT t Tf? P 7p Tpp f 
fp TirP £[m ychs4 P Ptet btP Pt snP^ RoiRhd 

11.11.2010 P 31^'HK vp 3lPrp7a' cRp TfRp cp 31cffp p 

7P7RT P PP tP t c[^ fprer £[RT WcRp XR TfR PP 
tP 13fk Pfqsr e[m 3TPrp7p P BiPt P trP tfrP 

3fR ^gTcTR 4 7E7RT P Pi pTRUT 3fPlcI t wp 3lfPP7M 
■flTsff P fpTSp P -461 0l4 dpi fPm I \j 16I cfcR TlPt P 
3nP^fPp75 11.11.2010 p7ITPfcI3lfPp7p7ETB?dt^ 

TRtP P \3cp7slp4 t fP map P 71^ BIT Pr t fP cf^ 

Rdl0 13.7.96 P 15.7.2005 d0 Pl7d17 0l47d 7?T % 3fR 
T0 ppxJ^ P P 240 fPd TEET fpTJT t ciaiT xjTlPt mmP 

fPraPTH £[T7 t pFT-fm P P mrcfr P P IPPEth p 0^ 
pTprr p3fROTaPP HlRlcb PcET ciMdl £[RT fPir ETTcTT 
an, 3RT: cpT-^m pR c|Mxj7 fPsi e[RT -4MH71 p TET§r 

TfRTTfT ETTI ?7T 304^1 P 3]^meid P fPPn 

21.2.2011 P fPsi £[RT 3ljpp7j fpTJT TTfT t 3p7 maP 
P fpET PcrfPfP e[T 7T fPP 9.8.2011 P x^^fpTfRur p 

7ET5T 71^ PPR fpRTT TTIT t fP maP £[171 cilPDd S7 t1|P 

fPP 06-04-11 P 757 fpTTT W 11 OTp T5I sTTT 
E7^ 3ljpp7p P fp^ Tfp 31 tPPt PT fp tP t fp P4 
clipp'd 3lfpp7j fP§r e[T 7T p75 W W 11 fPP 21.2.11, 

26.4.2011 3fl7 fPP 9.8.2011 P 3ITpT difeichl P 3]c|pc5d 

4 xjTfT ciaTi 7W 11 xjTfT ciaTi p E^Rapr P mP Tei 
P fPr TTg" 06^ P fefT 014 d6l "t fP 14MSI P 

mP P 73 PMP, TETt} 07p P 317[fp 3ISI0 ^gr^TTE 4 
TlPPRT clipp'd 3lfpp7j Ep fpT t 3f[7 TTp Pp 
7731 ■§■ I vj 16I d0 efrT—g0 M-i-ga TfRp 01 y^d "t 'gddid 

01 fpRH 71^ ^PcTT t fP ■yicTR 0T7j RcrP 01 

31FTTJET epT-gm xr p 3nanRcI t fpTlP gfe 3rfpp73 
I.XET.-4 P PP 11 


39. fPsT P 717x5 P mP HTTI fPsT P 7T7-aiR P ter} 
757P P TEppRT P XjxiRp^ PfpTUT 3fl7 ^[50^ f^cRui p 
c|M-d7 fpTTT W t 7f? fPfE 05R t : - 


Em 

75 tP fpxx 0E 

fPP P TTTsm 

+ 3]c|0|y| 

3]gMRaid 

13 P 31 XJelp 96 

15 + 4 

= 19 


3ET771 96 

27 + 4 

= 31 


fPcETR 96 

25 + 5 

= 30 


317F57R 96 

C\ 

27 + 4 

= 31 


dc|H7 96 

26 + 4 

= 30 


fpTETR 96 

26 + 5 

= 31 


vddc|4 97 

04 + 0 

= 4 


X577p p 7 fpTETR 97 



3igMR-8icr 

R7HH7 97 

21 + 3 = 

= 24 


vddc|4 98 P xiRTfp 98 



3igMReici 

mP 98 

24 + 6 

= 30 


3l4el 98 

25 + 5 

= 30 


P 98 P 17 3ER7T 98 



3igMR-8icr 

3ET77T 98 

12 + 2 = 

= 14 


4,7,8,9,13,17,20,30 fPcETR 98 

22 

+ 2 = 24 

3RF57R cT ETFTR 98 

C\ 



3igMReici 

fpTETR 98 

23 + 2 

= 25 

6 Rd 

v4dc|4 99 

26 + 5 

= 31 


X577p 99 

24 + 4 

= 28 


BTP 99 

25 + 6 

= 31 


31p51 99 P xiRTip 2003 



3igMR-8icr 

mP 2003 

3 + 0 = 

3 

28 fPf 

3lPe1 03 P fpTETR 04 



3igMReici 

vj1dc|4 2005 

04 + 00 

= 4 fPd 


X577[p 05 



3rg'TRs0r 

BtP 05 

02 + 00 

= 2 fPd 


31 tie! 05 

01 + 00 

= 1 fPd 


P 05 

05 + 00 

= 5 fPd 


vjjd 05 



3igMR-8icr 

vgeTp 05 

14 + 00 

= 14 fPd 
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(ttH 99 ^ fcTcRUT Simif^ t ^SIT ^ 

^gTKTFT clM-cl^ XR 31T£TTf^ 11 ^ Sidd^l^l ^ 

4^ WIT Tf ^ W t ^ ^ STTcl^ 

4^ ?Tf^ eididK ^ t srarar ^ ^ 11) 

40. ■ffisff ^ ^ WFT^ ^ (^■^RT), 

^ ^51 ^ STcfitr ^ fcTcRUT ;r^ %ZTT W 

t ^ 'IdmiRch WT ^ maff ^ '!-<J|chK 11 
RdiRhd 6.2.2006 t f^lVr OTsff ^ ^ STcfltr Z6T fcTcRUT 
90K Ran ^ :— 


" af^ R 3Maff ^Rf—#af wsff aR nnaj -^ni aiT 
aRag maff 12 0e|U'S'i nr^ ^i 240 Rn nna} Rrjt % ama} 
am RaRR aR maff a^ W ajxRFET t Ram WR f:- 


13-7-96 ^ 2-1-97 
10-12-97 ^ 30-5-98 
31-7-98 ^ 15-10-98 

7-12-98 ^ 17-3-99 
23-4-99 ^ 28-4-99 
31-5-99 ^ 9-6-99 


3-3-03 8-3-03 

26-3-03 ^ 30-3-03 
21-8-03 ^ 22-8-03 

26-6-04 ^ 3-1-05 
6-1-05 ^ 14-3-05 
2-4-05 ^ 12-5-05 


25-5-05 

8-6-05 

22-6-05 ^ 
14-7-05 


41. 2007 n.3lR.3nn., TRT.Rr.^a^^ 1712 RnR RFft 

?33^^RaiR TRm^m^aRjT iRFT RR tR 3rj 240 Rm 
zR 31 c[R zR RcfT aR miRcT afaR tR nRa[^ siarmRRT 3TF4 
zirR z^ ii anmRai majRzf aanaiTRai R RR z^ ^Rrnn 
32, 33, zr 34 am srarETTfR Rmn t :- 


"32. The said approach in our view was erroneous in 
view of the decision of this Court in the case of U.P. 
Drugs and Pharmaceuticals Company Ltd. (Supra). 
The petitioner had wrongly described the documents 
relating to attendance for the years 1991 onwards as 
far as the respondents are concerned, as being 
irrelevant and the Tribunal has also accepted the 
said reasoning. Consequently, instead of drawing 
an adverse presumption for non-production of the 
said records, the Tribunal accepted the contention 
of the petitioner that the workmen had not worked 
for more than 240 days in the year preceding the date 
of their termination nor had the workmen filed any 
proof to show otherwise. 

33. In our view, the High Court adopted the correct 
approach while deciding the controversy between 
the parties upon a correct understanding of the law 
as contained in Section 6 N read with Section 2 (g) of 
the U.P Act which is applicable to these petitions. 

34. Having correctly interpreted the provisions of 
Section 6 N of the U.P. Act, the High Court rightly 
drew an adverse presumption for non-production of 
the attendance Registers and the Muster Roll for the 


years 1991 onwards. The best evidence having been 
withheld, the High Court was entitled to draw such 
adverse inference. The view expressed by this Court 
on the question of burden of proof in Range Forest 
Officer’s case (supra) were watered down by the 
subsequent decision in R.M. Yellatty’s case (supra) 
and in our view the workmen had discharged their 
initial onus by production of the document in their 
possession”. 

42. miR ci0 cj^HH mimR RmaRru R Rmi^ mRi 114 
miRR mism RRRim R smRi RRtr sizrETRui Tr?R 
R^t? mR zm t ^ Tim"4 Ti mRfTRR t R ^TMiRTfRur 
R mmsT RRRR Rr m^fR R m^mRici miRr zR Rm Rk 
RtR ski Rt Tfzj) tjR z^ sis RR siimRi mR Rt mRl "t 
R 3Tgz6 31ZfR R Rit RRR tRrST SiaiZfT )fmiFT znmmT 

Rmafr siRi mR IRmr w t RR? cu^iRm fcRm 
^IdiRd RRmR ^ 3 iR?i fRRh 9.8.2011 ^ mcRj 
fRmr t fR jpft R ^ Tfmrnr t fR otR eim cnfRci 
S'lmi^vji fRRzf? 6.4.2011 (mR 21.2.11) Rl R 
’fRt 11 fRRzp 9.8.2011 R 3 iR?i Rl ^ w 

mr zp^ ^ snzRmzp mn^di f Rl PiHSd t: - 

"mwTsi R RRRRfPT mRRcT 1 miR ^ fRRh 
11 . 11.2010 Rl T 0 siRrm 3 mR R m^rniRnici 5R^ 

IRmi I ftR R RRRRtu 01 wit t fR ftR 

HRl SllRd S'l-dl^vdld fRRh 6.4.2011 Rl Rl R ’gR 11 

3icT: mzM wRn-mm fRcrum mzim fRmr zjticit 11 

otR 01 WT-mm mism fRmr i yR 3 mR Rl 
yR R RI Rr? 3Tcrr mMi yrnimR Rr? 
RhiR 29.9.2011 Rl ^ki R I" 

43. 1963 ii L.L.J. 367, tRT.R.R. ('jRfld) ^ ^dldd 

yyR RiRR^ ymim yRyiRmu ^ mimRm 
msTxxj -qmicHd ^ sMRzp fRiim siRRrft 1947 Rl mRi 
25-R ycf 25-y0 Rl ciiiteMi zfR^ ^ zm sicrmiRci IRmi t 
fR (y0 cHhidK Rcfi) R 0797 } t fR ^ yzp RRu^ 
cR R 0fT RzfT sizfR mR RR ’zRly sfk zmRnR ^ mR 
RcfR 'fTiR^ w 00 Rch Rl t RrR mmR 240 fRy R R 
Z5ZIT0 zRz} zfR Rfit t R R RR R-Rct cm mRi 25-90 
R 1 RRI 0 fRim RRRim R mim 01 ^ 0 sk mR Rmr 1 

44 . Rm RfRs RffRyu 001 ym. R. ^iRhiR ^f huRti 
mcfRzf zzmncyy ^ fRRi R yw 3 sumiIRt fRmr 

“ In our opinion the tribunal was not right in placing the 
onus on the management without first determining on the 
basis of cogent evidence that the respondent had worked 
for more 0an 240 days in 0e year preceding his termination. 
It was the case of the claimant that he had so worked but 
this claim was denied by the appellant. It was then for the 
claimant to lead evidence to show that he had in fact worked 
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for 240 days in the year preceding his termination. Filing of 
an affidavit is only his own statement in his favour and 
that cannot be regarded as sufficient evidence for any court 
or tribunal to come to the conclusion that a workman had, 
in fact, worked for 240 days in a year. No proof of receipt of 
salary or wages for 240 days or order or record of 
appointment or engagement for this period was produced 
by the workman. On this ground alone, the award is liable 
to be set aside”. 

45. fclXTSfm 4^ BW ^ ^1 

%B1 W t % Wsff ^ c[^ ^1 240 wJ 

Rhill % ^ ^ Rrg' cpT itR 'RET TST tR % 

Biaff TSl 4^ ^ %lRf ^fRlB 

?HFT XRr 3RI ZR OTsff BSl 4^ BW ^ ^ 

^ IR^ f%Bl W t % f^sfr ^ fcRJ^ 

3lf5r^ IR^ B %B1 ETT^ ^ ^ T51 240 

Re f^RRR ^IR^ ^ ^ BfcRjR 31WTR1 TTgR 

4^ ETRTI %FRf a^RPT Pl^ iPTFT 

Pcf 3RI ^ TTPT^ ^1 PRiaffpR ^ 3PEfl i|lR|chl ^1 
%B1 t 1987 ^ 1991 7^ Pl^Td ^ sfR 
Pli^Rkl 4^ ^ cPh sfPRl: TET 1994 pcf 

1995 cEh trt} %zit I il|xf|J|u| zpr zpsp;^ ap TRjfir tpp 
cf^ 240 Re ^ WEI WT Rep, Rr R EPP^t 
sRpiReE cTRR R PRl 2 (Rl) ERR P^ sMReE 
RcflP SlRlRm 1947 ^ PIPPET ^ tR pTfr I yRI#rpjr 
RtTEef EEPT5 sfr ReiR 5 Rplp WPIRpRR PTI 

o 

Rr1Pi 4 RR P^ I PRl#fPP tR cRP 7 R PP R 7EP1 
PPl ap R? E^ tp pfiR, mR^uri ppjp ERR EP 31 ReE 
^3P ap I Rcp TEE# 3EP T[Repp tRetr tR paft aft sfk 
EPIR ReI PEiptfr 3PP ppp zR ETP E?l, Rr# Rr R 
PETER R, peRr ee^R Rer Ret RtRI pepe e^ eIRet 

Rp EPTEE ER Rr pRt I PTR (REEET) EP ETapT ap R? RfR 
eRIe pet RIetR EPftp t RR epR R eRee rRetrt 
ETRE lRpf zR Rt^Re RTEtReet pzf 3RapRr pz^ zR f I 
P7EEE eR CRPT R PP R ZPPT PET Rt znEpRET Rete Ret 
eR EPpRt EP eR ap eRet PTEaffpR zR RrpfRRpppuT zfp 
ap pzf PRTsffpR zR Retp zf^Rl ETEPE pRi eR pRl, zfpffR 
RteR R pteR R etRet Ret etetRt Rt RRt R RRt pR 12 
eReI R 240 Re ette eR Rtet i PTEaffpTT R eptR pTEaRr 
R ElEPT pR, RcET pR, PTRRjE R PTfERlcT EtRR zR pR, 
RfRp EfRR R pffERicT EpRarfR epR Re eee epetst 
RRRpe pp^ Rtet ap Rp pzeee R ppRarR xtRiep, 
Rept •gEEET R PTfERiE RRRpe Rp 3tpR Ret R ppeRte 

3EE RRRpE PP^ ETpR zR praRp zR R I PZPEE ETPT ReT 
ptetRt R Ret pR 12 eRR eR eteRt (pet RRjpp zR) zR 
EpRafRr pRfEP R pffEfRcT RRRpp pp^ Rtet eet ap, 
fRppR E? ETtRp ap R? EPT 31 eR Rrpfr R eRetR EM 
240 Re ETTE eR Rtet eet ap 1 peme em Re Ree eieR 

^R PpRaiR pfRzfp E pp^ Z 5 pR Zfp zR^ ETEPPP ETTPE 


eR eRieT eet ap I PTEaffpuT zR zptetRetpE EM RReET 
PP5E PP^ ETpR zR sippR PETE tR eR | zpppRETPE R 
PPeReE eR ETRetTP ^ 3PER PP Rppp zR, R RpR R 
ppeR R pet zRRupp zR R 240 Re Ret eR e?! i peme 
EM EPRapR R PTfERlcT Rp 3 TeR R PTfERfcT EtRRpE E 
pp^ Z5 pR Z^ RppRf PP z^PETRetPE EM RPT 3TTETP PP 

RRp EE7E eR Ret eet R peme em ERapR EpfEiRfi 
R PTfERlcT RR etRRpR ep ppe-ppete eR Ret ettet i 

46. EPEP pR?T sMRet ReTE ETRReE tR ETPT 2-Efr R 

EE ptRer t R Ret ptetRt R RR R Ret pR z^Ruep 
E^ R 240 Re tR Ret etpR zR eepe, RpR R RRjep zR 
R Ret R Rpr eR etRetR R 240 Re tR Ret tR t R 
epteR ReR Ret RRpt RR eR eR ep ptetR i ee^pttp 
zetetRetpe R RRe R Rptt^ PMaffpE R eteRe ew 
MTET eTE R PTEET 3TeTE-3TelE fR ETRePP PP^ zR | 
PEME EM Reet Ret ptetRt eR RR R Rz 5 pR zRRu^ 
eR tR epRtR xtRep pp^ zR eR R sflp Rp eteR R 
PTfERcT pRtEP PP^ eR E?r eR sfr RpT 3TeR R PcEaStEE 
R Ret eR afr I etpt 6-pe R ptIRpe R etjppp 240 Re eR 
Ret fRpfr R RRxf^ eR R em 2 -Efr R eeRpe R fRp 
peRct afr I 3 Tct: Rp ETEfR R PTfEfRrcT EifRRpR R pp^ e 
RR R EPPE ETERe EW EjjePTE R ETPRe PPSE ElIRfREE 
1872 eR em 114 R STEtRcT PEME R fRpPg" PfcTETE 
3TEETPM E?E eR clap ptR ffe EtRiETTP pRePP eR, RteR 
fRppgf etR R eteRie pteRe mteppe R ptest fRRp 
STpEfR ETRtEP PP^ eR I ETERe PTeRe MTETeTE R PTEE 
etRi EM Ret RtfRpTP eete ^iRhiRI prflcT etRet fRfRE? 

EP ETEcpfE Rtet EET I ETERRt PTEfEE z^PETeTE R 
etRT eR etRtep fRppci eR sfk IRRe R ppctp 34 R e? 
STEETfRr fRET :- 

34. Having correctly interpreted the provisions of 
Section 6 N of the U.P. Act, the High Court rightly 
drew an adverse presumption for non-production of 
the attendance Registers and the Muster Roll for the 
years 1991 onwards. The best evidence having been 
withheld, the High Court was entitled to draw such 
adverse inference. The view expressed by this Court 
on the question of burden of proof in Range Forest 
Officer’s case (supra) were watered down by the 
subsequent decision in R.M. Yellatty’s case (supra) 
and in our view the workmen had discharged their 
initial onus by production of the document in their 
possession”. 

47. eRete petpe R fREfET 9.8.2011 R sttRppjpttp ptsR 
P5T R PEE pRepp fRET t fR difRid 3TfRRpp RipteR Rte 

PiaR PaTEMERpRltE^xMR’gRt fRlPTEP cTTcPR E? 

t fR fRpaREE R eteR R eR^ srfRRpp Rp eR p? eet t 
fRR pp^ RR eR piaR par Rt siRap R i petepR pp 
EP eTET PTaff par eR ETtReE R ETJETcPE R fRpaR eR cTPPT 
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[Will—^0131:3(11)] 


^ ;r^ sif^r^ ^ aicidlchH ^ zi? t % Pii^Rlxi 
^ 2005 ^ ^ 'gWlR Wlf^-sif^ 

MR4ch| c[^ ;r^ 4 ^ Wpr 11 OTsff XTSI ^ %r[ #WT 

sHFl TT^ XTcf 3 RT ^ WT^ 
^ ^ ^ W ^TWfr t, 4 ^Tt% ^3W1 WT^ ^1 fcfqST ^ 

'i^ciiyRkl ^ ^ 4 ?r Slcrfer 4 ^ Wlf^-sif^ 

M'Rllchl W fcTcRUT ;r^ %ztt SfT Wlf% '51. sfl dll Rich 

fclclK 3 lf£fR[ZR 4 ^ £TM 2 (^) ^ ;nfcr£TH ^1 "T^^cRff" 

W ^ ^ WWl ^ Pf ch*^chK 4^ 240 

^ "cHJildK ^ ^ wiki sfr I im 

sicffer ^ 3 if$r^ f^ar ^ ;r^ ^ wi 3 (^: 
HM^Iil ^ 3 ^ -iimieiil ^ f^ar ^ nRlct^cH SlcTETlWll 
TTWi 4 ^ sfr I ciRhm Pi f^ar ^ siRr^ Rigf^ ^ 

^ WURt ^ ;R^ t, 31^: £TM 114 

wa^i 3ii?rRRR ^ wsff qai Pi fcrxraPiwi ^ fci^ 
yRlcl^cH 3 TcltTlWlT TlWl ^RPl ^ ^ ^ 

?Pcfr, 31^: Pi ^ W f cldHM WT^ 4^ ^221 
^rf^-sif^ Pi OTsff ^RyvHK zhi £trt 25-(w) 3MRRh 

Rldld 3 rf 2 lP|i|d chT W’T MIK 1 'H 0 c 1 l I 

48. 31^ ^ OTsff 4^ RyRxl 4^ W H?4 t, i|lRl0l 

Pi ^3^ ^ 0?T WIT t f% ^3^ PiyRkl R4 tT W4 W 

■gf sfl, elichd \ 3 ^ 0l4 PiyRd ^ d^ Rlcll 81 T fwRT cl22J 
■0t clldlxiy Pi [chdl ddl ■§■ 3fk 0gl ddl ■§■ 1% 0l4 

4 ^ wTc^smi wwi ^sP 3 imR w tfP|0 cf^ iM 

WT Pi ^ PidlRid %3TT w 2 tt 3fR RRite wr ^ 3i? 

^3e^ •41 %31T W t % ^3^ Rrgf^xT w ^ 

^(4 wPr sfr I OT^ip}, 4 r ^ 4 i^ hti^I 4 3 iq 4 WT2T-W1 

Pi ^ZF^T ^azi Zf4 d'l^'llill 11 Pli^Rld 144 3Tl4 Pi 

yRlM^aiT Pi maff 4 i w t % mwa}, 4 

4lfeh ^ 4r ^ fWW SIT 3fR msfi 4 fel^5WlT SIT % 3 ct^ 
WT 4 0 ld 041 3fk zrg' [el'aclldl ■§311 0ldvj1 \i-6l "4 Ml'll 

ti 3F^'4i0?itf4 4vjidK 0iiildii 4 w^4§4i| 3;3^ 
^ Hdcii^ 84 1 4l 0^ t f4 004 [41014 0a4 4i 
f 4 § 0 T f 40 0 d 4 084 414 l^ ciiRiddd vjiid 0 i 4 ^ t 
3 fk Rdiidii 4 ^ 40 feif40 084 4l 404 ^14 4 4f4d 
130^ 0F1 zhi SIR 11 •yiRd 4 4RRT 4 f^rar 00 
MdNcH 0 0i§^ [41014 80 f4f4ci 40114 084 igenf 

1996 4 60 0 . ■440 051§4 W Placid f 40 W 0 3 fp 
30 04 1999 00 Rlejdld 84 I §04 00 04 2003 4 

084 4 l 75 0. yRiRd 41 0^ 4 §000 140 00 1 3fi0 
0004 2005 4 40 rgf 4 i 00 100 0. ylciRd 41 0^ 4 
^g000 PrI 00 t I 0I 2005 3f0 15014 05 4 §000 4 
140014 00 01II0 1 14 01 05 414000 4 0100 000 
4 310000 00 44 4 0001 3fi0 15014 05 4 14000 4 
0i§0 0100 4 0050 44i0 000I00 4 3 rsii 41 00 4 1S54 
00 44 4 0000 130 31014 4 084 04 004 1401001 4 1 


000 310I4 ^ 144 •yiciR 00 0T8ff 4 §00Tai0 t Pim 
3114470 4 1300 0R 311401 t 14 14 dJlel 0 4 0100 010101 
4 0100: 310000 00 0050 chidldd 4 03}4 00 44 4 
01R0 084 04 004 00 0701 001 1 1 01014 4 000-00 4 
0000 3 4130014§140 04 07 ^ 00 0 c 470 1 1 yRlM^aii 
4 4 01014 4 0i§i 114 084 4 2005 4 3 i 14 r 010 4 000 
14 i 0 i 80 #0 0 i 8 ff 04 4 r 0 - 4 m 4 5704 0§4 4 1 0 i 8 ff 4 •41 
0 l 404 a 0 4 5^ 2 00 7t§ 00470 Pri t 14 I40I01 
13 . 7.96 4 22.2.99 001 130 i 4 730000 000 1401 80 3 fl 0 001 
04 4 240 140 01 3 i 140 i 000 1401 80 414 d §01080 00 
0R8l0 00 # 7 HH^ldl 3114004 4 0Rai 6 . 2.06 4 311 cl 00 4 
04 4014 13ir4 710 0101 414 "ci^ 0101999 012003 4 40 
000 1470 30 080 010 2003 41404140 007 } 1470 00 0fi 
■070 010170 I 701 x 100 4 018 ff 4 061 ■§■ 14 07I 09 . 8.99 ^4 

140a4 4 007} ^4010R 010140134 3 00 00a0 4 7i§ 

0101114 9.8.99 04140a4 4 ^4 40150710414010P01 
22.2.99 04 401 507114011 diRichl 4 307171: 15.7.2005 04 
3i14r 600 chi450d 44 00137470100^ 00a7i 4 0i§i t 
14 r4 rr 04 414 15.7.99 04134 40150711401070 
01041 0184 04 diRichi 4400044 0 e 47 si 04 tl 4 i 30 i 4 
13.7.96 4 22.2.99 7101 ddldK 000 1470 0P0I 71§ 

■§■ 14 100 9 . 8.99 7101 TRl ch 4“07 ■04 4 240 Rd 4 3 ll 401 
007} 010 Pri 414 i 4 4 007} 401 0R 01014701 §010000 
01a}} 04 diRichi 4 018R 3 # ylciM 4 a 0 4 304 00a0 020 
0050 W10-00 4 00a0 4 044 007700 041 1 §0i4 7i§ 

14ri 4 14017370 114 0ia}} 1001 diRichl 4 0iaR 4 001471 

0# 1470 001 11 140#0ui 100101a}} 4 007} 31014 4 000R 
4 15734 1996 4 4010 150114 2005 7101 4 0057114000 4 
710 Rtcht} Rchddi 1 14 0ia}} 4 chRyRki 141414 Rdich 
15.7.2005 4 40154 44u^ 04 4 240140 007} 04 14ri 
^ 1 704 4 000 14di0 6.2.2006 4 30400 4 3104 007} 
31014 00 011130407114000 00501470 1 i 30 i 4 4 4015I41 
■04 1414 4 (j|0 ij4 ■47450 ^04 4 240 14d 014 ^0104 ■04 

514 0 # 44 11 0050 04 13071 R 10 R 1 4 7 T§ 4 r pR# 

Pr 0 Ri 70 114 704 04 Prgl 47 i 14 07^ 4 P[ 0 i 4r 414} 
afri 

49. ■018}} 414010 3 iPr 0070 04 710014 710 0001 14 04 
1 14140 ai 0101018}} 4 4014 §r4 4 0R PRafi 4 §04 
31R c0l4d4l' 4 000 1470 01014 01a}} 4 chPtch r1471 401 
4 04 0t, §010000 01a}} 4 pRai 0101 310010 04 1470 070 , 
P 10 t 4 8001 25-04 00 8001 25 -iR 00 \ 3 ed 4 d §30 11 
14147100014 007R 11 4 ^0710R 0i4 07413fr0 §01 
000R 4 2005 4004 00 74401 (010R-800), 5 , 4 }., ■'j^ 737, 
0T0R-S00 RR R 1700 R (0R50 0 W§ 40 ), 517 p 7 F 00 §0040 
TpR 00 R 4 000 , Tp^R 31140100 0ci 31 R 4 §RR 1 00 

310000 Pri 0701 , § 0 i 41403 ^ 140 a 4 4 Pr^R 31I40070 
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^ T# t % OTsff 45^ PiyRxl 

^ afk ^ ^ SiN^iJchdl ^ sfr ^ ^ 6[^fFTT 
^5TKTT SR RTsff Pl^Rkl ^ STSIRT RR T?R 

RRRT 11 RR RRR ^ % Tpfr t % Wsff ^ RTR^ ^ 
RRT RNT 25-Rfr RR RRT 25-TR RR ReeiRH R^T 
%RT RRT RSIT Riaff ^ 'jM RR^RT^ t 
Rr 4 R^ RRefSTRT RR ^ RTTRT SR RfN f^TR^ Rr 
RR4 R5RRT SR RR^ Rr R^t RRT^ ^ RTpfr sfr, ^RlfM 
RTRT 25-Rfr RR RTRT 25-RR RR ReeiRH RR R?R R^T RRRT 
11 RTR^RRR ^RR#R RRTR R RRR, cf^-^lR RlfsfR^RH 
RR RPR RPpftR RW RTTRTcRR ^ RR RPTRlf^ %RT t 
1% rR RR^RRR ^ 0c|c1 95 R'l R?f ^^TRT R?r "t Rt RR RTRT 
25-W 3fl^lRl0 fcTRTR Rlfsrf^fRR ^ SRRPfR RXIePR eRR 
RR RR5RR R^ t, "^^R rR RR^RRR R^ RR^ 

0p|'R RR^RT^ '^TRT ^ RRT % ^ ^Rff f^-Slf^ RRT 
RR^RRR R^ ^ RTRlf^ RR RTT^ %RT RTTRT f^fsTRT 

RTRR t 95 ^ ^ R^ sfr I HH'flR 

^RTRTeTR ^ RR ^ RTRRlf^ %RT t % RTRT 25-R?r RR RTRT 
25-RR R^ cRRRRT RTRT 25-W R^ ^TRRRT R^ R[^ I^PR 
RR RRcPR t, f^TRTRR RTRTs} RR f % RR? RR^RRR RTRT 
25-RR? ^ eTTR RR RRTRR R^ ^ t ft?R ^ RTRT 25-Rfr RR 
RTRT 25-RR RR ReRTRR ^ RR RRT^^ 3T#R f^cT^ RT^ 
efPT RR ?R?RR 11 ^ RTR^ R?Rsff RR^RT^ 3.7.1987 R?! 
Pli^Rd ^3R STT sftR 31.10.87 cTR? ^ R^ sfk 1.11.87 R^ 
ftfRT R^ RRRH RcTTR RRTR^ ^ RTRTRT RTR ^ RTfr sfT | 
f^TRlRTR? RTRT RTR JRRsff RTT RRTRT RRT cfl T3RT RTRR R?f^ 
RR^RT^ RRsfRcT ^ affR ^ RTcT RR RRSR SR % RRT^ ^ RTR 
f^TRlRTR? ^ RRT^ RR 3T^ PTlRt RTT %RT I 

RRR f^-Slf^ ^RTRTfsTRTRR ^ RTRsff R^ RTRTf^ RR 
3R^ f^TRRR %RT f^TRT^ fcTW RiRi^I RTR^TR 
RTTRTeTR RTRT f^fRRR R^ R4t I 

50. RTsff RRRR rMT ^ RTR^ ^T R|R10I RRRR 4 
^ RTRT RRT % 1% RTsff R^T RRT^ ^ RTR f^sfT RRT ^T^RR 
R7RRTR RTeTR? RR RRR RTRRT RRT t f^TRT^ RTRT 25-RR RR 
RexHRH t, "^^R i|lRl0l R7f RTeTR? RR RTR RSR RRTR^I 
PiyRkI R^ RR RTf^ ReeiTsI R^ t 7^ RTRT 25-RR 
7^ RcRTRR RR Rc^TsI 11 RR5R RR^ RTRST-XTR if RTsff 
^ RR ReeiTsI %RT t RTReT ^RTR RpfT ^R WR 
RRRR Rpfr R^ f^ST ^ RTePR 7^ RR RR RTR ^%R 

O 

RTsff RTT R^ RTRT I RTRel ^RR tM R^ R^RxI R^ 
?TRST-RR A 3T%cT R^T 11 ?RT RTfTRR TRTf R^rffR RRSR 
RT^ R^ RRR? ^ RR^ R^ 11 ?RT RTfR^ fcRT^T RTRT 
RTRlRTR ?^RRR %ZIT RRT 11 TTH^Idl 3TiSfR?T^ 7^ RTR5T 
RR^ RTsff 7^ 3TT^ RdlRhd 6.2.2006 RR RTTfiR t % 
RTsft RTTTRR fefTeTR fMit ^T^ 7^ RR RR RTTeTTTRRR 
3T^ 98 7^ RTR f^Rft RTRR RRf^-STcT f3R SR ^%R RR 
RTR?eT R^ R?T I STR^fT Rf^R^SR RTReT ^RTR tM R?! 


Pi y Rid 7^ RTfTPR P RTsff ^ RTRT t % RTR^ ^rr Rpft 7p 
PfRpR 7^ RTfipR Cpf 3TT^ RRTRpt RR RR^ Rfr %RT t 
cTSR RR Pr SRR R^ t % %RT RTRTt} ^ RTR^ ^rtR 
tM RTT P[Rpt ^ sJr I RRT RTfTRR ^T RTRTt}, aft ^sftR R^ 
£RTftr 7^ RRST-RR ft fft?Rft Tfft PyPd RR RTf^ RRpTR R^ 
t 3ftR RTsft 7^ RT77PR ft RTRT RRT t fft? Rft RRT ft cTRsf 
3TTRR RR 0l4 Tfft RRefTtTcTT R?ft RTfr 4Pl0 ftcTR ftpft 
RTR ft PiRPfcT RTftRTft ft RRRT7R ftft RRT PftPid fftRT 
RRT SR I yPmftaR ft RTRTt} ft RTR^ ^RR Rpft ft TRfTPR 
ft RR RepTR fftRT t fft? RTTRRTTft R# t RTReT ^RTR 
RPft Tfft RTsft Rft RTRR RTR ft RTRT RRT SR RT Rftr I RTsft rP 
RRTTR RTftft ft RTfiRT ft RTRTt} ft RTRT t f4? RTRrTcT R^ RR 
rP RRTTR rM Tfft cfTTft ftg RTRT RTTcR SR 3f[R RTRTRcT RTRTRT 
ftft RR RR T|R ft RRR RTTcR SR I RTRft ft R? RftRTR fftRT 
t fft? RftRR ft RTPTRT RR RTTR ftT^RTR ft RTSRR ft RTT^ftRR 
ft RTRT RTRRTRT RTTcR 11 73RRR5T ft RRR RR5R ft RTsff Rft 
RTRR fftrft 3RT trPr RTRRT ^RR tM Tfft fftgfftR Rft ^ftf 
Rft ftftr I 3TR: ft ^ Pra?ft RR ffft RTsff Tfft rtRT 25-Rft 
3TSTRT 25-RR ft 3RRftR fftftf RTfTR RR RRR RRTR fft?RT 
RTrft fft PrlftTfr PstPt rrcRtr Rft 11 

51. RTsft Tfft cTRRT ft RR^ 2003 ftRSft cR T^ftPT (RIRTRBTTR), 
^ftf. 523 RTRRSTR RW RIRIcHR (RTR^R Ts|u^ft|d), 
RTRReT ftftpR TRTR P pTR Rftft R 3RI ft HUftlR RTRRSTR 

-i||i|Hi| (pflRgR) (TRTJRftfR) ft RR RR STRRtPcT fftRT 
t fft Rp RrftRTR Rft ftRT RTRtPt PP RPR Rft t ft 
TfrftRTR Rft ftRT ft 3R: TSTTRRT PRcT ftcTR ft RTR Tfft RTtM, 
RTR cfTfT Rft PfRfRTTfT RR PtTR R RTR ft P TfrftRTR RTft 
3PRR RTR ftftr PftpTR SR I RTRftfR RW ^RTRTRR ft RR 
ft STRRtPcT fftRT t P TpfeT PfTffR ft Pfft RrftRTR RTTT ^ 
ft RTTft RR ftRT RTR TTpR PfRlRTR Rp RTRT RR TTTfTRT I 

52. 2005 (4) 90, ftrRft ftf ftftvjf, TTRRSTTR 

^RTRTeTR (RTfR^T), ^pRR ftP? rPrRT RR 3T^ RRTR RR 
^RTRTRR RR 3T^ ft RTRft ft RR -RTRTeTR RTRT RTRsff Rft 
RTPtRR TftfRTR Rft Rft ftp TRRsft Rft pp Pw ftRT 
TTRTPt PrTR Tfft Rft ftp 50 RpRcT PRcT ftcTR ft RTTST ftRT 
ft ^RRSlfPcT RTRft RR 3TTftRT RTPcT P?RT RRT I RTRsff RTRT 
ftRT RTRTPt ft 11 RReT RTR Prtr RRTRT RRT SR | RR 
^RTRTPfR ft fftpR ft PR?^ RTRftfR 7R7R ^RTRTRTR ft RTRST 
RTPtRR Rft Rft pTRTft RTRftfR ^RTRTeTR ft RR 
STRRtPcT fftRT P? RR ^RTRTefR ft fftpR ft 7fft| fP RT 
3TftilP0dl Rft 11 RTPtRR cTR^rtR PfRRR Tfft Rft I 

53. RSTRTTRf ft ftftRRftf RRT RRft RRSp ft RRRRRT 
RTR R^ RT5R R7f ppRT ^^TRTf Tfft RRR cRTRRT R7f 
fcppRR ft 3TTRTR R^ ft ^ fft^ RR fP RTsjf rP RRTR 
pflftft 13.7.1996 PyPd Tfft RTPfR PfsT Sfp ftcfKTHiPl Tfft 
PPt 14.7.2005 ft ftR ftcfKTHlPl ft ftrfT Rrt ftftjRR 
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aicffer 240 4^ Pi^Md^ ^ raPuMd, dcildil 

Rltllelil, il M—WN, Rjldl—cW 3TsJPl d^ 4?! f", 
raPUMd, dcildil RldJIdil ^ 15.7.2005 ?P 

^iMr ^ vUHlPl %r Xlt TsPlcI t 3fk TfTfpfTR 
313^ ^51 ^43dK ^ 11 -iimRulijH tg^fPclPf^ 
^ ;f75R Rtit uTTcTT 11 dd^'HK ^ItPcI 

%7fT ^JTTcTT 11 

54. 4l-sJlil 'H'lcbK 3 MPr 5 fcfclK 

3lPrPm 1947 4^ qRT 17 (l) 3RTpcT ycbl^Hiaf $[f^ 
dl-M I 

mu^ii, tfidK^id 3iPr47pt 
9 RldH<, 2014 

^.3Tr. 2482—sll^lPld, p[crK srfirfwT, 1947 (1947 
^ 14) ^ erro 17 ^ srgm'JT P ^ttoi 

^c^d^TPHcHl PlM^ ^ ^ 7T^ Pdl'd'+T 3^17 

<+4<4iKT ^ #Ef 3I^'?4 p p[f^ 3l1^ini4i 
71W1 3f|^ini4i srfg^TTni 13:4 9R '^141^4-1, 4414d ^ 
ipfR 235/2013,236/2013,237/2013,238/2013, 

239/2013 3fl7 240/2013) 47f y4,|R|d wl t, i4f 
71741R 44 8/9/2014 44 4Rr 134 411 

[71.13:41-14012/48/2013-311^347 (i^)] 
[71.13:41-14012/49/2013-34^347 (i#i)] 
[71.13:41-14012/50/2013-34^347 (i#i)] 
[71.13:41-14012/51/2013-34^347 (i^)] 
[71.13:41-14012/52/2013-34^347 (i#i)] 
[71.13:41-14012/53/2013-34^347 (i^)] 
4l. %. <1iJi0l4ld, 31^414 3lPl447l 
New Delhi, the 9th September, 2014 
S.O. 2482. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D No. 235/ 
2013,236/2013,237/2013,238/2013,239/2013 & 240/2013) of 
the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of the M/s. Bharat Electronics Limited 
and their workmen, which was received by the Central 
Government on 08/09/2014. 

[No. L-14012/48/2013-IR(DU)] 
[No. L-14012/49/2013-IR(DU)] 
[No. L-14012/50/2013-IR(DU)] 
[No. L-14012/51/2013-IR(DU)] 
[No. L-14012/52/2013-IR(DU)] 
[No. L-14012/53/2013-IR(DU)] 
P. K. VENUGOPAL, Section Officer 


ANNEXURE 

BEFORE SHRI SURENDRA PRAKASH SINGH, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH. 

Case No. ID No.235 of 2013. 

Reference No. L-14012/48/2013-IR(DU) dated 03.03.2014 

Shri Sanoj Kumar 
Son of shri Rajmal, 

R/o H.No.536, New Indira Colony, 

Manimajra,Chandigarh .Workman 

Versus 

1. The General Manager, 

M/s. Bharat Electronics Limited, 

405, Industrial Area, 

Phase-Ill, Panchkula (Haryana) 

2. The Chief Managing Director, 

M/s. Bharat Electronics Limited, 

Head Office, Outer Ring Road, 

Bangalore. .Respondents 

Appearances: 

Eor the Workman : None 

Eor the Management : Sh. N.K. Zakhmi 

AWARD PASSED ON : 02.09.2014 

Government of India, Ministry of Labour vide 
notification No.L-14012/48/2013-IR (DU) dated 3.3.2014 has 
referred the following dispute to this Tribunal for 
adjudication: 

Term of Reference: 

“Whether relationship of employer and employee 
exists between Sh. Sanoj kumar Son of Shri Rajmal 
and Bharat Electronics Ltd. Panchkula? If yes, 
whether action of the Bharat Electronics Ltd. 
Panchkula in terminating the services of Sh.Sanoj 
w.e.f. 17.4.2013 is legallyjust and valid? If not, then 
to what relief the workman is entitled to and from 
which date?” 

2. Case repeatedly called. None appeared for the 
workman nor any claim statement has been filed. As per 
record three opportunities have been allowed to file claim 
statement. None appeared on behalf of the workman despite 
notice. It appears that the workman is not interested to 
pursue the present reference. In view of the above the 
present reference is disposed off for want of prosecution. 

3. Reference is disposed off accordingly. Central Govt, 
be informed. Soft copy as well as hard copy be sent to the 
Central Govt, for publication. 

S. P. SINGH, Presiding Officer 

Chandigarh 

02.09.2014 
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ANNEXURE 

BEFORE SHRI SURENDRA PRAKASH SINGH, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. ID No. 236 of 2013 

Reference No. L-14012/49/2013-IR(DU) dated 03.03.2014 

Shri Sunil Kumar 
son of Shri Ved Pal, 

R/o H.No. 10, Rajiv Colony, 

Sector-17, Panchkula (Haryana) .Workman 

Versus 

1. The General Manager, 

M/s Bharat Electronics Limited, 

405, Industrial Area, Phase-Ill, 

Panchkula (Haryana) 

2. The Chief Managing Director, 

M/s Bharat Electronics Limited, 

Head Office, Outer Ring Road, 

Bangalore. .Respondents. 

Appearances: 

For the Workman : None. 

For the Management : Sh. N. K. Zakhmi 

AWARD PASSED ON:-02.09.2014 

Government of India Ministry of Labour vide 
notificationNo.L-14012/49/2013-IR(DU)dated3.3.2014has 
referred the following dispute to this Tribunal for 
adjudication: 

Term of Reference: 

“Whether relationship of employer and employee 
exists between Sh. Sunil Kumar Son of Shri Ved Pal 
and Bharat Electronics Ltd. Panchkula? If yes, 
whether action of the Bharat Electronics Ltd. 
Panchkula in terminating the services of Sh.Sunil 
Kumar w.e.f. 17.4.2013 is legally just and valid? If 
not, then to what relief the workman is entitled to 
and from which date?” 

2. Case repeatedly called. None appeared for the 
workman nor any claim statement has been filed. As per 
record three opportunities have been allowed to file claim 
statement. None appeared on behalf of the workman despite 
notice. It appears that the workman is not interested to 
pursue the present reference. In view of the above the 
present reference is disposed off for want of prosecution. 

3. Reference is disposed off accordingly. Central Govt, 
be informed. Soft copy as well as hard copy be sent to the 
Central Govt, for publication. 

S. P. SINGH, Presiding Officer 

Chandigarh 

02.09.2014 


ANNEXURE 

BEFORE SHRI SURENDRA PRAKASH SINGH, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. ID No.237 of 2013. 

Reference No. L-14012/50/2013 (IR(DU)) dated 03.03.2014 

Shri Sanjiv 

son of Shri Chander, 

R/o H.No.97, Rajiv Colony, 

Sector-17, Panchkula (Haryana) ....Workman 

Versus 

1. The General Manager, 

M/s Bharat Electronics Limited, 

405, Industrial Area, 

Phase-Ill, Panchkula (Haryana) 

2. The Chief Managing Director, 

M/s Bharat Electronics Limited, 

Head Office, Outer Ring Road, 

Bangalore. .Respondents. 

Appearances 

For the Workman : None. 

For the Management : Sh. N.K.Zakhmi 

AWARD PASSED ON:-02.09.2014 

Government of India Ministry of Labour vide 
notification No.L-14012/50/2013/IR (DU) dated 3.3.2014 has 
referred the following dispute to this Tribunal for 
adjudication: 

Term of Reference: 

“Whether relationship of employer and employee 
exists between Sh. Sanjiv Son of Shri Chander and 
Bharat Electronics Ltd. Panchkula? If yes, whether 
action of the Bharat Electronics Ltd. Panchkula in 
terminating the services of Sh.Sanjiv w.e.f. 8.4.2013 
is legally just and valid? If not, then to what relief 
the workman is entitled to and from which date?” 

2. Case repeatedly called. None appeared for the 
workman nor any claim statement has been filed. As per 
record three opportunities have been allowed to file claim 
statement. None appeared on behalf of the workman despite 
notice. It appears that the workman is not interested to 
pursue the present reference. In view of the above the 
present reference is disposed off for want of prosecution. 

3. Reference is disposed off accordingly. Central Govt, 
be informed. Soft copy as well as hard copy be sent to the 
Central Govt, for publication. 

S. P. SINGH, Presiding Officer 

Chandigarh 

02.09.2014 
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ANNEXURE 

BEFORE SHRI SURENDRA PRAKASH SINGH, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. ID No. 238 of 2013 

Reference No. L-14012/51/2013-IR(DU) dated 03.03.2014 

Shri Anuj Kumar 
son of Shri Babu Ram, 

Resident of Village Budhanpur, 

Panchkula (Haryana) .Workman 

Versus 

1. The General Manager, 

M/s Bharat Electronics Limited, 

405, Industrial Area, 

Phase-III, Panchkula (Haryana) 

2. The Chief Managing Director, 

M/s Bharat Electronics Limited, 

Head Office, Outer Ring Road, 

Bangalore. .Respondents. 

Appearances: 

Eor the Workman : None 

Eor the Management : Sh. N.K. Zakhmi 

AWARD PASSED ON : 02.09.2014 

Government of India Ministry of Labour vide 
notificationNo.L-14012/51/2013-IR (DU) dated 3.3.2014 
has referred the following dispute to this Tribunal for 
adjudication; 

Term of Reference: 

“Whether relationship of employer and employee 
exists between Shri Anuj Kumar son of Shri Babu 
Ram and Bharat Electronics Ltd. Panchkula? If yes, 
whether action of the Bharat Electronics Ltd. 
Panchkula in terminating the services of Sh.Anuj 
Kumar w.e.f.17.4.2013 is legally just and valid? If 
not, then to what relief the workman is entitled to 
and from which date?” 

2. Case repeatedly called. None appeared for the 
workman nor any claim statement has been filed. As per 
record three opportunities have been allowed to file claim 
statement. None appeared on behalf of the workman despite 
notice. It appears that the workman is not interested to 
pursue the present reference. In view of the above the 
present reference is disposed off for want of prosecution. 

3. Reference is disposed off accordingly. Central Govt, 
be informed. Soft copy as well as hard copy be sent to the 
Central Govt, for publication. 

S. P. SINGH, Presiding Officer 

Chandigarh 

02.09.2014 


BEFORE SHRI SURENDRA PRAKASH SINGH, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. ID No.239 of 2013. 

Reference No. L-14012/52/2013-IR(DU) dated 03.03.2014 

Shri Sultan Singh 
son of Shri Rajmal, 

Resident of House No. 1103/1, 

Rajiv Colony, Sector-17, 

Panchkula (Haryana) .Workman 

Versus 

1. The General Manager, 

M/s Bharat Electronics Limited, 

405, Industrial Area, Phase-III, 

Panchkula (Haryana) 

2. The Chief Managing Director, 

M/s Bharat Electronics Limited, 

Head Office, Outer Ring Road, 

Bangalore. .Respondents 

Appearances 

Eor the Workman : None. 

Eor the Management : Sh. N.K.Zakhmi 

AWARD PASSED ON:-02.09.2014 

Government of India Ministry of Labour vide 
notification No.L-14012/52/2013-IR (DU) dated 3.3.2014 has 
referred the following dispute to this Tribunal for 
adjudication: 

Term of Reference: 

“Whether relationship of employer and employee 
exists between Shri Sultan Singh son of shri Rajmal 
and Bharat Electronics Ltd. Panchkula? If yes, 
whether action of the Bharat Electronics Ltd. 
Panchkula in terminating the services of Sh.Sultan 
Singh w.e.f.13.3.2013 is legally just and valid? If 
not, then to what relief the workman is entitled to 
and from which date?” 

2. Case repeatedly called. None appeared for the 
workman nor any claim statement has been filed. As per 
record three opportunities have been allowed to file claim 
statement. None appeared on behalf of the workman despite 
notice. It appears that the workman is not interested to 
pursue the present reference. In view of the above the 
present reference is disposed off for want of prosecution. 

3. Reference is disposed off accordingly. Central Govt, 
be informed. Soft copy as well as hard copy be sent to the 
Central Govt, for publication. 

S. P. SINGH, Presiding Officer 

Chandigarh 

02.09.2014 
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ANNEXURE 

BEFORE SHRI SURENDRA PRAKASH SINGH, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. ID No. 240 of 2013 


Reference No. L-14012/53/2013-IR(DU) dated 03.03.2014 


Shri Satyavan 
son of Shri Rajmal, 

Resident of House No. 1104, 

Rajiv Colony, Sector-17, 

Panchkula (Haryana) .Workman 

Versus 

1. The General Manager, 

M/s Bharat Electronics Limited, 

405, Industrial Area, 

Phase-III, Panchkula (Haryana) 

2. The Chief Managing Director, 

M/s Bharat Electronics Limited, 

Head Office, Outer Ring Road, 

Bangalore. .Respondents 

Appearances: 


For the Workman : None. 


For the Management 


Sh. N.K. Zakhmi 


AWARD PASSED ON : 02.09.2014 
Government of India Ministry of Labour vide 
notification No.L-14012/53/2013-IR (DU) dated 3.3.2014 has 
referred the following dispute to this Tribunal for 
adjudication; 

Term of Reference: 

“Whether relationship of employer and employee 
exists between Shri Satyavan son of Shri Rajmal and 
Bharat Electronics Ltd. Panchkula? If yes, whether 
action of the Bharat Electronics Ltd. Panchkula in 
terminating the services of Sh. Satyavan 
w.e.f.1.4.2013 is legally just and valid? If not, then 
to what relief the workman is entitled to and from 
which date?” 

2. Case repeatedly called. None appeared for the 
workman nor any claim statement has been filed. As per 
record already three opportunities have been allowed to 
file claim statement. None appeared on behalf of the 
workman despite notice. It appears that the workman is 
not interested to pursue the present reference. In view of 
the above the present reference is disposed off for want 
of prosecution. 

3. Reference is disposed off accordingly. Central Govt, 
be informed. Soft copy as well as hard copy be sent to the 
Central Govt, for publication. 

S. P. SINGH, Presiding Officer 

Chandigarh 

02.09.2014 
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